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GOVERNMENT OF TELANGANA
ABSTRACT

LABOUR EMPLOYIVIENT TRAINING & FACTORIES (LAB-I) DEPARTMENT

G.O.Rt.No.

Read the followino:-
Dated: -01-2026

1. The Occupational Safety, Health and Working Conditions Code, 2020 (Central Act No.

37 ol 2020\ notified by the Ministry of Labour & Erployrnent. GOl, Neu/ Delhi in C'azde
No.62. dt: 29.09.2020.

3. From the Commissioner of Labour, Telangana, Hyderabad, Lr.No.F l/5034120'19, daed
02 11 202'l

ORDER:-

The tvlinistry of L*our & EnployrFnt, GovernrEnt of lndia, ilfl Delhi has
notified t€ Occr.pdiond Safety, tlealt ard Wqting ffiitirrs Code, 2020 (CenH
Act No 37 df zt?s't, an Ad to arcnd aod consolidde lhe laG relalirlg io the
OccupAional Safuty, Health and Working Conditions of the persons enployed in an

establishrner{ and for rlattels connected therewith or incidertal thereto vide Gazette in

the first read above and it has conE into fore with effed from 21 .'11.2025 vide Gazene
second cited.

2. The Commissioner of Labour, Telangana, Hyderabad, in his letter third read
above, has furnished draft State rules on the Occupational Safety, Health and Working
Conditions (l'elangana) Rules, 2026 under the Occupational Safety, Health and Working
Cond(ions Code, 2020 (C€ntral Act No.37 6 2020) with a requed tro issue notificdion
calling for objections and suggestions from general public and stakeholders in the
rnatler.

3. Government, afier careful examination of the matter, hereby decided to issue
drafl rules nameiy the Occupational Safety, Health and Working Conditions (Telangana)

Rules, 2026, which the State Government proposes lo make, in exercise of lhe powers

conferred under sections 133 and 135 of the Occupational Safety, Health and Working
Conditions Code, 2020 (Central Act No.37 of 2020) read with section 24 of the General
Clauses Act, 1897 (Central Act No.10 of 1897) by inviting objections and suggestions
from general public and stakeholders in the matter.

4. Accordingly, the following notification shall be published in an extraordinary
issue of Telangana Gazette, dated: 31.01.2026.

PRELIMINARY NOTIFICATION

The following draft rules, which the State Government proposes to make in
exercise of the powers under sections '133 and '135 of the Occupational Safety, Health
and Working Conditions Code, 2O2O (Central Act No.37 of 2020) read with section 24 of
the General Clauses Ac1, 1897 (Central Act No. 10 of 1897) and in supersession of lhe
rules made by the State Government in exercise of the powers conferred by the
Contract Labour (Regulation and Abolition) Act, 1970 (Central Act No.37 of '1970), the
lnter-State Migrant Workmen (Regulataon of Employment and Conditions of Service) Act,
'1979 (Central Act No.30 of 1979), the Beedi and Cigar Workers (Conditions of
Employrnent) Act, 1966 (Central Act No.32 of 1966), the Factories Act, '1948 (Central
Act No. 63 of 1948), the Plantation Labour Act, 1951 (Central Act No. 69 of 1951), the
Working Journalists and other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955 (Central Act No.45 of 1955), the Working Journalists
(Fixation of Rates of Wages) Act, i958 (Central Act No.29 of 1958), the Motor Transport
Workers Act, 196'l (Central Act No.27 of 1961 ), the Sales Promotion Employees
(Conditions of Services) Act, '1976 (Central Act No. 11 of 1976), the
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2. S.O. 5321 (E), dated 21st November, 2025 of Ministry of Labour & Enployrnent, GOl.
New Delhi in Gazette No.5145, dt: 21.11.2025.



Cine-Workers and Cinema tneatre Wolers (Regulation of Employrnent) Act, 1981
(Central Act No. 50 of 1981), the Building and Other Construction Workers (Regulation

of Employmenl and Conditions of Service) Act, 1996 (Central Act No.27 of 1996), the
Mines Act, 1952 (Central Act No.35 of 1952), the Dock Workers (Safety, llealth and

Welfare) Act, 1986 (Central Act No.54 of 1986) as the case rnay be which are repealed

by section 143 of the Occupational Safety, Health and Working Conditions Code, 2020
(Central Act No.37 of 2020) except as respecls things done or omitted lo be clone befiore
such supersession, are hereby nolified as required by section 137 for inforrnation of all
persons likely to be affected thereby and the nolice is hereby given that the said draft
notification will be taken into consideration afler the expiry of a period of forty-five days
from the dale on which the copies of the Omcial Gazette in which this notification is
published are made available to the public;

The oblections and suggestions, if any, should be addressed to the Commissioner
of Labour, T-Aniaiah Bhavan, RTC X' Roads, Hyderabad, Telangana by post or through
ernail: col.labour.telanoana@ornail.com & icl.ts.ho@ornail.com. The objections and

suggestions should be sent in a proforma containing mlurnn (1) specifying the narn€ and

address of the person/organization and colurnn (2) specrrying th€ chapter and rule or
sub-rule which is proposed to be rnodified and column (3) specifying the revised rule or
sub-rule proposed to be subslituted and column (4) reasons therefor,

Objections and suggestions, which nuy be received from any person with respect
to the said draft notification before e)eiry of the period specified above, will be
considered by the State Govemrnent.

OCCUPATIONAL SAFETY. HEALTH
AND WORKING CONDITIONS TTELANGANAI RULES. z)26

CHAPTER _ I

(2) They shall extend to and be in force in the whole of the State of Telangana;

(3) They shall corne into force on such date as the Governrnent, rnay by notilication in

Telangana Gaz ette appoint,

2. Definitions:-

(1) ln these rules, unless the context otherwise requires:

(b) 'Appellate OfJicer' means the Officer as notified by the Government of Telangana under
subsection (1) of section 4 of the Code;

(c) "appro\€d" means approved in writing by the Chief lnspector-cum- Facilitator or lhe
officer notified by the State Government in this regard as the case rnay be;

(d) 'Board' rneans the Telangana Occupational, Safety and Health Advisory Board

constituted under section 17 of the Code;

(f) 'Casual Leave' means leave to cover casual absence of the employees from duty for
personal reasons;

(g) "Chief lnspector-cum-Facilitator' means Chief lnspector-cum-Facilitator appointed by the

Pr€liminary

1. Short title, extent and commencement:-

(1) These rules rnay be called the Occupational Safety, Health and Working Conditions
(Telangana) Rules, 2026;

(4) They shall apply to all establishrnents in relation to which appropriate Governrnent
is State Government under the code

(a) "Appellate Authority' means an authority prescrib€d by the Governrnent of Telangana
under sub section (6) of section 1 19;

(e) 'Calendar Yea/ means the period of twelve months beginning with the first day of
January in any year;
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Government of Telangana under sub section (5) of section 34;

(i)

(])

'Code' rneans the Occupational Safety, Health and Working Conditions Code,2020;
"Competent person", means a person or an institution recognised as suc*t
By the Chief lnspector-cum-Facililator for the purposes of carrying out tests,

examinalions and inspeclions required to be done in an establishrnent
having regard to-

(i) the qualifications and experience of the person and facilities available
at his disposal; or
(ii) the qualifications and experience of the persons employed in such

institution and iacjlitbs available therein:;

(k) 'Compounding Officer' rneans an officer notified by the Govemrnent of Telangana under
section 1 14of the Code;

(l) "Distric, Magistrate", in relation to any establishrnent, nEans the Distrid ltagisffie wtlo
is vested with the executive powers of rnaintaining law and order in the revenu€ distid
in which the establishrnent is situated,

(m) "Enquiry Of{iced reans an Ofiicer appcrnted by the GovemnEnt of Tdangana for
holding enquiry under sedbn 1 11 of the Code;

(n) "Form' neans a Form annexed to these rules;

(o) 'hazardout s.ffi|ce' rEans a subeE as deftEd under Sedim azb) d
the Code and iodxles

(0 any cfler*=l whi(il satisfies any of lhe crib{b tai, d m h part 1 d Sd€dub 1 or
Isted h cotutm 2 of part ll of SctEdule I of l'/hnutaduE, S'torage ald Hazadous CtEn*=l
Rubs, 1989.

(ii) The Stde GovemrrEnt may add or delete any substance from the rrEteriais specifred
h the $b ule (1).

(p) "lnspector-cum-Facilitator" means lnspector-cum-Facilitator appointed by the
Government of Telangana under sub section (1) of section 34 of the Code;

(q) "Licensing Authority' rneans an Authority designated by Telangana Go\,€mrnent under
sub seciion (1) ofsection'119 ofthe Code;

(r) 'Manager' means a person nominated or appointed as such by the Occupier of the
factory;

(s) "National Standards" means standards as approved by the Bureau of lndian Standards
and in the absence of such standards, the standards approved by the State Government
for a specific purpose;

(t) 'Plant or Equipment" includes any plant, equipment, gear, machinery apparatus or
appliance, or any part thereof;

(u) "Power' means electrical energy or any other form or energy which is mechanically
transmitled and is not generated by human or animal agency,

(v) "Pressure' rneans air pressure in bars above atmospheric pressure;

(w) "Pressure Plant" Means the pressure vessel along with its piping and other fittings
operated at a pressure greater than the atmospheric pressurei

(x) "Prime rnover' rneans any engine, motor or other appliance which generated or
otherwise provides power;

(aa) 'Registering Officer" means the registering officer appointed by the State Government for

(h) "Child" shall have the sarne meaning assigned to it in clause (ii) of section
2 of Child and Adolescent (Prohibition and Regulation) Act, 1986 (Central Act
No.61 of 1986);

(y) "Public health authority" means the local health officer having jurisdiction over the area;

(z) "Qualified Nurse' means a person who possess a qualific€tion in nursing recognized
under the lndian Nursing Council Code, 1947 or a similar registered body of any state in
lndia;
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purpose of these Rules under subsection (2) of section 3

(ab) "Responsible Person" Means a person appointed by the employer to b€ responsible for
the performance specific duty or duties and who has sufficient knowledge and
experience and the requisite authority for the proper performance of such duty or duties,

(ad) "Section" rneans the Section of the Code;

(ae) "Social Security Fund' - means Telangana Social Security Fund established under
Social Security Code, 2020;

(a0 "Workphce' rneans all places where rrvorkers are required to be present or to go for work
and l^hich are under the control ofan efiployer,

(2) The words and e)gressions used in these rules and are not defined therein, but are
defined in the Code, shall have .neanings respeclively assigned to them in the Code.

(3) lncorne ftom the sources under e)elanation to clause (x) of sub-seclion (1) of seclion 2:

A rnember of the family having income uplo rupees five thousand per month from all sources
orany other income notifed bythe Efiployees State lnsurance Corpordion (ESIC) for the
purpose of availing rnedical benefit underthe scherne, shall be included as dependent for the
purpose of these Rules.

(ac) "Schedule" means a schedule annexed to these Rules;

CHAPTER{

Registrationi

3. The manner of submitting application under sub€ectbn (2) of section 3 and the
form of such application and the particulars to b€ contained therein and the fees
to be accompanied and late fee under sub€ectirn (11of Section 3

(1) (a) The employer / occupier seeking registration for an establishrnent not already
registered, shall apply electronically in @] annexed to these rules, on ofricial portal

notified by Telangana Govemrnent, along with Fee / Late Fee as may be notified by
Governrnent of Telangana from tirne to tirne, by giving details about the establishrnent
and upload docurnents related to Registration of the establishrnent along with proof of
ldentity and address of the employer(s) as specilied in the Form. The Form shall be

signed digitally or in any other manner as may be required on the portal within (60) days
from the date of such applicability of this code. The applicant shall be responsible for
veracity of all infornation submifted in the application. No establishnEnt shall function
without holding a valid certificate of registration granted by the Registering Offrcer.

(b) The Permanent Account Number (PAN) of the applicant or the establishment allotted
under lncome Tax Act, 1961 (43 of '1961) or any other Unique ldentity number allotted
to the establishmenl under any other Act for the time being in force or any other
particular furnished in the said form, may be verified online.

(c) The Certificate of Registration shall be issued in &@l! for all the establishments
electronically immediately, if the application is complete in all respect but not later
than seven (7) working days from the date of submission of complete application,
failing which such establishment shall be deemed to have been registered and the
certiflcate of registration shall be auto generaled:

Provided that in exceptional circumstances the State Govemrnent may, for such
period, by notification, dispense with requirement of eleclronic registration, in respect
of establishment or class of establishment, for part or whole of the State of
Telangana, and submission of application in the form so provided, may be allowed.

(d) The certificate of registration shall be non{ransferable and a copy of the certificate of
registration shall be displayed in the premises of the establishment at the
conspicuous place in hard copy or electronically.

(2) The registering offlcer as notified by the State Government under the Code may direct
the employer who fails to comply with the requirements of sub- rule (1) (a), to do so within
the time stated therein and such employer shall, thereupon comply with the inslructions
issued by the officer in this behalf.
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(3) The employer in respect of an establishment which commences its work in

Telangana already registered under any other Central/State labour law for the tirne being
in force shall, update the registration particulars on the Portal notified by the State

Government, within six months from the date on which these rules corne into force.

(4) Any registration obtained by providing wrong information shall be iiable to be

cancelled provided that establishment has been given an opportunity to show cause
within a period of (30) days, electronically or by registered post, or by speed post as to
why the certiflcate of registration should not be cancelled.

(5) The employer shall quote the Registration Nunber on all docurEnts preparcd or
conpleted by him in connection with the Code or th€ Rules or th€ Regulations or the
Scherne, as the case may be, rnade thereunder and in all conespondence with the office
concerned.

(6) Any change in the ownership, rnanagern€nt or any particular fumished in Registration
Form submitted on the specified portal, shall be updated on the portal by ttl€ enployer
within thirty (30) days of such chang€ eledronically in fgpl by paying the requisib fee
as notified by the Govemrnent of Telar€ana-

(7) The employer of an establishrnent to whach the provisions of the Code apply and
who€€ business activities are in process of closure, ryEy apply for cancellatbn of
r€gisfiAim througft drliE on tfte Podal ndified by ttle GovemnEflt of TdaEana aftetr
giuirE drpleie detaG ca fE d,6 paydle r.nder the Central L&our Codes ard ru16
rade tle € urder as re{ as rdated $ate rul€s-

(8) The registering officer shall rnaintain a register of establishrnent electronically in

f!&lll shorving the particulars of establishnEnt in relation to whict c€rtifcates of
registration have been issued by him Further, any arnendrnents approved to the
registratiofl certificate by the Registering Ofiicer shall also be updated in !94;!!! under
this rule.

(9) Every employer of The Motor Transport undertaking shall within (60) days from the
date of receipt of such permit from the Road Transport Authority submit a Copy of such
Permit to the Registering Officer along with registration form in fglql.

4. Appeal under Section 4:- (1)

Registering Officer made under
Appellate Officer notified by the
days from the date of receipt by
speed post or otherwise.

The employer / occupier aggrieved by the order of
Seclion 3, may appeal against such order before the
State Governrnent for such purpose within thirty (30)

him of such order, eleclronically, registered post or by

Register of Appeals

S, NO Name and
Address of

the applicant

Oate of
appeal

Date of
Presentation

of appeals

Date of
hearing

Date of
final
order

Whether
allowed or

rejected
(1) (2\ (3) (4) (5) (6) (7\

(2) Where the Mernorandum of Appeal is in order, the Appellate Officer shall admit the
appeal, acknowledge it and intimale admission of such appeal, and shall register the
appeal in electronic form to be kept for the purpose called the register of appeals.

(3) When the appeal has been admitted, the appellate ofilcer shall send the notice of the
appeal to the registering officer, against whose order the appeal has been preferred and
the registering officer shall thereupon send the records of the case to the appellate
officer online electronically or by registered post or by speed post or otherwise).

Proyid€d tlat m srcfi 4plii:dirn br cancdldion of .Egisfutill sfiafi be enbddn€d
unless th€ erployer has fumished all statutory retums, paid all stahlory dues urder the
Central Labour Codes and Rules and arry ofier Central or State Labour Law in force in
@rdance uith the lary appli($b fo.ltE tirrE beirE and submited a self.gtiMbn to
that eH aloflg with the application.
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(4) On receipt of the appea l, the appellale offcer shall send a notice eleclronically or by
registered post or speed post to the appellant to appear before him on such date and
tirn€ as rnay be specified in the notice for the hearing of the appeal. lf the appellant is
present when the appeal is posted for hearing, the Appellate officer shall procd to
hear the appellant or his authorized agent and any other person sumnrcned by him for
this purpose, and pronounce judgm€nt on the appeal confirming, reversing or varyrng
lhe order against which the app€al is prefened.

(5) lf on the date fixed for hearing, the appellant fails to appear, the appellate officer may
dismiss the appeal for default of appqrrance of the appellant and send the copy of th€
order of dismissal to the appellant elecironically or by registered post or speed post.

(6) Where an appeal has been dismissed for default of non-appearance, the appellant rnay
apply eleclronically or by registered post or speed post to the appellate officer with

iuslification for the rstoraiion of the appeal within thirty (30) days from the daie of
receipt of the order of dismissal under sub-rule (5) and if the appellate officer is satisfied
that the appdlant was prevented by sufficient c€use from appearing, the appellate officer
shall restore the appeal.

(7) The order of the Appellate Officer under sub-rule (6) shall be communicated
electronically or by registered post or speed post to the appellant and copy thereof shall
be sent to the registering offcer against whos€ order the appeal has been prefened.

(8) An appeal under this rule shall be disposed of within thirty (30) days from the date on
which the appeal is received under sub-rule (4).

5. The form and manner of sending notice and the authority to h'hom th€ notice
shall be sent and the manner of intimating the authority under subGec{ion (l) of
Section 5:- The employer of every establishrnent shall within thirty days of the
commencernenl or cessation of operation of establishrnent, submit to the Registering
Officer, a notice of comrnencernent or cessation of operation in Form-lv eleclronically
and the notice of cessaiion of op€ration shall be enclosed with a certilicate stating that
payrnent of all dues to th€ workers employed in lhe establishrnent have been made and
the premises are kept free from slorage of hazardous chemicals and substances.

CHAPTER-III

6. Annual Health Examination of employees under clause (c) of sub- section (1) of
Section 6: -

Every erployer of establishrnent shall arrange to mnduct fiee of cost, annual rnedical
examination for every employee who has completed forty (40) years of age, at the time
of joining for lhe lirst tim€ and thereafter annually i.e., within one hundred and twenty
(120) days from the commencement of every calendar year. The medical examination
shall be conducted by a qualified medical practitioner covering all the aspects as per the
format in f!&lL The rnedical certificate shall be submitted by the said rnedical
practitioner to the concemed employer and employee. Form-V can be maintained either
in physical form or digital form or both.

Provided that an employer may avaal facility for medical examination of the
employee(s) under relevant rule of Social Security Code Rule-2025 through Employee's
State lnsurance Corporation (ESIC).

Provided that the State Government by notaficataon can exempt any establishment
or class of establishrnents from this rule sub.iecl to conditions specifled, if any.

Provided that, an employee who has not been issued an appointment
containing the required particulars, shall be issued an appointrnent lefter within
rnonths of this rule coming into force in the format given below.

letter
three

Duties of Employer and Employee: -

7. Letter of appointment to employee under clause {0 of sub-section (1} of Section
6:- No employee shall be employed in any establishment unless he has been issued a
letter of appointment in the format given below:
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APPOINTMENT LETTER

(i) Name ofemployee :

(ii) Date of Birth :

(iii) Father's name / Husband name i

(iv)Aadhar number :

(v) Bank Account Number of the employee :

(vi)Labour ldentification Number (LlN) of the eslablishrnent or Registration number

issued under the Labour code or Central or State Act and Rules :

(vii) Narne & address ofthe Establishment :

(viii) Narne & address of the Employer :

(ix) Universal Account Number (UAN) or lnsurance Number (ESIC) (if available) :

(x) Designation :

(xi) Category of skill :

(xii) Date of joining :

(xiii) Wages, Basic Pay and Deamess Allowance :

(xiv) Other allowances including acconmodation whlchever is/ are

applicable :

(xv) Avenue for achieving higher wages or higher position :

(xvi) Applicabilrty of Social Security of Enplsyees' Provilent Fund Oqanization
(EPFO) and Erploy€es' Srtate lnsurance Corpordirr (ESIC) benettts e{c., :

(xvii) H€atth c,|€ck{p:
(r(viii) Br@d Ndre of drrlies to be p€rb.rEd :

(xix) Any other irfomation :

SitrEhlc
Occlrpir or enlPlolEr or orner or rmtr{Er rilh starnp

8. l{otice of accidents rld dangenous oocurrences under sub+eclbn (l I of SGGtion

10 and Section 1l:-

(1) Where at any plac€ in an establishrnent, an accident occurs wttich resutts in ttte
death of any person, the employer or occupier or manager of the establishment shall

forthwith inform by telephone to the lnspector- cum-Facilitator of Factories department

and lnspector-cuflrfacilitalor of Labour departnEril concerned (as appli€blL.), Chief
lnspeclorrum-Facilitator o{ Faclories departnEflt, Commissioner of Labour & Chief

lnspeclor-cum-Facilitator of Labour departrEnt (as eplicable) and Oistricl Magistrate or

Sub-divisional Officer, the officerin-charge of the nearest police station; and the family
rnembers or kin of the injured or deceased person and send a notice thereof in Egl&yl
electronically within twelve (12) hours from such incident.

(2) Where at any place, in an establishment, an accident occurs which results in bodily
injury by reason of which the person injured is prevented from working for a period of

forty eight (48) hours or nlore immediately following the accident, the employer or

occupier or manager of the establishrnent shall send a notice in Ee@yl within twelve
(12) hours after the completion of forty eight (48) hours, electronically to the lnspector-

curn-Facilitator of Factories departrnent or lnspector-cum-Facilitator of Labour

department concerned (as applicable).

(3) Wherein an establishment there is any dangerous occurrence as specified in the

schedule annexed hereto, whelher causing any bodily injury or disability or not, a notice

in f94!l shall within twelve hours be sent to the following officials:

(a) District Magistrate or Sub-Divisional Officer;
(b) The lnspector-cum-Facilitator of Factories department;
(c) The lnspector-cum-Facilitator of Labour department.

(a) District Magistrate or Sub-Divisional Ofricer;
(b) The lnspector-cum-Facilitator of Labour department

For Factories:

Establishments other than Factories:



Provided that if in the case of 
"n "it"ia"nt 

or dangerous occurrence, death occurs
to any person injured by such accident or dangerous occurrence after the notices and
reports referred to in the foregoing sub- rules have b€en sent, the employer or occupaer
or manager of the establishrnent shall forthwith send a notice thereof by telephone and
electronically to the authorities and persons mentioned in sub-rules ('l ) and (2) and also
this information shall be confirmed in writing within twelve (12) hours of the death.

Provided further that, if the period of disability of absence due to injury irom norking for
forty eight (48) hours or nnre referred to in sub-rule (2) do€s not occur imrnediately
following the accident, or the dangerous occurrence, but later or occurs in more lhan one
spell, the report referred to shall be sent to the lnspector-cum-Facilitator as rnentioned in
sub rule (1) and (2) in the EeGy! within twenty four (24) hours, following the hours
where the actual total period of disability or absence due to in ury, resulting from the
accidenl or ihe dangerous ocrurrence becomes forty eighl (48) hours.

Schedule:
Ifie folbt ing are the d6ses of dange(olrs occuflences, r.rEtlEr or not tesulted in personal
injury or disabl-.rEnt namev;-

(i) Bursting, of any planl or pipeline or equiprnent containing p€troleum, steam, compressed air
or other substance at a pressure grealer than the atmospheric pressure;

(ii) Collapse or failure of a crane, denid(, winch, hoist or other applhnces used in raising or
lowering persons or goods, or any parl thereof. or the overtuming of a crane:

(iii) Explosion, explosion due to explosh/es, fire, leakage or release of hanrful toxic gases,
bursting out, leakage or escape of any rnolten rrEtal, or hot liquid or gas causing bodily iniury io
any person or damage lo any room or place in which persons are employed;

(iv) Explosion of a receiver or container used for the stoEge al pressure greater than
atmospheric pressure of any gas or gases (including air) or any liquid or solid resulting from the
cornpression of gas;

(v) Collapse or failure of lifting appliances or hoist or conveyors or other similar equhmenl for
handling building or conslruclion material or breakage or failure of rope, chain or loose geaB;
overtuming of cranes used in building or other construdion work; falling of objects from height;

(vi) Collapse of any r,vall, floor, gallery, roof bridge, tunnel, chimney, wall, buitding or subsidence
of soil or any other structure, platform, staging, scaftolding or any nEans of access including
fomwork; cont act lr,ork, excavation and colhpse of transmission:

(vii) Spillage or leakage of hazardous subslances and darnage to their containers;

(viii) A failure of any struclure or installation wh€reby the safety ot persons may b€ endangered:
or spark generated due lo eledrical flash-over causing bum injury to any prson;

(ix) A ma.ior uncontolled emission of petroleum or chemical spillage;

(x) Any other occurren@ whicfr may be notified as "Dangerous Occunence'by the State
Govemment

9. Notice of disease under sub-section (1) and (2) of Section 12:- (1) A notice in the
following fonmt shall be sent forthwith electronically, to the lnspeclor-Cum-Facilitator
concerned or Chief lnspector-cum-Facilitalor of Factories (as applicable) and lnspector-
Cum-Facilitator concerned or Chief lnspeclor-cum-Facilitator of Labour department
(Commissioner of Labour), by the employer or occupier or rnanager of an establishment
in which there occurs any disease as notifled under the Third Schedule of the Code:

Notice of Disease

(i) Name and address of the employer or Occupier or Manager
(ii) Name and address of establishment :

(iii) Nature of establishment :

(iv) Details of Patient :

. Narne of Patient :

. Worker number of Patient :

. Address of Patient :

. Precise occupation of patient :

(v) Nature of disease from which patient is suffering :

(vi) Date of Detection of Disease :

(vii) Details of Medical Practitioner :
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(viii) Has the case been reported to the Medical Officer, if so when
(ix) Whether the patient is covered under ESIC:

Signature of ernployer or occupier or rnanager

Date:

(2) lf any qualified medical practitioner attends on a person, who is or has been employed in

an establishment and who is or is believed by the qualified rnedical practitioner to be

suffering from any disease specified in the third Schedule of the Code, the qualifed
rnedical practitioner shall without delay send a report in writing to the office of the Chief
lnspector-cum-Facilitator of Factories (as applicable) and Chief lnspector-cum-Facilitator
of Labour departrnent (Commissioner of Labour) stating that,-

(i) the name and full postal address of the pAnent:

(ii) the disease from which he believes the patient is or was suffering; and

(iii)the narne and address of the establishrrEnt in which the patier( is ( €s last
employed.

10. t)|,tics of employees ulrder clause (dl and odEr dutics under clause (gl of Sectlon
13:- Every erployee wt|o conEs to know about existence of any of uns* d untEd0ry
corditbns in the elablishnent shall repod to the enplolrer or hedr ad s#y
representative or sahty officer or mncemed Supervisor or Manager as soon as
praciicable, ebcirDnically or in writing or telephonically and such representdirre or safety
ffie Superuisor q llane€r as the case rnay be, repo.t to the €.rploFr electmicdy
tr by r€gi*er€d pd q sped po6{.

f f . Rlttts of erployees under sub-sectbn (3, ot Scc{irn ta:- On recdpt of iflbrrdbn
fTom tfie erployee relding to the exislence d an irnminern dang€r to tldr saE{y and
health, the enpbyer shall take imrEdiate renEdial adion in this regErd. The enplo,yer
whether satisfied or not, shall send a report furttn rith of suct acliofls taken, to the
lnspector-cum- Facilitator of Fadories DepartrEnt (as applrcable) and lnspeclor-curyF
Facilitator of Labour Department eleclronically or by registered post or speed pos1.

CHAPTER-IV

Occupational Safety and Health

12. Constitution, Procedure and other matters relating to State Occupational Safety
and Health Advisory Board under sub-sections (1), (2) and (3) of section 17:-

(1) The Government may constitute a State Board to be called as Telangana Occupational,
Safety and Health Advisory Board and the members of the Board shall be nomanated
and approved by the State Governrnent.

(2) The State Board has to discharge the functions conferred on it by or under this Code
and to advise the State Governrnent on the matters relating to:

(a) Standards, rules and regulations to be declared or framed under this Code;

(b) lmplementation of the provisions of this Code and the standards, rules and regulations
relating thereto;

(c) The issues of policy and programme relating to occupational safety and health refened
to it from time to time by the State Government;

(d) Any other matter in respect of this Code referred to it, from time to time, by the State
Governrnent.
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(3) The State Board shall consist of:

(a) Hon'ble Minister for Labour Employment Training
and Factories

(b) Additional Chief Secretary / Special Chief Secretary/
Principal Secretary/ Secretary Labour, Employment,
Training and Factories, Governn€nt of Telangana

(c) Commissioner, lndustries & Commerce Department

(d) Chaef lnspectorrurn-Facilitator of Labour
Department (Commissioner of Labour), Telangana

(e) Chief lnspectorrurFFacilitator of Faclories
Departrnent (Director of Factories), TebrEana

(0 Direclor of Boilers. Telangana

(g) Regional Drcdor, Eryploy€es State
lnsurance Corporation (ESIC)

(h) Commissioner, Medical & Fba n Departrnent,
Telangana

Chair-person
ex4fficio

. Member Secretary
ex-officio

: Menber ex-offcio

: Menber ex-offcio

. Mernber ex-ofncio

: lllenber exoffcb

: Ivlernber exdfcio

: Menber ex-offcio
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(i) _ Member Secretary, Telangana Pollution
Control Board

Member
ex-officio

U)

(k)

(t)

(m)

Three representatives of employers Members

Three representatives of employees

Three eminent persons connected with the field of occupational safety and health-
members
Any other officer nominated by the State Government: Mernber

(4) Term of office: - The term of office of rnembers rebrred at O, (k), (l), (m) of sub-ruke (3)

shall be three years.

(5) Procedure for nomination of rnerters and discharge of trdr funclbns shall be prcscribed
by the State C,ovemrnent.

(6) teeting of the Board and Quorurn: - The Board may rneet as often as necessary but
adeast once in every quarter to discharge tfie functions as specified in sedion '17 of the
Code and as specified in rule 12(2).

Provicled that the Chairperson shall, within fifteen (15) days of the receipt of a requisition
in writing ftom not less than one third of the rnembers of the boad, call a special rneeting
tttereof.

No business shall be transacted at any meeting unless at least six
(6) members are present, provided that if at any meeting less than six (6) members are
present the Chairperson may ad.journ the rneeting to another date informing the members
present and giving notie to the other members that he proposes to dispose of the
business at the adjoumed meeting whether there is a prescribed quorum or not, and it
shall thereupon be lalvful for him to dispose of the business at the adjourned meeting
inespective of the number of members attending.

Provided that when the chairperson calls a meeting for considering any matter which in his

opinion is of urgent nature, notice of not less than three days shall be deemed sufficient.

(7) Chairperson to preside at meetings:- The chairperson shall preside over all meetings of
the board, and if the Chairperson is, for any reason, unable to attend a meeting of the
board, any member of such nomination, any other member elected by the members
present from amongst themselves at the meeting, shall preside at the meeting.

(8) Minutes of Meeting:- The proceedings of each meeting of the board shall be recorded
and circulated to all members after approval by the Chairperson as soon after the meeting
as possible, subject to confirmation in the next meeting of the Board. After such
confirmation, they shall be recorded in a Minute Book, which shall be kept for permanent
record.

(9) Appointment of Secretary, other Officers and Staff: - The board may, with the prior

concurrence of the State Government, appoint an officer not below the rank of a Joint
Commissioner of Labour i Deputy Chief lnspector-cum-facilitator of Factories Department
as Secretary of the Board. The Board may, with approval of State Government, appoint
such other officers and employees as it may consider necessary for the efficient discharge

Members
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13. Resignation:- (1) A member of the State Board, not being an ex-officio member, may
resign his office by a letter in writing addressed to the Chairperson of the State Board.

(2) The seat of such a member shall fall vacant from the date on which his resignation is
accepted by the State Government, or on the expiry of hirty days ftom the date of receipt
of the letter of resignation by the State Governnent whichever is earlier.

14.Cessation of membership:- lf any member of the State Board, not being an ex-officio
rnember, fails to attend three consecutive rneetings of the State Board, without obtaining
the leave sanctioned by the Chairperson of such State Board for such absene, he/ she
shall cease to be a rnember of the State Board.

Provided that the State Govemment may, if it is satisfied that such member was
prevented by sufficient cause ftom attending three consecutjve meetings, direct that such
oessation shall not take plae and on such direction being made, such rnember shall
continue to be a member of State Board-

15. Disqualification for membership:- A person shall be disqualifed for being a rnember of
the State Board;

(i) if he / she is of unsound mind and stands so declared by a competent authority; or

(iii) if he / she has been convicted for an offence, having a penalty of imprisonment of three
months or more.

16. Removal from membership:- The State Government may remove any member of the
State Board, if in its opinion such member has ceased to represent the interest which he/
she purports to represent on such State Board:

Provided that no such nember shall be removed unless a reasonable opportunity is given
to him/ her of making a representation against the proposed action under this rule.

17. Travelling Allowance for members:- (i) The travelling allowance of an official member
shall be governed by the rules applicable to him for journey performed by him on official
duties and shall be paid by the authority paying his salary.

lS.Collection of statistics and portal for lnter€tate migrant workers under sub-
sections (1) and (2) of Section2l:-

(a) The employer shall submit the details of occupational safety and health statistics
electronically on web portal designated for the purpose.

(b) The employer shall submit the details of statistics of inter-state migrant workers and of
their occupational safety and health electronically on web portal designed for the purpose
by the Central Government or such member or workers as may be specified by general or
special order under force.

of its functions.

(ia) if he / she is an un{ischarged insolvent; or

(ii) The non-official rnembers of the State Board shall be paid travelling allowance for
attending the meeting of the State Board at such places as per the instructions issued by
Department of Finance, Government of Telangana from time to time.



19. The manner of constituting a Safety Committee and the manner and purpose of

- choosing the representative of the workers in Safety Committee under sub+ection
('l ) of Section 2:-

(1) A safety committee consisting of equal number of representatives of employer and
employees shall be constituted in,-

(a) every establishment other than factory employing two hundred and fifty (250) or more
workers;

(b) (i) in every faclory wherein one hundred or rpre eflployees are or*rarily
employed, or

(ii) a factory carrying on 'hazardous proess' as defned under section 2 (za) of the
Code; or

(iii) a factory caries on any process or operatidrs dedared to be 'dangerous

operatiqs" under sedirn 82 of the Code-

(2) The tenure of the Safety Commitee shall be for three (3) years. The Sabty Committee
shall npe{ at leasl once in every qulrter.

(3) Satuty Cornmitbe shall have the right b be adequately ard suitably informed of,-

(a) potential sabty and health hazards to wtricfi the workers may be erposed at workplaoe;

(b) data on accidents as well as data resutting from surveillance of the working environrnent
and of the health of employees, conducted at such establishments.

( ) The owner, employer, occupier or manager shall, within a period of ffieen (15) days ftom
the date of receipt of their recommendations of the Safuty Comn*ttee shall take action to
implement the recommendations.

20. Composition of Safety Committee under sub-section ('l) of section 22:-

(1) The representatives of the management on Safety Committee shall consist ol-

(b) a Safety Officer and Medical Officer wherever available and the Safety Officer in such a

case shall be the Secretary of the Committee; and

(c) a representative each from the production, maintenance and purchase departments

(2) (i) The Safety Committee shall consist of equal number of members representing the
employer and the workers, which shall not exceed twenty;

(iii) The representative of the workers in the Safety Committee shall be chosen in the following

(a) a senior official, who by his position in the organization can contribute effectively to the
functioning of the Commiftee, shall be the Chairman;

(ii) The representatives of employer in the Safety Committee shall be nominated by the
employer and shall, as far as possible, be officials in direct touch with or associated with
the working of the establishment, preferably the heads of the major departments of the
establishment;
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manner, namely,-

(a) where there is sole negotiating union or negotiating unions under sub-section (2) or sub-
section (3) of section '14 or a negotiating council under sub-section (4) of that section 14 of
the lndustrial Relations Code,202O (Central Act No.35 ot 2O2O) or negotiating union or
under said sub-section (3) negotiating council, as the case may be, shall nominate the
worker's representatives on the Safety Committee and in the case of negotiating council,
the nomination shall be in the manner that every registered Trade Union representing in
the negotiating council shall be represented in the Safety Committee in the proportion to
the number of workers of the establishment who are members of such Trade Union.

Provided also that in case there is no recognized both negotiating union or
negotiating council and where any dispute arises regarding choosing of the worker's
representative to the Safety Committee, the matter may be referred to the Chief-
lnspector-cum-Facilitator of Labour department (Commissioner of Labour) who shall after
hearing the parties decide the matter and his / her decision shall be final.

4) Functions and duties of the Safety Committee in an Establishment shall include
a) assisting and cooperating with the management in achieving the aims and objectives

outlined in the Safety and Health Policy' of the Establishment;

(b) dealing with all matters concerning health, safety and environment and to arrive at
practicable solutions to problems encountered;

(c) creating safety awareness amongst all workers,

(d) undertaking educational, training and promotional activities;

(e) discussing reports on safety, environmental and occupational health surveys, safety
audits, risk assessment, emergency and disaster management plans and implementation
of the recommendations made in the reports;

(0 looking into the matters likely to cause danger to the safety and health of the workers and
suggest corrective measures; and

(b) Where there is no such sole negotiating union or negotiating council as refened to the
clause(a), the workers of the establishment shall choose amongst thernselves the worker's
representatives on the Saiety Committee.

Provided that, the employer may, deploy an electronic process of conducting
the process of choosing representative of workers over an information technology
application, online platform or like other platform under:

Provided further that there shall be adequate representation of women workers on
the Safety Committee and such representation shall not be less than the proportion of
women workers to the total number of workers employed in the establishment.

(3) The minutes of the rneeting of the Safety Committee referred to in sub-rule (1) shall be
recorded.

(g) Reviewing the implementation of the recommendations made by it.
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21. Qualifications, duties and number of Safety Officers under sub-section

_ (2) of Section 22:-

(1) Qualification of Safety Officer:-

(a) A person shall not be eligible for appointment as Safety Officer unless he / she,-

(i) Possesses a recognized degree in any branch of engineering or technology and has had
practical experience of working in a factory in supervisory capacity for a period of not less
than two years.

(or)

a recognized diploma in any branch of engineering or techndogy and has had practical

experience of working in a factory in a supervisory capacity for a period of not less than
five years.

(or)

a recognized degree in physics or chemisfy and has had practical elgerience of uorkirB
in a factory in srpervisory capacity for a period of not less than three years.

Provided that ttrc practical experience for the purpose of this sub rule shall necessarily be
in rnanufacturing or maintenance or Safrety Departrnent of concemed establishrnents.

(ii) possesses a full tirne degree or diploru or oertifcate in irdtrtial safety or eqdvalent of
duration not less than one year arrarded by any Uni\€rsaty incorpor-ated urder ttrc Cenfal
or State legislatiom or Deparfnent of Tecinical Educatirn or Board of Tecfinical
Education of any State Govemrnent or Govemrnent of lndia.

(iii) has adequate knonde@e of Telugu and the language spoken by majority of the
ernployees in the region in which the factory, where he/ she is to be appointed is situated.

(b) notwithstandirg the provisions contained in clause (a), any person who possesses a
recognized degee or diploma in engineering or tecfinology ard has had elpedence of not
less than five (5) years in a Departrnent of the Central or State Govemrnent wtrich deals
with the administration of the Factories Act, "1948; or the lndian Dock Labourers Act, 1934;
or Occupational Safety, Health and Workrng Conditions Code,2020 or Possesses a

recognized degree or diploma in engineering or technology and has had experience of not
less than fve (5) years, full time, on training, education, or research in the fleld of industrial
safety and occupational health in any institution of Central or State Government, shall also
be eligible for appointment as a Safety Officer:

Provided that the Chief lnspector-cum-Facilitator (as applicable) may subject to such
conditions as he / she may specify, grant exemption from the requirements of this sub-
rule, if in his/ her opinion, a suitable person possessing the necessary qualifications and
experience is not available for appointment.

22. Duties of Safety Officer:-
(a) The duties of a Safety Officer shall be to advise and assist the management in the

fulfilment of its obligations, statutory otheMise concerning prevention of personal injuries
and maintaining a safe working environment. These duties shall include the following
namely:-

(i) to advise the concerned departments in planning and organizing measures necessary for
the effective control of personal injuries;

(ii) to advise on safety aspects in all job studies and to carry out detailed job safety analysis of
selected jobs;
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(iii) to check and evaluate the effectiveness of the action taken or proposed to be taken by
concerned department(s) to prevent personal injuries;

(iv) to advise the purchase and stores departments in ensuring high quality and availability of
personal protective equipment;

(v) to advise on matters related to carrying out plant safety inspections;

(vii) to render advise on matters related to reporting and investigation of industrial accidents,
diseases;

(viii)to investigate selected accidents;

(ix) to investigate the cas€s of notifiable diseases listed in the Third Schedule to the Code;

(x) to advise on the maintenance of work place such recnrds as are ne@ssary relating to
accidents, dan gerous occurren@s and i ndustrial diseases;

(xi) to promote setting up of Safety Committees and act as advisor to such Commiftees;

(xii) to organize in association with the concemed departrnents, c€rnpaigns, contests and other
activities that develop and maintain the interest of the employees in establishing and
maintaining safe conditions of work and produres; and

(xiii)to design and conduct either independently or in collaboration with the training departrnent
suitable training and educational programmes for the prevention of personal injuries,
dangerous occurrences and occupational diseases.

(b) The employer of the establishment shall provide each Safety Officer wrth such facilities,
equipment and information as are necessary to enable hir/ her to discharge his/ her
duties effectively.

23. Number of Safety Officers.- (1) Number of Safety Officers to be appointed shall be as
per the following Scale.

(a) Factories carrying on Hazardous Process:

J

No.

Number of employees ordinarily employed

I
umber of Safety Officers

1 250 to 500 employees One Safety Ofiicer
2 501 to 1000 employees fwo Safety Officers
3 1001 to 2000 employees [hree Safety fficers
4 2001 to 5000 employees lFour Safety Officers
5 500'1 to 10000 employees lFive Safety fficers

(vi) to carry out plant safety inspections in order to observe the physical conditions of work and
the work practice and procedures followed by workers and to render advice on measure to
be adopted for removing the unsafe physical conditions and preventing unsafu actions by
workers:

(c) No Safety Officer shall be required or permitted to do any work which is inconsistent with
or detrimental to the performance of the duties prescribed in sub-rule (a).



6 Above 10000 employees lFive Safety Officers + one
pafety Officer for every
p000 employees or part
Ithereof above l OOOO

pmployees
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(b) Factories other than the mentioned above

S

No
umber of employees ordinarily employed umber of Safety Ofiicers

Offer1

2 '1001 to 2000 employees [wo Safety Oficers
2001 to 5000 employees lThree Safety fficers

4 5001 to 10000 employees lFour Safety fficers
5 Above 10000 enqrloyees four Safety Officers + one

bafety Officer for enery

8000 enployees r ffi
Itrereof above'10fi)0
bmployees

(c) ln buiHing or ofrrer construdbn work wherein 250 or npre f,o(kers are ordinarily
enployed, ttre erployer shdl erploy Sabty officer as per the scale rEntbn€d belolr

st.
No

Number of enployees ordinarily
enplo@ Iurnber of Safety Offiers

1 @safetyfficer
2 Up to t OOO buildinq rrorkers lTwo Safuty Officers

J Up to 2000 building workers [hree Safety Officers

4 Up to 5OOO buildinq workers lFour Safety fficers
5 Above 5@0 building wod<ers fiour Sabty Officers + me Safety

ftfftcer 
br errcry 2(D0 enployees

lpart thereof above 5000 employees

(2) Wherever more than one Safety Officer is to be appointed in a factory / establishment as

required by this rule, one of them shall be designated as the Chief Safety Officer. The

Chief Safety Officer shall be the overall in-charge of the safety functions and other Safety
Officers work under his control.

(3) The Chief Safety Officer or the Safety Officer in the case of factories / establishment

where only one Safety Ofiicer is required to be appointed shall be given the status of a
senior executive and he/ she shall work directly under the control of the Chief Executive

Officer of the factory / Employer of the establishment. All other Safety Officers shall be
given appropriate status to enable them to discharge their duties and function effectively.

500 to 1000 emplovees
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CHAPTER-V

Hours of Work and Annual Leave with Wages

24. Daily and weekly hours with intervals and spread over under clause (b) of sub-
section (1) of Section 25:

(2) The period of work in each day under sub-rule (1), with intervals and spread overs,
shall be as notified by the State Govemment.

25. lnterruption period allowed in running time under Explanation (a) of sub-section (1)
of Section 25:- A maximum of fifteen minutes interruption shall be allowed any time
during which the running of the transport vehicles intenupted.

26. Working hours of working journalist under sub-section (2) of Section (25):-

(2) Notwithstanding anything contained in sub-rule (1) the following provisions shall apply to
every correspondent, reporter or news photographer stationed at the place at which the
newspaper establishment (in relation to which any such person is employed) is situated,
namely,-

(a) Subject to such agreement as may be arrived at either collectively or individually between
the parties concemed, every such correspondent, reporter or news photographer shall,
once he enters upon duty on any day, be deemed to be on duty throughout that day till he
flnishes all the work assigned to him during that day.

Provided that if such correspondent, reporter or news photographer has had at his
disposal for rest any interval or intervals for a total peilod of two hours or less between
any two or more assignments of work, he shall not be deemed to be on dug during such
period:

Provided further that where the total period of such interval or intervals exceeds two hours,
he shall be deemed to be on duty during the period which is in excess of the said period of
two hours.

(b) Any period of working in excess of thirty-six hours during any week, which shall be
considered as a unit of work for the purposes of this sub-rule, shall be compensated by
rest during the succeeding week and shall be given in one or more spells of not less than
three hours each:

Provided that where the aggregate of the excess hours worked falls short of three hours,
the duration of rest shall be limited only to such excess.

27. Normal working day for working journalist:- The number of hours which shall constitute
a normal working day for a working journalist exclusive of the time for meals shall exceed
six hours per day in the case of a day shift and five and a half hours per day in the case of
a night shift and no working journalist shall ordinarily be required or allowed to work for
longer than the number of hours constituting a normal working day.

(1) No employee shall be required or allowed to work in an establishment for more than
forty-eight hours in any week.

(1) The provisions under this rule shall apply to working journalist but not apply to editors, or
to correspondents, reporters or news photographers_
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28. lnterval for rest for working journalist:- Subject to such agreement as may be arrived at

- between a newspaper establishment and working journalists employed in that

establishment, the periods of work for working journalist shall be so fxed that no working
journalist shall work for more than four hours in the case of a day shift and three hours in

the case of a night shift before he had an interval of rest, in the case of the day shift for

one hour, and in the case of the night shift for half an hour.

29. Compensation for overtime work: - When a working journalist work for more than six

hours on any day in the case of a day shift and more than five and a half-hours in the case

of a night shift, he shall, in respect of that overtime work, be compensated in the form of
hours of rest equal in number to the hours for which he has worked overtine or
compensated by wages, which shall be twice the rate of wages.

30. Conditions governing night shifts:- No working joumalist shall be employed on a night

shift continuously for more than one week at a time or for rnore than one u,eek in any
period of fourteen days.

3'1. lnbrval preceding change of shift- ln the case of charqe of shift ftom night to day sffi
or vice rrersa, there shall be an interval of not less than twenty-four conseqrtive hours

between the two shifts and in the case of a cf,range from one day shift to another day shift

or ftom one night shift to another nght strift lhere shall be inbnral of not less than luetve
consecutive hours.

Provided that no sucfr interval rnay be atlowed if such interval either coincides with or falls
within, the interval enjoyed by a working journalist under sub-sedion (2) of section 25-

32. Number of holidays in a year for sahs promotion ernployee or working joumalist- A
working ioumalist or Sales prornotion employee shall be entited to ten holidays in a
calendar year.

33. Compensatory holidays for sales prcmoti,on employee or wotking joumalist: - lf a
working joumalist or Sales promotion employee is required to attend on a holiday, a

compensatory holiday shall be given to him, within thir$ days immediately following the
holiday, on a day mutually agreed upon by him and his employer.

34. Wages for holidays:- A working journalist or Sales promotion employee shall be entitled
to wages on all holidays as if he was on duty.

35. Wages for weekly day of rest:- A working journalist and Sales promotion shall be entitled

to wages for the weekly day of rest as if he was on duty.

36. Competent officers: - Every establishment may designate one or more officers in that
establishment as competent officers for the purposes of rules under this Chapter.

(1) A working journalist or sales promotion employee who desire to obtain leave shall apply in

writing to the competent officer of the establishment.

(2) Application for leave under sub-rule ('1), other than casual leave, leave on medical
certificate and quarantine leave, shall be made not less than one month before the date of
commencement of leave, except in urgent or unforeseen circumstances.

37. Procedure for availing leave by working journalist or sales promotion employee:-

(3) lf leave is refused or postponed, the competent officer of the establishment shall record
the reasons for such refusal or postponement, as the case may be, and send a copy of the
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order to the working journalist or sales promotion employee as the case may be

(4) Holidays, other than weekly days of rest, shall not be prefixed or suffixed to any leave
without the prior sanction of the competent officer of the establishrnent.

38. Recall a working journalist or sales promotion employee before expiry of leave:-
(1) An establishment may recall a working journalist or sales promotion employee on
leave, if that establishrnent considers it necessary to do so, ln the event of such recall,
such working joumalist or sales promotion employee shall be entitled to travelling
allowance, if at the time of recall he is spending his leave at a place other than his
headquarters.

(2) The travelling allowance, which shall be paid to a working journalist or sales promotion
employee under sub-rule (1) shall be determined in accordance with the rules of the
establishrnent governing travelling allowance for journeys undertaken by the working
journalists or sales promotion employee in the course of their duties.

39. Production of medical certificate of fitness beforc resumption of duty:- A working
journalist or sales promotion employee who has availed himself of leave for reasons of
health may, before he resumes duty, be required by his employer to produce a medical
certificate of fitness from the qualified medical practitioner or medical officer who issued
the medical certificate.

40. Designation of Medical Officer: - Every establishment employing working joumalist or
sales promotion employee may designate one or more qualified medical practitioners in

conformance with section 42.

41. Earned leave:- ('1) A working journalist or sales promotion employee shall be entitled to
earned leave on full wages for a period not less than one month for every eleven months
spent on duty:

Provided that he shall cease to earn further such leave when the earned leave due
amounts to one hundred and twenty days.

(2) The period spent on duty shall include the weekly holiday, holidays, casual leave and
quarantine leave.

42. Wages during earned leave:- A working journalist or sales promotion employee on
eamed leave shall draw wages equal to his average monthly wages eamed during the
period of twelve complete months spent on duty, or if the period is less than twelve
complete months, during the entire such period, immediately preceding the month in which
the leave commences.

43. Cash compensation for earned leave not availed of:- (1) When a working journalist or
sales promotion employee voluntarily relinquishes his post or retires from service on
reaching the age of superannuation, he shall be entitled to cash compensation for earned
leave not availed of up to a maximum of one hundred and twenty days.

Provided that a working journalist or sales promotion employee who has been refused
earned leave due to him shall be entitled to get cash compensation for the earned leave
so refused:

Provided further that in the case of a working journalist or sales promotion employee who

(5) A holiday including a weekly rest day, antervening during any leave granted under these
rules, shall form part of the period of leave.
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dies while in service and who has not availed himself of the earned leave due to him

- immediately preceding the date of his death, his heirs shall be entitled to cash

Compensation for the leave not so availed of.

(2) When a working journalist's or sales promotion employee's services are terminated for any

reason whatsoever, other than as punishment inflicted by way of disciplinary action, he

shall be entitled to cash compensation for earned leave not availed of up to a maximum of
one hundred and twenty days.

44. Leave on medical certificate:-

(1)A urorking ioumalist or s.lbs pronEtion employee stdl be entited to leave on rnedical

certificate on one-half of the wages at the rate of not less than one nonth for every

eighteen months of servie:

Provided that he shall cease to eam such bave when the leave on medical oedifcate
arnounts to ninety days.

(4) A working journalist or sales promotion employee shall be entitled at his option to convert

leave on medical certificate on one-half of the wages to half the amount of leave of full

wages.

(5) The ceiling laid down in the provision to sub-rule (1) and sub-rule (3) on the accumulation

and total duration of leave may be relaxed by the competent officer in the cases of working
journalists or sales promotion employees suffering from lingering illness such as

tuberculosis.

(6) Leave on medical certificate or converted leave on medical certificate referred to in sub-

rules (1) and (4) may be granted to a working journalist or sales promotion employee at

his request notwithstanding that earned leave is due to him.

(3) Such cash compensation shall not be less than the amount of wages due lo a working
journalist or sales promotion employee for the period of bave not availed of, the ebvant
wage being that which would have been payable to him had he actually proceeded on

leave on the day imrnediately preceding the occurrence of any of the events specified in

sub-rule (1) or (2), as the case rnay be.

(2) Sucfr rnedical oertificate shall be from a nedical ffier

Provirled that when a sorking .ioumalist has proceeded to a place other than his

headquarters with the permission of his employer and falls ill, he may produce a medical

certificate from any registered medical officer:

Provided further that the enployer nny, wtren the qualified rnedical pra€litioner is not in

the service of the Gorremnrent, arrange at his own e,Qense, the medical examination of

the working journalist or sales promotion employee concerned by any Medical Officer.

(3) Leave on medical certificate may be taken in continuation with earned leave provided that

the total of duration earned leave and leave on medical certificate taken together shall not

exceed a hundred and twenty days at any one time:

Provided that the Medical Board may recommend for leave beyond one hundred and

twenty days.
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45. Quarantine leave:- Quarantine leave on full wage shall be granted by the establishment
on the certificate of the authorized medical practitioner designated as such under section
42, for a period not exceeding twenty-one days or, in exceptional circumstances, thirty
(30) days. Any leave necessary for quarantine purposes in ex@ss of that period shall be
adjusted against any other leave that may be due to the working joumalist or sales
promotion employee.

46. Extraordinary leave:- A working journalist or sales promotion employee who has no
leave to his credit may be granted extraordinary leave without wages at the discretion of
the establishment in which such working joumalist or sales promotion employee is
employed.

47.Leave rrct due:- A working joumalist or sales promotaon employee wtlo has no leave to
his credit may be granted leave at the discretion of the establishrnent in which such
working joumalist or sales promotion employee is employed.

zl8. Study leave:- A working joumalist or sales promotion employee may be granted study
leave with or without wages at the discretion of the establishrnent in which such working
journalist or sales promotion employee is employed.

49.casual leave:- (1) A working journalist or sales promotion employee shall be eligible for
casual leave at the discretion of the newspaper estiablishrnent for fifteen days in a
calendar year:

Provided that not more than five days casual leave shall be taken at any one tirne and
such leave shall not be combined with any other leave.

(2) Casual leave not availed of during a calendar year will not be carried foruvard to the
following year.

SO.Weekly day of rest and compensatory holidays under sub-section (2) of Section 26:

(1) For the purpose of section 26, there shall be posted up in a conspicuous place outside the
office of every establishrnent a notice showing the weekly holiday. Where the weekly
holiday is not the same day for all persons employed in the establishment, the notice shall
show the holiday allowed to each relay, or set of persons or individual in Telugu, English
or any other language known to majority of the people.

(2) The State Government may, by notification, exempt employees or class of employees of
any establishment or class of establishments from the operation of sub-section (.1) of
Section 26 of the Code subject to the condition given in the notification.

5't.Compensatory holidays: - (1) Except in the case of worker engaged in any work which
for technical reasons must be carried on continuously throughout the day, the
compensatory holidays to be allowed under sub-section (3) of Section 26 of the Code shall
be so spaced that not more than two compensatory holidays are given in one week.

(2) The manager of the establishment shall display, on or before the end of the month in
which holidays are lost, a notice in respect of workers allowed compensatory holidays
during the following month and of the dates thereof, at the place at which the notice of
periods of works prescribed under Section 26 is displayed. Any subsequent change in the
notice in respect of any compensatory holiday shall be made not less than three days in
advance of the date of that holiday.
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(3 \ Any compensatory holiday or holidays to which a worker is entitled shall be given to him
- before he is discharged or dismissed and shall not be reckoned as part of any period of

notice required to be given before discharge or dismissal.

52. Extra Wages for overtime under Section 27:-

(1) ln pursuance of Section 27 of Code, where an employee in establishment works for more

than eight hours in any day or for more than forty-eight hours in any week, as the case
may be, he / she shall in respect of such overtime work be entitled to wages at the rate of

twice his / her ordinary rate of wages and shall be paid at the end of each wage period.

(2) ln calculating overtime on any day, a fraction of an hour between 15 to 30 minutes shall be
counted as 30 minutes and in case of more than 30 minutes it shall be rounded and shall
be counted as an hour on actual basis.

(3) ln calculating the wages or earnings in the case of a employee wages are paid on the
rDnthly basis, the daily wages shall be 1/26h of his monthly wages; and in the ca- of any

other ernployee, it shall b€ the daily wages or eamings as the case may be.

(4) The spread over tor the urorkers shall exceed period of yvork nolifed under sub rule (2) of
ru,le 24 in any one day under the following sorks and cirornrstances in rcsped of
factories, mobr bansport undertakirg, plantation, beeda and cigar estauishrcnts ard
buildirg or other construclion, naflEly: -

(a) Urgent repairs;

(b) Work in the nature of preparatory or complirnentary $ork;

(c) Work which is necessarily so intermittent that the intervals during which they do not
work while on duty ordinarily amount to more than the intervals for rest;

(d) Work wtrich for technical reasons must be carried on continuously;

(e) Engaged in making or supplying articles of prime necessity which must be made or
supplied every day;

(f) Engaged in a process which cannot be carried on except during fixed seasons;

(g) Engaged in a process which cannot be carried on except at times dependent on the
irregular action of natural forces,

(h) Engaged in an engine-rooms or boiler-houses or rn attending to power- plant or
transmission machinery;

(i) Engaged in process on account of the break-down of machinery;

0) Engaged in the loading or unloading of railway wagons or lorries or trucks;

(k) Exceptional pressure of work; and

(l) Engaged in any work, which is notified by the Central Government or State
Government in the Official Gazefte as a work of national or local importance as the
case may be.
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(5) Period of overtime work shall be entered in overtime slips in duplicate with the below
particulars, a copy of which duly signed by the manager or by a person duly authorized by
him shall be given to the worker immediately after completion of the overtime work.

Overtime Sli

(6) No employee shall, be allowed to overtime exeeding one hundred and fifty six hours in
any quarter of a year.

53. Exemption for overlapping of shifts: Employees working in establishments
specified in the Schedule annexed hereto shall be exempted from the provisions of
Section 29(1) of the code.

SCHEDULE
1. All employees in Newspaper Printing Presses
2. All employees in Process faclories, lron and Steel, Aluminium, Copper and Brass Rolling

Mills
3. All employees in Tea Factories
4. Employees in public utility transport workshops (where there exemption is considered

necessary by the Chief lnspector-cum-Facilitator)
5. Any other classes of employees in the auxiliary sections of large factories where steam or

electricity is generated or transmitted for use in the hctory, may be declared to be so
exempted in writing by the Chief lnspector-cum-Facilitator on application by the Manager
through online for electronically, in consideration of the essential or continuous nature of
the duties involved.

6. Any special class of employees in any other factory where overlapping of shifts are
considered necessary by the Chief lnspector-cum-Facilitator.

7. All employees in al factories to the extent of thirty minutes where the overlapping of shifts
is indented to facilitate the smooth change-over of shifts without interruption of work
provided that both the groups of employees do not carry out the same work at the same
time.

54. Exemption for Double Employment under section 30:- Employees may be employed
in more than one factory on the same day if:-
a. he/she is employed or engaged on a part time basis to do any work, or

b. he/she is employed or engaged to carry out any particular work of an occasional nature
or othenarise than as a full tirne employee.

c. the total number of working hours in a day shall not exceed eight hours

55. The Form of Notice and manner of display of such notice and the manner in which
such notice shall be sent to the lnspector+um- Facilitator under sub-section (2) of
Section 31 :-

(1) The notice referred to in sub-section (2) of section 31 shall be displayed at conspicuous
places on a notice board or electronic board of the establishment and maintained in
Form-VIl giving shift timings, rest intervals, weekly holiday by the manager and copy of
such notice shall be sent to lnspector-cum-Facilitator electronically or otherwise

Name & Address of the Establishment
Name & Designation of the Worker
Date of Work & Normal Period of work
Overtime period and duration in Hours

Work performed on Overtirne
Signature of Manager/Person
Authorized
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(by registered post or speed post)

(2) Any proposed change in the system of work in any establishment which will necessitate
a change in the notice referred in sub rule (1) shall be displayed at conspicuous places

on a notice board or electronic board and sent to the lnspector-cum-Facilitator
electronically or registered post.

CHAPTER.VI

Maintenance of Registerc, Records and Returns

56.The Form of registers and particulars of workes under clause (a) of Secton 33:-
(1) Every employer of establishment shall maintain,-

(i) Reoister of enurlovees in Form-Vlll.

(ii) Register of atterdance-curFmuster roll in Eg4!lll&

(iii) (a) Register of wages, overtime and deduction in E@JIIE

(b) Peraod of overtirne wo.k shall be enbred in overlime slips in duplicate wift fie below
particulars, a copy of whbh duly signed by the rlaaager or by a person duly authodzed by
hirn shall be given to the worker immediately after cornpletion of the overtirne urork.

Overtime S

(vi) Entries in the registers shall be made in English, Telugu or the language understood by a
majority of persons employed.

(vii) Every employer shall produce records and registers, on demand before the lnspector-
cum-facilitator or any person authorized in this behalf of the State Government.

(viii) All the registers and other records shall be preserved in original for a period of five
calendar years from the date of the last entry made therein.

(2) Every employer shall issue wage slips, electronically or manually to the employees in
Form-VlllD as prescribed under rule 52 of Code on Wages (Central) Rules, 2025 and sub-
section (3) of Section 50 of the Code on Wages, 2019 before one day of payment of
wages to the employee.

(3) ln respect of establishment which are required to maintain registers under the rules framed
under the Code on Wages, 2019, Code on Social Security Code,2020, the following

Name & Address of the Establishment.

Name & Designation of the Worker
Date of Work & Normal Period of work
Overtime period and duration in Hours
Work performed on Overtime
Signature of Manager/Person
Authorized

(iv) For Home workers engaged in Manufacturing of Beedi & Cigar Home workers Log book in
Form-VlllC.

(v) Registers under this chapter shall be maintained electronically or otherwise.
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(a) Register of employees

(b) Register of Attendance-cum-Muster Roll

(c) Register of Wages, overtime and deductions

(d) Wage slip

(5) ln case of manual registers and other records, be legibly entered in ink in English or
Telug u:

(ii) Be produced, electronically or otherwise (by registered post or speed post), on demand
before the Chief lnspector-cum-Facilitator (Commissioner of Labour) or an lnspector-cum-
facilitator or any person authorized in that behalf of the State Government.

57. Register of leave with wages under clause (a) of Section 33:-
(1) The owner or manager of every establishment shall maintain in respect of every
employee thereof a record of leave with wages electronically or manually in Form -VIII E

(2) The register mentioned in sub-rule (1) shall be preserved for a period of five years after
the last entry in them has been made and shall not be destroyed even after the expiry of
that period unless it has been properly transferred to the new register.

58.The manner and form of displaying notices under clause (b) of Section 33:- Every

employer shall display or cause to display at the conspicuous place of the workplace of
the establishment, a notice showing the name and address of the establishment, hours of
work, wage period, date of payment of such wages, details of accident and dangerous
occurrence in the establishment for the last five years, name and address of the lnspector-
cum-facilitator having jurisdiction to such establishment and date of payment of unpaid
wages to such workers in English, Telugu or any other language understood by the
majority of workers.

59. Return, manner of filing the return and period of filing return to the Inspector-cum-
Facilitator under clause (d) of Section 33:- (i) Every employer of an establishment shall
send annually a return relating to such establishment electronically on the web portal

notified by the State Government in EeI4!f, to the lnspector-cum-Facilitator having
jurisdiction so as to reach him not later than 1st February followrng the end of each
calendar year.

registers and wage slips required to be maintained by the employer of the establishment
under those Codes and rules made there under shall be deemed to be maintained by the
employer under these rules, namely;-

(4) All registers and other records required to be maintained under the Code and Rules made
there under shall be maintained complete and up-to-date and unless otherwise provided
for, shall be kept at an office or the nearest convenient building within the precincts of the
work place or at a place within the radius of three (3) kilometers.

(i) Be preserved in original for a period of five years after the date of the last report or entry:

Provided that when the original record is lost or destroyed before the expiry of five
years period, true copies thereof, shall be preserved for the prescribed period;
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60.Register of accident and dangerous occurrences:- The registers of accident and

- dangerous occurrences required by sub-clause (v) of clause (a) of Section 33 of the Code
shall be maintained in &4f,.

CHAPTER.VII

61. The qualification and experience of Chief lnspector-Cum-Facilitator and lnspector-
cum-Facilitator under sub-section (5) of Section 34:- The qualification of Chief
lnspector-cum-facilitator shall be as prescribed in Telangana Factodes Service Rules for
the post of Director of Factories in case of factories. ln case of establishrnents other than

factories, the qualification for the post of Chief lnspector-curn-Facilitator shall be as

notified by the Governrnent of Telangana-

62. fanner of taking samples of any article or substarrce fourd in any prernises and air
of atmoephere under clause (r) of sub-section (l) of Section 35:- (1) An lnspector-

crrm-Fadlitator shall take sanples or substances in an establishnrcnt as pef the inspection

scfieme mandated by the Govemment of Telangana after informing the ernployer or
rnanager of the establishrnent or any other responsible person present in the

establishrnent in the rmnner hereinafter pro\rtded a sufficient sarnple of any substance

used or intend€d to be used in the establishment such u- being,-

(a) in the belief of the lnspedor-cum-Facilitabr in contravention of any of the prcvisions of
this Code or the rules nede thercurder, or

(b) in the opinion of the lnspector-cum-Facilitator likely to cause bodily injury to any

person or iniuries to the health of employee in the establashrnent.

(2) Where the lnspector-cum-Facilitator takes a sample under sub-rule (1), he/ she shall, in

the presence of the person inbrmed under that sub- section unless such person wiltfully

absents himseff / herself, divide the sanple into three portions and eftc{ively seal and

suitably mark them, and shall permit suct person to add his offn seal and marft thereto.

(3) The person informed as aforesaid shall, if the lnspector-cum-Facilitator so requires,

provide the appliances for dividing, sealing and marking the samples taken under this rule.

(4) The lnspector-cum-facilitator shall,-

(a) forthwith give one portion of the sample to the person informed under sub-rule (1);

(b) forthwith send the second portion to a Government Analyst or National Accreditation

Board for Testing and Calibration Laboratories (NABL) for analysis and report

thereon,

(c) retain the third portion for production to the Court before which proceedings, if any,

are instituted in respect of the substance.

(5) Any document purporting to be a report under the hand of any Government Analyst or

NABL accredited laboratory upon any substance submitted to him for analysis and

report under this section, may be used as evidence in any proceeding instituted in

respect of the substance.

lnspector-cum-Facilitator and Other Authority
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63. Other Powers and duties of lnspector-cum-Facilitator under clause (xiv) of sub-
section (1) of Section 35:- The lnspector-cum-Facilitator shall exercise such other power
and perform such other duties as may be required by general or special order of the State
Government.

64. Specialized qualification and experience, duti6 and responsibilities of experts to
be empaneled under Section 37: - The Government by notification may prescribe
qualification and experience, duties and responsibilities of experts for third party audit and
certification.

65. The rnanner of providing atternative employment under sub-clause (d) of clause (A)
of sub section (1) of Section 38: - Occupier or manager of the factory / establishments
shall send a notice to Chief lnspector-orm-Facilitator as applicable) electronically
indicating the nature of work assigned to the employees as altemate employment and the
wages shall not be less than that were drawing by employee before providing of alternate
employrnent.

66. The qualification for the appoinbnent of Medical practitioner and other
establishment under subsection (11 of Section 42:- The Medical Officer shall be a
medical practitioner who possesses any recognized nredical qualification as defined in the
National Medical commission Act, 2019 (central Act No.30 of 2019) and who is enrolled
on a lndian Medical Register as defined in clause (e) and on a State Medical Register as
defined in clause (l) of sectron 35, 36, 37 and 40 ofthe said Act.

67. Duties of Medical Officer under sub-section (2) of Section 42: -
a. on receipt of a reference under clause (a) (b) & (c) of sub-section (2) of section 42 of lhe

code, the Medical Officer shall, after giving prior notice regarding date, time and place for
medical examination and upon examining the person sent for such examination, prepare
the age and fitness certificate and deliver the same to the manager of the establishment
and the worker concemed after retaining a copy thereof.

b. The medical officer may seek opinion of specialists like radiologist, dentist and orthopedic
surgeon as the case may be, for the purpose of determination of age.

c. Medical officer shall carry out such examination and fumish such report as state
government may direct:

i. for examination and certification of workers in an establishment in such dangerous
occupation or processes as specified in First Schedule to the Code;

ii. for medical supervision of any establishment or class of establishment where cases
of chronic occupational illness have occurred due to hazardous nature of any
process canied on or hazardous condition of work;

l in respect of any establishment or class of establishment or description of
establishment in which operations involve any risk of injury to the health of any
person or class of persons employed therein;

to undertake occupational health survey for any establishment or class of an
establashment, where cases of illness have occurred or there is prevalence of
diseases as prescribed in Thlrd Schedule of the code.

to assess the age and issue fitness of adolescent for employment
establishment or class of establishment.

rn an
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CHAPTER VIII

Special provisions related to employment of women

68. Conditions relating to safety, holidays and working hours or other conditions to be
observed by the employer employing Women in establishment under section 43:-

The following conditions shall be met for employment of women during night or before
6.00 a.m. and beyond 7.00 pm in any day, namely:-

(a) The consent of women employee shall be taken in writing;

(d) Ttre worlelace including Fssage towards @n\r€nien@s or facilitbs coneming tcibt
washronrs, drinking water, dining and rest room entry and exit of wornen enployee
should be well-lit

(e) The toilet u€shroom, drinking, dinir€ and rest roorn facilities should be near the
workplae wfrcre sucfr wonren enpbyee are employd and suitable provisaons of Gosed-
circr.it television (CCTV) suweilhnce on the w:ay to ttrcse facilities shall be provi:led;

(f) Provide safe, secure and healthy working condition such that no \nomen enployee is

disadvantaged in connection with her enployrnent;

(g) Dedicated telephone numbers of the establishment shall be displayed at conspicuous
places both at the establishment as well as inside the vehides, so that arry wornan

employee can utilize them, in case of any exigency or emergency;

(h) The provisions of the Sexual Harassment of Women at workplace (Prevention, Prohibition

and Redressal) Act, 2013 (Central Act No.14 of 2013), as applicable to the

establishments, shall be complied with;

(i) State Government, by notification, may add or delete any of the above conditions.

69. The manner of requiring the employer to provide the adequate safeguards for
employment of women in dangerous operations under Section 44:- The State

Government may declare by notification the class of establishments and the scheme, and

standards of safeguarding of women in hazardous and dangerous processes.

(b) No women shall be employed against the matemity beneft provisions laid down under the

Social Security Code,2O2O (Central Ac{ No.3,6 ot 2O2O),

(c) Adequate transportation tacilities shall be provid€d to women enployee to plck-up and

drop such employee at her residence;
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CHAPTER-IX

Special Provision for Contract Labour, lnter-State Migrant Worker and Audio-Visual
Workers etc.,

CONTRACT LABOUR:

70. Qualification and Criteria of the Contractor under sub-section (1)of Section 47i -Fot
the purposes of obtaining license, the contractor as an entity or as an individual should not
be an un-discharged insolvent or convicted any time during the last two years of an
offence which is criminal in nature involvlng offences which are liable for punishment for
more than three months of imprisonment.

71. Conditions as to hours of work, fixation of wages and other essential amenities in
respect of contract labour under sub+ection (3) of Section 47: -

a. The contractor shall ensure that, -
(i) the hours of work shall conform to the rules relating to Section 25 of the Code;
(ii) the wages shall be paid in accordance with the Code on Wages,2019 (Central Act
No.29 of 2019).
(iii) if the contract labour of the contractor is working at the premises of the principal
employer, then it shall be the responsibility of the principal employer to provide the
facilities or arnenities such as toilet, washroom, drinking water, bathing facilities if required,
changing room, first aid box, Canteen and Crdche.
(iv) all other facilities and entitlernents shall be provided by the contractor.

b. ln case the contractor fails to make payment of minimum wages to the contract worker,
then the authority notified under sub-section (1) Section 45 of the Code on Wages, 2019,
who shall cause such payment to be made to the contract workers. ln case of the
employer fails to pay claim determined then Chief lnspector-cum-Facilitator of labour
department (Commissroner of Labour) or his representative, shall cause such a payment
to be made to the contract labourers who have not been paid, out of the security deposit
maintained under Rule 75 including and by invoking the bank guarantee;

ln case of contractor fails to make payment of Minimum wages within the prescribed
period or makes short payment, then the principal employer shall be liable to make
payment of wages in full or the unpaid balance due, as the case may be, to the contract
labour employed by the contractor and recover the amount so paid deduction from any
amount payable to the contractor under any contract or as a debt payable by the
contractor.

d. He shall intimate within fifteen days of the receipt of a contract work order about the
details, the contract work order and in the manner as laid down under Rule 79.

72. TIte form and manner of application and the particulars which such application
shall contain regarding the number of contract labour, nature of work for which
contract labour is to be employed and other particulars including the information
relating to the employment of lnter-State migrant workers under sub-section (1) of
Section 48:- Every application by a contractor for the grant of a license within the state of
Telangana shall be made on-line electronically through the portal notified by the
Government in fud!! to the licensing authority referred to in Section 1 19. The security
deposit and fees to be paid for grant of license shall be as specified in Rule 75.

c
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73. Single License for Cont6ctor in more than one States or for whole of lndia under
'- Section 47(3): -

(1) lf a contractor desirous of obtaining license for:-

(ii) Undertaking or executrng the contract works under sub-section (1) or sub-section
(2) of Section 47 in more than one States or for the whole of lndia, then he shall

apply eleclronically on the Shram Suvidha poftal $ designated portal of Ministry of
Labour and Employment in Ettr:x!! to the liensing authodty for npre than one

State or for the whole of lndia.

(2) Application for single License under this rule strall be submitted dedronically to the

authority.

(3) The concemed State Govemments shall be consutted by the authority electronically. lf no

response b received wihin hirty days from the date of issrle of sucfi comnunication tfie
consultatbn prccess is deenred to have been cundb(l with.

(4) AII applicatims under this nte shdl dfter approved or disapproved within a period of forty

firc (45) days, ftun tle d# of applk in by the contractor, @ond wftidt it shdl be

deemed that there are m otjections ard trle lislse shall be anbgenerabd on the Portal

rebned bin s6- nde (1).

(5) License issued under thb rub shall be r/alid br fire years s until conpletion of tle cmt-ad
urork s,hidEugr is earlier.

(6) Copy or copies of the License so issued shall be sent to ttle State Govemment in whose
jurisdiction, the contract work or works for which license is issued, falls.

74. Forms, brms and conditions of lberre: -

a. Every license granted shall be in Egndlll

b. Every license granted or renewed is subject to the following conditions, namely: -

(i) The license shall be non{ransferable;

(ii) The number of workers employed as contract labour including inter-state migrant workers

by the contractor shall not, on any day, exceed the maximum number specified in the

license

(iii) Save as provided in these rules, the fees paid for the grant, or as the case may be, for

renewal of the license shall be non-refundable;

(iv)The rates of wages payable to the workers by the contractor shall not be less than the

rates prescribed under Code on Wages, 2019 (Central Act No.29 of 2019) and where the

rates have been fixed by agreement, seftlement or award, not less than the rates so fixed.

(v) The license issued shall be valid for a period of five (5) years from the date of assue of the

license or until completion of contract work whichever is earlier.

(i) Supplying or engaging contract labour, or



75. Procedure for issue of license under sub-section (2) of Section 48:- (1) Before a
license is issued under any of these rules, bank guarantee for an amount calculated at the
rate of rupees 1000 for each of the contract labour including inter-state mrgrant worker to
be employed as contract labour, in respect of which the application for license has been
made, shall be deposited by the contractor with the authority for performance of the
conditions of the license and compliance with the provisions of the Code or the rules made
there under.

lf contractor proposes to engage one lakh or more but less than one lakh fifty
thousand contract labours an amount of security shall be Rs_10 Crores, engages one lakh
fifty thousand but less than two lakhs contract labours an amount of security shall be
Rs.15 Crores, engage two lakh or more contract labours an amount of security shall be
Rs.20 Crores.

(2) Wherein the contract had expired, based on the request of the applicant in Form-Xll, the
authority may adjust the security deposit under sub-rule (1) in respect of his application for
new license

(3) The fees to be paid for the grant of a license shall be as specified in the table below,
namely:-

a No license is required up to 49 contract labour Nit

b 50 and above but not exceeding 100 contract
labour

Rs 1000

c 101 and above but not exceeding 300 contract
labour

Rs. 2000

d 301 and above but not exceeding 500 contract
labour

Rs. 3000

e 501 and above but not exceeding 1000 contract
labour

Rs. 5000

I 1001 and above but not exceeding 5000 contract
labour

Rs. 10000

5001 and above but not exceeding '100000

contract labour
Rs. 20000

h 1000'1 and above but not exceeding 20000
contract labour

Rs. 30000

I Exceeding 20001 contract labour Rs 40000

Every contractor shall apply electronically for renewal of the license in Form-Xll.

b. Every such application shall be submitted on the said portal referred in sub rule ('l) atleast
thirty (30) days prior to expiry of license period but not before ninety (90) days of such expiry of
license.

The security deposit and the fee chargeable for renewal of the license shall be the same
as for the grant of license under rule 75.

Provided that if the application for renewal is not received within the time specified in sub-
rule (2), an additional fee of twenty five per cent, shall be payable for such renewal.

C
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76. The manner of applying for the renewal of license and the manner of Renewal of
license under sub-section (3) of Section 48:-



d It shall be the responsibility of the authority concerned to renew license within seven (7)

- days electronically failing which the license shall be deemed to be issued and auto
generated.

77. Refund of security deposit:- (1) On expiry of the period of license, the contractor may, if
he does not intend to have his license renewed further, make an application electronically
to the licensing authority for the refund of the security deposited by him (in form of bank
guarantee) and along with copy of License so expired, no objections from the principal

employer, notice of completion of work and bank details in which amount is required to be
refunded.

(2) lf the authority is satisfied that there is no breach of the conditions of license or there is no
order for the forfeiture of security deposit or any portion thercof, he shall direct the refund
of the security deposit to the applicant.

(1) The rates of wages payable to the workers by the conhactor shall not be less than the
rates prescribed under the Code on Wages, 2019 (Central Act No.29 of 2019) and where
the rates have been fixed by agreeryrent, settlernent or award, not less than the rates so
fixed.

(2) ln case where the worker employed by the contractor perfurm the same or similar kind of
work as the worker directly employed by the principal enployer of the establishment, the
wage rates, holidays, hours of work and other conditions of service of the workers of the
contractor shall be the same as applicable to the workers directly employed by the
principal employer of the establishment on the same or similar kind of work. ln case of any
dispute whether the work is of similar kind, the matter be referred to the lnspector-Cum-
Facilitator of Labour Department (Deputy Commissioner of Labour) whose decision shall
be final.

(3) ln other cases, the wage rates, holidays, hours of work and conditions of service of the
labour of the contractor shall be such as specified under the Code and rules made
thereunder.

(4) All contract labour shall be made member of the Employees' Provident Fund Organization
(EPFO) and Employees' State lnsurance Corporation (ESIC) subject to applicability as
under respective provisions of the Code on Social Security, 2020 (Central Act No.36 of
2O2O).

(5) Every contractor shall apply electronically to the appropriate licensing authority for the
amendment of license in Form-Xll along with slab difference fees and security deposit for
such amendment.

(3) lf there is any order directing the forfeiture of any portion of cont'actor's security deposit,
the arnount to be forfeited shall be deducted from the seorrity deposi( and balance, if any,
shall be refunded to the contrador withrn thirty (30) <rays from makirg of application under
sub-rule (1).

(4) Any apflica&rn for refud shall, as far as pcsiHe, be dispo6ed of witfiin thirty (3O) days
of tlrc eceipt of the applicatbn.

78. Resporsibility of contnctor under sub-section (4) of Secfon rE:-
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Every such application shall be submitted on the online portal within fifteen (15) days
from the date of such amendment requared in the license. The authority concern shall
arnend the license within (7) days electronically.

The additional amount of security deposat shall be at the rate of Rs.1000/- (one

thousand rupees only) for every worker.

79. Manner of intimation of work order and time limit for intimation under sub-section
(1) of Section 50:-

(1) Every contractor shall within fifteen days of the receipt of a contract work order shall
Intimate about the contract work order containing the details such as the name of the
principal employer, address of the premises where work is being undertaken, date of
commencement of the contract work, the number of contract labour employed including
inter-state migrant workmen under that work order, duration of work orders to the licensing
authority concemed.

(2) The details of work order shall be sent under sub rule (1) by the contractor or his
authorized representative.

(3) The intirnation under sub rule ( 1) shall also be Sent electronically on the Web portal

notified by the Government and Email of Labour Commissioner or his representative.

80. Manner of revocation or suspension or cancellation of license under subsection (1)
of Section 51 :-

(1) lf the Licensing Authority is satisfied that the License has been obtained by mis-
representation or suppression of any material fact or if the contractor has failed to comply
with the conditions subject to which License was granted or the contractor has
contravened any provision of the Part-|, Chapter-Xl of the Code or rules made thereunder,
the Authority shall issue a show cause notice of fifteen ('15) days to the contractor
electronically. On receipt of the reply if any, from the contractor within 15 days of the
receipt of the notice, the Licensing Authority shall examine the same and in case the

licensing authority feels that the continuation of contract business by the contractor is
going to lead to grave harm to the contract labours, he may pass a Speaking Order
recording the reasons for revocation or suspension or otherwise and communicate to the
contractor electronically or by registered post or speed post. A copy of the Order shall also

be endorsed to the Chief lnspector-cum-Facilitator, lnspector-cum-Facilitator concerned
and principal employer.

(2) lf the contractor has complied with the said provisions of the code and rules made

thereunder within the stipulated time period, the Licensing Authority shall revoke the
suspension giving a Speaking Order or else the suspension may be continued.

(3) lf the contractor fails to comply with the orders as in sub-rule ('1), the Authority may

forthwith pass an order of revocation of license, recording the reasons thereof and

communicate to the contractor electronically or by registered post or speed post. A copy of
the Order shall also be endorsed to the Chief lnspector-cum-Facilitator, lnspector-cum-
Facilitator concerned and principal employer.

81. Appeal under sub-section (1) of Section 52:- The appellate authority under sub-section
(1) of section 52 of the Code shall be as notified by the State Government in this behalf.



82. Responsibility of Payment ofWages under sub-section (1) & (2)of Section 55:-

(1) The contractor shall fix the wage periods in respect of which wages shall be payable and

no wage period shall exceed one month.

(2) The wages of every person employed as contract labour in an establishment or by a
contractor shall be paid before the expiry of seventh day after the last day of the wage
period in respect of which the wages are payable.

(3) The wages shall be disbursed through bank transfer or electronic mode only.

(4) The wages of contract labours shall be paid without any deductions of any kind, exept
those specified by the Central Government or State Go\remrnent by general or special

order in this behalf or permissiHe under the Code on Wages, 2019 (Cenhal Act tlo.29 of
2019), by the contractors bthe contract labour-

(7) ln case contractor fails to rnake payrnent of wages to the contract labour within seven (7)

days of conpletion of wage period, then the principal employer shall take necessary action

and make payment of wages in full or the unpaid balance dues, as the case may be, to the

concerned contract labour employed by the contractor within flfteen (15) days and recover

the anpunt so paid from the contrac{or either by deduction ftom any amount payable to

the contractor under any @ntract or as debt payable by the contractor or ftom the Security

deposit lying with the Principal Employer.

(8) Every Principal employer of an establishment shall submit annual return in FORM-IX

(Part-il) so as to reach the registering authority not later than 1"t February following the

end of each calendar year electronically, except in cases of contract which undertakes to

produce given result.

83. Manner of payment of wages from the security deposit amount under sub-section
(4) of Section 55:- lf the contractor or principal employer does not pay the wages to the

contract labour employed by him, and Chief lnspector-cum-Facilitator (Commissioner of
Labouo or his representative or the competent officer as may be notified by the State

Government shall conduct or cause to conduct, an inquiry and after giving an opportunity

to be heard to the contractor shall pass an order to make payment if any, of such wages

from the amount deposited by the contractor as security deposit. The contractor shall re-
furnish the security deposit within a period of fifteen days or else his license will be liable

to be suspended.

84. Form of issuing Experience Certificate under Section 56:- Every concerned contractor

shall issue on demand, experience certificate in f94p| to the contract labour giving

details of the period, work performed, experience gained in various fields performed by

such contract labour.

(5) A notice showing wage pedod and date ard tirne of disburserent of wag€s of contu#
labour shall be displayed at the dace of uork ard a copy sent by the cmtracbr to the
principal erployer electronicalty or in person under acknowledgerent.

(6) Elrery oontractor {indrdirq the contractds erploying less lhan frfty (50) contract labour)

shall send half-yearty refum an Form-X so as to reacfi the conoemed licensirg authority

not later than thirty (30) days from tfie close of the haf year, elecfonically, i.e, tor lhe
period ftorn January to June, July to Deen6er.
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85. Form and manner of making application under clause (b) of subeec'tion
(2) of Section 57:. - lf a question arises as to whether any activity of an establishment is a
core actrvity or otherwise, the aggrieved party may make an application, to the
Commissioner of Labour & Chief lnspector-Cum-Facilitator of Labour Departrnent giving
reasons along with supporting documents and the Chief lnspector-Cum-Facilitator shall
pass order after hearing the concerned parties.

86. Period of making report and the period of deciding the question under clause (c) of
sub-section (2) of Section 57:- On receiving the application under clause (b) of sub-
section (2) of Section 57, the and Chief lnspector-Cum-Facilitator of Labour Departrnent
(Commissioner of labour) shall if deem proper, refer the application to the lnspector-Cum-
Facilitator (Joint Commissioner of Labour) concerned for making such enquiry as may be
required and who shall submit the reporu recommendation to the Chief lnspector-Cum-
Facilitator ( Commissioner of Labour) within thirty days for taking appropriate action under
these rules who shall decide the matter within one month from the date of receipt of such
report / recommendation and communicate the said decision to the parties through
electronically or otherwise for implernentation of the said order.

87. Grievance redressal mechanism for contract latrcur: -

(1) The contract labour rnay submit grievances relating to health, working conditions and
wages, at the level of principal employer, who shall look into the matter and redress
grievances if any.

(2) A committee may be constituted consisting of a Chairman, who shall be authorized
representative of the pdncipal employer. The committee shall have representatives of the
principal employer and contractors. The aforesaid committee shall hear and dispose off
the grievance(s) of the contract labour within a period of one month.

(3) ln case, the grievance(s) is not redressed within one month of raising of such
grievance(s), the principal employer shall forward the grievance(s) to the concerned
lnspector-cum-Facilitator electronically or through registered post or speed post.

88. Annual incr€ment of regular worker of a contractor: - A worker who is regularly
employed by the contractor for any activity and his employment is governed by mutually
accepted standards of the condition of employment shall be such that he gets an annual
increment of not less than two percent of his wages.

INTER.ST ATE MIGRANT WORKERS:.

89. Minimum service for entitlement, class of travel and other matters to lnter-State
Migrant Worker under Section 61:- The employer shall pay a lump sum amount on
account of fare for to & fro journey to inter-state migrant worker by train (not less than ll
Class Sleeper) or by bus or any other mode of passenger transport from the place of
employment to the place of residence in the home state in the event if he has worked for a
period of not less than one hundred and eighty (180) days in the concerned
establishrnents in preceding twelve months;

Provided that the journey allowance shall be given to an inter-state migrant worker
once in twelve months. ln the event of change of employer by the inter-state migrant
worker during the middle of the employment period and has not availed the journey
allowance from his previous employer, then on the basis of a certificate to be given by
inter-state migrant worker, the employer where the inter-state migrant worker is presenfly
working and the such worker has completed one hundred and eighty days in preceding
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twelve months including the period spent with the previous employer, then the present

_ employer shall give journey allowance.

90. Scheme for availing benefits of public distribution system and building and other
construction welfare fund: - The inter-stale migrant workers shall have option to avail benefit of

the public distribution system either in his native state or in the destination state where he is

employed and to avail the benefits from Building and olher Construction Workers fund in the stale
where he is employed as Building and other Construction worker under Section 62.

91. Setting up of a Toll-Free helpline number to the inter-state migrant worker
under Section 63: - Govemrnent may notify toll-free help line number.

92. Ulanner of providing for Sfudy on inter-state migrant workers under Section 64: - whenever

Central Govemment proposes to conduct studies to prornote safety, heatth and welhte of inter-

state Migrate Workers, State Governrnenl nlay suppletr€nt such efforts ofl rcquasitpn bei1g

made on this behatf .

94. Procedure for re{erence of disputes to a Corrciliation Offtcer or a Tribuna! under
sr66ection (1) section 86:- The prooeduE for refurence of dispute to a conciliation

offioer or a tribunal shall be in conformity with the Industrial Relations Code, 2020 (C,entral

Act No-35 ol2O2O) and rules framed thereunder.

95. Authority to whom a copy of the agreement shall be forwarded by the producer

under sub+ection (3) of sec{ion 66:- The State Government may noti! an offi€r as

Authority for the purpose of these rules. The brm of agreement for the audio visual

u/orkers with the producer shall be given in EQEIJSI.

96. Details under clause (vii) of sub-section (4) of section 66:- The Procedure for

reference of dispute to the Conciliation Officer or an lndustrial Tribunal shall be

inconformity with lndustrial Relations Code, 2020 (Central Act No.35 of 2O2O) and Rules

framed thereunder.

BEEDI AND CIGAR WORKERS:

97. Rules relating to Beedi and Cigar industrial premises under section 74:

(1) The employer seeking license and renewal of license for an industrial premises connected

with making of Beedi and Cigar

The application for license in Form XVI along with fee / late fee as may be notified by the

Govemment of Telangana from time to time, shall specify the maximum number of

employees proposed to be employed at any time of the day in the place or premises and

shall be accompanied by

a) Plans in triplicate drawn to the scale showing

(i) The site of such place or premises, the areas therein to be used for manufacturing

AUDIO-VISUALWORKER

93. Agreement for audio-vtsual rcd(er under clause (a) d slfisection (2) of sec{itn 66:

- The Form of Agreernent for the audio-visual uorkers with the producer is given in E&
(EgI. The agreernent shall be registered wift tle corpetent authority as nray be notified

by the State GovsnnEnt.
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processes and the immediate surroundings of such place or premises including
adjacent buildings, structures, roads, drains, and the like, and

(ii) The plan elevation and necessary cross-sections of the details relating to natural
lighting, ventilation, means of escape in the case of fire, position of the plant and
machinery, if any, used aisles and passage ways in or in relation to, the vanous
buildings which are intended to be used for manufacturing processes.

The license shall be issued in Form XVll which shall be valid for five (5) years, on verifying of
the documents and if the applacation is complete in all respect grant licence wilhin seven (7)
working days from the date of submission of mmplete application, failing which such
establishrnent shall be deemed to have been registered and the certificate of registration shall be
auto generated.

(2) The Licensing Authority as notified by the State Government under the code in deciding
whether to grant or refuse to grant a license or renewal the license shall have regard to
the following matters:

(a) The suitability of the place or premises whicfr is proposed to be used for manufacture of
beedi or cigar or both;

(b) Previous experience of the applicant or employrnent of experienced person or entering
into agreement with the experienced person for employment for the period of license;

(c) The financial resources of the applicant including its financial capacity to meet the
demands arising out of the provisions of the Laws for the time being in force relating to
welfare of labour;

(d) Whether the application is made bonafide on behalf of the applicant itself or in the name of
benami of any other person;

(e) welfare of the labour in the locality, the interest of the public generally and such other
matters as may be prescribed by the State Govemment.

(3) An application for renewal of license under sub section 5 of section 74 shall be made in
form XVI electronically along with fee as notified by Government of relangana, thirty (30)
days before the expiry of the period thereof and where such application had been made,
the license shall be deemed to continue notwithstanding the expiry of the period thereof
until the renewal of license or the rejection of the application for renewal thereof. lf the
application for renewal is not made thirty (30) days before the expiry of license, penalty
shall be levied in excess of fee ordinarily payable for renewal of license as notified by the
Government of Telangana.

(4) The Licensing Authority, after giving the holder of a license an opportunity of being heard,
cancel or suspend any license granted or renew if it appears that such license has been
obtained by misrepresentation or fraud or that the license has contravened or failed to
comply with any of the provisions of the section 1 19 of the code.

(5) if the application is complete in all respect renew the licence within seven (7) working
days from the date of submission of complete application, failing which the license shall be
deemed to have been renewed and the certificate of renewal shall be auto generated.

Every License granted and may be renewed thereafter.
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(6) The Licensing Authority may grant or renew license on such terms and conditions as it
- 

may deem fit and if such authority refuses to grant or renew any license, it shall do so by

an order communicated to the applicant giving the reasons for such refusal electronically

or by register post or speed post within (30) days.

(7) Every application for amendment of license shall be submitted in form XVI electronically

along with details of amendment sought along with the difference of fee as notified by

Government of Telangana and shall amend the license within seven (7) working days from the

date of submission of complete application, failing which the license shall be deemed to have

been amended and the certmcate shall be auto generated.

98. Form and terms and conditions of license:- (1) A license granted under section 74 shall

be in Form XVll

(i) the manufacturing process shall be carrbd on only in that part of the industial prenises
specineO for tfte purpose in the license.
(ii) the manrnr.rm number of employees employed in the industrial premises on any day
shall not exceed the nunber specified in the license.
(iii) porrerdriven nuchinery not specified in the license shall not be used in the
rnanufactrring prooess in the premises-

(iv) e)rcept wrth the prior pemission in writing of the conpetent authority, the industrial
premises in writing of the conpetent authority, the irdl,strial premises shdl not be

e)dended and except with the like permission, no structural alterations shall be rmde in

any building q such premises.

(v) the liense shall not be t'ansbrable.

99. Appeals under section 75:- An appeal under seclion 75 of the code shall
(a) be nude in writing with in a period of 30 days from the date of receipt of the order

soqght to be appealed against.
(b) be accompanied by fee paid electronically as notified by Govemrnent of Telangana.

't 00. Refund of fees:-

(1) lf the licensing authority refuses to grant or renew any license under section 74, it shall

order the refund of the fees paid thereof.

(2) lf no industry or manufacturing process connected with the making of beedi or cigar is

carried on in an industrial premises at any time during the period validity of the license in

respect thereof, the license may within a period of three months from the last date of
financial year for which the license was granted or renewed, applied to the competent

authority for the refund of the fee paid by him for such license and the competent authority

shall, after making such enquiry as he may deemed necessary and after satisfying himself

about the correctness ofthe statements made in the application, order refund ofsuch fee.

2) Every license granted or renewed section 74 shall be subject to the Hloring orditions
narnely:

't01. Permission to work by employees outside industrial premises under Section 76:-

(1) The employer on behalf of the employees, engaged in wetting or cutting of beedi

or tobacco leaves outside the industrial premises shall apply to the licensing

authority in the labour department web portal in form No.XVlll

The licensing authority on receipt of the application through online by considering

the following may issue permission through online within seven (7) days from the
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date of receipt of application.

(i) The employer who applies for the above permission shall have valid
license issued under section 74 for sucfr premises.

(ii) The suitability of the place where it is proposed to be used for wefting or cutting

of beedi or tobacco leaves.

(iii) Wetting or cutting of beedi or tobacco leaves shall be carried on only in that
place where permission is granted.

(iv) The total number of employees employed by the employer for wetting or
cutting of beedi or tobacco leaves outside the industrial premises shall not exceed

the total number of workers for which issued under sectionT4.

(v) The liensing authority may, in addition to the foregoing terrns and conditions,

determine and specify in the permission such other terms and conditions, in
individual cass as it may deem necessary.

(2) The record to be maintained by the employer of the work permitted under sub- section
(1) of section 76 to be canied on outside the industrial premises shall be in EIU.JE

1O2. Disputes relating to raw materials by the employer-

Any dispute between an employer and an employee or employees in relation to,-a

the issue by the employer of raw materials to the employee;

the rejection by the employer of beedi or cigar or both made by an employee; or

the payment of wages for the beedi or cigar or both rejected by the employer;

may be referred in writing by the employer or the employee or employees to the lnspector-
cum-Facilitator who shall, after making such enquiry as he may consider necessary and
after giving the parties an opportunity to represent their respedive cases decide the
dispute and record the proceedings in EOgndX

b. Any party to the dispute aggrieved by the decision hereunder sub-rule (1) may prefer an
appeal within a period of thirty days from the date of the decision to the Appellate authority
and lnspector-cum-Facilitator notifi ed.

c. Provided that the Appellate authority and lnspector-cum-Facilitator notified may admit the
appeal after the said period if the appellant satisfies such authority that he had sufficient
cause for not prefening the appeal within that period.

103. Supervision of distribution of raw materials:- No employer shall if, he is required
so to do by an lnspector-cum-Facilitator, by an order in writing, distribute, except under the
supervision of the lnspector-cum-Facilitator making the order or the supervision of another
lnspector-cum-Facilitator, raw materials to such employee or employees and during such
period as may be specified in the order.

104. Limit with regard to the rejection of beedis or cigar:-

("1) No employer or contractor shall ordinarily relect as sub-standard or chat or otherwise more
than five per cent of the beedis or cigars, or both received from a worker including a

iii
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home-work

(2) where any beedi or cigar is rejected a sub-standard or chat or otherwise on any ground
other than the ground of willful negligence of the workers, the worker shall be paid wages
for beedis or cigars so rqected at one half of the rate at which wages are payable to him
for the beedis or cigars, or both, which have not been so rejected.

105. Payment of wages to a home-worker:- Where raw materials are supplied to a home-
worker at his home, the wages due to him shall be paid at his home:

Provided that an lnspector may, if he considers it expedient so to do in the circunrstances
of any case, specify in respect of any home-workers any other place or places at which
wages shall be paid.

CHAPTER - X
FACTORIES

No site shaH be used for the location of a factory nor shall any hralding in a factory be
construc{ed, exbnded or taken into use as a factory or part of a tactory and no rnachine,
or plant or any permanent fixture shall be installed or fi)ed, nor shall any manufactunng
process be canied on in arry factory or part of a factory, unless the occupbr or the owner
of the fuctory obtains the previous permission approving the plans from the Chief
lnspector-cum Facilitator through online.

(2) The owner or occupier of every fa6ry falling under sub-rule (1) shall apply through online
for approval of plans of the factory in the prescribed application Fom-XXl by remitting the
plans scrutiny fee at the following rates:

Factories wherein the Maximum installed/ connected or
generated load in Horse Power is upto 100

Rs.1,0001

Factories wherein the Maximum installed/ connected or
generated load in Horse Power is between 1 01 to 500

Rs 3,000/-

Factories wherein the Maximum installed/connected or
generated load in Horse Power is between 501 to 1500

Rs 5000/-

Factories wherein the Maximum installed/ connected or
generated load in Horse Power is between '1501 to 10000

Rs.10,0001

Rs.15,000/-

(3) lf the Chief lnspector-cum-Facilitator is satisfied that the plans of the factory uploaded
under sub-rule (2) are in accordance with the requirements of the Occupational Safety,
Health and Working Conditions Code, 2020 (Central Act No.37 of 2O2O), the Telangana
Occupational Safety, Health and Working Conditions Rules, 2026 and guidelines notified
in the portal, he/ she shall by an order approve the plans of the factory uploaded through
online subject to conditions, if any;

(4) lf the Chief lnspector-cum Facilitator is of the opinion that the plans uploaded under sub-
rule (2) are not in accordance with the requirements of the Code and Rules, guidelines

{ 06. Subfiicsaon and Approval ot plans under sub-eec{irn I (al & (bl un hr s€ctirn 7* -
(1) ln the case of any factory where, -

(a) any hazardous process of the nature specified in the First Sctedule of the Code is
proposed to be canied on wtlether or not with the aid of poruer:

(b) fie anstalbd pouer is proposed to be or e)dended to rnore than 3OHP;

Factories wherein the Maximum installed/ connected or
generated load in Horse Power above 10000
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notified in the portal, or if he/ she finds it fit or expedient to specify any conditions of
approval, including conditions relating to cancellation or modifications of prior approvals,
he/ she shall, after giving the applicant a reasonable opportunity, send to the applicant a
speaking order through online eather approving the plans subject to suct conditions as
may be specified therein or refuse the permission applied for.

(5) lf no order is communicated to the applicant within thirty (30) workino davs from the date
on which the application has been uploaded through online, the permission applied for
shall be deemed to have been approved.

(6) the approval accorded under these rules may be cancelled or revoked by the Chief
lnspector-cum-Facilitator of Factories if:

(a) it is established that the approval was obtained through misrepresentation or
suppression of material fucts, or
(b) fraudulent or forged docurnents were submifted along with the application; or
(c) the construction is being executed in deviation from, or not in conformity with, the
approved plans or conditions.

(7) No manufacturing process shall be carried on in the premises of a factory which is not in
accordance with the plans approved by the Chief lnspector-cum Facilitator and does not
satisfy the conditions subject to which the plans have been approved.

(8) For the purposes of this rule, for computing the quantity of Horse power, the Horse power

connected to the plant, machinery and all equipment installed for carrying out used in the
manufacturing process, or the installed horse power of any captive generation of power or
generation of power or transmission of power whichever is higher, shall be taken into
account and no account shall be taken of the power for lighting in the factory premises, or
for any office equipment or appliances or any stand by captive generation of power.

(9) ln the case of any hctory not covered by sub-rule (1), the Government or the Chief
lnspector-cum-Facilitator may, having regard to any special circumstances in any
particular existing or proposed factory, by order, require the owner or occupier to submit
the particulars and plans of the factory within thirty days of the service of the order.

107. Grant of license under sub-section 1 (c) of section 79:-

(l)The Occupier of every factory, shall at least fifteen days before commencing any

manufacturing process in any fiactory upload the particulars through online for grant of
licence to the factory in the prescribed application Form-XXll and remit the annual licence
fees online up to ten times prescribed in the schedule appended to this rule.

(3) The lnspector-cum-Facilitator on noticing any defect in the license application or violation
of any provision may by a speaking order and after giving the applicant a reasonable
opportunity of being heard, refuse to grant a licence to the factory.

Provided that if no order is communicated to the occupier within a period of thirty (30)

workinq davs from the date on which the occupier has sent intimation under sub-rule 2,

the license to the factory shall be deemed to have been granted and thereupon the license
to the factory shall be issued forthwith.

(2) The premises shall be deemed to be licenced from the date of intimation of
commencement of manufacturing process until such date the lnspector-cum-Facilitator
refuses to grant the licence and informs to the applicant through online.
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(_ lf the grant of license has not been refused in accordance with sub-rule (3), the lnspector-
cum-Facilitator shall grant the license to the factory in Form-XXlll through online.

(5) No manufacturing process shall be carried on in any factory unless a licence is valid for
the time being

(6) (a) Payment of Annual Licence Fee or for a block period of ten calendar years: -
Every Licensee or Occupier shall, before the commencernent of any calendar year, remit
the annual licence fee as prescribed in the schedule under this rule through online portal

as notified by the State Govemnent either for one calendar year or nxre txrt does nc,t

exceed ten (10) calendar years, in case the licensee is intended to remit the lioence fee for
ten calendar years the amount payable shall be ten times the Annual Licence Fee as
prescribed in the said Schedule.

Provided that for computing the quantity of power, br the purpces of this rule, the Horse
Poler connecied to the dant and machinery, equipflEnt installed carrying out fle
rnanufacfuring prccess only shall be taken inb account and no amrnt shall be taken of
the pouler for lQhting or for any ofhce equiprnent, applaances. The total installed Florse
Pouer of plant, machinery and equipment or the captive generation of poyver or the
generatbn of porer or t'ansmissftm of po*er whichever is hlgher shall be taken into
oorsideration.

Provided further that in case of porer generating unib, the total capacity of porer
generating units shall be taken as irctalled power for the purpose of calculation of annual
licence fee.

(b) lf the prescribed annual licence fee is not fully paid within the pescribed period in sub-
rule(6)(a), simple interest of two percent per month or part of a month shall be payable on
the part of the annual licenoe fee not paid from the ftrst day of the calendar year till the last
day of the calendar month in whicfr tte annual lience fee together wrth interest is paid:

Provided that the Chief lnspector-cum-Facilitator may, if satisfied that there is sufficient
reason for the non-payment of the annual licence fees within the time prescribed in sub-
rule (6)(a), by order in writing, waive the interest specified:

Provided further that the Chief lnspector-cum-Facilitator may waive the annual licence fee
and the interest thereon if it is shown to his/ her satisfaction that no manufactunng process
has been carried on in the factory on any day of the relevant calendar year and the
occupier applies for the cancellation of registration/ licence of the factory.

(c) No manufacturing process shall be carried on in any premises of the factory until and
unless the requisite annual licence fee is remitted through online before commencement
of the licensing year.

(7) Amendment of the Factory Licence:-

(a) The occupier of a factory shall, within fifteen days of occurrence of any change in the
name of the factory or address of the factory or in particulars of the maximum Horse
Power installed or maximum number of persons employed, apply through online in the
prescribed Form-XXll for amendment of the licence of the factory stating the nature of
amendment to be made and the reasons there for together with online payment of
prescribed fees.



44

(b) The fee for the amendment of the licence of the factory shall be the difference betvveen &

the annual licence fees payable as per the new licence limits of the faclory viz., Maximum (v

installed/ connected/ generated/ transmitted Horse Power and Maximum number of
persons employed in the factory i.e,, existing plus proposed Horse Power (HP) and
employees and the annual licence fee already paid for the relevant calendar year along
with an amendment fee of Rs.500/-(rupees five hundred) for each amendment of the
licence of the factory.

(c) A simple interest of two percent per month or part of a month shall be payable on the
balance of annual licence fees to be paid towards arnendrnent of the factory licence limits
if the application is not made within the tirne limit specifed in sub.rule 7(a):-

Provided that there shall not be any refund of annual licence fee for reduction of licence
limits.

(d) The licence of the factory shall be amended within thirty (30) days, if the application is in
order, by the lnspector-cum-Facilitator through online.

(8) Transfer of Factory Licence (Change of Occupier):- A factory licence may be
transferred from one occupier to another consequent to change of occupier due to change
in ownership or occupation of the fuctory or resignation/ change of partners, directors or
transfer of occupier or othenrvise and the transferee shall upload the application in Fom-
XXll through online along with requisite documents mentioned therein by remitting the
transfer fee of Rs.500^ (Rupees five hundred) and such application shall be deemed to be
had endorsement of transfer until the transfer is endorsed by the lnspector-cum-Facilitator
unless the application has been refused by a speaking order within a period of thirty (30)

working days from the date of uploading the application:

Provided that new transferee shall not carry on manufacturing process an the premises of
the factory without making an application for transfur of factory licence within thirty (30)

days of such change in occupier or occupation.

(9) Procedure on death or disability of licensee of a factory:- lf a licensee dies or
becomes insolvent, the person carrying on the business of such licensee shall not be
liable to any penalty under the Code for exercising the powers granted to the licensee by
the factory licence during such time as may reasonably be required to allow him/ her to
make an application for the amendment or transfer of the licence under sub-rules(7) and
(8) in his own name.

(10) Change of Manager of the Factory:-The occupier of every factory shall, within seven
days of any change in the manager of the factory, shall apply for change of manager of
the factory in @$!! through online along with requisite documents mentioned therein
by remifting the fee of Rs.500l (rupees five hundred only).

SCHEDULE

Maximum number of persons to be employed on any day during the year

Ouantity of

lnstalled

I 20 50 150 500 1000 2000 3000 5000 10000 above
10000

100 250 1500



id in Ru

1

,e cunl of Annual License fee to be

tltF
20t15 1000 1800 3600 4800 12000 18000 24000 30000 36000 42000 51000 63000 72000

50t37 1500 3600 4800 9600 12000 18000 24000 30000 42000 51000 63000 72000 81000

3000 4800 9600 12000 24000 30000 36000 42000 51000 63000 72000 90000

'150t112 4000 9600 12000 18000 24000 30000 36000 42000 51000 63000 72000 81000 90000 105000

5000 12000 18000 24000 30000 36000 42000 51000 63000 72000 81000 90000 10s000 120000

500/373 6000 18000 24000 30000 36000 42000 51000 63000 72000 81000 90000 10s0m 12m00 135000

100017 46 8000 24004 30000 36000 51000 63000 72000 81000 90000 105000 12m00 135000 150000

1500n 1 1S 0 30000 36000 42000 51000 63000 81000 90000 105000 12m00 135000

moot1492 o 36000 51000 72000 81m0 90000 105000 12q)00 1350m 1smoo 165(m 1950m

noN2238 0 42000 51000 63000 72WO 81000 105000 165000135000

5000/3730 0 51000 720o0 s0000 10s000 1200m 135000 150000 165000 1950m 25{]oo0 325(n0

0 63000 72000 81000 90000 105000 120000 135000 '165000 2s0000 325000 400000

10000
0 72000 81000 90000 135000 150000 '165000 195&)O 2s0000 3250m 40m00

@@@@@@@ @@
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(1) Where in any pGmises separde buihings are leased to different occupbrs for use as separate
factorbs, the owner of the pemises shall be responsibb for the provisbn and maintenance of
common facilities and services such as approach roads, drainage, water supply, lighting and
sanitation.

(2) Where in arry premises, independent or self-contained, floors or flats are leased to differenl
occupiers for use as separate factories, the owner of the premises shall be liable, as if he/ she was
the occupier or manager or occupier cum manager of all faclories for any contravention of the
provisions of this Code in respect of ,-

(i) latrines, urinals and washing facilities in so far as the maintenance of the common supply of water
for these purposes is concerned;

(ii) fencing of machinery and plant belonging to the owner and not specifically entrusted to the custody
or use of an occupier;

(iii) safe means of access to the floors of flats, and maintenance and cleanliness of staircases and
common passages;

(iv) precautions in case of fire;

(v) maintenance of hoists and lifts; and

(vi) maintenance of any other common facilities provided in the premises.

(3) The provisions of sub-rule(2) relating to the liability of the owner shall apply where in any premises
independent rooms with common latrines, urinals and washing facilities are leased to different
occupiers for use as separate factories:

5

24000

11 156 7 8 I 12 14

3000018000 36000 42000

432

9600

36000

100t4 5 18000 81000
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72NO 150000 165(n0

4200O 63000

90000 1200m 150000 195000 250000

63m0 81000

10000r/460 150000 195000

105000 120000 5000m
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l(ts. Conmoo fecililies aod liebility of orrr of pr€miscs in certatt cicrflEtences rmder sectiro
E0-

Provided that the owner shall also be responsible for complying with the requirements relating to
the provision and maintenance of latrines, urinals and washing facilities.



(4) Where in any premises or portions or room or a shed as leased to different ocdpiers for use as
separale factories, the owner of the premises shall be liable for any contravention of the provisions
of above rule.

(5) The Chief lnspector-cum-Facilitator shall have, subject to the cpntrol of the State Govemment
power to issue orders to the owner of the premises in thas respecl for carrying out the provisions of
this rule

109. Dangerous Operations as per section 82:-

(i) Manufac{ure of aerated water and Processes inclJental thereto;

(iD Ebctrorytic phtirE or oxidation of metal articbs by use of an elc.ctrotyte containing acids, bases or
satts or rnetals such as cfiromium, nickel, cadmium, zinc, copper, silver, goH elc:

(iii) Manufacture and repair of Electric Accumulators;

(iv) Glass Manufacture;

(v) Grinding or Glazing of Materials and Prooesses inddental thereto;

(vi) Generation of gas from the dangerous petroleum as defined in the Petroleum Act, 1934 (Central

Act No.30 of 1934);

(vii) Cleaning or Smoothing of Articles by a Jet of Sand, Metal Shot or Grit or other Abrasive Propelled
by a blast of compressed air or steam (Blasting regulations);

(viii) Liming and Tanning of raw hides and skins and Processes incid€ntal thereto;

(ix) Cellulose Spraying;

(x) Graphite Powdering and incidental processes;

(xi) Manufacture and Treatrnent of Lead and Certain compounds of Lead, Certain Lead Processes
canied on in Printing Presses and Type Foundries;

(xii) Cashew nut manufacturing operations;

(xiii) Manufacture of Pottery;

(xiv) Chemical Works;

(xv) Compression of Orygen and Hydrogen Produced by the Electrolysis of Water;

(xvi) Manipulation of Stone or any other Material containing Free Silica;

(xvii) Handling and Processing of Asbestos, Manufacture of any article of Asbestos and any other
Process of Manufacture otherwise in whicfr Asbestos is used in any form;

(xviii)Handling and Manipulation of Conosive Substances;

(xix) Manufacture or Manipulation of Carcinogenic Dye lntermediates;

(xx) Process of Extrading Oils and Fats from Vegetable and Animal Sources in Solvent Extraction
Plants;
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(1) The follcwing operations when canbd on in any fadory are d€clared to be dangerous operations
under Section 82.



(). ) Carbon Disulphide Plants;

(xxii) Manufacture and Manipulation of Dangerous Pesticides;

(xxiii) Manufacture, Handling and Use of Benzene;

(xxiv) Manufacture or Manipulation of Manganese and its Compounds;

(xxv) Operations involving Hagh Noise and Vibration Levels;

(xxvi) Manufacture of Rayon Viscose Process;

(xxvii) Highly Flammable Liquids and Flamrnabb Corpressed Gases;

(xxviii) Operations in Foundries;

(xxix) Fire Works Manufactories and Match Works;

(xxx) Handling and Processing of Coir Fiber;

(xxxi) Handling and Processing of Cotton,

(xxxii) Dust Hazard Contml in Factories

(2) First emdoyrrEnt mearls efipbyrEnt for the fir$ tirE ir a hazadolls prooess or operatirn so
notafied under sedtdl 82 or re-erployrnent therein afrer essatirn cf eflpbynEnt an sudr prooess
or operatbn for a period exceediq three calendar rmnths.

(3) The provisbns spectb., in the Scffiubs I to XUn annexed to these rules dlall apply to any
class or description of factories wherein DANGEROUS OPERATIONS specified in each of the
schedule are canied out.

(4) hlotwithslanding the provisions specifbd in the scfedules annexed to this rule, lhe lnspeclor-cum-
Facilitator may issue of orders in writing to the manager or oocupier or both, direciing them to carry
out such measures, within such time as may be specified in such order with a view to removing
conditaons dangerous to the safety and health of the employees, or lo suspend any process, where
such process constitutes, in the opinion of the lnspeclor-cum-Facilitator, imminent danger of
poisoning or toxicity.

(5) Any register or record of medical examinations and texts connected therewith required to be
carried out under any of the schedules annexed thereto in respect of any employee shall be kept
readily available to the lnspector-cum-Facilitator and shall be preserved till the expiry of one year
after the employee ceases to be in employment of the factory.

110. Constitution of Site Appraisal Committees under sub-section (1) of Section 83 and Form of
application under sub-section (2) of Section 83:-

(2) The method of receiving the applications and disposal of the same shall be as notified by the State
Govemment.

47

(1) The State Government may, for purposes of advising it to consider applications for grant of
permission for the initial location of a factory involving a hazardous process orforthe expansion of
any such factory, may conslitute a Site Appraisal Committee consisting of such members by
notification.
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111. (1) Disclosure of information by occupier of a factory involving hazardous process under
sub-section 'l and 5 of Section 84:-

(a) The occupier of every factory involving hazardous process shall identify all the hazards involved
both from actual operations and the chemical reactions. The properties of the raw materials, final
products to be made and any by-products derived during the pro@ss shall be carefully studied and
provisions shall be made for dealing with any hazards including effeds on employees, which may
occur during manufacture.

(b) lnformation in the following format giving details of the process, its hazards and steps taken or
proposed to be taken from the design stage to disposal stage for ensuring the safety as mentioned
in sub-rule(1) should be sent to Chief lnspector-curn-Facilitator and bcal authority through online
at the earliest and in no Grse less than 30 days before commencing manufacture, handling or
storage involving hazardous process. Existing factories shall send the informataon within 60 days
of @mmencernent of these Rules.

lnformation to be fumashed by Occupier of Hazardous Process lndustry

(i) Name of Factory

(ii) Address

(iii) Manufacluring prccess details ... ... . .. . ..

material balance of all the reactions shall be enclosed)

(iv) Raw Materials used

Maximum storage Capacrty)
. ... (Name, Mode of storage,

(v) Finished Products -.. ( NanE& Maximum storage Capacity)

(vi) lntermediate Products..............( Name& Maximum storage Capacity)

(vii)Hazards identified.. . . . . ... (process hazards, storage and handling of chemicals based on

HAZOP/any other study shall be enclosed in respecl of all the products)

(viii)Rernedial measures:...............(inbuilt safety systems for equiprnent, process control,
eng ineering controls and ad ministrative contlols)

(ix)Details for disposal of hazardous waste

Signature of Occupier with name

(c) The above information shall be revised and updated immediately afrer change of any of the above

information, technological advancement or once in 3 years through online. Any further information
soughl by the Chief lnspector-cum-Facilitator for compliance of the above provisions shall be

furnished.

(2) Disclosure of information to employees:-

(a)The occupier of a factory carrying on a 'hazardous processes" shall supply to all employees the
following information in relation to handling of hazardous materials or subslances in the
manufacture, transportation, storage and other processes:-

(i) A list of 'hazardous process' carried on in the factory;

(ii) Location and availability of ail Material Safety Data Sheetsi

\,

(iii) Physical and health hazards arising from the exposure to or handling of substances;

.(in case of chemical fadory
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(ii Measures taken by the occupier to ensure safety and control of physical and health hazards;

(v) Measures to be taken by the employees to ensure safe handling, slorage and transportation of
hazardous substances:

(vi) Personal protective equipment required to be used by employees employed in'hazardous process'

or'dangerous' operations;

(vii) Meaning of various labels and markings used on the containers of hazardous substances as
provided;

(viii) Signs and symptoms likely to be manifested on exposure to hazardous substances and to whom
to report;

(ix) Measures to be taken by the employees in case of arry splbge or bakage of hazardous eibstance:

(xi) Any other infonnation considered ne@ssary by the occupbr to eris,re saEty and healh d
employees.

(b) the informatixr rcqra€d under sub-rub (1) $aI be comdii with and rde knoHl to eflployees
hdavifua[y, thtough erpply d nsruab or booldets or leaft(s and dasphy of cautimary notiEs at
theworkplaes.

(c) The manuals/ bookbts, leaflets ard ttle cautbGary notbs disflayed an the fadory sha[ be in the
hquage understood by the maixiV of tfie enpbyees, and abo ephh to them.

(d) The Chief lnspector-cum-Facilitator may direct the occupier to supply or provide further information
to the employees if he/ she deem necessary.

1 12. Hcalfi and Safety Policy as provided under sub+ection (2) of section 84:-

(1) Occupier of every factory involving hazardous process shall prepare a written statement of his/ her
policf in respect of health and safety of employees at work.

(2) The Health and Safety Policy should contain or deal with,-

(a) declared intention and commitment of the top management to health, safety and environment and
compliance with their relevant statutory requirernents; and

(3) ln partiolar, the policy should specifo the follo/ving,-

(a) anangernents for involving the employees;

(b) intentions of taking inlo accounl the health and safety performance of individuals at different levels
while considering their career advancement;

(c) fixing the responsibility of the contraclors, sub.contraclors, transporters and other agencies entering
the premises;

(d) providing a resurne of health and safety performance of the factory in its Annual Report;

(e) relevant techniques and rnethods, such as safety audits and risk assessment for periodical
assessrnent of the status on health, safety and environment and taking all the rernedial rneasures;

(x) Role of enployees vis-a-vis the emergency dan of lhe dactory in particuhr ewaolatirn p{o@dures;
ad

(b) arrangements, for making the policy effective.
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(f) stating ils intentions to integrate heatth and safety in all decisions including thos€ dealing with
purchase of plant equipment, machinery and material as well as selection and placement of
personnel; and

(g) anangemenls for informing, educating, training and retraining his/ her own employees at different
levels and the public, wherever required.

(4) Heafth and Safety policy signed by the occupier shall be sent to the lnspector-cum-Facilitator, the
Chief lnspector-cum-Facilitator and the local authority through eleclronically or registered post.

(5) The policy shall be rnade widely known by,-
(a) making copies available to all employees including contracl employees, apprentices, transport

employees, suppliers, etc;

(b) disphying copies of the policy at conspicuous places; and

(c) any other means of communication; in a language understood by majority of employees.

(6) The Ocorpier shall revise the safety policy as often as may be appropriate, but it shall necessanly
be revised under the following circumstances:

(a) whenever any extension or modification having implications on safety and health of persons at work
is made; or

(b) Whenever new substances or articles are introduced in the nnnufacturing process having
implications on health and safety of persons exposed to such substances.

(1) The occupier of every factory involving hazardous process shall take appropriate steps to inform
persons outside the site, who are likely to be in an area which might be affected by a malor
accident at any site on whict an industrial activity under his/ her control is canied on to which this
Rule applies either directly or through the District Collector, about

(a) the nature of lhe major accident hazard;

(b) the safety measures and the conect behaviour which should be adopted in the event of a major
accident; and

(c) The occupier shall take sleps required under sub-rule (1) to inform persons about an industrial
activity, before that activity is commenced, except that, in the case of an existing industrial activity
in which case the occupier shall comply with the requirements of sub-rule (1) within 3 months of
coming into opeEtion of these Rules.

1 14. lnformation on storage and handling of chemicals under sub-section (7) of section 84:-

(a) The measures taken for handling, usage, transportation and storage of hazardous substances
inside the factory premises and the disposal of such substances outside the factory premises shall
be publicized among the employees through training manuals or booklets or information sheets
and to the public living in the vicinity of the factory through local authorities.

(b) For the purpose of compliance with the requirements of provisions of section 84 and 85 of the
Code, the Chief lnspector-cum-Facilitator, if deemed necessary, issue guidelines from time to time
to the occupiers and managers of factories carrying on 'hazardous process' which shall be

complied by the occupiers and managers.

113. lnformation to be given to persons liable to be affected by a major accident under sub-
section 4 of section 84:-
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1 15. Medical Examination under section 85:-

('fTmployees employed in a 'hazardous process' and working with hazardous substance or exposed
to any chemical, toxic or any other harmful substan@s shall be medically examined by a qualffied

medical practitioner,-

(a) Once before employment, to ascertain physical fitness of the person to do the particularjob; and

(b) Once in a period of six (6) months, to ascerlain the health status of all the employees in respect of
occupational health hazards to which they are exposed; and in cases where in the opinion of the
qualified medical practitioner it is necessary to do so at a shorter interval in resped of any
employee.

(2) No person shall be employed for the first lime without a ertificab of fitsress b granted by the
qualified rnedical practitioner. tf the qualified medi:al prac{itbrEr declares a person unft for beirlg
employed in any process covered under sub-rule (1), such a person sfial hare fte ri$t b appeal
to the lnspecior-curn-Facilitator who shall refur the matter to tre tt/ledi:al Officer whose opinlm
shall be final in this regard.

(3) Any fndiUs d tfe qualified medbl praditixEr rerealirg any *ronrrahy or unsuitati&y d arry
person erlpl@ in the process shall imrnediably be reported to the Medical Offrcer who stsl in

tum, examine the concemed empryee and corrnuni:de his/ her fifdirlgs to the ocapbr within
thtuty (30) tiays. lf the medical offoer is of the opinbn that the enpbyee so e)€maned b required b
be taken aray fom the process for trealth protedbn, he/ *re will dfuect the ocsrpbr accodingly,
who $all enploy tte sai, en?byee in tfte sare process, l-b$erer, the enpblee so bken amy
be prwided with alternate phcernent unlass he/ she b fully incapacitated, in lhe opinbn of the
frlbdbal Officer, in whl* case tfle affi empbyee stlafl be suitably rEhabfitated.

(4) A ti{edical Ofhcer on hb oun npti:n or on a retereflce ftom an lnspedd{urn-Facilitabr may
conduct rnedical exaryinatbn of a enployee to ascertain the s.ritability of his employmenl in a
hazardous process or for ascertaining his/ her health status. The opinion of the Medical fficer in

such a case shall be final. The fee required for this medical examination shall be paid by the
Occupier.

(5) The enployee taken away from employrnent in any process under sub-paragraph (2) may be
employed again an the same process only afler obtainlng the fitness certiflcate from the medical
of{icer and after making entries to lhat effect in the Health Register.

(7) The record of medical examination conducted as per sub-paragraph (1) shall be maintained in a
register or digital/electonic form. Copy of the record of medical examination shall be
communicated to the employee through hardcopy or electronic mode like email etc. as requested
by the employee.

116. Occupational Health Centres under Section 85: -

(1) ln respect of any Factory carrying on' hazardous process' there shall be provided and maintained in

good order an Occupational Health Centre with the services and facilities as per scale laid down
hereunder: -

(a) For factories employing upto 50 employees, -

(i) the services of a Factory Medical Officer on retainership basis, in his clinic to be notified by
the occupier. He will carry out the pre-employmenl and periodical medical examination as
stipulated in rules and render medical assistance during any emergency;

(6) The employee required to undergo medical examination under these rules and for any medical
survey conducted by or on behaff of the Central or the State Government shall not refuse to
undergo such medical examination.
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(ii) a minimum of 5 persons trained in first-aid procedures amongst whom at least one shall
always be available during the working period;

(iii) a fully equipped first-aid box

(b) For factories employing 5'1 to 200 employees,-

(i) An occupational Heatth Cenlre having a room with a minimum floor area of l5 Sq. M. with floor
and walls made of srnooth and impervious surface and adequate illumination and ventilation as
well as equipment as per the scfredule annexed to this Rule;

(ii) a part-tarne Facdory Medical Officer shall be in overall charge of the Centre who shall visit the
factory at least twb in a week and whose services shall be readily available during medical
emergencies;

(iv) a fully equipped first aid box in all the departrnents

(ii) An occupational Health Centre having at least 2 rooms each with a minimum floor area of 15
Sq.M. with floors and walls made of srnooth and impervious surface and adequate illuminations
and ventilation as well as equipment as per the sdledule annexed to this Rule;

(iii) there shall be one nurse, a trained dresser-cum-@mpounder and one sweeper-cum-ward boy
throughout the working period;

(iv) the Occupational Health Centre shall be suitably equipped to manage medical ernergencies.

(2) The Faclory Medical Officer required to be appointed under sub-rule(1) shall have qualifications as
per National Medical Commission Acl, 2019(30 of 2019) and who is enrolled on a lndian Medical
Register as defined in clause (e) and on a State Medical Regisler as defined in clause (l) of section
35, 36, 37 and 40 of the Act and possess a Certificate of Training in lndustrial Health of Minimum
three months duration issued by and lnstitute recognised by the State Govemment.

Provided that,-

(i) a person possessing a Diploma in lndustrial Health or equivalent shall not be required to possess
the certificate of training as aforesaid;

(ii) the Chief lnspector-cum-Facilitator may, subiect to such conditions as he/ she may specifo, grant

exemption from the requirement of this sub rule, if in his/ her opinion a suitable person
possessing the necessary qualification is not available for appointment;

(iii) in case of a person who has been working as a Factory Medical Officer for a period of not less
than three (3) years on the date of commencement of this rule, the Chief lnspector-cum-
Facilitator tor may, subject to the condition that the said person shall obtain the aforesaid
certificate of training within, a period of three years, relax the qualification.

(3) the syllabus of the course leading to the above certificate, and the organisations conducting the
State course shall be approved by the Director General-Factory Advice Seruice and Labour
lnstitutes or the State Governrnent in accordance with the guidelines issued by the Director
General-Factory Advice Service and Labour lnstitutes.

(4) Within one month of the appointment of a Factory Medical Officer, the occupier of the factory shall

(iii) One qualified and trained dresser-curn-compounder on dtjty throughout the working period;

(c) For factories employing above 200 employees-

(i) one full tirne Factory Medical Officer for factoraes empbying upto 500 employees and one rnore
Medical Officer for every additional 1000 employees or part thereof ;
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furnish to the Chief lnspector-cum-Facilitator the following particulars:

1i) Name and address of the Factory Medical Officer;

(b) Qualifications,

(c) Experience, if any; and

(d) the sub-rule under which appointed.

Equipment for occupational Health Centre in Factories

1 .A glazed sink with hot and cold water always available.

2. A table with a srnooth top at least 180 cm X 105 cm-

3- Means for sterilzirg instrurnents-

4. A corcfi.

5. Tlrro bucl(ets or containers with close fttting litls.

6. A keffle ad sddt sl6re or other sulne rrEms d bolhg ilate''

7. One b# d s$rihl6 anrrurb arorratirrs (l2(H-)-

8. Tio rneditm size sponges.

9. Tuo'kirne/ trayls.

10. Four cakes of toilet, preferably antiseptic soap.

I 1. Tso g&ass tut$bts ard trYo wine gbsses.

1 2. Trrc danbal thempmeters.

13. Two tea spoons.

14. Two graduated (120m1) measuring glasses

1 5. One wash bottle (1000 cc) for washing eyes.

16. One bottle (one litre) carbolic lotion 1 in 20.

17. Three Chairs.

18. One Screen.

19. One electric hand torch.

20. An adequate supply of tetanus toxide.

21 . Coramine liquid (60 ml).

22. Tablets - antihistaminic, antispasmodic (25 each)'

23. Syringes with needles - 2 cc, 5 cc and 10 cc.

24. Two needle holders, big and small.
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25. Suturing needles and rnaterials.

26- One dissecting forceps.

27. One dressing forceps.

28. One scalpels.

29. One stethoscope.

30. Rubber bandage - pressure bandage.

31. Orygen cylinder with necessary attachments.

32. One blood pressure apparafus.

33. One patelhr Flamrner.

34. One peak-flow rneter for lung function measurernent.

35. One stomach wash set.

36. Any. other equipnrent reoommendd by the Factory Medical oftrcer accoding to specmc need
relating to man ufactufing pft,cess.

37. ln addition:

(1) For factories employing 51 to 200 employees-

i. Four plain wooden splints goomm X 100mm X 6mm.

ii. Two plain wooden splints 25omm X 50mm X .l2mm.

iii. One paid artery forceps.

iv. lnjections - Morphia, pethidine, atropine, adEnaline, col:lmine, Novoc€n (2 each)

v. One surgical scissors.

(2) For factories employing above 200 employees

(i) Eight Plain wooden splints goomm x loomm x 6mm.

(ii) Eight Plain wmden sptints 350mm x 75mm x 6mm.

(aii) Four Plain wooden splints 25omm x SOmm x 12mm.

(iv) Two pairs artery forceps_

(v) lnpctions - morphia, pethadine, atropine, adrenaline ceramine, rnovacan (4 each)

(vi) Two surgical scissors.
(vii) Automated Extemal Defibrillator (AED)

117. Ambulance Van:-
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(1) ln any factory carrying on 'hazardous process' there shall be provided and maintained in good

\. conditaon, a suitably constructed ambulance van equipped with items as per sub-ru|e.

(2) and manned by a full time Driver - cum - Mechanic and Helper trained in first aid for the purpose of
transportation of serious cases of accidents or sickness. The ambulance van shall not be used for
any purpose other than the purpose stipulated herein and will normally be stationed at or near to
the Occupational Health Centre:

Provided that a factory employing less than 200 employees, may rnake arrangements for
procuring such facility at short notice from nearby hospital or other places, to meet any emergency.

(3) The Ambulance should have the following equiprnent:

(a) General

. A wheeled stretcher with folding and adjuding devaoes, with tle head of the sfr€drer cap$b d bei€
fifred upward-

. Fixed s.rctira unit with equiprnent.

. Fixed oxlqen supply with equipnEnt.

. Pilor lith case - Sheets - Bhnlcfs; Toreb.

. Erneds bag; Bed pan; - t inal - Gl6s.

(b) Sdety EquiprE rt

. Fhes witr l e of 3) n*mrtes - Flood lithts.

. Flash lights - Fire extinguisher dry powder type.

. lnsulaled gauntbts.

(c) EnErgency care equiprEnt

(i) Resuscitation

. portable suction unit, portable orygen units.

. Bag-valve-mask, hand operated artificial units.

. Airways, Mouth gaga - Trachoestomy adaptors.

. Short spine board, I V Fluids with administration units

. B.P. Manometer,Cugg,- Stethoscope.

(ii) lmmobilization,

. Long and short boards, wire ladder splints

. Triangular bandage, long and short spine boards

(iii) Dressings

. Gauge pads 4" x 4", Universal dressing 19" x 36"

. Roll of Aluminium foils, sofl roller bandages 6" x 5 yards adhesive tape in 3" roll, safety pins
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. Bandage sheets-burn sheets

(iv) Poisoning Syrup of lp€cac, Activated charcoal pre-packed in doses, snake bite kit, drinking water-
pre-packed in doses.

As per requirement (under the advice of rne{ical officer only)

118. Qualifications and Experience of Supervisors under sub-section (b) of section 85:-

(1) All persons who are required to supervise the handling of hazardous substances shall possess the,
following qualifications and experience

(a) (i) A degree in Chemistry or Diploma in Chemical Engineering or Technology with 5 years

experience; or

The experience stipulated above shall be in process operation and maintenance in the
Chemical lndustry.

(b) The Chief lnspeclor-curn-Facilitator rnay require the superuisor to undergo training in Heatth and
Safety.

(2) The syllabus and duration of the above training, the organisalions conducting the training shall be
approved by the Director General-Factory Advice Service and Labour lnstitutes or the State
Govemrnent.

Schedule:
Permissible Levels of Chemical and toxic Substances

35 27

S.

No
Substance

Permissible limits of exposure

Short{erm exposure
limit (15min)"

Time-weighted average
Concentration (8hrs)M

nr9/ms*" Ppm mg/rn:"

Acetaldehyde 100 150 270

Acetic acid 10 25 15

Acetone 750 1780 1000 2375

Acrolein 0.1 o.25 0.3 0.8

Acrytonitrile -Skin 4.5

Aldrin -skin 0.25

Allylchloride

Ammonia 18

2 3 4 5 6

1

I

3

4

5 2

6

1
a 2

8

(v) Emergency medicines

(ii) A Maste/s Degree in Chemistry or a Degree in Chemical Engineering or Technology with 2 years

experience.

119. Permissible levels of certain chemical substances in work environment under section 88:
Without prejudice to the requirernents in any other provisions in the Code or the rules, the
requirernents specfied in the following Schedule shall apply to all factories involving hazardous
process.

Ppm

1

'180

6
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10I Aniline-Skin 2

Anisidine (o-p-

isomers) Skin
0.1

3012

0.002

JBoron trifluoride -C 1

2o370.115 Bromine

10 0.5

11
Arsenic and Soluble

com- pounds (as)

Benzene(S.C.)

13

10

Beryllium and
Compound (as Be)
(sc)

14.

1900Butane 800lb

17

71015018. n-Butyl acetate

150't9.

590

950200

22

m€$ylethyl Ketone 2AO

n€utyl al@hol-Skin-
c 50

Butyl mercaptan 0.5

2-Butane

200 950

15

05

Sec./brt.Butyl
acetab

Cadmium dusb and

salts (as Cd )

ZCalcium oxide23

5( Sevin )

0.1
Carbofuran (

Furadan )

.E

440

28

29

91Chlorine

3'1

Chlorobenzene
(Monochloro

benzene)

10Chloroform (S.C.)

0.001
bis ( Chloromethyl )

ether (H.C.)

Chromic acid and

chromates (as Cr.)

05?6 Chromous salts (as

c0

Carbon disulphide-
Skin

Cadcon monoxide 50

30

400

'10

27 55

Carbon tetrachloride

- Skin (S.C)

Chlordene -Skin

30

u.5

30
,)

350

.74 50

0 005

0.05J+

5

2

300 83s

20.

21

24.

26.
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36 Copper Fume

3t Cotton dust, raw*

JO
Creosol, all isorners

- Skin

39

41

Cyanides (as CN)-
Skin

DDT (Dichlorodi
phenyl

trictloroethane )

1

42. Demeton -Skin 0.01

43 Diazinon-Skin

44 Dibutyl phthalate

45
Dicholorvos
(DDVP)-Skin 0.1

Dieldrin-Skin

7
Dinitrobenzene (all
isomers)-Skin 0.15

48 Dinitrotoluene-Skin

49 Diphenyl-(Biphenyl)

50
Endosulfan (

Thiodan )-Skin

51 Endrin -Skin 0.1

a2 400
E.7 Ethyl alcohol 1000

Ethylamine 10

55. Fluorides (as F)

56 Fluorine 1

Formaldehyde
(SC) 10

EO Formic acid E

Gasoline 300

60
Hydrazine-Skin
(s c.) 0.1

61.
Hydrogen Chloride-
c

62
Hydrogen Cyanide-
Skin-C 10

bJ
Hydrogen flouride
(as F)-C

3

64 Hydrogen peroxide 1

65 Hydrogen sulphide 10

'1400

1900

18

2.5

2 4

1.5 ,)

9

900 1500

0.1

7

10

15

14 15 21

o.2"

5

40. Cyanogen 10 20

0.1

0.1

1

46. o.25

1

1.5

o.2 1.5

0.1

Ethylacetate

2

2

59 500
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66 lodine -C 1

4500

01

67
lron oxide fume
(Fe2o3)(as Fe)

68 lsoamyl acetate 100 525

69 lsomyl alcohol 100

50

360 125

lsobutyl alcohol 150

5

0.15
Lead, inorg Dusts,

dusts and fumes (as

Pb)

Lindane -Skin 0.5

1073 Malathion Skin

574
MangEnese (as Mn )
dust and
conporndsC

175
Manganese fune
(as Mn)

0.01

005
0.03

76.

llbrcury (as l-lg)-
Skin-
( i) Alls/
corpounds
(ii) All fonns except
alkyl vapor

0.177
Aryl ard inorganic
compounds

31078.
Methyl alcohol
(Methanol)-Skin

200 260 250

to79
Methyl Cellosolve
(2-Methory ethanol)-
Skin

3005080
Methyl isobutyl
ketone

75

4

25 30Nitric oxide

5Nitrobenzene-Skin 1

587 Nitrogen dioxide 3 o

1088 Oil mist-mineral

06Ozone

Parathion-Skin

9'1 Phenol-Skin 5 19

qo

on

205

81
Methyl isocyanate
ketone

Naphthalene

002

'10

0.05

82. 50 15

83
Nickel carbonyl (as

Ni)
035

84 Nitric acid 2 10

0.1 0.2 03

01

5

5

70.

J

005

85

86

'10
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Phorate ( Thimet )-
Skin

o.2

94 1

5

97
Phosphorus

0. 1 1

98
Phosphorus
trichloride

1.5

99 Picric acid - Skin 03
100 Pyridine

101.
Silane (Silicon

tetrahydride )

102. Sodium Hydroxide-C

Sulphur hexafluoride 1000

106 Sulphuric acid

Tetraethyl lead (as
Pb )-Skin

108 Toluene ( Toluol ) 560

109
o- Toluidine -
Skin(S.C)

110 Tributyl phosphate

Trichloro --€thylene

Uranium, natural (as

u)

113 Mnyl chloride (H.C.) 5

Welding fumes

'l 't5 Xylene ( o,m,p -
isomers)

100 655

116.

Zinc oxide
(i)Fume
(ii) Dust
(Total dust)

Phosgene (Carbonyl

chloride)
0.'1

03

0.4

Phosphine 0.4

Phosphoric acid

96 Phosphorus (yellow) 01

0.1

103

104

Styrene, monomer
(Phenyl-ethylene) 50

2

215 100

(

425

Sulphur dioxide 10

105 6000

100

1

0.1

150

2

o.2

375

2.5

50 270 200 1080

0.6112 o.2

10

435 '150

10

Zirconium
compounds (as Zr )

'10

1

1

q

E

2

5

111

117 5

Ppm: Parts of vapor or gas per million parts of contaminated air by volume at2soc and 760 mm of
mercury

92 0.05

ot

o.2 05

15

107.

114.

'10
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mg/m3: milligrams of substance per cubic meter of air

' : Not rnore than 4 times a day with at least 60 min. interval between
successive exposures.

mg/ m3 = Molecular weight

----x ppm

24.45

C : Denotes ceiling limit.

Skan: denotes potential contribution to the overall exposure by the cutaneous
route including mucous rnembranes and eye.
S.C. : denotes suspected human carcinogens.
H.C. : denotes confirmed human carcinogens.

mppcm = Million particles per cubic meter of air, based on impinge samples counted by light-field

techniques. "As determined by the membrane filter method at 400 -

450 x magnification (4 mm objeclive ) phase contrast illumination

Respirable Dust:

Fraction passing a size-selector wilh the following characteristics:

Aerodynamic Diameter (um)
(Unit density sphere)

% passing selector

<2 90

75

50

5.0 .E

120. Appeal Provisions under Section 90: -The occupier or rnanager of any factory can appeal

against the order of lnspector-cum-Facilitator to Chief lnspeclor-cum-Facilitator and on the order of
Chief lnspector-cum-Facilitator to Government within fifteen (15) days from the date on which the
order is communicated to him. The appellate authority shall dispose such appeal within thirty (30)

days, by giving opportunity to the occupier being heard:

Substances Permissible time{re(Ihbd ayetirge concentEltion
(TWA) (8 hours)

Silica, SiOz
(a) Crystalline
( i ) Quartz
(1) ln terns of dusts count 106O0 nppo'n % Ouartr +10

1O rng/ rf
ResfiraUe Quartz +2

(3) ln tenns of total dust 30 npy' m2
% Qu.rE +3

(ii) Cristobalite Half the limits given against quarZ
(iii) Tridymite Hatf the limits given against quarE

(iv) Silica, tused Same limits as for quartz.

(v) Tripoll Same limit as in formula in item (2) given against quartz

(b) Amorphous silicate 1omg/ m3, total dust

Asbestos (H.C.) 2 f bers/ ml, grealer than 5 um in length and less than 3

um in breadth-

Portland cement 10 mg/ , total dust containing less than 1o/o quarlz.

Coal dust 2 mg/ m3, respirable dust fraclion containing less than 5%
quarE

)q

(2) ln tefirE of respiraHe dust
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(a) Managers and persons of Managerial Cadre, Secretaries, Administrative Officers, Accountants,
Personnel Officers;

(b) Engineers, Technologists, Chemists, Metallurgists;

(c) Technical and Scbntific Personnel engaged in design, Research or Development;

(d) Stenographers, Personnel Clerks, Private Secretaries, Cashiers or Persons discharging similar
funclaons;

(e) Any other person declared by the Chief lnspector-cum-Facilitator, upon an application by the
Occupier or Manager through online, to be holding a position of supervision or rnanagement
or confidential positions, provided that the person shall be deemed to have been so declared
if the Chief lnspector-cum-Facilitator has not communicated a refusal to the applicant within
thirty (30) days of the application being received.

CHAPTER.XI

PLANTATION

Housing facilities for plantation workers under sub-section (1) (a) of section 92

t22. Housing accommodation for plantation workers-

Every employer shall provide for every worker and his family residing in a

plantation, housing accommodation as near as possible to the place of work. It shall
be open to an employer to provide such accommodation in the course of several years
provided that houses shall be built for atleast eight percent of the resident workers
every year.

L23. Standard and specification of housing accommodation-

Every plantation employer shall provide every worker and his family residing in a
plantation, housing accommodation as near as possible to the place of work. It shall
be open to an employer to provide such accommodation in the course of several years
provided that houses shall be built for atleast eight percent of the resident workers
every year.

124. Sites for housing accommodation -
The housing accommodation shall be provided on dry well drained land which,
consistent with the requirement regarding distance from the plantation, has supplies
of wholesome drinking water within a reasonable distance. In malarial tracts, the
house shall be provided at a safe distance from the swamps and marshes and above
the highest flood level.

(i)

Provided that the appellate authority rnay entertain the appeal after the expiry of the said period of
fifteen ('15) days if he/ she is satisfied that there is a reasonable cause for the delay in the appeal

121 . Persons defined to hold positions of supervision or management and confidential positions
under Section 91:

The following persons, by whatever designation called, are defined as persons to hold positions of
supervision or managernent and confidential positions and provisions of Chapter Vll of the Code
excepl section 32 are not applicable to them: -
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(iir Adequate electric lighting shall be provided by the employer in the houses provided
' for the workers and also in and around the area in which housing accommodation is

provided.

(iii) The employer shall maintain in good condition the approach roads and parts to the
area where houses are located as also the sewers and drains in that area.

(iv) The employer shall not deny the public free access to those parts of the plantation
where the workers are housed.

(\) The employer shall cause the vicinity of all houses to be kept clear of refuse and
excreta and the latrines and drains to be cleaned out daily and all refuse in or near
them to be collected, removed and disposed of hygienically.

125. Maantenance of houses -
(i) The employer shall, at has own expense, er(ecute such repairs to the houses as may

be required from time to time and maintain the houses in fit and safe condition for
occupation.

(ii) A worker ocorpying a house may, and Insp€ctor-cum-Facilitator appointed under this
Code shall bring to the notice of the employer any defects in the condition of a house

which make it dangerous to the health and safety of the worker. Where an Inspector-
cum-Facilitator so brings any sucfi defecb to notice, it shall be the dutY of the
ernployer to rectify thern with the least possible delay.

{iii) The employer shall get all the houses lime-washed at least onc€ every year and all the
doors, windows and other wmden structlre varnished or painted once in three years.

L26. Accommodation to be rent free-

No rent shall be charged by an employer for the housing accommodation

provided to workers and their families residing in his plantation.

L27. Occupation of Houses -
(i) Houses shall be allotted on the basis of one house for a worker and his family:

Provided that if there are two or more workers in a family, only one house shall

be allotted in respect of any such family in the name of any worker in the family:

Provided further that in the case of termination of services of a worker, in whose

name a house is allotted under the preceding proviso. the said house or any other

standard house shall be re allotted in the name of any other member of his family,

who is a worker:

Provided also, that it shall be open to the employer to allot houses to workers not

having families at the rate of one house for not more than four such workers.

(ii) The occupant of a house shall not make any unauthorized additions to or alterations
in the house,

(iii)The occupant shall not exchange the house with the occupant of another house

except with the written permission of the employer.

(iv)The occupant shall not let the house or any portion thereof to any person.

(v) All workers and members of their families occupying the houses shall use the latrines

provided and shall not pollute the soil and shall keep the houses and the precincts

thereof clean and tidy and shall not waste drinking water.

(vi) No cattle or goats shall be kept in the living rooms or verandahs and no windows or
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air spaces shall be blocked up.

(vii) The employer shall bring to the notice of each worker to whom housing

accommodation has been provided, the conditions governing the occupataon of such

accommodation, in writing, in a language which the latter can understand.

128. Occupation of accommodation after termination of employment -
(1) When a worker dies in the service of the employer, or retires or goes on transfer, or

resigns, or goes on leave or when his services are terminated he or his family may
retain the house up to the period as detailed below: -

(i) in the case of death, a period not exceeding three months, and in the case of
transfer or termination of service, a period not exceeding two months ;

(ii)in the case of retirement or resignation, a period not exceeding one month ;

(iii) in the case of leave, for the period of leave ; and

(av) in the case where discharge or dismissal of a worker results in an
industrial dispute, for so long as the same is not finally disposed of.

(2) If the employer makes an application to the Industrial Tribunal having jurisdiction
over the area and if the Industrial Tribunal is satisfied that a worker or any member
of his family refuses to vacate the house allotted to such workers, after the expiry of
the period specified in sub-rule (1), the Industrial Tribunal may, notwithstanding
anything contained in any other law for the time being in force, by notice served -

(a) by post, or any form of electronic mode

(b) by affixing a copy of it on the outer door or some other conspicuous part of such
house, or require such worker or a member of his family or any other person who
may be an occupation of the whole or any part of the house to vacate in within one
month of the date of service of such notice.

(3) In the event of the failure of the worker or a member of the family or any other
person who is in occupation of the house to comply with the notice under sub-rule (2)
the Industrial Tribunal may, by order, evict such worker, member of the family or
other person and take possession of the house and may, for that purpose, use such
force as may be necessary.

Provided that before taking such possession, a copy of the order of eviction shall
be served on the worker or a member of the family or other any other person in

occupation of the said house.

L29. Drinking water: -

An adequate supply of wholesome drinking water shall be made available in
every plantation at worksites or at a place or places to be approved by the Inspector-
cum-Facilitator at all times, during working hours.

13O. Source of supply: -

The water provided for drinking shall be supplied:-

(a) from the taps connected with a public water supply system, or
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r'.\ from any other source approved by the Chief Inspector-cu m - Facilitator of Plantations/
- Public Health Authorities.

131. Storage of water: -

If drlnking water is not supplied from taps connected with a public water
supply system, it shall be kept in suitable vessels and renewed atleast daily. All
practicable steps shall be taken to preserve the water and vessels from contamination
and keep the vessels scrupulously clean.

t,32. Cleanliness of well or reservoir: -

Drinking water shall not be supplied from any open well or reservoir unless it is
so constructed, situated protected and maintained as to be free from the possibility of
pollution by chemical or bacterial and extraneous impurities.

Where drinking water is supplied from such well or resewoir, the water in it shall
be sterilized periodically. at least once in a period of every three months and the date
on which sterilzing is carried out shall be recorded.

Provided that, this requir€ment shall not apply to any such well or reservoir if the
water therein is filtered and treated before it is supplied for consumption.

Report on Filncss for Hum.n Gonsumption:- The Inspector-cum-Facititator may,
by an order in writing, direct the employer to obtain at sucfi time or at s(rclr intervals,
(i.e., once in six months) as he may darect, a report from water supplying Authorities
State of Telangana or any of the laboratory approved by the Govenment for this
purpo6e, as to the fitness for human consumption of the water supplied to workers,
and in every case to submat to the Insp€ctor-cum-Facilitator a copy of such report as
soon as it is received.

133. Toilet facilities -
a. Toilet facilities shall be provided in every plantation on the scale of one toilet for every

fiftY hectares of the area under cultivation or part thereof in addition to the toilet
provided to the houses of workers.

Provided that there shall be atleast one toilet for each genders.

b. The toilet shall be conveniently situated and shall have exclusive access for all
genders.

f 34. Toilets to conform to public health requirements: -

The toilet should conform to public health requirements and toilets other than
those connected with an efficient water-borne sewage system, shall comply with the
requirements of the Public Health authorities.

(i) Privacy of Toilets:- Every toilet shall be under cover and so partitioned
off as to secure privacy and shall have a proper door and fastenings.

(ii) Sign Boards to be displayed:- Where workers of both sexes are
employed, there shall be displayed outside each toilet each toilet or toilet block, a

notice in the language understood by the majority of workers "For men only" or "For
Women only", as the case may be. The notice shall also bear the figure of a man or of
a woman as the case may be.

(iiil Water taps in toilet:-

a. Where piped water supply is available, a sufficient number of water taps, conveniently



accessible, shall be provided in or near such toilet accommodation.

b. If piped water-supply is not available, sufficient quantity of water shall be kept stored

in suitable receptacles near the toilet.

135. Urinal Facilities:-

Urinal facility shall be provided on the scale of one urinal for every twenty
hectares of the area under cultivation or part thereof. The urinals shall be

conveniently situated for all genders.

136. Uranals to conform to public health requirements:-

Urinals should conform to public health requirements. Urinals other than

those connected with an efficient water-borne sewage system shall comply with the
requirements of the Public Health authorities.

L37. Construction and maintenance of drains: -

All drains carrying waste of sullage water shall be constructed in masonry or
other impermeable materials and shall be regularly flushed and the effluent disposed

of by connecting such drains with a suitable drainage line:

Provided that, where there is no such drainage line, the effluent shall be

deodorized and rendered innocuous and then disposed of in a suitable manner to the

satisfaction of the Health Officer.

Creche facilities under sub-section (l) (b) of Section 92

134. Creches -
(1) In every plantation wherein fifty or more workers (including workers employed by

any contractor) are employed or were employed on any day of the preceding twelve
months, the employer shall provide and maintain a crdche or creches for the use of

their children who are below the age of six years according to the standards laid down

in these rules.

(2) Every crEche shall be conveniently accessible to the mothers of the children

accommodated therein.

(3) There shall be not less than 1.5 square meters of the floor area for each child to

be accommodated in a crEche but the floor area shall not be less than 12 sq. mts.

(a) The building in which the crdche is situated shall be of sound construction with a good

plinth.

(5) The plan of the crdche building shall be in accordance with the standard plan or plans

laid down by the Chief Inspector-cu m-Facilitator.

Provided that where no standard plan has been laid down or where it is proposed

to deviate from a standard plan, the Chief In spector-cum-Fa cilitator's approval shall

be obtained.

(6) The cr6che shall be furnished with suitable furniture and a cradle for each child below
the age of two and provided with playing materials such as sliding chutes. see-saws,
dummy horses, toys etc.

66
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(7) A Suitable fenced and shady open air playground shall be provided for the older
'children.

(8) The employer shall appoint (i) a woman trained in the care of children and infants as
crdche-in-cha rg e to look after children during the absence of their mothers, and (ii)
other staff on scale approved by the State Government.

139. Wash room: -

(1) There shall be in or adjoining crdche a suitable wash room for the
washing of the children and their clothes.

(2)

LZK'.

There shall be provided a toilet for the use of the children in the crEche

Supply of milk and refreshment:-

At least 4fi) ml of clean pure milk if possible, otherwise, powdered milk approved
by the Medical Officer shall be made available for each chiH on every day it is

accommodated in the crEche and the motrer of such child shall be allowed in the
course of her daily work, two intervals of sufficient time to visit the creche and feed

the child. For cftildren above two years of age, there shall be provided in addition an

adequate supply of whobsome refreshmenl

141. Supply of clothes, scrps and oals:-

(1) The creche staff shall be provided with suitable clean clothes fior use while on duty
in the cr6clre.

(2) (a) Two (2) sets of clothing once a year shall be made available for each child

while it is in the crEche. The clothing for boys will consist of a shirt and a half-trouser
and for girls a blouse and a skirt or a frock or gown. Measurement should be taken
and the clothing must be stitched accordingly to suit every child in the crtche. The

cost of the cloth and stitching thereof including washing charges for washing the
clothes once in a week shall be borne by the employer.

(b) One cake of soap weighing 100 gms. and 100 ml. oil shall be made

avallable for the use of each child per month while it is in the crdche.

Provided that: -

(i) an establishment may avail common creche facility of the Central, State Government,
Municipality, Town Panchayath, Village Panchayath or private entity or provided by
Non -Governmenta I Organization or by any other organization; or

(ii) a group of establishments may agree to pool their resources for establishing a

common crdche.

Education facility for children under sub-section (1)(c) of section 92

Educational facilities for worker's children:

Every employer shall, if the number of workers'children between the ages of
6 and 12, in his plantation exceeds 25, provide and maintain a primary school or

schools for imparting primary education to the children:

Provided that an employer may not provide and maintain a primary school if
there is one under the direct management of the State Government or of any local

142.
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body for amparting free education to the children up to the pramary or higher
standard, with enough seats to admit the children between the ages of six and twelve

of the workers in his plantation and within a distance of 2 kilo meters from the place

where workers reside in his plantation; or if under any other law, he is required to pay

a cess or tax for primary education:

Provided further that subject to the provislons of sub-rule(1) of rule 137, a
group of employers may jointly provide and maintain a primary school and share its
expenses.

L43.

(1) Every school to be provided and maintained under rule 128 shall be
conveniently situated and within a distance of 2 kilo metres from the workers'
quarters.

(2) The school building shall be constructed in accordance with the standard plan or
plans which may be laid down by the State Government.

Provided that where there is no standard plan or where it is proposed to devaate from
a standard plan, the State Government's approval of the plan of the school building
shall be obtained

(3) Where adequate space is available, an open air playground with suitable
accessories shall also be provided for the children attending the school

144. The employer or employers, as the case may be, shall provide for every
primary school maintained under rule 136 such educataonal and other equipment as
may be considered necessary by the State Government.

145. Appointment of Teachers: -

(1) The employer or employers concerned shall appoint one teacher for every forty
children attending the primary school.

(2) The teacher shall possess the qualifications prescribed by the State Government
for teachers in Government primary schools.

Provided that in the case of any person who is working as a school teacher in a
plantation at the commencement of these rules the State Government may, subject
to such conditions as it may specify, relax any of the qualifications.

(3) The curriculum, duration, standard and syllabus of the course of instruction
to be imparted in the primary school shall be such as may be approved by the

State Govemment.

(4) No fees shall be charged from the worker's children attending the primary

school.

146. Medical facilities under sub-section (f) (d) of section 91.

Every employer shall provide health facilities to every worker employed in the
plantation (including his family) or provide coverage under the Employees State
Insurance Scheme of Social Security Code.

If health facilities not provided under Employees State Insurance Scheme of
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Social Security Code the following health facilities shall be provided by the employer.

147. Type of Hospitals -
There shall be two types of hospitals in plantations namely, garden hospitals

and group hospitals.

(1) Garden hospitals will deal with out-patients, in-patience not requiring any
elaborate diagnosis and treatment, infectious cases midwifery, simple pre-natal and
postnatal care, care of infants and children and periodical inspection of workers.

(2) Group hospitals shall be capable of dealing efficiently, with all types of cases
normally encountered but will not be used for routine treatment. Admission to group
hospitals except in emergency shall be only on the recommendauon of a garden
hospital doctor.

148. Garden hospitals -
(1) Every ernployer of plantations specified in column( 1) of the Table bdow shall

provide the medical facilities specified in the clrresponding entries in column (2)
thereof,

THE TABLE

Sl.No Class of
plantations

Nature of medical faciliti,es to be
brovilled

(1) (2) Irsl
1 Plantations wtrictr

employ
1 ,000 or more workers r""

garden hospital.

2 Plantations employing
nEre than 200
workers but less
than 1 ,000 workers

pombined garden hospital and own

!ispensary

I

3 Plantations employing
200 or less workers.

Dispensary either Individually or in
groups with necessary equipment and
arrangements for visiting doctors (The
employers shall ensure that the doctor
visits the dispensary at least twice a

week)

(l) Each garden hospital shall be under a qualified Medical Practitioner as assisted by at
least one trained nurse, one trained maternity assistant, a qualified pharmacist, one
man and one woman Nursing Orderly, one scavenger and one sweeper. The services
of the staff shall be readily available during all hours:

Provided that in the case of doctors, nurses. maternity assistants and pharmacists
employed in plantation at the commencement of these rules, the Chief Inspector-
cum- Fa cilitators of plantations may in consultation with the Director of Medical
Services grant exemption from possessing the qualifications prescribed for them.

(2) Medical and auxiliary personnel shall be appointed according to the following
sca le: -

111 one qualified medical practitioner for every 1750 workers or part thereof.

(ii) nurse/number of workers not less than 1/1750
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(iii) maternity a ssista nts/number of workers not less than 1/1750

(i!) pharmacist / number of workers not less than 1/1750

(v) men nursing orderly /number of workers not less than 1/1750

(vi) women nursing orderly /number of workers not less than 1/1750

(vii)scavenger /number of workers not less than 1/1750

(viii)sweeper /number of workers not less than 1/1750

Provided that where the number of workers does not exceed 2000, no additional
practitioner need to be appointed.

Provided further that where the number of women workers employed in any
plantation is not less than 750, a woman medical practitioner also shall be appointed.

(3) (a) A minimum of 15 beds shall be provided in every garden hospital per 1,000
workers served and each bed shall be allowed at least six square metres of floor
space.

(b) Every hospital shall be of sound permanent construction with

impermeable washable walls to a height of at least 1.5 metres on the inside with
proper water supply and efficient sanitary arrangements.

(c) Every hospital shall have pure piped water supply and the wards,

consulting room, operation theatre and dispensary shall each have a water point over

a suitable glazed sink.

(d)The following departments shall be provided:-

(i) general ward for male
(ii) general ward for female
(iii) maternity with separate labour room,

(iv) family planning centre
(v) infectious ward with separate sanitary arrangements.

(vi) out-patient department (with sufficient waiting space for patients to
wait under cover) preferably situated in a separate block form general
wards.

(vii) consulting room so arranged that patients can be examined in
privacy.

(i) minor operation in dressing room

(ii) dispensary and drug store
(iii) general store
(iv) kitchen for cooking

(e) In every hospital, transport facilities shall be provided for carrying

patients to and from group hospitals.

L49. Group hospitals -
(1) Group hospitals shall be established.

(2) Plans for the establishment of group hospitals containing details as

regards their location and size, areas of plantations served, the number of workers

employed thereon, etc., shall be approved by the State Government.

(3) Every group hospital shall have a minimum of 100 beds and there shall
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be at least three beds per 700 workers, every bed having 7.5 square metres of floor
\ space.

Provided that the State Government may fix a lesser number of beds to be provided

in a group hospital and exempt a group of plantation from providing a group hospital,

if it is satisfied that adequate alternative arrangements exist for treatment of patients

intended to be treated at a group hospital:

Provided further that no exemption shall be allowed without the previous approval of
the Central Government.

(4) The hospital shall be built according to such specifications as may be approved by
the State Government.

(5) There shall be provision for piped supply of pure water, electricity, modem
methods of sanitation and water flushed closets. Eact ward, labour room, surgical
dressing rocn, consulting room and dispensary, shall have a water point over a
suitable glazed sink:

Provided that with the approval of the State Government suitable altemative
arrangements rnay be made in regard to supply of pure water, electricity and other
modem methods of sanitation:

(5) Each hospital shall have provasion tur:

Operating theatre bbclq

X-ray block,

Physical treatment block,

Dental treatment block,

labour roorn,

T.B. and V.D.dinics.

Consulting and examination rooms

Clinical La boratory fully equipped,

(XI) Dispensary.

(X) Administrative and office block,

(XI) Kitchen and Laundry blocks,

(XII) Lavatories and bath-rooms,

(XIII) Stores,

(XIV) Mortuary and post-mortem room

Out-patient block which should preferably be at some little distance from the wards.

Separate wards shall be provided for male, female, maternity cases and small isolated

wards for infectious diseases:

Provided that X-ray and physical Therapy blocks may not be provided if satisfactory
arrangements are made by employers to provide these facilities with some hospital
approved by the chief Inspector-cum -Facilitator.

(6) (a) Every group hospital shall have such medical and other staff as
may be specified by the State Government. All doctors in a group hospital shall be
q ua lified medical practitioners.



72

(b) There shall be 15 nurses for a 100 bedded hospital of whom one shall be senior
trained, 5 junior trained and 9 assistant nurses. Such classification may be made

according to their qualifications and experience.

(7) A properly equipped ambulance shall be maintained every group
hospital.

15O. Equipment and drugs -
(a) Every dispensary/garden hospital and group hospital shall maintain such equipment

and drugs, etc., as may be specified by the State Government.

(b) The District Medical Officer concerned or (an Assistant surgeon nominated by District
Medical Officer or a Medical Officer appointed by the State Government) shall visit the
dispensaries, garden hospitals and group hospitals at least once a year to see
whether they are sufficiently equipped and stocked with drugs, and send a report to
the management and to the chief Inspector-cum-Facilitators of plantations.

151. Medical records -
The medical officer in charge of each dispensary, garden or group hospital

shall maintained

(a) such regasters, books, accounts and a medical record in respect of every patient, as
may be prescribed by the State Government for the purpose ; and

(b) comply with such regulations as may be made by the State Government in
respect of medical stores.

152. Standard of medical facilities -
(a) Out-patients, treatment It shall include

(i) detention for observation and treatment

(ii) preventive treatment such as vaccination and inoculation.

(iii) free provision of all drugs including those needed for injections and dressings and

appliances that may be considered necessary,

(i!) ante-natal and post-natal advice,

(!) provision of certificates, free of cost in respect of maternity and sickness benefit
claims.

(b) In patients' Treatment -
(i) The hospital treatment shall include maintenance, food and medicines including

treatment at confinement as may be available at the hospital and the said facilities
shall subject to the provisions of clause (ii) be free of cost to workers and shall be
paid for by the plantations.

(ii) notwithstanding anything contained in clause (i), workers and their families admitted
as in-patients in the hospital shall be entitled to the supply of free diet, only where
any award, agreement of contract of service provides for the supply of free diet or
where they were already enjoying the benefit of free diet under any custom usage
and past practice and such supply shall be in accordance with the terms of the said
award, agreement, contract, custom, usage and last practice, but where there is no
such award, agreement, contract, custom, usage and past practice the diet charges
shall be paid for by the workers at such rate as the State Government may, from
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time to time, fix.

(iii) workers and members of their families undergoing treatment as in-patients in the
Garden or Group hospitals in plantations shall be required during their period of stay
in the hospitals to wear only the uniforms supplied by the Garden or Group hospitals
free of cost.

153. Failure to provide and maintain medical facilities as required in these rules - If
any employer does not provide and maintain medical facilitaes as required in these
rules to the satisfaction of the Chief Inspector-cum -Facilitator, State Government
upon request by the Chief Inspector-cu m-Fa cilitator will cause to be provided and
maintained these facilities in the nearest garden hospital or dispensary or an a Primary
Health Centre or other similar hospital or dispensary.

7.54.

The defaulting employer shall be liable to pay th€ cost such medkal faciliUes

including charges, if any, in respect of -
(a) a medical officer's visit to the plantatons for the purpose of attendance on any sick

worker or workers and his or their families respectively;

(b) The maintenance of sick workers or a member of his family in a

hospital/dispensary for each day's maintenane ; and
(c) Transport to and fro provided to the sict worker or a mernber of his

family.

155. Recovery of sum due under rule 148 -
When any sum of money is due frorn any employer under rule 148, the Chief

Inspector-cum-Facilitator shall give him notice in writing requiring the payment of
the amount to the District Collector, who may recover the same as an arrear of land

revenue

Receation facilities under sub-section (1)(e) of section 92

156. Recreational Facilities:-
Every employer shall provide and maintain.

1i1 a recreation centre or centres for workers with provision for indoor games suitable for
adult workers and child ; and

(ii) where adequate flat open space is available within a reasonable distance, a
playground or playgrounds for adult workers and child with necessary sports
equipment for outdoor games:

Provided that subject to the provisions of rule 151 a group of employers may, with
the approval of the Chief Inspector-cu m-Facilitators, provide and maintain joint
recreation centers and playgrounds and share their expenses.

157. Every recreation center to be provided and maintained under rule 150 shall be
conveniently situated as near as possible to the worker's quarters.

158. An employer of a plantation shall be responsible to provide and maintain
welfare facilities for which the workers in the plantation are entitled under this Code
either from his own resources or through the schemes of the Central Government or
State Government, Municipality or Panchayat for the locality in which the plantation is
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situated.

Safety under sub-section (2) of Section 93

159. Restriction on employment of women and adolescent worker in handling
insecticides, chemicals and toxic substances:-

Women worker or adolescent worker shall be permitted to be engaged in handling

or storage or transport of insecticides, chemicals and toxic substances by following

the standard operating procedures as notified by the State Government.

160. Appointment and qualification of Supervisors:-

The use, handling, storage and transportation of insecticides, chemicals and toxic
substances shall be supervised by a competent person who should possess the
following qualifications : -

(i) He shall a graduate in Agriculture or in science or he shall possess a

Certificate Course on handling of chemicals and toxic substances conducted by the
United Planters'Association of Southern India (UPASI)

(ii) He should be given training from a designated Training Institute and

(iii) He should also possess valid certificate from Red Cross Society / St. Johns

Ambulance institute for giving first aid treatment to workers.

161. Training: -

(1) The persons involved in handling insecticides, chemicals and toxic

substances shall be arranged for suitable training in observing safety precautions and

handling safety equipment provided to them in the institutes notified by the State

Government from time to time.

(2) All the workers who apply, handle, transport or come into contact with agro-
chemicals or other chemical substances must be trained in at least in the following

subjects: -

Genera I occupational hea lth;

Formulations, names, and the bin code action of the substances used

in the case of pesticides

Correct use of personal protective clothing and equipment Preventive measures and
measures for reducing damage to health and the environment, caused by the
chemical substances, eq u ipment,tech niq ues, signage, medical examination etc.,

I. Emergency procedures. first aid and medical attention for cases involving poisoning or
undue contact with chemical substances.

II. Techniques for handling chemical substances and for the correct application of agro-
chemicals;

IIL Secure handling and transportation of agro-chemicals for drivers and other
necessary training suitable for the plantation
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Safety under sub-section (5) of section 93

t62. Medical examination to the workers:-

(1) Without prejudices to section 6 (c) of this code Rule g every worker who is engaged
in the work of handling, dealing, or spraying or mixing insecticides, chemical and toxic
substances shall be medically examined initially at the time of employment and
thereafter once in year in Group Hospital or Garden or any other hospitals notified in this
regard.

(2) The medical examination and tests shall be in Form: V

(3) Any person showing symptoms of poisoning shall be immediately examined
and given proper treatment.

(4) Every employer shall maintain health record of every worker such as annual
medical examination or any other examination when required, shall be kept in plantation
and every such worker shall have access to such record.

Safety under sub-section (7)(a) and (b) of section 93

163. Washing, bathing. cloak room. protective clothing and equipment facilities :-

(1) Every employer shall provide washing bathing and cloak room facilities to the
workmen, who are employed in handling insecticides, chemicals and toxic substances.

(2) Protective clothing and equipment :-

(a) persons handling insecticides, chemicals and toxic substances during its operation,

distribution, mixing, spraying shall be adequately protected with appropriate clothing.

(b) The protective clothing shall be made of materials which prevent or resist the
penetration of any form of insecticide, chemical and toxic formulations. The materials

shall also be washable so that the toxic elements may be removed after each use.

(c) A complete suit of protective clothing shall consists of the following dresses, namely:-

(t) Protective outer garment with hat

Rubber gloves or such other protective gloves extending of
(fl) way upto the fore arm made of materials impermeable to

liquids.
(I r) Dust proof goggles

(rv) Boots

(v) Reusable cloth masks
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Safety under sub-section (9) of section 93

t64. Precautionary notices:-
Every employer in the plantataons shall display the following

precautionary notices at or near the place where the insecticides chemicals
and toxic substances are handled:-

ll) Use protective clothingl like overalls, gloves, goggles, rubber gum-boots
and wide-rimmed hats.

00

(ntl

(tv)

Do not wear clothes contaminated with insecticides and pesticides

Clean the protective clothing by washing with soap and water
Do not allow children, sick persons and pregnant women and nursing
mothers to handle insecticides and pesticides

Do not eat, drink, smoke or chew while handling insecticides
and p€sticides

l{ever blow out clogged nozzles with motrtfi
Do not use leaking spralre(s. Ayoid oonbmination of ttrc skin, flro.rtft arid
eyes

Do rlot inhah the insecticiles unattended h the fietds
llever sp{-ay ins€cticires and p€sticides against the wind.
Do not leave insecticides and pesticides unattended in the fields
Do nd allo hurnans ard livestock to enbr tlte insectacides and pestick es
spraf,ed fields for a period of time, s.rgg€5ted by tln nranufachrers.
Do not rasfi insecticues ard pesticiles @fltairers near a well or running
stream
Keep dean wabr. soa0)s a.!d toweb ready br U-
Wasft hands and eryo*d skin tlErDrJghly witfi soap and water befo{E
eathg, drinking. srnoki.lg or, ctEwing and after work.
Keep the in-cticir€s and p€stidd€s bcked in $ore ftx)m and out of readl of
drildrm and other unauthorized peEons

Do not enter sprayed field. Follow the re-entry periods for all insecticides
and pesticides including herbicides, suggested by the manufactures
Keep insectick es and pesticiles in th€ir orighal. labelled containers.
Do not decant insecticides and pes'ttides into unhb€lled cortaineE except
for imrnedbte us€.

Dispose the containers safely after thoroughly emptying and washing. They
may be buried in a place away from water source.
Never reuse the container for any other purposes if it is impossible to
remove the traces and pesticides from the containers.

(v)

(vtl

(vrl

lu!
$a

ul
FI

oqt

(rl
0s,

m

(xvr)

{xv )

(xvfl0

(rx)

lxx)

Such other matters prescibed by State Government as per sub section (4) of
section 93

165. Transport and storage of insecticides within the plantation -
(1) No insecticides, chemicals and toxic substances shall be transported or
stored in such a way as to come into direct contact with food stuffs or animal
feeds or drinking water.

(2) If any insecticides, chemicals and toxic substances are found to be
leaked out in transport or storage, it shall be the responsibility of the
employer to take such measures urgently to prevent poisoning and pollution
of soil or water, if any.

(3) The packages containing insecticides, chemicals and toxic substances
shall be stored in separate rooms or premises away from the rooms or
premises used for storing such articles or shall be kept in separate almirahs
under lock and key depending upon the quantify and nature of the
insecticides.

(4) The rooms or premises meant for storing insecticides, chemical and toxic
substances shall be well built, dry, well-lit and ventilated with sufficient
dimension.
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List of insecticides, chemicals and toxic substances:-

Every employer shall display in plantations the list of insecticades, chemicals

and toxic substances as notified by the State Government, from time to time
under the Insecticides Act, 1968.

CHAPTER-XII
OFFEI{CES AND PENALTIES

167. Form and manner of preferring appeal and th€ fee to
accompany sudr app€al under sub-section (3) of S€ction 111:-

1. The employer aggrieved by the order of Enquiry Officer, may appeal against
such order before the appellate officer appointed by the state Government
for such purpose within thirty days from the date of receipt by him of such
order, electronically or otherwise along with fee notified by the Government
to be deposited in the official account of the Appellate Authority electronically
or otherwise.

2. Where the memorandum of appeal is in order, the appellate authority shall
admit the appeal, acknowledge it and intimate admission of such appeal, and
shall register the appeal in electronic form to be kept for the purpose called
the register of appeals.

3. When the appeal has been admitted, the appellate authority shall send the
notice of the appeal to the enquiry officer, against whose order the appeal
has been preferred and the enquiry officer shall thereupon send the records
of the case to the appellate authority online electronically or otherwise.

4. On receipt of the appeal, the appellate authority shall send a notice to the
appellant to appear before him on such date and time as may be specified in

the notice for the hearing of the appeal electronically or by registered post.

5. If on the date fixed for hearing, the appellant does not appear, the appellate
authority may dismiss the appeal for default of appearance of the appellants
by sending the copy of the order to the applicant electronically or otherwise.

6. Where an appeal has been dismissed, the appellant may apply electronically
to the appellate authority for the restoration of the appeal within thirty days
from the date of receipt of the order and if the appellate authority is satisfied
that the appellant was prevented by sufficient cause from appearing, the
appellate authority shall restore the appeal subject to costs at the discretion
of the authority.

7. The order of the Appellate Authority shall be communicnted electronically or
by registered post to the appellant and copy thereof shall be sent to the
registering officer against whose order the appeal has been preferred
and shall be disposed of within a period of thirty (30) days from the date of
receipt of appeal.

16a. Manner of compounding of offences by the authorized officer
specified under sub-section (1) of section 114: -

(1) The officer notified by the State Government for the purposes of
compounding of offences under sub-section (1) of Section 114 shall issue

electronically a compounding notice to the concerned alleged accused person

for the offences for which are compoundable under section sub-section (1) of
Section 114.

(2) The person so noticed may apply to the officer electronically and deposit the
entire compounding amount by electronic transfer or otherwise, within
fifteen days of the receipt of the notice.

(3) The Officer referred to in sub-paragraph (1) shall issue a compounding
certificate within ten days of receipt of the compounding amount, to such
person from whom such amount has been received in satisfaction of the
compounding notice.

(4) If a person so noticed fails to deposit the compounding amount within the
one month, the prosecution shall be initiated in the competent Court.
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(5) No prosecution shall be instituted without giving an opportunity to the
employer to comply with such provisions subject to proviso of sub-section
(1) of Section 110 and compounding as under Section 114.

@elEglt
Social Security Fund

169. Sources of fund under sub-section (2) of Section 115: - The Telangana
Governrnent may by notification decide rules for generating sources of
Telangana Social Security Fund.

170. The manner of administering and expending the Fund under sub- seclixr
(3) of Section 115: The Govemrnent in consuttation with the Telangana socid
security board for unorganized workers rnay take steps required for the rnanner
of administering the expenditure of the fund.

CHAPTER.XIV

Uiscrllaneous

171. CqtnEn frcGn3e tor cootracta. iaanori.s and b -rduslrirl Ftlriaca, cdc undcr
S€.liro I l9--

f . i{dritHanding anyfikB cortamed in these rules, any person desirous of oblining
conrrDn li-rEe br an EstablBhrEnt in r€spect d a fado.y, in&rs&id pr€,dses fur bee.ri

and cEar rc{k and br engaging cddract wqters 6 ary cdrtindirn thered under tre
Code sftd orC(e an apdir=tirn !o fhe arrrEdty d€sgn# by no!'ficatidr fur lfte said

Purpose by rrl€ c-ireflrrE (.

2. The application for conrrpn liense urder sub-rule (1), shall be filed in Foltn I[ and
accdrpanied by Equired Ees as ndifbd by GovemfiEnt of Tdangana.

3. On receipt of an application under sub-rule (1), the authority referred to in sub-rule (1)

shall make such inquiry.

4. Where the authority refered to in sub-rule (1) is satisfi€d that the comrnon lic€nse rnay

be issued in respect of a factory, industrial premises for beedi and cigar work and for
engaging contract workers or any combination thereof under the Code, such authority
shall issue a license within 30 days of the receipt of application and validity of such
common license in E@X!!! shall be for one calendar year.

5. ln case of rejection of license, aggrieved person may appeal to Chief lnspector-cum-

Facilitator within thirty days from the date of reiection.

172. lnbuilt Safety Systems for certain equipment prescribed under under sub
Section(l) and (2xza) of Section 135
Part A: Reaction Vessels and Kettles
(1) This rule applies to reaclion vessels and kettles, hereinafter referred to as
reaction vessels, which normally work at a pressure not above the atmospheric
pressure but in which there is likelihood of pressure being created above the
atmospheric pressure either due to reaction getting out of control or due to any
other circumstances.

(2) ln the event of the vessel being heated by electrical means, suitable
therrnostatic control devices shall he provided to prevent the temperature
exceeding the safety limit.

(3) Where steam is used for heating purposes in a reaction vessel, it shall pass

through a suitable pressure reducing valve or any other suitable automatic device
to prevent escape of excessive steam into the vessel so that the maximum
permissible pressure of steam only is allowed into the supply line itself

(4) Suitable safety valve or rupture disc of adequate size and capacity shall be
provided to effectively prevent the pressure being built up in the reaction vessel

beyond the safety limit Effective arrangements shall be made to ensure that the
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released gases, fur€s, vapours, liquids or dust, as the case may be, are lead
away and disposed of through suitable plpes without causing any hazard. Where
flammable gases or vapours are likely to be vented out as discharge from the
vessel, it shall be provided with a flame arrestor.

(5) Every reaclion vess€l shall be provided with a pressure gauge having the
appropriated range.

(6) ln addition to the devices as rnentioned in the for€oing provisions there shall
also be provided m€ans or devices for autornatically stopping the feed into th€
vessel as soon as process conditions excessively deviate from the nonnal limits
and which deviation can be considered to be dangerous.

(7) Wh€re necessary, an effecti\€ system for cooling, floodirE or blanketing shall
be provided, for the purpose of controlling the reaction and process conditions
within the safe limits of temperature and pressure.

(8) An autornatac auditory and visual waming device, shall also be provided br
clear waming
whene\rer process conditions exceed the normal limits. This device, wherever
possible, shall be irtegrated with autornatic process conec{ion systems.

(9) A notice pointing out the possible circumstan@s and conditions under which
pressures above atrnospheric pressure nlay be buitt up in the reacrion vessel, the
dangeE involved and the precautions to be taken by the operators shall b€
displayed cleady at a conspicuous place near the vessel which always shall be in
a visible conditionsl

Part B: Thermic Fluid heaters

(1)All heaters shall be on such construction that coils are rernovable for periodic

cleaning, visual inspection and hydraulic test.
(2) Suitable aflangernent shall be made for cooling furnace efiectively in case of
failure.

(3) Before restarting the furnace, it shall be effectively purged

(4) Velocrty of flow of lhermic fluid shall not be allo\ €d to f,all below the minimum
recomrnended by the manufacturers while the healer is in operation.

(5) The thermic fluid shall be circulated in a closed circuit forrnation with an
e)pansion cum deaerator tank. This tank shall be located outside the shed where
the heater is installed.

(6) Every heater shall be provided with a photo-resister actuated audio-visual
alarm indicate farne fiailure and automatic burner cut off.

(7) The stack ternperature rnotor-cum-controller with audio visual alarm shall be
provided so as lo warn the operator in case the outlet temperature exceeds the
specified min.

(8) Where inspection doors are provided on the fumace they shall be interiocked
with the burner itself so that they cannot be opened until bumer is shut off and
fumace is cooled sufficienl.

(9) All heaters shall also be provided with the following safety devices:- (i) level

contol in the elpansion tank
(ii) temperature control of thermic fluid
(iii) differential pressure swilch on the out let line of the heater tubes and
(iv) temperature control device for the fuel oil supply the bumer.

('10) All devices menlioned in paragraph 9 shall have interlocking arErngement
with bumer so that in case of any predetermined limits being crossed the supply of
fuel and air to burner shall automatically be cut-off.

(11) All safety interlocks when operated shall be indicated on the control panel of
the heater by a suitable audio-visual alarm.

I
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(12) Every heater unit shall be provided as a standard necessary an arrangement
for snifiing with low pressure steam or nitrogen for putting out the lire.

(13) Eleciric pan€l for the heater shall be located near the heater but not so close
as to be exposed to spilling or leaking oil.

(14) The heater shall be located in a place partitioned otf with flre proof material

from other manufaclunng aclrvrtres.

(15) Explosion vent shall be so installed that release takes place at safe locataon

(16) The heater coil shall be subjected to pressure test by competent person once
at least in every 12 months. This test pressure shall not be less than twice the
operating pressure.

(17) lf repairs are carded out to the coil, it shall be tested before taking it into use

(18) The thermic fluid shall confirm to the specrfcatbns presotrcd by the
nranufadurers and shall be tesied by corrp€tent person ior sdabtily d least o(r
in every lhre€ rnonths period. Such test stlall indude te61 br acirily, srrspended

nlatter, 6-h contents, viscosity and flash pdnt.

(f 9) Cleafug of inbmal grfae of tfp healer or soot and dred({.p d r€fi'acb.y
$rtrace olr tle inside shal be cari€rJ qn erreay nul0r (r as fti as r€qrired
depending upon working condilions. The coils shallbe removed and surtae of tfie
coils deaned thoroughly once al least in a period of six flEnths. The nozles of
ffiers ad punps shdl b€ deaned on@ a ureek drring the ped]d of use.

(20) A separate regi$er containirE ttle foflorirg infumafion shall be maintained

(0 Weet(V ffi(s canier, o{rt confirmrng the efieciiv€n€ss of the intedock

(ii) Weekly checks confirming lhat all acessories are in goof state of repairs ; and

(iii) inffiion regading fuel oil temperature, pressure ttprmic iuil inl€t/otjtlet
pressure and temperature fuel gas temperature recorded at hourly interval.

(21) Itte hesh. when in operdion strdl alkF be l(eil in dtalgE of a traiEd
operab.

Part C: Oven and Driers
(1) Appli€tion:- This rule shall epply to ovens and driers, except those used in
laboratori6 or kitchens of any establishrnenl and those which has a capacity
below 325 litres.

(2) Definitions:- For the purpose of this rule, "oven or drie/' means any enclosed

struclure, receptacle, compartment or box which is used for baking, drying or
otherwise processing of any article or substance at a temperature higher than the
ambient temperature of the air in the room or space in which a ffammable or
explosive mixture of air and a flamrnable substance, is likely to be evolved within

the enclosed structure receptacle, compartment or box or part thereof on account
of the article or substance which is baked, dried or otherwise processed within it:

(3) Separate electrical connection:- Electrical power supplied to every oven or drier
shall be by means of a separate circuit provided with an isolation switch.

(4) Design, construdion, examination and testing:-

(a) Every oven or drier shall be properly designed on sound engineering praclice
and be of good construcfion, sound materials and adequate strength, from any
patent defects and safe if properly used.

(b) No oven or drier shall be taken into use in factory for the frst time unless a
competent person has thoroughly examined all its parts and carried out the tests
as are required to establish that the necessary safe syslems and controls provided

for safety in operation for the processes for which it is to be used and a certificate
of such examination and tests signed by that competent person has been obtained

and is kept available for inspection.
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(c) All parts of an oven or drier which has undergone any alteration or repair whic*r

has to effect of rnodifyang any of the design characteristics, shall not be used
unless a thorough examination and tests as have been rnentioned in clause ( l)
has been carried out by a competent person and a certificate of such examination
and tests signed by that competent person has been obtained and is kept
available for inspection.

(5) Safety Ventilation

(a) Every oven or drier shall be provided with a positive and effeclive safety
ventilation system using one or more motor-driven centrifugal fans so as to dilute
any mixture of air and any flamrnable substance that rnay be fonned within the
oven or drier and rnaintain the concentation of the flamrnable substance in the air
at a safe level of dilute.

(e) Exhaust ducts of safety ventilation systerns should be so designed and placed

that their ducts discharge the mixture of air and flammable substance away from
the workroorns and not near windows or doors or other openings from where the
mixture could re-€nter the workrooms.

(0 The fresh air admitted into the oven or drier by rneans of the safety ventilation
system shall be circulated adequately by rneans of circulating fan or fans through
all parts of the oven or drier so as to ensure that there are no locations where the
flanrnable substance can accumulate in the air or becorne pocketed to any
dangerous degree.

(g) Throttling dampers in any safety ventilation system should be so designed by
cutting away a portion of the damper or otherwise, that the system will handle at
least the minimum ventilation rate required for safety when they are set in their
rnaximum throttling position.

(6) Explosion panels..-

(a) Every oven or drier having an internal total space of not less than half cubic
rneter shall be provided with suitably designed explosion panels so as to allow
release of the pressure of any possible explosion within the oven or drier through
elplosion vents. The area of openings to be provided by rneans of such vents

together with area of openings of any access doors which are provided with
suitabl€ anangements for their release in case of an erylosion shall be not less
than 2200 square centirnetre ficr every one cubic ryEter of volurne of the oven or
drier. The design of the explosion panels and doors as above said shall b€ much
as lo secure the complete release under the intemal pressure of 0.25 Kg. per
square centin€ter.

(b) The explosion releasing panels, shall as far as practicable, be situated al the
roof of the oven or drier or at those portion of the walls where persons not remain
in connection with operation of the oven or drier.

(7) lnterlocking anangements: -

(a) ln each oven or drier efficient inter-locking arrangements shall be provided and

(b) T}'e saG level of dilution refened to in dause (a) shall be so as to achieve a
concentration of the cdroerned fammable substane in air of not rnore than 25
per cent of its lot er explosive lirdt
Provkled that a le\,€l of concentration in air upto 50 per cent of the lorver explcive
lirnit of the concemed flammable substance rEy be permitted to exist subllci to
installation and rnaintenance of an autonEtic d€vice which- (i) Shorirs continuously
the concentration of the flamrnable substance in air presenl in the oven or drier at
any instant (ii) Sounds an alarm when the conentration of the flamrnable
subsiance in air in any part of the oven or drier reacfEs a level of 50 per cent of its
bwer expbsive lirit; and (iii) Shuts down the heatang system of the oven or drier
autornaticalty when the concentration in air of the flamrnabl€ substance in any part

of the oven or drier reaches a level of 60 per cent crf its lorver erplosive lirnit, is
provided to the oven or drier and rnaintained in effcient workirE condition. (c) No
o\€n or drier shall be operated without its safety vertilation sydem urorking in an
efficienl rnanner.
(d) No oven or drier shall be operated with a level of dihrtion less than what is
refened to in clause (b).
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(i) all ventilating fans and circulating fans whose failure would adversely effect the
ventilation rate or flow pattern are in operations before any rnechanical conveyor
that rnay be provided for fee- the articles to be processed in the oven or drier is

put into operation.

(ii) failure of any of the ventilating or circulating fans will automatically stop any

conveyor as refened to in clause (i) as may be provided, as well as stop the fuel

supply by closing the shut off valve and shut off the ignition in the case of gas or
oil fired oven and in the case of electrically healed ovens switch off the eleclrical

supply to the heaters.
(iii) the above said mechanical conveyor is set in operation before the above said,

shut off valve can be energized; and

(iv) the tailure of the above said conveyor will automalically close and above sai,
shut off \ralue in the cas€ of ovens and driers heated by gas, oil or steam and

reactivate the agnition system, or cut off the eleclrical heaters in the c€se of

electrically heated ovens or furnaces.

(8) Autornatic pre-ventilation..- Every o\,en or drier heated by dl' sEarIL'-< or

electricity shall be provided with an elEnt arangelYEnt br automalb pre-

ventilatbn consisting of at least 3 volune ctlangEs r,ith ftes*r at by operai:n o(

the saEy ventilation Iam and ttle circ HitE IaIG (tt used) so as b eftct Fqing
of the o€n or drier cf any mi)dure of ai ard a ltsrrnabb slt#Ee b€fue OE

heating system can be activated and beiote the @nveyor can be placed in

positbn.

(9) Tefip€rahre Cofltrol:- Every onen a dier stlall be p.wi.red ritt an alffiic
irraEefiEnf to €ns,Jte tH lhe t€flp€rahre within do€s rd ereed a saE tQpet

presit ti-it to Oe Oe"lOeO in respact of ltE pa ianar processing beirB canier, on'

(10) Uufiistage ptooess€s:- VUtE(€rcr n*ri* are to be p.@ed 'in olEns o(

irners in succesEre operdims, suitable arrangefEnts should be prwiled to
er6{rre thd ttE Aerding terp€rdues ncsary frr sde qefdi,l d edt stage

are rnainffi within the design lirIfts.

(11) Combustible substances not to drip on elec{rical heaters or bumers furne:-

#air€ rrangefi€r*s $ull be provired in every oY€n or drier to FetErlt ditdng
of cDn{rustibE aub$ances on electic h€#rs or burner narE used for MirE'

(12) Periodical examination testing and rnaintenance:-

(a) All parts of every oven and drier shall be properly rnaintained and thoroughly

examined and the virious control as rnentioned in this rule and the working of the

oven or drier tested at frequent intervals to ensure its safe operation by a
responsable person designated by the occupier or manager' who by his experience

and knowledge of necessary precautions against risks of explosion is flt to

undertake such work.

(b) A register shall be maintained in which the details of the various tests canied

out fromtime to time under clause (a) shall be entered and every entry made shall

be signed by the person making the tests.

(13) Training of operators: No person shall be assigned any task connected with

operation oiany oven or drier unless he has completed 18 years of age and he is

proper!y trained.

(14) Polyrnerising machines..-

(a) Printed fabric shall be thoroughly dried by passing them over drying cans or

through hot flue or other equally effective means, before the same is allowed to

pass through polymerising rnachines.

(b) lnfrared ray heaters of polymerising machines shall be cut off while running the

prints.

Part D: Centrifuges.
lnterlocking Arrangements:

(a) Every centrifuge shall be provided with a lid-opening interlock to ensure that

itre lid' cannol be opened while the basket is in motion'
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(b) Charging and discharging operations shall be effectively interM(ed with
complete stoppage of the motor and rotation.
Oynamic Ealancing and Vibration Control:
Each centrifuge shall be equipped with suitable dynamic balancing anangerrEnts
and continuous vibration monitoring devices to prevent rnechanical failure.
Over-speed Protection:
All centnfuges shall be litted with approved over-speed prcdeclbn systenE,
including speed govemors and autornatic trip rnechanisrns, to stop the equiprnent
in the event of excess speed.
Alarm and Waming SystenE:
Adequate audible and visible alarm syst€rns shall be provided to indicatei
(i) Over-speed condition,
(ii) Excessive vibration,
(iiD Abnormal bearing terrperature rise,
(iv) Failure of nifogen slpdy or inerting system.
Aoc€ss Cor{rol:
(a) Not rDre than one person shall be pemitted inside the centrifuge room al any
tirrE.
(b) After loading of rnaterial, no person shall remain in the vicinity of the centrifuge
during operAion.
Remote Ope ration:
All centriiiiges shall be operated, including Sarting and stopping, only from
outside the c€ntrifi€e ,oom, with suitable cor rol panels provided ior the
purpose.

Daily Eramination:
Every cenffuge shall be eramined by a conpetent person at the @inning of
each working day, and the equiprnent sha not be operated until it is certified ;fe
for us€.

it_lgttter LQrrcr (*tLt Storage:
ML tanks shall be installed outside the centrifuge room in a fully cjosed conditi6n,
and their vent lines shall be extended and fitted with certified flarne anestors.Protective Cbthing:
Workers employed in centrifl€e operations shall be issued suitable cofton clothifu
free from synthetic llbres to minimize static electrictty hazards.
Anti-static Equipment:
Cenffiuges shall be frtted with anti-static V-betts, brake shoes, and other
cornponents vulnerable to static aeneration.Bonding and Earthing:
All joints, fanges, and connedions associaled with centrifuge operations shall b;
provided with suitable crocodile clips or bonding arangenrents to ensure proper

. earthing and dissipation of static charges.
173. Safety Audit in Fac{ories Fescribed under under sub section(1} and (2xza) of

Sectbn 135

a) lnternal and external safety audit shall be conducted in such factories or
class of such factories at a frequency as notified by State Government

b) All safety audits shall be caried out in acmrdance with the relevant lndian
Standard on Occupational Health and Safety Audil, or any standard
recognised/notifled by the State Govemrnent.

c) Safety Audit Report shall be submitted by the occupier to lnspector of
Factories-curn-Facilitator before such date as notified by StaG Government

d) Compliance Report of observations in the Safety Audit shall be submitted
to lnspector-cum-facilitator within 30 days of Safety Audit

e) Qualffication, eperience and rrEthod of empanelrnent of Enemal Safety
Auditors shall b€ as notified by State Government.

174. Mandatory safety training for hazardous process, danqerous operations and notified
factories prescribed under under sub section (l ) and a2Xza) otsection 135:
(l ) Applicability

This rule shall apply to

l. All establishments involving hazardous pmcess as defined under the Occupational
Safety. Health and Working Conditions Code, 2020;

2. All establishments carrying on dangerous operations as specified under these rules: and
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3. Any olher factory or class offactories or establishments notilied by the Strte
Government, having regard to the nature ofoperations, materials handled, processes

employed, or risk to safety and health ofworkers.

(2) l'rohibition of employment rithout lraining

No employer shall

l. Employ, engage or permit any employee, including a con(ract employe€, to work in any

hazardous process or dangerous operation: or
2. Assign any worker to any operation nolified under sub-rule ( I ),

unless such employee has undergoDe mandatory safety training in accordance with
the provisions ofthis rule.

(3) Tvpes of maodatorl.- safet-r' training

Every employer to whom this rule applies shall ensure the following t aining for
employees, namely:-

(a) IEdrdio[ Srfcty Trlililg, to b€ cornpldod prior to co acra .f rlqt
coverig-

. General h.ads of thc csrablishmcnt

. Use ofpersonal protcctiv€ equipment

. Ernergcncy cxits, alarms ad aantira proooducs

. Fic prclrriu and firs aid

(b) Prec6r{c.ific or job-spccific srfay t ririr:, rebtitB to-

. thzrds inhqrd to thc spccifc process or operlirn

. Strn&rd op€rdirE proocdures

. safe handling" storagc 8rd tra6fc. ofmttci'ids

. P€rmil-ro-uork slstgm and orrrgury dutdovttt

(c) Hazard-specific trainirg, wherever applicable. including

. Chemical roxic, flammable or eiglosivc hazads

. Combu*ible dust hazards

. Confined space, work a1 heiglrt, electrt3l or pressure hazards

(d) Emcrgency preparedness rnd response trrining. including

. On-site emergency plan

. Mock drills and evacuation procedures

(e) Refrcsher training.

. At least once cvery year, and

. Whenever there is a change iIl process, machinery, material, or after any accident,

dangerous occurrence, or prolonged absence ofthe worker,

(4) Training duration and contents

The minimum duration, contents and mode of training for dillerent sectors or classes

ofestablishments shall be such as specified or notificd by the Statc Governmenl or as

issued by the Chief lnspector-cum-Facilitator

(5) Trainers and supervision

Safety training shall be

l. Conducted or supervised by a qualified Safety OIIicer or any other person who is

qualified to be a safety omcer as prescribed in these rules

2. Delivered lhrough institutions, agencies or experts approved by the Chief Inspector-cum-

Facilitator

(6) Training records and certification



85

l. The employer shall-
o Maintain records of slfcty trrining, at1endanc€ and assessment;

o lssue trsirling certilicctes to workers upon completion oftraining
2. Such records shall be-
o Preserved for a minimum period offive yeers; and

o Produced on demand to the lnspector-cum-Facilitator.

(7) Powerc of Inspector-cum-Facilitator

Where h is found that-

. Any employee is engaged in hazardous process or dangerous operation without
mrndatory s.f.fy trriniDg,

the I nspeclor-cum- Fac ilitator may

l. Prohibit such employm€nt or operation until compliance is ensured; and

2. Inhiate aaion under th€ relevant provisions oftk Code.

175. Recognition of Competenl Persons prescribed under sub section(1) and (2xza) of
Section 135

(1) Recognition The Chief lnspeclor-cum-Facilitator may, on an application rnade in the
prescribed form, recognize any person or inslilution of repute as a Compelenl person

under the Ocqrpational Safety, Heatth and Working Conditbns Cod€, 2020, for such
area, purpose and period as rnay be specified, to carry out tesls, examinations,
inspeclions and certificalion in respecl of buildings, dangerous machinery, hoists and
lifts, lifting machinery and lifting tackles, pressure plants. confined spaces, ventilation
syslems, solvent extraction plants, chemical works and such other plant, process or
equipment as stipulaled under the Code and the rules rnade thereunder.

(2) Oualifications and facilites No person or institution shall be recognized as a
Competent Person unless sucfi person or institution possesses the qualifications,
experience, facilities and equiprnent specified in the Schedules annexed to this rule.
Age of the competent person shall be less than 62 years

(3) lnstitutions where recognition is grdnted to an institution, such institution shalt be
staffed with persons possessing the prescribed qualifications and experience and shall
rmintain the required facilities and equipment for carrying out the assigned functions.

(4) Grant or rejeclion The Chief lnspeclor-cum-Facilitator may grant a Certificate of
Competency in lhe prescribed form or reject the application lor reasons to be recorded
in wrting.

(s)Validity and renewal

A Certificate of Compelency shatt be valid for a period of one year and may be renewed
on applicatbn rEde not less than thirty days before its expiry.

(6) Fee every application for recognition or renewal sha be accompanied by proof of
payment of the prescdbed fee as specified in the Schedutes annexed lo this rule. The
fee once paid shall not be refundable.

O) Revocation
The Chief lnspector-cum-Facililator may, after giving an opportunity of being heard,
revoke the Cedmcate of Competency for violation of conditions or misuse of certificalion.

(8) Re-certification
The Chief lnspedor-olm-Facilitator may require re-cedirication of any equipment or
system oertified earlier.

(g)Duties Every Competent Person shall acl impartially, avoid conflict of interesl,
maintain records for five years and shall be liable for false certification.
Schedule - Qualificetions of Competent Persons
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S,

No

Nature

of
Cerlifica
tion

Oualificatio
n

Experience

Regis
tratio
n Fee
({)

Rene
wal
Fee
({)

1

Certmcate

ot
Stability
of
Buildings

Oegree in

Civil /
Structural

EngineerirE

(i) A minimum of 10 years of
experience
to the design of construction or
testing
or repairs of structures;
(ii) Knowledge of non{estructive
testing
various codes of praclices that are
cunent and the eJfect of the
vibrations
and natural forces on the stability d
the building, conosiq test of
m€dallic

siructure and
(iii) Ability to anive at a rebb
corElrtsion with lEgad !o tc sJAt
d
ffE shrcaJre cf lrE bridallg.

Ultrasonic
pulse velocity
test
. Carbonation
test

Chloride
content

Sulphate
contenl

pH content
core samplirE

ad teci.rg for
orT.Eslrve
$Engill
. fifiing tlE hob
bt rur
ffi(grun
otatsad.i*xlirr
sutim

5,500 5,000

2

Porer
Pr€6s€s

Degree in

iledur$cal
q Electtal
E E neermg

d €qrivalet

(i) A mir*m(m dTyea'sd
cr{E irr h.

{r) &sign a eerain q
m-t.ErEne:q

(b) bsling. aaninaion and
anspectin oa r€rerr d
mdtsy. rEjr9rr.6, saky
(Birad+liarc.
(i) rt.tEl -(a) EoqEs tlm 6rety
(brir5adrErprF
frmdionitg;

O) be b itrn& dc,ecr6
ai ary otrEr carE bdirE to
feflue; a'd
(c ) h.re d.lity b ariE at a
rE{iabb condGion liith reg8rd lo
the proper functionirE of safety
device and appliance and mac* ne

$ard.

Speed gE/gEE,

safely bdirE
&ryices

5.500 5.000

3

Ufts,
l-bists,
Lifting
Machiner
y and
liftng
tackles

A degree in

Mectlanical
and/or
Elecincal
EngineenrE
or its
equivalent

(i) A miflimur ereerience d 7

lrears in (a) (bbn or eredion or
maintenance or (b) lnspe{aion and
lest procedures; oI litts and hoisE;
(c) teslirE, examination and
inspection, of lifiing machinery
chains, ropes and liftinq tackles

l-oad and ter|sib
testirE
equipment,
micrqneter or
vemier calipers

5,500 5,000

4
Pressure
Plants

Degree in

Mechanical

or Electrical
or Chemacal

or Metallurgi-
cal or
Engineering

or ils
equvalent

(i)A minimum experience of 10
years in
(ii) design or ereclion or
maintenance, or

(a)testing, examination and
inspection, ol pressure plants.

(ii) He shall be
(a) corNersant with relevant

codes of practices and test
procedures relaling to pressu.e
vessels; (b)

conversant with statutory
requirements conceming the safety
of unfired pressure vessels and
equipment operating under
pressurc;

(c ) corversant with non{estruc,tive
testing techniques as are applicaHe
to able to identify detects and anive
at a reliable conclusion with regard

to the safetv of pressure olants.

Hydraulic test
pumps, NDT
tools, Master
Pressure Gauge

5.500 5,000

5
Confined
Spaces

and
Dangerou

s Fumes

Degree in

Chemic€l /
Mechanical

Engineering
or M.Sc
Chemistry

Multigas
detectors,
oxygen meters

5,500 5,000

Facilities at

Command

Minimum 7 years in environmental
monitoring
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Ventilatio
n

Systems

Degree in

tilechanical/
Eledrical /
Chemical
EngirEerirE

Mrnimum 7 years in ventilation
system design and iesting

Anemqne(ers,
dust samplers
(pe6onal
sample0

5.500 5.000

B

Chemical
Works
and

Solvent

Extraclion
Plants

Degree in

Chemical
EngineerirE

Minimm 5 yeals rel€vant industral
experbne

Vapour
detec{ors, UT
testers, gauge
ca librators,

earthing teslirE
equipment

5,500 5.000

6

Thermrc

Fluid

Heaters

Degree in

Mechanical/
Chemical

88

Minimun 7 yeaIs in thermic fluid
systems

Oiltesting kits,

temperature and
pressure
gauges

5,500 5.000

Application for Recognition as Competent Person

To
The Chief lnspedor-crrrn-Facilitalor of Fadories,
Govemment of Telangana

Sir / Madam.

I / We hereby appv for recognilion as as a Corpetenl Person undef Rule 24. The
required partiailars are fumished below:

Declaration

l/We hereby declare thal the information furnished above is true and correct 10 the besl
of rrylour knowledge. l/we undertake lo comply with the provisions of the OSH Code
and lhe rules rnade thereunder. l/We furth€r declare that l/We shall acl impartially and
shall not certiry any plant, rnachinery or system in which l/We have a direcl or indirect
interesl.

Signature of Applicant

Name:

Seal (if lnstitution)

Particulars Details

'1. NarE of Applicant (lndividual / lnstitution)

2. Address (with PIN code)

3. Contact Details (Mobile, Ennil)

4. Nature of Certiflcation Applied For

5. Qualifications (attach copies)

6. Professaonal Eperience (years & details)

7. Details of Facilities and Equiprnent

Available

8. Details of Technical Staff (if lnstitution)

9. Previous Recognition as Competent
Person (if any)

10. Medical ,itness certificate issued by
Medical Officer

1'1. Fee D€tails (Challan No., Date, Amount)

12. Declaralion of No Conflict of lnterest

Place:

Date:
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176. iranner of survey on situation relating safety and health as prescribed under sub-
section(2) of Section 121:-The Chief lnspector-cum-Facilitator, Officer or the
Committee so appointed by the State Government to undertake survey in accordance
with lhe provisions of sub-section (2) of section '121of the Code, may, at any time during
lhe normal working hours of an establishment, or at any other time as is found by hinv
her or the commitlee to be necessary, atter giving notice in writing to the employer or
l\,lanager of the establishment or to any olher person, who is for the time being purports

lo be in charge of the establishment, undertake survey relating lo safety and health in
the establashment and outside.

(1) Employer or Manager or olher person shall afford all facilities for suctr survey, including
fucilities for the examination and testing of plant and machinery and colleclion of
samples and other data relevant to the survey.

(21 For the purpose of facilitaling surveys every erployee and person in near vicinity, if so
required by the person or persons conducling lhe survey, preseot hinself / hers€I to
undergo such rnedic€l examinatbn as may be considered necessary by sudl prson
and fumish all infornation in his/ her possessbn and relevant to th€ survey.

(3) Any time spenl by a enployee for u brgoirg r€dical @niElirn or f6 fumishirg
irfomstirr urder subfaragraph e) srEf be, for the prrrpce d cabddi€ qE5 d
e)(tra cges br overtarne woft, deefiled b be frrE during utin srrdr enpbt€e wd(ed
in tlre estatrf shrrEnt.

(BY ORDER AND IN THE T{AiE Of THE GO\GRNOR OF TEUNGANA)

PRINICIPAL SECRETARY TO GOVERNMENT

To
Ihc OoonissiqE d Prifirg, Sffilla y ild

S.l:. F Et66 (Pt V), Cffiialeguda Hldcr.&d
(hr Fi*cCixl h the Garcoe ard srpply d 50 cqrb6
to ire CofirrissirE d L*0l.r, Tebrlg€lta, fl}ffi
rd 1O cqi= fo Goveortrd ald antir?b UE d* ql rli,l tre
cosi= d the Garefie ile made ataadb b tE prua).

Ih€ Codrissirs d l,-So.rr, Tetmgma, fidefdd .

Cory to:
The Under Secrelary to the Governrnent of lndia,

Minist y of Labour & Eflployment,
Shram Shakti Bharan, Rd U g, t{dDel -iimol.

The SeoELry to Chief MinisEr
Th€ P.S. b Uinisler (Labol,f A EllM)
Ifl€ Law (8, Deparfneflt
sF/sc

// FORWARDED :: BY ORDER //

SECTION OFFICER
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Annexure to G.O.Rt.No. . LET&F (Lab-ll Depa.tm€nt dated: 28-01.2022

FORU-t

(See Rule-3(r ) (a))

Application for Registration and Am€ndment of Establishments:

1. LIN / Reg. Number of EstablishnEnt:
2. Narne and penmnent address of the EstablishrrEnt:

3. Location and Address of the Establishrnent where work is to be carried on
4. PAN Nurber of the establishrnent.

5. Nature of work canbd orrt in the eslablishrnent
6. Aclivity as per National lndustrial Cbssificataon (NlC):

7. NIC code:
8. Others details of Establishrn€nt:

i. Total Number of employees engaged directly in the establishrnentl
. Male
. Female
. Transgerder

ii.Total Number of the contract employees engaged:-
. i,lale
. Female
. TEnsgender

iii. Total Number of lnter-State Migrant rorkers employed:
. Irlale
. Female
. Transgender

iv. Total Nurnber of fxed term employees engaged:
. lvlale
. Fernale
. Transgender

v.Total Number of any other category of employees engaged:
. Male
. Fernale
. Transg€nder

vi. Total number of home rlorkers
' Male
. Female
. Transgender

9. No. of shifts and details thereof
10. Fees remitted:

'1 1. (a) For factories

11 (b) For building and other construction work:

Type of Construclion work

Probable period/date of
commencement of work
Expected period/date of
comDletion of work
Delails of approval of
the localauthority

Details of the manufacturing process

Full postal address and situation of the factory
along with plan approval
details

Name and address of the occupier and manager
Maximum number of workers to be employed on
any day
Maximum Horsepower installed regular / standby



Nature of Motor
Transporl Services
(e.9., City Service,
Long Distance,
Passenqer or
Freioht)
Total No. of Routes
and Route Mileages

Total No of lrolor
Transport Vehicles

Registration
numbers under [,tV
Act
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l1 (c) Motor Transport Establishments

11 Plantation

1 other establbhment

12. Ownership lype / Sector
'13. ldentification of the establishrnent

B. t ct als of Employer lEving control over tfic dDltstrtEt*-

1. Narne & Address of Employer / Occupier / Osner / Chief executive

2. Designation :

3. (i) Fathels/ Husband's Narne of the Employer :

(ii) Ase:

4. Email Address, Telephone & Mobile No :

C. Details of other Partners , Oirectors

'1. Name & Address ot Partne(s) / Direclor(s)

2. Oesignation:

3. (i) Father's / Husband's Narne of the Partner(s) / Director(s)

(ii) Ase:

4. E-mail Address, Telephone & Mobile No:

D. Details of ltianager / Agent

1. Full narne of Manager / Agent or person responsible for supervision and control of the
Establishment:

2. Address of Manager / Agent

3. Email Address :

Nature of
plantation e.g.
Tea, Coffee,

Rubber or
cinchona

Area of
plarilation

Nature of work
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4. Telephone& Mobile No :

E. Details of Contracto6 employed under P.incipal Employel

Narne and
Address of
Contractors

Nature of
work

Maximum

No. of
Contract
Labour

engaged

of Probable

date of
completion
oi \ /ork

E-mail Mobile

number

1 2 3 4 5 6 7

F. Details of Contractors employing ISMW

G. Others Details:-

lA^€ hereby declare that the particulars giren above are true to the best of my
knowledge and belief.

Signature/ E-sign/digital sign of enployer
Dated:-

Place -

Narne and

Address of
Contractor
s

Nature of
[,ork

Maximum

No. of
Contract

Labour
engaged

of Probable

date of
completion
of work

E-mail l\Iobile

number

1 2 3 4 c 7

nt

nt



93

EAB&T

(See Rule-3(1Xc))

Certificate of Registration of Establishment

Registration No. Date.

A Certificate of registration containing the following particulars is hereby granted under
sub seclion (2) of section 3of the Occupational Safety, Health and Working Conditions
Code,2020 (37 of 2020)to... ... (Narne of the establishrnent) with
permanent address and location of the work (if they differ)

1 . Nature of work caffied on In the establishrnent (Please ti1( mark)
(a) Factory
(b) Euilding and Oth€r Construclion Works
(c) Motor Transport Establishrnent
(d) Plantation
(e) Beedi ard Cigar Establishment
(0 Contraci labour urder Principal Enployer
(g) Contradors erployrE lst W
(h) any other utork(not coy€red &ove)

2. Details of the establishrEnt:
a. Total Nuflter of efipbyees engEgEd dit€cdy h th€ e#lbhrE tt:

b. Td tllnrter of are efiployees engag€d thturgh contrSr ... --,..

c- T€lal ldfiber of Co.ffi(s ad ttEir d€laals:

d. NutYter of inbr-state r{rar{ rcrkers eng4ed:

3(a) For factorbs

3(b) For building and other construction work

Details cf tle Full poslal f'lanc and flannrum
rnanufadrrin Hdress ad b&ress of the hunrber of
g process bituaion ot me bccupier hr*"*

Factory along J I be

lrrtt plan I lemployed
hpprovald€daib i bny tlay

lo

on

Maximum
Horsepourer

installed regular
standby

of

1
-z b F F

Type of
Construction work eriod/date of riod/date of

betailsof
bpproval of
htre local

putnoritv

i

mmencement of letion of

rk rk

Date of
validity

,|
E lg

g 5

3(c) Motor Transport Workers Act.

Nature of Motor
Transport Services (e.9.,

City Service, Long

Distance, Passenger or
Freight)

E-:f,'":"""7
lRoute Mileages

I

otal No. of lvlotor

ransport Vehicles
istration

umbers under
Act

Date of

validity

b1 --n ls

Plantation

Nalure of
plantation e.g

Tea, Coffee,
Rubber or
cinchona

Area of

3 d
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plantation

Date of validity

3(e) Details of Contractors employed under Principal Employer

Name and
Address of
Contractor

s

Nature of
work

Maximum

No. of
Contract

Labour

engaged

Dale of
ComfiEncerne
nt

Probable

date of
corqsletion
of \l,ork

E-rnail Mobile

number

1 2 4 7

3(f) Details of Contractors employing ISMW

Narne and
Address of
Contraclor
s

Nature of
\ryork

Maximum
No. of
Contract
Labour

engaged

Date of
Comrnenceme

nt

Probable

date of
mnpletion
of uo*

E-rnail Mobile
number

I 2 3 4 5 6 7

4. Arnount of registration fee paid Rs. ..

Transaclion ld:................

5. Rernarks of registering omcers

Signalure E -Sign/DSC of Registering Officer along with designation
Place

Date:

Conditions of Reoistration

(1). Every certifcate of registration issued under rule 3 shall be subject to the
following conditions, narnely:

(a). The certifcate of registration shall be non-transferable,

(b) The number of workers employed in an establishnEnt direclly and contract employees,
interstale migrant employees shall not, on any day, exceed the maximum number
specified in the certificate of registration; and

(c) Save as provided in these rules, the fees paid for the grant of registration certificate shall
be non-refundable.

(2) The employer shall intimate the change, if any, in the number of workers or the
conditions of work to the registering officer within the time frarE as specified in the rules.

(3) The employer shall, within thirty days of the commencement and completion of any work,
intirnate to the lnspector-cum-Facilitator, having jurisdiction in the area where the
proposed establishrnent or as the case may be work is lo be executed, intimating the
actual dale of the commencement or, as the case may be, completion of establishment
such work in Form-lv annexed to these rules electronically.

(4) The employer shall adhere to the rules specified under this code.

(5) A copy of the certificate of registration shall be displayed at the conspicuous places at
the premises where the work is being carried on.

3 5 6
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Register of Establishment

Signature of the Eqrloyer

FORM-IV
(See Rule- 5)

A- llotice of Comrne-ncement / cessation of Estabftshrnent:

1. Registratbn ilo:
2. Narne and Address of Establishment:-
3. Narne & Designation of enployer:-
4. Full address to which communication relating to the establishment to be sent :-

5. Nature of work of the establishment :-

6. ln case of the notice is for commencement of work the approximate duration of

work:-
7. ln case of completion of work / cessation, the date of completion / cessation:

IS

lM/e hereby intimate that the work of establishment having registration

.................dated islikelytocomrnence/cessation
likely to be completed with effect from

. ... ... (Date)/ On... ........... (Date)

ln case of cessation of work:

l/we hereby certify that the payrnent of all dues to the workers employed in the

establishrnent have been rnade and the premises are kept free from storage of

hazardous chemicals, and substances.

Signature of the Employer

To,

The lnspector-cum-Facilitator

S

No

Nalure of work
carried on in the
establishrnent

Registra

tion No.

and Date

Name and

Address,

localion of the
establishment

registered

Name,

Add ress

and

Contact
Details of
Employer

Total number
of Workers

Total
Hors€power

(if any)

Remarks

1 2 4 5 7

a. Factory

b. Building and

Other Construction
Wats
c. lilaaor Transport
Establi6fursrt
d. Ptantdixl
B. Eeed & Cirar
|.ffstrrEnts
h c-rt ."tr"
lllruer Plit inn
F"ptoye.
b. Cofl[-acb.s

Erptoying tsLlW
h. any cfier
frcrt(na covereO

bbotrc)

FORM-
(See Rule-3(8))

6
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FORM.V
(Rule-6)

The medical examination shall be conducted by a qualified rnedical
practitioner as p€r following proforma:

A. Demographics:

B. Occupational History ;

C. Brief Review of lredical History: Diagnosed previously or currenfly
treatment or Currently suffering from

u nder

Question Answer Remarks

Date

Name of the Enrployee

Age

Pennanent Address

Nurnber of family Merbers

s the eryployee under ESI (Employees
nsurance) Scherne? lf yes, provide lP
umber

Yes/No

the employe€ under any other heallh
apart from Es|-Scherne? (ff yes,
the narne of the scherne

Yes / No

Question Answer Remarks

Oesignation

on of service in the present work

ng Hours per shifl:

ight Shift Per Week

ht Shift per Month

Question Answer (Yes/No) Remarks

PD

H istory of Any other Lung Disease: (lf Yes,
Please Specify)

ertigo/Dizziness

iabetes Mellitus

n

y Cancer (lf Yes, Ptease Specfi the
nce

ronic Low Back Pain

hronic Pain in hand or Elbow

ernta

rocele

aricose Vein

emorrhoids

Prof le:

crofile:

Gender:

fotal rnonthly family lncorne:

Anaemia

Jaundice

qsthma



History of amputation/fracture/disloc€tion
injury during work (lf Yes, please specify)

Dermatitis (lf Yes, specify Site)

Hearing lmpairment

Visual lmpairment

Any Major lllness requiring hospitalization in
last 1 year (lf Yes, Narne of the Disease)

Occupalional lniury in Last 1 year: if yes

Specify the Location of injury and frequency
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F. lnvestigation Report

Routine Blood lnvestigation: Attach the photocopy of there port
Blood Grouping & Rh Typing and HB Electrophoresis Once in a lifetime

Parameter Answer
(Normal/lncrease/Decrease)

Value

Hb%

Total WBC Count and Differential

Count:

Platelet Count

QuGtion Answer (Yeslt{ol Remarks

Smoking habit

Chewing Tobacm or Pan Masala or Gtrtkha

Alcohol Addiction

Der[ldcis (lnitar( Contact
Dennatitis/Eczema/ Chloracne/ Allergic
Contact Dennatilb):
lruccal lnitation of eyes/l,lce/Throd with
rcsponse b cternical agent or biological agent:

Syrptorns like Respiraby Dificulty/ Chest
frgn/hess/ t)ry Cough at @irming of shift:

CurTen0y suftring ftom TB

Jaundice or H@adtis

Cunently sufiering from Lo$/ Back Pain

Currently suflering from Pain in hand or Elbow

Cuneritly suftring from Visual Problerns

Currently suffering from Hearing Problerns

Any current injury (amputationi fracture/
dislocation)

Any cunent rnjsculoskeletal sprains,/ strains

Question Answer (Yes/No) or as
appropriate

Remarks

General Skin Condition: (lf Any Dermalitis,
please mention its location)

Weight (in Kg)

Height (in Meter)

Temperature (oF)

BP

Pulse

Sp02

Respiratory Rate

Examination of Breast of female-employee

D. Current Symptoms-Diseases Module

E. PftF*;al Examination Date of Examination:
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ESR

FBS

PPBS

HBAI C level

BUN

Creatinine

Total Protein

Albumrn

Globulin

SGOT

SGPT

Brlirubin

Urine RE

Urine ME

Prostate Specific Antigen (PSA)

G. Standard Chest X (PA View: attach the of the report Date:

Reporl:

: attach theH. of the rt or mlne Date:
Parameter Answer

(Normal/lncrease/Decreasel
Value

PEFR:

FEVl

Observed

Predicted

FVC

Observed:

Predicted

FEVr/FVC

Final Report: Normal / Obstructive Lung
Disease/ Restrictive Lung Disease/
Mixed Lung Diseases

l. Audiometry (Pure Tone / BERA): attach the photocopy of the report (For Mine
Em Date:

Examination: attach the

Parameter Answer (Normal/Abnormal) Value
(if any importance)

Report

Pararneter Value/Result/lnterpretation

Visual inspection of Eye for any
abnormality like wax in exlernal
ear, infection etc.,

Left Ear Hearing Threshold

Final Report preferable based on BERA

Right Ear

Lefl Ear:

Pararneter Value/ResulVlnterpretalion

Visual inspection of Eye for any
abnormality like comeal
opacity/scarinq, cataract etc.,
VisualAcuity: Right

VisualAcuity: Left

Colour Vision

otoc of the Date:

Right Ear Hearing Threshold:

J.
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Field of Vision

Binocu la rity

Lateral Phoria

Vertical Phoria

Stereosmpic Vision and Depth
Perception Testinq

Fundus (Retina) examination

K. l2 lead ECG and Echocardiography:
Final Report:

L- MEDICAL FITNESS TESTS FOR PERSONS WORKING AT HEIGHT (as
may be qplicable):

Detailed Medical History and in-De?fi G€neral iledicd E-Erinatba indud.rg tests fo(
Vision, l-learing, Musculoskel€tal Sygn, R€spiratsy SysEn, Cardirvasork Systeflt
€tc., as applicable to afl eflployees

2. Specid EEmination

a) C*diryascular
Unconfo{ed hypertensio.r or isc*Ernb tEart disease wil be a cmtrairdbdirxr. ln the
preselr of hyperElsir! and Smrml ECG fin<fngs, the enployee slpdd be refenEd
to a Cadbbgist fr fthess.

b) Tests br L&yrirttrine furEtio{rs and for sense of positi Eye EEfiandbo br ELHeral
t$s€grwJs, Rorlbery sign. The presence of Ulat€ral nystagrrrs ard a pcilire Rorbeq
sagn wil be an *sdute cfita-indicdirr.

c)trleurobgbal eEminatioo Evaluab s€izure disorders: CT Scan of &dn ad
E.E.G if indi:ded

d) Assessrnent of Diabetic Control Status:
(in case of employees suffering from Diabetes Mellitus)

e) AssessrEnt ot Phobia (Acaophotia) and any other Mental l'lealth Dsorder kke Anxiety or
Depression

0 Evaludion for Vertigo and Dizziness

For use of lndustrial Safety Section:

Walking freely over a horizontal bar at 1 ft. height: PASS / FAIL
wearing a safety belt and tying lhe rope knot: PASS/ FAIL

Walking over a horizontal struclure at 9 ft. height wearing a belt: PASS/ FAIL

General physique (O.K./NOT O.K): PASS/ FAIL

M. Any other information/examination/biological investigation/test as mutually
agreed by the employer and qualified medical practitioner.

FORM-VI
(See Rule-8)

NOTICE OF ACCIDENT OR DANGEROUS OCCURRENCE

E.S.l.C. Employer's Code number

E.S.l.C. lnsurance number of the iniured person

1 . Name of the Factory

i. Name of the Occupier

Name of the Manager
Address of works / premises where the accident or
Dangerous occunence took place

2

3. Nature of industry and LIN of establishment
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Branch or departrnent and exact place lvhere the
accident or dangerous occurrence took place

Name and address of the injured person

(i) Employees State lnsurance Number (if covered)

(a) Sex

(b) Age (at the last birthday) :

(c) Occupation of the injured person

(d) Monthly wages of the injured person :

7. Local E.S.|.C. Office to which the injured p€rson is

afiach€d
8. Date, shift and hour of accident or dangerous

occuren@
9. (a) Hour at which the injured person started work on

the day of accident or dangerous occurrence

(b) Whether wages in full or part are payable to him for the
day ofthe accident or dangerous occunence

10. (a) Cause

occuffen@
or nature of accident or dangerous

(b) lf caused by rnachinery-

(i) Give the nanle of rnachine and the part

causing the Accident or
dangerous occunen@

(ii) state whether it was moved by rnechanical
power at the tirne of accident or dangerous occurrence

(iii) State exactly what the injured person was doing
at the tirne of accident or dangerous occurrence

4

5

6
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(c) ln your opinion, was the injured person at the
time of accident or dangerous occuffence -

(ii) acting in contravention of any orders given by
or on behalf of his employer; or

(iii) acting without instructions from his employer?
(d) ln case reply to (d) (i), (ii) or (iii) is in the

affirmative, state whether the act was done for the
purpose of and in connection with the employefs

11. ln case the accident or dangerous occunence took
place while travelling in the enployer's transport,
slate wtlether

(a) the iniured person was travdling as a passenger

wts:
to or tun his plrce of

(b) the iniured person was travelling with the elpress
eflployer;

or inplied permission of his

(c) the transport is bejng Aer&d by or on betElf of : ttE ett?bt€r

pursrr r d alrlgffior sqlE o$er person by rfum it is provited in
,rde rlh the e{rdo}€c arld

: odinary cour- of ptlblb(d) the vende is beirE/not being operated in the
transport service

12. In case the accident or dangerous occurrence took
ernergency, state-

place while meeting

(a) its nature, and

(b) whether the injured person at the tirne of accident : or dangerous occunence
was enployed for the purpose of his employer's trade or business in or about the
premises at which the accident or dangerous ocaunence took place

'13. Describe briefly how the accident or dangerous :occurrence took place

14. Names and addresses of the witnesses

(1)

(2\

(a) Nature and extent of injury (e.9. fatal, loss of
scald, scratch followed by sepsis, etc.)

finger, fracture of leg

(b) Location of injury (e.9. right leg, left hand, left eye, etc.)

fatal, state whether the(a) lf the accident or dangerous occurrence was not

iniured person was disabled for more than 48 hours

(b) date and hour of return of \n ork

(a) Physician, dispensary or hospital from whom or which the lnjured Person received or
is receiving treatmenl

15

lo

(b) Name of dispensary/panel doctor elected by the

18. (a)

: injured person

Has the in,ured person died?

17

(i) acting in contravention of provisions of any law

applicable to him; or
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(b) lf so. date of death

I certify that to the b€st of my knowledge and belief the above particulars are
correct in every respect.

Date of dispatch of report :

Place:

Signature and Narne and Designation of Occupier /Employer / Manager
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FORM-Vll

lsee Rule-sq1[
NOTICE OF PERIODS OF WORK

Name of the Establishm€nt............... Place.......

On $orking days From ..
To .-

From -.

To ..

Frorn ..

To --

On PdtidUffiing days From ..

To..
Frul--
To..

he on whicfi this notice is first e)dlibited :

Silndr,'e of lfanager:
Darte

Distric1... ... ... ..

Periods ol
work

Groups,
Relays

Men Women Descripli

on of
Groups,

Nature of
ln,ork

Remarks

Total no. of men employed Total no. of wornen

employed

A B D E F G H

1 ) 3 1 2 3 1 2 3 1 2 3 1 3 1 2 3 1 ) 3 1 2 32

|lll|lt!



Narne of Establishment:

Narne of the Employer/owner:

Labour ldentificalion Number (LlN)/Registration Number of
Establishrnent

To be rnaintained for all employees of the establishments
1 Employee Code

2 Narne

3 Sumame
4 Gender

5 Father'Yspouse's Narne

6 Date of Birth

7 Place of Birth

8 Nationality
o Education level

10 Date of Joining

11 Designation

12 Category (unskilled, sefii-skilled, skilled or highly
skilled)

13 fype of employees / worker

14 Mobile Number
15 Universal Account Number (UAN)

to PAN

17 PPF No,

18. Nominee

19 EPS/NPS

20 Details of Family

21 Details of Postinq

22 Scale of Pay

23 Promotion

24 ESIC lP lnsurance No

Aadhaar number
to Bank AJc No

27 Bank

28 Branch(IFSC)

29 Present address
30 Permanenl address
3'1 Service Book No

Date of Exit

Reason for Exit

u l\ilark of ldentification

Photo

Jt) Specirnen Signature/Thumb lmpression

37 Remarks

104

FORM-V

(See Rule-56) EMPLOYEE REGISTER
(The register can abo be maintained in electronically capturing, inter-alia the following details)
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FORM-Vil (A)

[(See rule 56I

ATTENDANCE REGISTER-CUM-MUSTER ROLL

(The attendance register-cum-muster roll can also be maintained kr electronically
capturing, inter-alia the following details)

For the Month of
yeat 20........

Name of Establishment:
Name of the Employer/owner:
Labour ldentification Number
(LlN)/Registration Number of Establishment
1 Serial Number
2 Employee Code

3. Nanre

4. Designation

5. Shifl or relay

o Place of urorudepartrEnvsedbn
7 Date and timings of ln and Out

1 2 3 4 5 6 7 8 9 10 11 12 13 14 '15

16 17 18 't9 20 21 22 23 24 25 8 27 28 n
8. Total nuflber of days wtrked
9 Total nuflber of e)dra hours yrorked

10 ln case of tour or asignrrErits odside the
f,ork dae suitab*e enties rnay be nEde

11. Silrnature of Regi$er keeper

31
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FORM - Vfl (B)

ftSee Rule 561

REGISTER FOR WAGES, OVERTIME AND OEDUCTIONS

(The register can also be maintained in electronically capturing, inter-alia the
following details)

Name of Establishrnent

Narne of the Employer/owner
Labour ldentifi cation Nunber (LlN)/Registration
Number of Establishrnent
Wage Period from dd/mrn/yyyy to dd/mrn/yyyy
(Monthly/FortnightlyMeekly/Daily/Piec€ Rated)

1. $erial Number
2. fmployee Code Number
3' f'larre
4. Designation
5. Rate of Wage

h)Basic
h)DA
b)Other allowance

H)Total
6. hlo. of days lrrorked

7. lOvertime hours uorked
8. Arnount of Wages Earned

P)Basic

b)DA
b)Other allowance

!)Payment of overtrme

]e)Total wages earned

9. peductions

h)EPF
b)ESrc
b)Society
p)tnconre Tax

lellnsurance

flotners
b)Recovery of Fine

lh)Recovery of Dannged/Losses

f'otal Deductions

10. lNet Payrnent

11. lReceipt by EmployeeyBank Transaction lD
12. Date of Payrnent

13. llnitials of Emptoyer/Representalive

14. fternarks
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FORM - VIr (C)

Log-book for Home Workers of Beedi & Cigar

[(See rule 56]

1. Name of the Home-Worker
2. Address ofthe home where manufacturing process is carried on
3. Name and address of the employer for whom the work is executed
4. Month

Account of work done at Homes

Total tfumber of da!,s worked in the mnth

DaG E St trtatx! or $tfle antp(€ssaqr of llp lure rcrter

Dab & St naturc of the erdoF

FOU-Vr(D'

WrSCsh

I(See rub 561

Date hA/heth

pon"
erwork was [o. of Beedi & Ciga, Wages

lManufactured I

received

1 ? B F

Name of the Establishment .

Address Periodi

1 NanE ofthe Erployee

2. FdEr's/Spo6e's
l,larrE:

3. Designation :

4 UAN

5 Bank Account Number

6 Waqe period:

7 Rate of wages payable a) Basic b) D.A c) other allowances

B Total attendance/unit

of work done:

I Overtime waqes
10 Gross waqes paVable

11 Total deductions a) PF b) ESr o) Others

12. Net waqes paid

Signature of the Employer / Manager / Contraclor

T-

tl
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FORM-V lEl

ls€e Rule-s4

REGIST€R FOR TIAVE WTH WreES

Part I - Adults

Part ll - Adolescents

Establishrnent:

Departrnent :

lntenuptiofls Discharged
worker

SI

No
Sl.no. in

ttE
register

of
wolkers

entry
into Sickn€

ss and

accid€
nb

Authori
zd

[€ave

tock
Out o.
Legal

Strike

lrwdunta

ry
unemploy

ment

rs

due
with

effec1

frorn

r leave
not

desired

duting

12

morths

Dab
ftqn
which

tt|e
u,orkef

is

allo$€
d leave

Paid

tn

Date

of
Discha

rge

Date &

amount
of

paymen

I mad,e

in lieu
of leave

due

arks

1 4 5 6 7 8 10 11 12 13 't4 15rII
Note:- Separate page shall be allotted to each worker

Name of uorker :

Father's Narne:

s for

2 9
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FORM.IX
(See Rule-59 & 82 (8)) ANNUAL RETURN
FOR THE YEARENOING 3'l"t December

to All Establishments -+ART {

Single Annual lntegrated Return to be filed On-line under the Occupational
Safety, Health and Working Conditions Code, 2020, the Code on lndustrial
Relations, 2020, the Code on Social Security , 2020, and the Code on Wages,
2019 and the rules made there under.

lnstructions to flll up the Annual Retum

This relurn is to be filled-up and furnished on or before l"tFebruary every year.

The term Establishment shall have the sarne rneaning as under llE
Occupational Safety, Health and Working Conditions Code, 2()20.

This return is to be filled-up in case of
All esiablishnEnts

Contrador or rnanpower supplier who have ergaged note ttEn 50 u,o{ke(s.

A General lnforrnation

st.

l.lo.

lnSructions br flling the coaurm

1 Labour ldentification
Number

EPFO, ES|C, rrCA" UOLE (UN),
Regisirdbn f{o.

2 Period of the Retum From - To- Period should be cdendar year

3 t{alt d tle
EstablishrErt

4 ErBil lD (employer)

5. Tebphote t{o
(erpbyer)

6 Llbbibnunter
(employer)

7 Premise narne

Sutslocality8.

I District

10 State
'11 Pin code

12 Geo Co-ordindes

B (a). Hours of work in a day
(b). Number of Shifts
(c). Number of Hours in a shift

C. Details of M ower De ed

Grand
Total

Details Directly entr3loyed Employed through Contraclor

Un-

Skilled
Skill Category Highly

Skilled

Skilled Semi-
Skilled

Un-

Skilled

Highly

Skilled

Skilled Semi-
Skilled

(i) Maximum No.

of employees
employed in the
establishrnent in
any day during

the year

M/F/T WFfi MFTf MIFfi MIF Tf MJFTf MIF TT MIFN

MIFff MIF TT M/F/T MIF TT WFTT Mftfi MIFN(ii) Average No

of employees
employed in the
establishment
during the
yea(

METf



(iii) Maximum

number of
Migrant Worker
during the year
(Section 59 of
OSH Code)

MIF TI MlFfi MIFfi M]FTT MEfi MFN MlFfi MlFfi

(iv)Number of
fixed term
employee

enqaqed

Mrn M]Ffi Mrn WFfi MFN MF/T Mftfi MJFfi

110

Note : M/F/T is Male, Fernale and Transgender

D. E etails of contractors engaged in the Establishment:

SI, NO Narne with LIN / License Number ol
the Contractor

No. of Contracl Labour Engaged

E. Oetails of various Health and Welfare Amenities provided.

SI

No

Nature of various \,\,/elfare

arnenities provided
Ftatutory (specify the

btaute)

lnstructions for fi lling

1 Whether facility of Canteen
provided (as per section 24(v)
of OSH Code, 2020)

Tick yes or no in the
box

Applicable to all establishrnents
where in hundred or rnore worker
including contract labour
r!€fe
ordinarily employed

CrEches (as per section 67 of
Code on Social Security
Code, 2020 and Section24 of
the OSH Code 2020)

Applicable to all establishrnents
where fifty or more workers are
employed

2a lf 2 above is not given then
whether Creches allowance
under Rule., of Social

Security
Code given

[fick yes or no in the
tsox

Reference Rule.. on Social Security

3 Ambulance Room (as per
section 24(2xi)of OSH Code,
2020\

Tick yes or no in the
box

Applicable to Building and Other
Construction Work wherein

more
than 500 workers are

ordinarily employed
4 Safety Committee (as per

Section 22(1) of OSH Code,
?020.

ck yes or no in the Applicable to Establishment and
Factories employing 500 workers or
more, Factory canying on
Hazardous process and Building

and Other
Construction Work wherein more
than 250 workers are employed

5 Safety Officer (as per

section 22(2) of OSH Code,
2020)

No of safety officers

fooointeo

ln case of BOCW 250 or more
workers are ordinarily employed.

6 Qualified Medical Practitioner
(as per Section 12 (2) of OSH
Code 2020.

[rlo. of
Qualified

lMedical Praclitioner

hopointea

There is no specification for
minimum number of Qualified
Medical Practitioner employed in

establishment. However. this detail
is required to have data on
occupational health.

7 Whether Garden HospitalY
Group Hospitals/
Dispensaries facility provided

Garden Hospitals/
Group Hospitals/
Dispensaries

r*'"'-*'*
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F. The Industrial Relations: lnstructions for fi lling
1 ls the Works Committee has

been functioning. (section 3 of lR Code,

2020\

Yes/No lndustrial establishment in

which 100 or more workers
are employed

(a) Date of its constitution
2 Whether the Grievance Redressal

Committee constituted (section 4 of lR
Code, 2020)

Yes/No lndustrial establishrnent
enploying 20 or
rnore workers.

3 Number of Unions in the establishments
4 Whether any negotiation union

exist (Section 14 of lR Code, 2020)
Yes/No

5 Whether any negotiating council
is constituted (Section 14 of lR Code,

2020)

Yes/No

6 Number of workers discharged / dismissed. retrenched
or whose services were terminated during the year:

7

Dismissed Retrenched Disdwged / Teminated or
RelD\red

Grand Total

lost the on accoulil of
Loss in tenYts of

8. Detaals of refienchrneflt / ofr

to ben€fit:

H. Details of ment of bonus:

l. Oetails of accidents dan rous occurrence and notifiable diseases:

Sl. lrlo. Reasons Period /Da1e l{o. of rnan days lcl
(a) Strite
(b)

f*o'"

sl.
No

l',1o. of persons

retrenched

during the periid

Details of
payrnent paid to

rctrenc+led

tlo. d srte(s
bid
ofi dudng the
perk d

l,lo. of flta r-
rla)rs lost

dt e to by-
ofi

Ag,Ies on
lndustbl
rcbHYrEnts
Enployirg 3ff) or
rrpre *orlGrs

No. of fenule
effployees

No . of fernale
errployees ayailed
rElemity lea\re

No. offernale
efiplolEes
paid rEdical
bonus

No. ol deduction of wages, if
any rnade from feaele
efiployees

ct

No

No. of employees covered

under the Bonus provision
Total amount of bonus

actually paid
Date on which the
Bonus paid

SI

No

Total number of
accidents by v'/hich a
person injured is

prevented from working
for a period of 48 hours

or mcre as per Section

10 of the OSH Code,
2020.

Total number of
Fatal accidents

and names of
the
deceased as
per Seciion
10 of the OSH

Code,2020.

Total number of
Dangerous

Occurrences

as defined
under
Section 1 1 of
the OSH Code,
2020

Total number of

cases of
Notifiable

diseases

specilied in

Third

Schedule of the
OSH Code,
2020 along with

the details of
affected
persons

I

G. Details



SI,

No

AccidenUDangerous

Occunen@
Mandays lost Production Lost

J and Production Lost due to accidents /

K. Details of lntertstate Migrant Workers

L. Details Of Beedi and Cigar worker:s

M. Details of Audio Visual Establishments

occurrence

No. of lnterstate Migrant
Workrnen

No. of Interstate Migrant
Workrnen availed Journey
Allowance

TotalAmountPaid
Grand
Total

Male Female Trans
gender

Total Male Femal
e

Trans
gender Total l ale

Fem
ale

Tran
sgen
der

Total

st.
No

Average No.of home
workers worked during
the year

Total No of
Beedis
rolled

Wages Paid

Male Fema
le

Trans

s
ender

Total Male Fe
m

ale

Transg
e nder

Total

1

sl.
No

Average No.of Beedi
workersworkedduring
the year

Total No of
Beedis
rolled

Wages Paid

Male Fema
le

Trans

I
ender

Total Male Fe
m
ale

Transg
e nder

Total

1

SlNo
lDescription

Numbers Remunarationpaidin Rs

1
lNoofwrittenAgreements 

Entered

2 lNoofArtistsEngaged

NoofTechniciansEngaged

N. MotorTransportundertaking



Total Noof
Workers
Emploved

No
ofRoutes
Operated

Total Noof
Kilometers
covered

TotalWagespaid

O. LeaveDetails

LeaveDetails/
EarnedLeave
Categor
yof
Employe
es

Total no.of
Employees

Total
Eligiblefo
r Leave

Total No.
of
Employee
s

availedlea
ve

f otalNo-oEmployeesgot
encashrnent

Male

Female

Transge
n der
Total

LeaveDetails/
Medicalandotherleave
Categor
yof
Employe
es

Total no.of
Employees

Total
Eligiblefo
r Leave

Total No.
of
Employee
s
availedlea
ve

TotalNo.ofEmployeesg
ot encashment

N4ale

Female

Transge
n der
Total

P. Wages paid

Categoryof
Employees

Total mandays
workedinyear

Total Man hours
including
O.Tduring
thevear

Total Wages /
Salaryincluding
O.T. paid

Male

Female

Transgender

Total



Signature of Occupier / Manager / Contractor as applicable



FORM-X
(See Rule-60)

REGISTER OF ACCIDENTS AND DANGEROUS OCCURRENCES

FORU-X|

(See rule 82 (6))

(tlalf Yearly Retum (J.nu-y to .rune , July to Decemtcrl to be subfldtled by
Codtractor to bc filcd el€ctroni:aty to UE Deptny , Assls{ant Cor rlssbrler

concem€d unde Rule 76f

1. t{arE ard addr€as of the cor{ractor
2. t{arlE ard addr€ss of the prirrcapal €flployer ald LIN:

3- LIN of the conFacbn
4. License nuflber cf the cdltrador (if eplicat e):
5. NarE of the contraci mrk with locatbn statirr:

5. Details of the number of Contract Workers, Wages Paid etc.

Signature of the contractor:

Name of
lnjured

person (if

any)

Oate of
Acrident or
dangerous
occurrence

Date of report to

lnspector cum-
Facilitator

Nature of
aider

or dangerous
occurence

Date of return

of injwed
Person to

\ilork

Nurber of days
fhe irired
Person ras
abGert ftom

*qft

1 2 4 5 6

SI

No
Months Number

oI

Contract
Labour
employed

Total

afiDunt
dt

wages
paid in a
rnonth

OvertirrE Bonus Heand
afiDunt of
Wag€ bill
received
by
contraclor
from
Principal

Employer

ECR

number
of Estc

ECR
nuntef
Of EPF

Wages
paid by
7th of the
month or
due date
AS

applicable
Yes/No

Remark

January
February
March

April

Mav

June
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FORM-X[

(Under Rule - 75(2), 78 and 97) APPLICATION FOR LICENSE

On Line Application for License / Renewal of License / Amendment of License
(including Common / single license)

ESTABLISHMENT PROFILE:

. Prrti:rlats of the Contract l.rbour to be enployed , b employed (lf
licens€ ls r€quircd work wise)

5. Maximum number of workmen proposed to be employed on the Establishment
on any date including lnter State Migrant workmen _

6. Amount of License Fee: INR (Transaction ld : )
7. Amount of Security Deposit: INR (Transaction ld : )

Labour ldentification Number / Registration No. Date

Acknowledgement Number: Date of Application

l. Particulars of Contract Establishment for which license requared:

1 . Name of Establishment :

2. Address of Eslablishment
(a) Head Office address along with email ld
(b) Corporate office address along with email ld

3. Telephone Number :

4. &iivity as per hlatiqlal lndusirid Ctasdficatim : (Sdect all Tplcde
divitiesgiven)
5. Details of selected NIC Code

6. Nature of work canied on in rnain establishrnent :

7. ldertifier / Narne of the Contrador of the Establishrnedt :

B. Mobile Number of the Contractor
(Select) : e-sign/d igital *rn
ll. Details of Enplolter / Principal Employer :

1 . Full Name of employer: relatonship with es6lishment.
2. Full Address of employer:
3. Ernail ld of employer:
4. Mobile No. of employer:

5. Certiflcate of the Reqlstration of the Principal Employer

Locations
of

worksiles

N Aclivity as per

national

industrial

classification

Date of
commencernent

Date of
completion

Narne of
Establishments in

which contract
labour is/proposed

to be employed

NarE
Address,

ernail id of
the Site

ln-charge

1 2 3 4 5 6 7
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DETAILS OF ESTABLISHTIENTS FOR WHICH
LICENSEREQUIRED, (IF APPLYINGFOR)

COMMON

Type of
Establishme
nts

Narne &

Address of
establishrnent

(i) Nature of
Work
carried oul in
the

establishrnent

(ii)Activity as
per

Nationa

lnd'l
classifcation

Date of
comm€nce
rnent

Permanenl
eslablishrnent
or probable

date of
cofipletion

Maximum
nurnber of
Contract
employees
including

lnter
State Migrant
Workmen

enployed/
proposed to be

employed
1 2 3 4 5 6

Factory

Beedi & Ciqar



ln

DETAILS OF ESTABLISHMENTS FOR WHICH SINGLE LICENSE IS
REQUIRED (IF APPLYING FOR)

litn hncof Co.ffir (a-Sagn D6cl

t{o(.: TLs b ar dr&re apliSirxr surrnary egl€d on Sftran Swifra Fdtd

APPLICATION FOR RENEWAL OF CONTRACT LICENSE
1. License t{o. he
2 LIN & PAN

3 . Name ard address of the es{ablishfiEnt:
4. he of eteiry of prevbus Licens€
5 Whether the License of the employer/cortractor was suspended or revoked
6. Details of Fees paid : Enclose e-paynenl receipt): Amourd.... dale cf paFnerf :

E-sign /digital sign of the employer/contractor date

Dt: of application.
E-sign /digital sign of the employer/contractor

Name of
States in
which the

establishments
are situated

Narne

of
each

work

Maximum

number
of

labour
will be/is

employed

Date of
Commencement

Permanent
establishrn€nt

or probable
date of

completion

Maximum

number of
Contract

Employees
including

lnter State
Migrant

Workrnen

entployed/
prqced

to be

eqbyed

Registration

number, if
obtained.

then
details

thereof

1 2 3 4 5 6 7

APPLICATION FOR AMENDMENT OF CONTRACT LICENSE
1. License No Date:

2, LIN & PAN

3. Name and address of the establishment:

4.Details for which amendment is sought
(a). Maximum number of worker presently employed : (lf there is increase in the
maximum number of workers to be employed, then additional fees / security deposit
as per law needs to be deposited:
(b). Details of fees paid through e-payment date on which made
(c).Other details requiring amendment in the license issued (Necessary documents

ryay be uploaded in support of change required)

APPLICATION FOR ADJUSTMENT OF SECURITY DEPOSIT
No. and date of licence

Date of expiry of previous licence
Whether lhe licence of the contractor was suspended or revoked
No. and date of the treasury receipt of security deposit in respect of the
previous licence

Amount of previous security deposit
No. and date of treasury receipt of the balance security deposit, if any

uired on the fresh contract
No. and date of certificate of registration of the establishment in relation to
which the new licence is, applied for
Name and address of the principal employer
Particulars of fresh contract
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FORM-Xlll
(Under Rule - 74, 97('l))

PROFORMA OF LICENSE

Reg No 

-- 
Date of Reg 

-
'1 . License is hereby granted to for the premises known as Situated at
nature of work for use as a establishrnent within the limits
stated herein after, subjecl to provisions of the Occupational Safety, Health and

Working Conditions Code, 2020, and the rules made there under.

The _ 20. lssuing Authority

1

st.
No

Period of
issue

Valid For Fee Date of
Payrnent

Excess

fee for late
payrnent

Date of
payrnentMaximum

number of

Contract labour

lncluding

ISM

$rorkers on any
one day

From To

2. AMENDMENTS:

Yearwhen
Amended

Maximum number
of Contract labour

including ISM

u\,/orkers on any one

day

Date of payrnent

of amendment
fee

Date of
Payrnent

Signature of the
lssuing Authority

FORM-XtV
(Under Rule€4)

EXPERIENCE CERTIFICATE OF CONTRACT EMPLOYEE
To whom so ever concemed

1. Narne of contraclor/employer'
2. LIN/PAN No. of the conkactor/employer *

3. Email ld of the contractor /employer *

4. Mobile No. of the contractor/employer ":

5. Nature and location of work:

6. Name of Principal Employer.
7. LIN/PAN No. of the Principal Employer :.
8. Email ld of the Principal Employer : -

9. Mobile No. of the Principal Employer:'
10. Narne of the worker.
1 1. UAN / Aadhaar No

12 Mobile No

13. Serial Number in the Employee Register

14. Registration number, date and narne of the Board if the building and

other construction worker is registered as a beneficiary:
15. Period of Employment:

16. Designation

Seal and Signature of Contractor
*Please strike off whichever is not applicable

License No.

Signature

of the
lssuing

Authority
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FORM.XV
(Under Rule- 93 & 95)

Agreement between Producer and Audio-visual worker

1

2

?

This agreemenl is made on this day ........... rnonth ................year........ .

between Messen9ers................... having office at............................... (hereinafter
referred lo as the "Producer') on the first part and Shri/ Srnt/
Kum.......... ..........son/daughterlwite of Shri .................. residing at
(hereinafter refened to as the "audio-visual worke/) on the second part. The tenns
'Producer" and .audio-visual workel shall include their heirs, successors,
administrators and legal representatives:

Now, therefore, this agreernent is made as follors:

That bdr the parties agree that the duratbn of this {reerEfit shall be trun [E dde
hereof lii the cdrpl€di)rl of the audbvisual ard Ois p€rird sH nd €@ed
consecutive rnonths.

Thal the audio-visual sorker agrees to afrend studao, location or rort pla, as the
cas: rE{ h, *id to the requireflEr( of hb prwirrs e.,gqersrl ard on hbcorfuir, b hb respediw Job punchrdy G anO rtren he sfie be rcquired by a
written intimation by the Producer or the person duly authorized by him in writing. 

'

Tl,d insrsireratiqr o{ ttrc adio-ryisud wker E€rvices, 6 &€sair. the producer
agrecs to F1 ad tlE a,rdio visud Eter agtEes to recdc€ a $rnr of
$..,..-..-..,...--...............(Rr.pees -......, .........) pelBUe as dvar on
sigfling of tris agteefirnt and lhe bdarrce of Rs......._......,...._......pqat{e in

----.equal instalrEnts.

4 Tha in the e\rent of the audiG.visual prDduction being not cqrplete witfiin the
stipulabd pertrd and the producer sfifl needing ttp services d tE arrdio_visrral
worter to corplete th€ audio-visual produciion, the prodrrcer agres to pay and the
audio-visual worker agrees to receive additionar remuneration on pro- rata basis,
payable in the same rrEnner as stated in Clause 3 above, till the cofipletion of the
produclim.

5 That in case the assignrner of the audb-visuar worker is conpreted earrier than the
period stipulated in crauses land 4 above, the producer shari seftre the account of
the audio-visual worker and pay the rernaining barance of the agreer.nt amount in
full before the comrnencement of re-recording worUcensor of the production,
whichever is earlier.

6. That the audio-visual worker shall, if so required,

(a) attend the studios, localion or work-place, as the case may be, earlier than the a
scheduled time of the shifl, for preparalory work, and in thit case, he/she shall be
paid by the Producer extra wages at the rate of Rs. ......per hour or part thereof for
such early aftendance.

(b) continue. to. work beyond the working day, with one hour break and in that case,
he/she shall be paid by the producer extra wages at the rate of Rs................. for the
work during the edended hours and refreshments, and transport facilities.

That-the Producer shall provide transport and food or pay travelling allcl /ances ,o
and 

.fro 
lo report to duty and food allowance while on duty is are custornary or fixed

by bilateral arrangements between the producer,s ind audio_visual worker.s
representative organizations.

That the Producer shall also pay for all travelling and accommodation expenses,
fares, cost of food and such other allowances ai are customary when the audio-
visual worker is required to work on location outdoors.

7

8
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I That the Producer shall get the audio-visual worker insured for any injury or darnage
to his/her person including death caused by accident arising out of or in the course of
his/her employment and/or during the period of hiVher assignment under this

agreement.

10. That \.vhere lhe Producer is prevented from proceeding with the production of the

audio-visual by reason of fire, riot, natural calamity, order of the public authority or

any other reason beyond his control:-

(a) He shall be entitled to suspend the operation of this agreernent during the period of
suspension of production in case the produstion is suspended. The producer shall

serve notice in writing of such suspension on the audio-visual \,lrorker and shall pay

all his/her dues up to the date of service of such notice. Upon resunption of work on

the film, this agreerEnt shall revive and shall rernain valid for the period stipulated in

Clause I excluding the period of suspension therefrom ; or

(b) He shall be entitled to terminate this agreernent as from the cessation of production,

in case the production ceases corpletely. The producer shall serve a notice in writing

of such cessation on the audio-visual worker and rnake payrnent of all the arnount

due to the audio-visual worker at the tirne of termination.

11. That in case if the Producer desires to terminate this agreement before the

expiry of its term for reasons other than misconducl in relation to perfonmnce of the

audio-visual $rorker's duties or of his/her unwillingness to p€rform the services

required under this agreern€nt, the producer shall b€ entitled to do so only upon

payrnent of the balance of the stipulated amount of the agreernent' Only after such

payment to the audio-visual worker, the Producer shall be titled to errploy another

audio-visual worker in his/her place.

12. That the Producer shall have the right to terminate this agreernent on ground of

misconduct on the part of the audio-visual worker in relation to perfonnance of his/her

duties or his/her unwillingness to perform the service required under the agreernent,

upon payrnent to the audio-visual worker of the arnount due at the tinE of

terminiti6n, calculated taking into consideration the audio-visual worker's total work

in the audio-visual and the work he/she has completed till the date of termination of

this agreernent. Termination under this clause shall not be made unless the charges

of thi Producer against the audio-visual worker are proved before a forum

comprising equal number of representatives of the ProduceE Organization and the

audio-visGl uorker,s Organization to which the Producer and the audio-visual worker

respectively may belong. The decision of the forum shall be binding on both the

paiies. Th; producer can engage another audio-visual worker for the job towards

ihis agreement onty afrer the forum has given a decision in favour of such termination

and the audio-visual worker has been paid all his dues.

13. That in case of prernature termination of this agreernent, it shall be the option of the

Producer whether or not to retain the work of lhe audio-visual worker in the audio-

visual and at the same time, it shall be option of the audio visual worker whether or

not to allow his/her narne to go on the credit titles of the film.

14. Thal the Producer shall have the right to decide the rnanner of representing the

audio-visual worker's personality on the screen, his/her clothes, make-up and hair-

styleandtheaudio.visualworkershallfullyandwillinglycomplywiththedireclionof
thl producer in this regard, provided thal the requirements of the producer in this

respect have be€n notified to the audio-visual worker and accepted by hirn/her.

'ls.Thattheaudio-visualworkeragreesthathe/sheshallrenderhiyherservicesto
thebestofhis/herabilityinsuchmannerastheProduceror,athisinstance,the
Director of the audio-visual may direct and shall comply with all reasonable

instructions that he may give for the production of the film
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'16. That the Producer shall also pay for all travelling and accommodation expenses,
fares, cost of food and such other allowances as are customary when the audio-
visual worker is required to work on location outdoors.

17. That the Producer shall get the audio-visual worker insured for any injury or
damage to his/her person including death caused by accident arising out of o; in the
course of his/her employmenl and/or during the period of his/her alsignment under
this agreement.

18. That where the Producer is prevented from proceeding with the production of lhe
audio-visual by reason of fire, riot, naturar caramity, order of the pubric authority or
any other reason beyond his control :-

(a) he shall be entitred to susp€nd the operation of this agreennnt duriqg the pe.ird of
suspension of productiqr in case the productbn is s.spe'r<ted. rrre proaticer strar
serve notice in lwfing of sLE r suspensbn on the audb visual wuter a;d $d pay dl
his/her dues up to the dab cf sefvbe of such notie. Upon rcsurqfirm of wt on-the
film, this agreernent sttafi revi\re and shall renain vaiid for the pefi:d sfirlHed in
Clause I excluding the period of suspensbn there from: or

G) lb sftal be ertitled b temirEie this agieenEr as trofm the .e<catirn d trDducth,in case th€ produclion ceases_.conpletely. The producer shalt seftE a rEtice n *riling
of sucfi GsAion on itle audio-visud iorter and nate paynrent of a[ ttle anEunt
.lue to the audio-{risual wsl(er a the tirE ot brmirlation

19. That in case if the prcdrcer desares !o termin& thb ageeflEflt b6{e ttE
erpiry of it" term for re6o.s other ttEn misconduct in el'tbn to pe'iornence of the
at db{isud rofte/s duli6 or of tSstrrer unryillingrEss to pdfrxm the se.vbes
r€quired urder lttb agrcenErt the prottrcer snail be erm{ej b do so -ty ,rp"r,
payrnent of the babrrce of ttre stipdated amount of the agreenrnt. On! an6r s'trctpayfiEnt to the audio-{isud wolk€r, the producer shag been tioed b €q;by anoaller
audio-visual {rorker in his/her place.

20. That the Producer shall have the right to terminate this agreernent on ground of
Tyrdrrci on ttle part of tfiem audio_visual sorter in relition to perfoirarrce of
his/?Er ddjes of his/ter unwillingrEss io perform the servbe ]equared under the
agreenEnt' upon payflEr{ to the ajdio-visuar *qker of the amount due at ttre tinre of
termination. carcuraled taking into consideration the audio-visuar worker,s rotar work
rn 

'ne 
audr>vsu:ll and the work he/she has corpleted till the dale of termination of

this agreerEnt. Termination under this clause shall not be;de untess ttre ctrarteiof the 
.Producer against the audio-visual worker are provide before a forum

comprising equal number of represenlatives of the producer's organization and the
audio-visual worker's organization to which the producer and the audio-visuar worker
respectively may belong. The decision of the forum shall be binding on both theparties. The producer can engage another audio-visual worker for th-e job towards
this agreement only afler the forum has given a oeclsion in tavour of such termination
and the audio-visual worker has been paid all his dues.

21 That in case of premature termination of this agreernent, it shall be the option of theProducer whether or not lo retain the work of ihe auoro-visua-t worker in the audio-
visuar and at the same time, it shafl be option of the audio vrsuat wo*ers whether or
not to allow his/her name to go on the credit tifles of the f,lm.

22. That the Producer shall have the right to decide the manner of representing the
audio-visual worker,s personality on ihe screen, his/her clothes, nnke_up ,nd.hrir-
style and the audio-visual worker shall fully and willingly compiy wrtn the direc{ion ofthe Producer.in this regard, provided thaithe ,equ,rJ",eni" 'of tne producer in thisrespecl have been notifed to the audio_visual worker and accepled by hinr/her.
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23. That the audio-visual worker agrees that h€/she shall render his/her services to the

best of his/her ability in such rrEnner as th€ Producer or, at his instan@, the Direclor

of the audio-visual rnay direct and shall cornply with all reasonable instructions that

he may qive for the production of the film.

24. That the audio-visual worker shall corply with all the regulations of lhe studio,

location or work place as the case rnay be.

25. That the Producer shall ncd without the consent in writing of the audio-visual worker'

assign or transfer the benefit of this agreement to any other person.

26. That the provisions of the Eryployees Provident Funds and Miscellaneous Provisions

Acl. 1952 shall be applicable to this agreen€nt.

That the Producer shall not utilize the work of the audio-visual \i/orker in any film, other than

the audio-visual under this agreernent, without prior permission of the audio-visual l^,orker.

The parties have put their hands to this agreement on the date, rnonth and year said

above in the presence of each other and in the presence of the witnesses'

1 . Witness Producer Narne Address

2. Witness audio-visualworker Narne Address

Form-xVl
(See Rules 97)

(Application for the grari or ren€wal of license for the Beedi and c(,ar Establishment for the fmancial year)

1 . Full name of industrial premises

2. (i) Full postal address and situalion of the industrial premises'
- 

1iij rutt loores" to which communications relating to the industriat premises should be sent.

(iii) Full narne and address of the applicant

3. Whether the power driven rnacfiinery is used in the industial premises for manufacturing process

4. Maximum number of efiPloyees proposed to be employed on any one day during the financial year:

5. Full narne and residential address of the p€rson who shafl be the empbyer for the purpose of the Aci

6.tftheemployerisapartnershipcompany,etc.,fullnarneandresidefltialaddressesofotherpartnersor
directors, elc,,

7. Fioancial resources of the employer (e.g. partiollars and value of movabte and immovable properties' bank

reterence, income tax assessment etc.,

S.WhethertheemployerisatrademarkholderregisteredundertheTradeandMerchandiseMa*sAcl'1958

9. Value of beedies or cigars or both manufadured at the industrial premises during the preceding financial

year.

10. Previous experience of the applicant in the industry'

11. Vvhether the proposed site of lhe industrial premises arnount lo tee alteration of the site of any existing

industrial prehis;s and, if so, the reasons for such atteration'

12. Whether any induslrial premises was closed by the applicant during the period of twelve rnonths
'- 

irr"OLt"fy pr"""ding ihe date of the application and if so, the reasons therefor'

13. Source of obtaining tobacco.

l4.whetherthebeediesorcigarsorbothmanufacturedbytheapplicant,willbeSoldandrnarketedbyhimself
Oi tf,iorgn , p.prietor ori regisGied user of a lrade mark registered under lhe Trade and Merchandise

Marks Act, 1958, or any olher Person.

15. Whether the plans of the premises are closed '176

16. Amount offee remitted Online Rs. (Rupees...)
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I hereby declare that the particulars fumished by r€ in the form are to the best of my knowledge and belief
accurate.

Date

Signature of applicant

Note: 1. Vvhere an industrial premises is run or proposed to be run by a contraclor for or on behalf of another
pefson or persons or company etc., the said other person or pe60ns or mrnpany etc., is under the Acl, ttle
employer and particulars
to be entered for'enployel" in the form should be in regard to sucfi person or peEons or company, etc.

2. The application for License may however, be rnade either by the contractor or the employer.

FO -xv[
(See Rde - S

LbelEe tor tltanuMtr€ ot Beedi .rd C(rar
License No. Fee Rs

Reg[stration I'lo.

ANNEXURE

The license is subject to the following conditions:_

l The manufacturing process shall be canied on only in the part of lhe industrial premises specified for thepurpose in lhe license.

2. The maximum.number of emproyees emproyed in the industriar premises shafl not on any day exceed thenumbers specrred in the license.

3 Power{riven rEchinery not specified in the license shallnot be used in the manufacluring process in thepremlses.

4 Except with the prior permission in writing of the competent authority the industrial premises shall n ot beextended and except with the like permission, no struclural alleralions shalt be made in 
"nv 

uriroing on 
"uaf,

premses.

5. The license shall not be transrerabb.

uoelt is hercoy grar*ed b vard onry for the preo&6 &scrt)-d berow for uaa aa halr{iti Fr,rirtsenrPyn0 ttd t'elhan 

- 

eflplryee. m ary o: aey aritr n rs ---rq&-;rt"
ordlilrs sp€*d h rrE re.

fhebEe afial iEn-t hfuEeOlle...._-

Ocadidin

NaflE d indrtsfiial pNefilise6

Sftrdilr of ihc irflttsiil plrrds=.

Pemission is also granted for the installation of pou/er{riven machinery.

{iignatl,e ard sed d tE coflpeEflt autDrity

Dsb:
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FORM NO. Xvlll

(see rule - 101)

APPLICATION FOR THE WORK REQUIRED TO BE CARRIED OUT OUTSIDE THE

INDUSTRIAL PRETIISES

I Type of Establishrnent:

2 Mme & Address of edattistment:

3 Nature of work:

4 Place or Places where the u,ork Equited to be canied on outside the industial p€rnises:

5 Date d commencerneot ofvrbrk:

6. Maximun nunber of employees ernplq€d:

7 Re.nafts:

FORM - XIX
(Under Rule - 101)

Record of outside u,ort

Number and date of Govemment's order p€rmitting work outside the industrial
pnemEes.-.,..

FORM - XX

(under Rule - 102)

Record of decision or older

1 . Serial No.

2. Date of application

3. Narne or'names, parentage, address or addresses of applicant or some or all of the

applicants
4. Narne and address of the ernployer

5. Substance of the disPr.ite

6. Plea of parties and their examination if any

7. Oocuments seen.

8. Substance of the evidence taken

9. Finding and brief statement of the reasons there for

10. Decision

Signature of

I nspector-cum-Facilitator

Date Place or
places
where
outside

work
was

permitte

d

Nature

of work

Nature

of
Employe

e

Remark
s

1 2 3 4 5
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FORM -XXr
(See rule - 106(2))

APPLICATION FOR APPROVAL OF PLANS OF FACTORY
Hazardous Nature of Factory : Hazardous/ Non Hazardous

1) PIan Type : New/ Extension

2) Narne ofthe Factory :

3) Full Address and location of the site / factory :

4 a) Communrcation Address :

4 b) Email Address :

5) Number of employees to be enployed : ftlen : Wornen :

6) List o{ Plant & Mactinery :

7) lnstalled horse pou€r :Regular : Standby :

8) Raw Material used in the Manufaciuring.

9) Brief Description of ManuEcturir€ pmcess:
10) Final Products and their outputs :

11)Type and Nature of wastes and efnuents, their quartities ad tulethods of their
disposal{Upload)

'12)ln case of extensions or addilidrd instafldion, referere nurnhers of dans apgored
earlier:

13) Signature of Occupier with narne & designation:
'14) Type cf lndustry:

E:ndosufes:

a) Regislered Salte Deed / Lease Deed:
b) Site Plan:

c) Detailed building plan:

d) Partnership Deed / Mernorandum of Articles of Association:
e) Prooess Flow Chart:
f) lnrenbry of hazardous ctlen*:als (in case of ttazardous faciorbs):
g) H.',rd irentifcation report (in case of Huardous factories):
h) Copy of PAN Card / Aadhar Card of applicant:

Signature of @plicant with narE
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FORM - XX
(See rule-107(1), 107(7), 107(8), 107(10))

APPLICATION FOR GRANT/AMENDMENT/IRANSFER OF FACTORY LICENSE
ANO CHANGE OF I,IANAGER OF THE FACTORY

1. LIN/Registration No:

2. Full narne of the faclory:

3. Full Address and location of the site / fac{ory:

4. Nature of Manufacturing Process:

a) Main :

b) Secondary :

5. Reference by which plans approved by the Chief lnspector (if applicable)

6. Maximum number of to be

7. Ownership Type/Sector (Public / Private )

8. Activity as per National lndustrial Classilication

9. NIC Code

10. ldentilication of the Faclory e-sign/ digital sign of Occupier :

I l. Details of Occupier:-
a. Narne & Address of Occupier :

b. Father's/ Husband's NanE of the Occupier:

c. Age:

d. Designation (Occupier shall be proprietor/partner/Direclor in case of Company)

e. Email Address, Telephone & Mobile l,,lo:

12. Manager Detaib
a. Full narne & Address of Manager:

b.Address of Manager:

c. Father's/ Husband's Narne of the Occupien

d.Age:

e. Designation:

t Email Address, Telephone & Mobile l',lo:

13. Maximum arnount of horse power to be installed (regular /standby):

a) Regular
b) Standby

14. Date of occupation of the fuctory by the occupier ' (Note: Oate from which
manufactu rin g activities commenced in factories)

1. Full name and residential address of the owner of the building referred to in section
93 of the Act, 'where separate buildings in the sarne premises are leased to different

occupiers of which the applicant is one".

Male Female Total
(a) Adults
(b) Adolescents
(c) Children (above 14 years)

Grand Total

2 For how rnany years you want to pay the license fee: 1 to 10
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3. Type of the factory Hazardous/Non hazardous

Signature of Manager Signature of Occupier

Enclosu res

1. Proposed lnventories and Hazard ldentification Reporl (in case of Haardous
Factories) of Chemicals Used and Stored as per Sdrcdl/e 2 & 3 d llsltlc Rr{es
1989.

2. Latest List of Partners / Latest List of Direclors:
3. Partnership Deed:
4, AppointrEnt letter as occl4rbr in case of GotreflxrE{n F&rhs:
5. l"and O.mership docurrEnts (Regislaed Sale De€d / Lease H):
6. Photo lD proof of the Oc.{rpier and ttle Facbry Uanagec
7. Approval letter of Plans of tte tactdy under the code:

FORf,-U
FACTORY UCETSE

(See sub<ub (af of rde-lo7l

This license shall be valid until it has been duly cancelled provided the requisite
annual Llcense fee as remitted through online for that period.

Date

-)oo(-

Signature of Licensing Authority

1. RegisHim t{t mber :

2. Applcdirn &mter :

3. Fdl NsrE d Factory :

4. Full Address / Location of Factory :

5. Uaximrm tlcrse Forler installed Regsk / S &y :

6. Uaxinxrm t*fioer d Bryloyees to be Ergopd :

7. Full NarE and Residential Address of the Occupier and his Position in the Company /

Firm /Government factory :

8. Full Narne and Residential Address of the Manager:

License is hereby granted to the factory at 3 above for the premises stated at 4
above for use as a factory within the limits stated in 5, and 6 above subject to the
provisions of the Occupalional Safety Health and Working Conditions code 2O2O and
Rules made thereunder.
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SCHEDULES ON DANGEREOUS OPERATIONS

Under Rule '109

SCHEDULE.I

MANUFACTURE OF AERATED WATERS AND PROCESSES INCIDENTAL

THERETO

1. Fencing of Xachine:- All rnachines for filling boftles or syphons shall be so

constructed, daced or fenced as to prevent, as far as may be practicable, a fragrnenl

of a bursting bottle or syphon from striking any person enployed in the factory.

2. Face{uards and gauntlets:-

(1) The occupi€r shall provide and nEintain in good condition for the use of all persons

engaged in filling bottles or siphons,-

(a) suitable face guards to protect the fiace, neck and throat; and

(b) suitable gauntlets for both arms to protect the whole hand and arns;

Provided that,-

(i) paragraph 2(1) shall not apply where bottles are flled by fiEans of an autornatic

nEchine so constructed that no fragrnent of a bursting bottle can escape; and

(ii) where a rnachine is so constructed that only one arm of the boftler at work upon it is

exposed to danger, a gauntlet ne€d not be provided for the arm which is not exposed

to danger.

(2) The occupier shall provide and maintain in good condition for the use of all persons

engaged in corking, croning, screwing, wiring, foiling, capsuling, sighting, or labelling

bottles or siphons,-

(a) suitable face{uards to proteci the hce, neck and throat; and

(b) suitable gauntlets for both anns to proteci the arm and at least half of the palm and

space between the thumb and fore fnger.

3. Wearing of face{uards and guantlets:- All persons engaged in any of the

processes specified in paragraph (2) shall, while al work in such processes, wear the

face{uards and guantlets provided under the provisions of the said paragraph.

SCHEDULE - II

ELECTROLYTIC PLATING OR OXIDATION OF T/IETAL ARTICLES BY USE OF

AN ELECTROLYTE CONTAINING ACIOS, BASES OR SALTS OR METALS SUCH

AS CHROMIUM, NICKEL, CADMIUM, ZINC, COPPER, SILVER, GOLD ETC.,

l. Definitions:- For the purposes of this schedule

(a) "Eleckolytic process" Ineans the electrolytic plating or oxidation of rnetal articles by

the use of an electrolytic conlaining acids, bases or salts of metals such as

chromium, nickel, cadmium, zinc, copper, silver, gold, etc;

(b) "bath" means any vessel used for an electrolytic process or any subsequent process;

and

(c) "employed' rneans employed in any process involving contact with liquid from a bath.

2. Exhaust draught:- An efficient exhaust draught shall be applied to every vessel in

r,vhich an electrolyte process is carried on. Such draught shall be provided by

rnechanical means and shall operate on the vapour or spray given off in the process

as near as may be at the point of origin. The exhaust draught appliance shall be so

constructed, arranged and rnaintained as to prevent the vapour or spray entering into

any room or place in which work is carried on
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3. Prohibition relating to young personsr piegnant women and lactating women:-

No young person, pregnant woman and lactating woman shall be allowed to u/ork at

a bath.

women other than those specified above shall be allowed in the above works with

provision of appropriate personal protective equipment only".

4. Floor of work-rooms:- The floor of every work-room containing a bath shall be

impervious to water. The floor shall be rnaintained in good and level conditions and

shall be washed down at least once a day.

5. Protective devices:-

(1)The occupier shall provide and maintain in good and dean cdrdiaim tie fuforing

articles of protecti\re devices for the use of all persons erployed dl any prc I
which they are liable to come in contacl with liqu6 fro.n a bath artd sutfi devaes shaf

be wom by the persons con@med:-

(a) waterp(wf aprons ald bibs; and

(b) for persdrs achralty working at a bath, bce ftting ntbber gh,Es ard nab€r boG d
other rabqod foot uear, and drefi*=l goggles.

(2) The Od{i., shd provire and nir(*r fr. fhe l,se d dl pe.so.ls eilploy€d suit$b

accdrrrDdation br the storage and dryirE d ptEtedive devbes.

A W&rtrrc .tica:-

(1) TtEfe sftdl be prwi.red ad rEintairEd in good r€paiE for the use of d pe.sotls

efiploy€d inffidylicpresad gw arrcireitd bit

(a) a udr d# urde. cor€r, xith dttler-

(i) a to{lgh sith a strDdt inpervivls suriae figed wittl a rraste ft e, ard d flrffi
l€rE h to dld, at led @ ctrB for ev€ry five (5) persos errploy€d at arry qle titlE'

and having a constard suPply of sater ftom taps or iets abore the trough the intervals

of not rnore than 60 cms.; or

(iD al lead qre rash basin or errery fve sudt peisons erplqpd at any one time' ffied

with a saste pipe and tEYing a condanl supply of rder lai, on.

(b) a suffcient supply of cban tourels reneured daily, and soep or other suitable deaning

rnaterial.

(2) ln addition to the facility in sub+aragraph 1, an approved type of ernergency sh(n er

with eye fountain shall be provided and rnaintained in good working order whenever

necessary, in order lo ensure continuous water supply' storage tank of '1500 liters

capacity shall be provided as a source of clean water for emergency use.

7. Cautionary placard:- A cautionary placard in the form specified below and printed in

the language of the mai:rity of the employees employed shall be affixed in a

prominent place in the factory where it can be easily and conveniently read by the

employees.

CAUTIONARY NOTICE

(Electrolytic plating)

(1) Chemicals handled in this plant are corrosive and poisonous.

(2) Smoking, chewing tobacco, eating food or drinking in this area is prohibited. No food

stuff or drink shall be brought in this area.

(3) Some of these chemicals may be absorbed through the skin and may cause

poisoning.

(4) A good wash shall be taken before meals.

(5) Protective devices supplied shall be used while working in this area.

(6) Spillage of the chemicals on any part of the body or on the floor shall be immediately

washed away with water.
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(7) All employees shall report for the prescribed rnedical tests regularly to protect their
own health.

(8) Medical facilities and records of examinations and tests:-

(1) The occupier of every factory in which electrolytic processes are canied on shall,-

(a) employ a qualifled Medical Practitioner who shall be known as factory rnedical oflicer
for rnedical surveillance of the enployees employed therein whose appointnEnt shall
be sub.iect to the approval of the Chief lnspeclor- cum-Facilita(or;

(b) provide to the said Factory Medical Officer all the necessary facilities for the purpose
refened to in clause (a); and

(c) rnaintain a sufficient supply of suitable banier cream, ointment and inp€nneable
water proof plaster in a s€parale box readily accessible to th€ erployees and used
solely for the purpose ot ke€ping these substances. ln case cyanides are used in the
bath, the box shall also contain an ernergency cyanide kil.

(2) The Factory Medical Officer shall o€mine all errployees bebre they are erployed in
eleclrolytic processes. Such e)€mination in case of chro.ne plating shall include
inspection of hands, forearns and nose and will be carriedout once at least every
fortnight.

(3) The record of the e)€minations referred to in sub?aragraph (2) shall be rEintaaned
in a separate register approved by the Chief lnspector-cum- Facilitator which shall be
kept readily available br inspection by the lnspector-cum-Facilitator

f . illedical examination by a Factory Medical Officer:-

('l) Every enployee ernployed in the electrolytic process shall be e)€mined by a Factory
Medical Officer before his frsl enployrnent. Such e)€mination shall include X-ray of
the Chest,-

(a) in case of chromium plating include examination for nasal septum perforation and
test for chromium in urine;

(b) in case of nickel plating, test for nickel in urine; and

(c) in case of cadmium plating, test for cadmium in urine and microglobulin in urine;

(2) No erployee shall be erployed in any electrolytic process unless certifed fit for such
ernployment by a Factory Medical Officer.

(3) Every efiployee employed in the electrolytic processes shall be re-examined by a
Registered medical practitioner at least once in every year, except in case of the
employees employed in cadmlum, chromium and nickel-plating processes for whom
this examination shall be carried out once in every six months. Such re-examination
shall, wherever Factory Medical Officer considers it appropriate, include tests as
specified under sub-paEgraph (1) excluding the X-ray ofthe Chest which shall not be
required normally to be canied out earlier than once in three years.

(4) Factory Medical Oflicer after examining a employee, shall issue a Certificate of
fitness. The record of examination and re-examination carried out shall be kept in the
custody of the Manager of the fac{ory. The record of each examination carried out
under sub-paragraphs ('1) and (2) including the nature and the resulls of the lests,
shall also be entered by the medical oflcer in a health register.

(5) The Certificate of litness and the heafth register shall be kept readily available for
inspection by the lnspector-curn- Facilitator.

(6) lf at any time the Factory Medical Officer is of the opinion that a employee is no
longer fit for employment in the electrolytic processes on the ground that continuance
therein would involve danger to the health of the employee, he shall make a record of
his findings in the said certificate and the health register.

The enlry of his f,ndings in those docurnents should also include the period for which he
considers that the said person who is unflt in such circumstances shall be provided
with alternate placernent facility unless he is fully incapacitated in the opinion of the
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Factory Medical Officer in which case the person affected shall be suitably

rehabilitated.

(7) No person who has been found unlit to work as said in sub-paragraph (6) shall b€ re-

employed or permitted to \rork in the said processes unless the Factory Medical

Officer, after further examination, again certifies him fit for employment in those

process.

SCHEDULE III

MANUFACTURE AND REPAIR OF ELECTRIC ACCUTIIULATORS

l. Savings:- This schedule shall not apply to the rnanufaclure or repair of electric

*cumulators or parts thercof not containing lead a any urpound of led; d to the

repair on the premises, of any accumulator formang Pa of a dationary bafiery-

2. Definitions:-For th€ purpose of this schedule:

(a) 'Lead Process" fiEaris the nElting of lead d any rdertds corrt*irE led, cas{tr€.

p6sting, lead buning or any dhet work, induding finrring' tr by drcr *afirg c
djtring of pasled p&ates, ilrlclvittg the use, npvenent fi manipuldbo d' q 6l&
wlh any oxide of l€d.

(b) "fratapubtion of rar oxile of lead" rlEns any lead procs arltd!,i€ aly

manapulatiofl or rrpverE d rau/ oxides of lead dEr tlan its cdlreyalr in a

rece@de a by nens dar irpleirE il ftsn orc op€ralirl to ardEr.

3- Prchitlion rdditg to yollltg pc.Eolls. pltgELnt rqur ltrd lelittg
xrmen:-

(a) ilo yanng petsgl, Fegnant wrEl atd lactdi.lg Grsl shafi be dh€d b Et in

any led preses or in arry twn in sfrirl the fiEnaPuHbn d raw oxile led q
pas{ing is canied on.

(b) Woren other than those specified abo\re sfra$ be afloned in ttte $olre

works with provision of appropriate personal Protective equipment only.

4. ScPnatim of ce.l.h grocossce :- Eaafi of the fllrril€ processes shd be canied

m in sucfi a rBnner untler suctr condifons as to slre eftctual seParalbn tom

any other prccess:-

(a) Manipubtlm of raw oxid€ of lead;

(b) Pasting;

(c) Drying of pasted plates;

(d) Formation with lead burning ('tacking') necessarily canied on in connection therewith;

and

(e) Metting down of pasted plates.

5. Airspace:-ln every room in which a lead process is carried on there shall be at least

5oO cubic feet of airspace for each person employed therein, and in computing this

air space no height over 12 feet shall be taken into Account.

6. Ventilation:- Every work-roomshall be provided with inlets and outlets of adequate

size as to secure and rnaintain efficient ventilation in all of the rooms

7. Distance between employees in pasting room:- ln every pasting room the distance

between the centre of the working position of any paster and thal of the paster

working nearest to him shall not be less than five H.
8. Floor of work-rooms:-

(1) The floor of every room in which a lead process is carried on shall be,-

(a) of cement or similar rnaterial so as to be smooth and impervious to water;

(b) rnaintained in sound condition;

(c) kept free from material, plant, or other obstruction not required for, or produced in, the

process carried on in the room.



(2) ln all such rooms other than grid casting shop the floor shall be cleaned daily after

being thoroughly sprayed with water at a tirne when no other work is being canied on

in the room.

(3) ln grid casting shops the floor shall be cleaned daily

(4) Without prEudice to the requirements of sub+aragraphs (1), (2) and (3) where
manipulatjon of raw oxide of lead or pasting is carried on, the floor shall also be,-

(a) kept constantly rnoist while work is being done;

(b) provided with suitable and adequate arrangenEnts for drainag€; and

(c) thoroughly washed daily by nreans of a hose pipe.

9- Work-bench€s:- The uork-benches at which any lead process is cariied on shall,-

(a) have a smooth surface and be rnaintained in sound condition,

(b) be kept free from all rnaterials or plant not required for or produced in, the process
canied on there at; and all such work-benches other than those in grid casting shops,

(c) be cleaned daily either after being thoroughly damped or by rneans of a suction
cleaning apparatus as a tirne when no other work is being canied on there at; and, all
such work-benches in grid casting shops;

(d) be cleaned daily and every work-bench used for pasting;

(e) be covered throughout with sheet lead other inpervious rnaterial;

(0 be provided with raised edges; and

(g) be kept constantly rnoist while pasting is being canied on.

10. Exhaust draught:- The following process€s shall not be carried on without use ofan
effi cient exhaust draught:

(a) melting of lead or rnaterials containing lead;

(b) rnanipulation of raw oxide of lead, unless done in an enclosed apparatus so as to
prevent the escape of dust in to the work-room:

(c) pasting;

(d) trimming, brushing, flling or any other abrading or cutting of pasted plates giving rise
to dust;

(e) lead burning, other than,-

(i) "tacking" in the fonnation room;

(ii) chemical burning for the marking of lead linings for cell cases necessarily carried on
in such a rnanner, that the application of efficient exhaust in impracticable.

Such exhaust draught shall be effected by rnechanical means and shall operate on the
dust or furne given off as neady as nEy be at its point of origin, so as to prevent it
entering the air of any room in which persons work.

1 l. Fumes and gases from melting pots:- The products of combustion produced in the
heating of any rnelting pot shall not be allowed lo escape inlo a room in which
persons work.

'12. Container for dross:- A suitable receptacle with tighfly fitting cover shall be provided
and used for dross as it is rernoved from every rnelting pot. Such rec€ptacle sha be
kept covered while in the work-room, except when dross is being deposited therein.

t3. Container for load waste:- A suitable receptacle shall be provided in every work-
room in which, old plates and waste material which may give rise to dust shall be
deposited.

'14. Racks and shelves in drying room:- The racks or shelves provided in any drying
room shall not be more than eight (8) feet from lhe floor not more than two (2) feet in
width; provided that as regards racks or shelves set or drawn from both the sides that
total width shall not exceed four (4) feet.

L
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Such racks or shelves shall be cleaned only after being thoroughly damped unless

an efficient suction cleaning apparatus is used for this purpose.

15. Medical facilities and records of examination and tests:-

(1) The occupier of every factory in which nEnufacture and repair of electric

accumulators is canied on shall,-

(a) employ a qualified Medical Practitioner who shall be known as factory rnedical officer

for rnedical surveillance of the employees employed therein whose employrnent shall

be subject to the approval of the Chief lnspector-cum- Facilitator; and

(b) provide to the said Factory rnedical officer all the necessary facilities for the purpose

refened to in clause (a).

(2) The record of medical e)Gminations and appropriate tests canied otn by the Facb{y

Medical Officer shall be rnaintained in a separate register approv€d by tE Chi,
lnspeclor-curDfealitalor, wtrich shal be kept r€dy avaalable fu. inspectiolr by t|e
lnspector-cuft Facilitdor.

l5-A: Iedical erninrtion by Factory l/ledi:d Ofie:-
(1) Elety erfpb!,€e €flpl@ in lead pr@ shafi be erdned by a Fery Iedi:d

Omc€r li0ir tfte€n (15) daF of tis first €trTloltttEnt. St cfi eEfihdilr # irdude

t€sis tu lead in urine sd blood, ALA in uirr, hemoglobin cor&ttt stipp&E d cdb
and sbdirE E. t{o e(IploFe sH be dolBd fo xo{* a&t f,&en (15) daF d
t*s ffi €ilplqrrrEot in tle tacto.y ur{ess cerlited il ftr srrdt erpbyttsf by tle
Fdory iledbal Officer .

(2) Ercry cnplo!€e errpq/ed ir the sakl prce6 shdl be eenrfted by aFtury
l/bdid Omer d least once in arery fhree cal€tdar rDnttls. Sttc,l rc+nainatim
sfidl, whereuer Fadory tlbdicd Offer casiders 4Prqdate, irdt de tests specified

in st6faragr4h (1).

(3) Faclory Medical Offic€r after examining a erployee, shall issue a certificate of

Fitness. The record of examination and re-examinations carried out shall be entered

in the CertiHe ard the Certificab shall be leptin the qrsilody of the maoqer of the

facbry. Ihe redd of eacfi eE rinatbn catri€r, out under subfer4r4hs (1) 4d (2)

induding the ndre atd the tesutb of t€ teds, shall dso be entered by ttte Factory

Medic€l Officer in a health register.

(4) The CertiHe of Fitness and the heatth register shdl be kept teadily avaihble ior

inspection by the lnspector-cum- Facilitator.

(5) lf at any time the Factory Medical Officer is of the opinion that a employee is no

longer fit for employment in the said processes on the ground that continuance

therein would involve special danger to the health of the employee he shall rnake a

record of his finding in the said certificate and the health register. The entry of his

findings in those docurnents should also include the period for which he considers

that the said person is unflt for work in the said processes.

(6) No person who has been found unfit to work as said in sub-paragraph(5) above shall

be re-employed or permitted to work in the said processes unless the Factory

Medical Officer, after further examination, again certifies him fit for employment in

those processes.

15-8. The person so susp€nded from the process shall be provided with altemate

placement facilities unless he is fully incapacitated in the opinion of the Factory

Medical Officer, in which case the person affected shall be suitably rehabilitated.

16. Proteclive clothing:- Protective clothing shall be provided and maintained in good

repair for all persons employed in,-

(a) manipulation of raw oxide of lead;

(b) pasting;

(c) the formation room;



2ll

and such clothang shall be worn by the persons concerned. The protective clothing

shall consist of a water proof apron and water- proof{oot-wear; and, also as regards
persons employed in the manipulation of raw oxide of lead or pasting, head

coverings. The head covering shall be washed daily.

17. Mess-room:- There shall be provided and nEintained for the use of all persons

employed in a lead process and rernaining on the premises during the rneal intervals,

a suilable mess-room which shall be fumished with (a)suffciert tables, benches, (b)

adequate nEans for warming food. The nEss-room shall be placed under the charge
of a responsible person, and shall be kept dean.

18. Cloak-rcom:- There shall be provided and rnaintained fcr tt|e use of all persons

enployed in a lead process,-

(a) A cloak-room for clothing put off during working hours with adequate anangernents
for drying the clothing if \ruet. Such accomrnodation shall be separaie from any ness-
room.

(b) Separate and suitable arrangements for the storage of protective dothing provided

under paragraph 16.

19. Washing Facilities:- There shall be provided and rEintained in a cleanly state and
in good repair for the use of all persons efiployed in a lead process,-

(a) A wash place under, co\€r with either-

(i) a trough with a snpoth inpervious surfiace fitted with a waste pipe, without plug, and
of sufficient length to allow of at least two (2) feet for erery five (5) such persons
employed at any one tirrE, and having a constant supply of water from taps or jets
above the trough at intervals of not rnore than tulo (2) feet; or

(ii) at least one wash basan for every five such persons elployed at any one tirne, ittted
with a waste pipe and plug and having a constant supply of water laid on;

(iii) a sufficient supply of clean towels rnade of suitable rnaterials renewed daily, which
supply, in the cas€ of pasters and persons employed in the rnanipulation of raw oxide
of lead, shall include a separate rnarked towel, for each employee; and

(iv) a sufficient supply of soap or other suitable cleaning rnaterial and of nail brushes.

(b) There shall in addition be provided rEans of washing close proximity to the rooms in
which rnanipulation of raw oxide of lead or pasting is carried on if required by notice
in writing from the Chief lnspector-cunFFacilitator

20. Time to be allowed for washing:- Before each rneal and before the end of the
day's work, at least ten minutes, in addition to the regular meal tinEs, shall be
allowed for \,vashing to each person who has been employed in the nEnipulation of
raw oxide of lead or in pasting; Provided that if there be one basin or two (2) feet of
trough for each such person this rule shall not apply.

21. Facilities for bathing:- Sufficient bath accommodation to the satisfaction of the
Chief lnspector-cum-Facilitator shall be provided for all persons engaged in the
manipulation of raw oxide of lead on in pasting, and a sufflcient supply of soap and
clean towels.

22. Foods, drinks, etc., prohibited in work rooms:-No food, drink, pan and supari or
tobacco shall be consurned or brought by any employee into any workroom in which
any lead process is canied on.

SCHEDULE IV
GLASS MANUFACTURE

1. Exemption:- lf the Chief lnspector-cum- Facilitator is satjsfied in respect of any
factory or any class of process that, owning to the special methods of work or the
special conditions in a factory or otherwise, any of the requirernents of this schedule
can be susp€nded or relaxed without or any part thereof is for any reason
impracticable, he rnay by certificate in writing authorize such suspension or relaxation
as rnay be indicated in the certificate for such period and on such conditions as he
rnay think fit.
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2. Definitions:-For the purpose of this schedule,-

(a) "Efficient exhaust draught" rneans localised ventilation effected by rnechanical means,

for the rernoval of gas, vapour, dusl or fumes so as to prevent them (as far as

practicable under the atrnospheric conditions usually prevailing) from escaping into

the air ofany place in which u,/ork is canied on. No draught shall be deerned efficient

which fails to remove srnoke generated at lhe point where such gas, vapour, fume, or

dust originate.

(b) "Lead compound " rneans any compound of lead other than galena which when

treated in the manner described below, yield to an aqueous solution of hydrochloric

acid a quantrty of soluble lead conpound exceeding, which calculated as lead

fiDnoxide, five (5) per cent of the dry u/eight of the pdtim td(en fur aElysis.

The nEthod of treatrnent shall be as follotirs:-

A weigtted quantity d the ntaterial rfiich has b€en died d 100 degrees Cp' atd

thorougtrty mi)Gd shall be dtinlDusly shaken b. dE lurr, d tte cqtmn
tefiperdrre with 1,OOO titrEs its Whrght of an .xF.Folrs sdniIr d hydrod{orb aci.,

containing 0.25 per oer by reigttt of E ogEn cfildire. Ttis sotdirn sfiall therEafter

be a orred to stand fur dle ftqrr ard OEI filErcd. The leed s* corl*l€d h Oe

der fterate shal lhen be preciit*ed as bad uftide and {4IH as led
sulphde.

3. Edl.ust d.attgftt- the 6la,ir€ F@ shafl ]Et be cad(d on e!@ed urider an

€!trd€r erdaus{ drauglrt a under suctr d€r csditiIts c nEy be 4p(ot ed by the

Chbf lrlspedor-curn-F*i&ttabl:-

(a) The nixing d rar{r#rids b hrm € tdf ;

(b) Tfre dy Sdttdiqg, glaing and polisttiftg dglass or aly attide dgB;

(c) All prooesc an *tich hydofflric acid tJmes q arrrDnia v4ours a.e gir€n 6
(d) All processes in the making of fumace rnoulds or'pot including the grinding or

crushing of, used 'pots',

(e) A{ ptooesses involvirE ttE use d a dry led conpound.

4- Profttation reLtng b yorlrrg D..toG, pr€gnad st5n lrd bctr{lE ErEn:-

(a) No young peBon, pregnant utorlan and ladathg wornan shall be allowed to work in any of

the operatbns speciH inpaEgrapfi 3 or at any pbce wt€G sucfi operaiims are canied on.

(b) women other than those sPecified above shall be allo\ryed in the above works with

provision of appropriate personal protective equipment only'.

5. Floor and work{enches:- The floor and work-benches of every room in which a dry

compound of lead is manipulated or wlrich any process is canied on giving off silica

dust shall be kept rnoist and shall comply with the following requirements:-

The floors shall be,-

(a) of cement or similar rnaterial so as to be smooth and impervious to water;

(b) maintained in sound condition; and

(c) cleaned daily after being thoroughly sprayed with water at a time when no other work

is being carded on in the room.

The work-benchesshall,-

(a) have srnooth surface and be rnaintained in sound condition; and

(b) b€ cleaned daily either afier being thoroughly damped or by means of suction

cleaning apparatus al a time when no other work is being carried on there at

6. Use of Hydrofluoric acid:- The following provisions shall apply to rooms in which

glass is treated with hydrofluoric acid:-

(a) there shall be inlets and outlets of adequate size so as to secure and maintain

efficient ventilation to all parts of the room;
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(b) the floor shall be covered with gutta-percha and be tight and shall slope gently down

to a covered draan;

(c) the work places shall be so enclosed in projecting hoods that openings required for
bringing in the objects to be treated shall be as srnall as practicable; and

(d) the efficient exhaust draught shall be so contrived that the gases are exhausted
downwards.

7. Storage and transport of hydrofluo.ic acid:- Hydrofluor,c acid shall not be stored or
transported except in cylinders or receptacles rnade of lead or rubber.

8. Blow?ipes:- Suitable facilties shall be readily available for slerilizing the blow pipes
used by the glass-blowers and such blow-pipes shall be sterilized at the beginning of
the operation of blowing, each day.

9. Food, drinks, etc., prohibited in work-rooms:- No food, drink, pan and supari or
tobacco shall be brought into or consurned by any employee in any room or work-
place wherein any process specifed in paragraph 3 is carriedon.

10. Protective clothing:- The occupier shall provide, rnaintain in good repair and keep
in a clean condition for the use of all p€rsons ernployed in the processes specified in
paragraph 3 suitable protective clothing, footwear and goggles according to the
nature of the uork and such clothing, footwear, etc., shall be worn by the persons
concerned.

11. Washing facilities:- There shall be provided and rnaintained in a cleanly state and
in good repair for the us€ of all persons employed in the processes speciried in
paragraph 3,-

(a) A wash place with either,-

(i) a trough with a smooth inpervious surface fitted with a waste pipe, without plug, and
sufficient length to allow of at least two feet for every five such persons erployed at
any one tirne, and having a constant supply of water, fiom taps or .i€ts above the
trough at intervals of not rnore lhan two feet, or

(ii) at least one wash basin for every ,ive such persons employed at any one time, fitted
with a waste pipe any plug and having an adequate supply of water laid on or always
readily available: and

(iii) a sufficient supply of clean towels rnade of suitable rnaterial renewed daily with a
sufficient supply of soap or other suitable cleaning rnaterial and of nail brushes.

(b) a sufficient number ofstand pipes with taps the number and location of such stand
pipes shall be to the satisfaction of the Chief lnspector-cum-Facilitator.

'12. Medical facilities and recod of examinations and tests:-

(1) The occupaer of every fuctory in which glass manufacturing processes are carried
out, shall,-

(a) employ a qualilied Medical Practitioner who shall be known as Factory Medical
Officer for rnedical surveillance of the employees employed therein whose
appointrnent shall be subject to the approval of the Chief lnspector-cum- Facilitator;
and

(b) provide to the said Factory Medical Officer all the necessary facilities for the purpose
referred to in clause (a).

(2) The records Medical examinations and appropriate tests carried out by the said
Factory Medical Offcer shall be maintained in a separate register approved by the
Chief lnspector-cum- Facilitator, which shall be kept readily available for inspection
by the lnspector-cum- Facilitator.

12-A. Medical examination by Factory Medical Officer:-

(1) Every employee employed in processes specified in paragraph 2 shall be examined
by a Factory Medical Officer within fifteen (1S) days of his first employment. Such
examination shall include pulmonary funclion tests and in suspected cases chest X-
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ray as well as tests for lead and urine. No employee shall be allowed to work after

fifteen (15) days of his first employrnent in the factory unless certified fit for such

employment by the Factory Medical Officer

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once in every twelve calendar months. Such re-examination

shall, wherever the Factory Medical Officer considers appropriate, include tests as

specified in sub-paragraph (1 ).

(3) The Factory Medical Officer after examining a enployee, shall issue a Certificate of

fitness. The record of examination and re-examinations canied out shall be entered

in the Certificate and the Certificate shall be keptin the custody of the rnanager of the

factory. The record of each o6mination carier, qn under sl6?a.qrapt (1) ald (2).

including the nature and the results of the tests, shall also be ent€red by Ule Facbry

Medical Ofrcer in a health register.

(a) The etifcate of ftness and the heaft refisEr $il be kept rcadly atddb fu
inspectin by the lnspedor-curn- F*ilittur-

(5) ff at any lirE the Factory Medical Offis is d fhe qrnion tftd a enpbyee is m
bEEr fi ftr enpbyrrctrf in the saad p.w m lhe gumd llrd odiuance
t r€rdn t rodd inEhre specH danger b ttre healh d the enployee,he sftd rld(e a

record c{ tris finditgs in the said oertificde ad tle hcdl rcgiG. The efity d tis
firdingE in frose dmnrcnts should also inct de the peri)d ,or rhi.n he oonsid€rs

thd tte sai, persm b urfit b. mrt ir tE s*, p.Esses

(6) f,b p€{sm *o tE beeri hrnd uttfit b s* 6 sid h sd}Pa-agr4t{5) sttd be te
€,Yp@ or p€trritled b ro.t in the sd., Proesses udess ttre Fdory uedi5
Offr', , fu t rttEr €rrhdirl, agaan cerfifi€s tim fit fuerployrcnt in ttce
pmceases.

,2€. The perso.l st sp€nd€d tun rhe prc s*lall be P.oYided xih dErnate Phcefltrtt
facilities unlcss he is fully incapacitated in tte opinion of fhe Factory tltedical Offcer ,

in which case the person affected shall be suitably rehabilitated.

SCHEIX,I.E-V

G8[ilINrc OR GTA TG OF IATEfUALS ATG) PR(TESSES ircDC[TAL
TI{ERETO

1. DefinitiorEi For the purposes of this scfi€dule,-

(a) "Grindstone" rneans a grindstone composed of natural or rnanufactured sandstone

but does not include a rnetal wheel or cylinder into which blocks of natural or

rnanufactured standstone are fi tted.

(b) 'Abrasive wheel" means a wheel manufaclured of bounded emery or similar

abrasive.

(c) "Grinding" rneans the abrasion, by aid of rnechanical power, of rnetal, by means of a

grindstone or abrasive wheel.

(d) "Glazing" rneans abrading, polishing or finishing by aid of mechanical power of metal,

by rneans of any wheel, buff, rnoP or similar appliance to which any abrading or

polishing substance is attached or applied.

(e) "Racing" rneans turning up, cutting or dressing of a revolving grindstone before it is

brought into use for the first time.

(f) "Hacking" nEans the chipping of the surface of a grindstone by a Hack or similar tool.

(g) "Rodding" means the dressing of the surface of a revolving grindstone by the

application of a rod bar or string of metal to such surface.

2. Exceptions:- (1) Nothing in this schedule shall apply to any factory in which only

repairs are carried out except any part thereof in which one or more persons are

wholly or mainly employed in the grinding of rnetals.
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(2) Nothing in this schedule except paragraph 4 shall apply to any grinding or glazing of

rnetal carried on intermittently and at which no person is erployed for npre than
twelve (12) hours rn any week.

(3) The Chief lnspector-cunF Facilitator rnay by certmcate in writing, subrect to such

conditions as he may specify therein, relax or suspend any of the provisions of this
schedule in respecl of any factory if owing lo the sp€cial rnethodsof \rtork or otherwise
such relaxation or suspension is practicable without danger to the health or safety of
the persons ernployed.

3- Equiprnent for removal of dust:- No racing, dry grinding or glazing shall be
performed without,-

(a) a hood or appliance so constructed, arranged, placed, and rnaintained substantaally
to intercept the dust thrown off;

(b) a duct of adequate size, air tight and so arranged as to be capable of carrying away
the dust, which duct shall be kept free from obstruction and shall be provided with
proper means of access for inspection and cleaning and where practicable, with a
conneclion at the end rernote from the fan to enable the lnspector-cum- Facilitator to
attach thereto any instrurnent necessary for ascertaining the pressure of air in the
said duct; and

(b) a fan or other efficient rneans of producing a draughl suffcient to extract the dust:

Provided that the Chief Chief lnspector-curn- Facilitator rnay accept any other
appliance, that is, in his opinion, as efFectual for the interception, removal and
disposal of dusl thrown off as a hood, duct and fan uould be.

4. Restriction on employment on grinding operations:- Not rnore than one person

shall at any tirne p€rform the actual process of grinding, or glazing upon a grindstone
abrasive wheel or glazing appliance.

Provided that this paragraph shall not prohibit the employment of persons lo assist in
the rnanipulation of h€avy or bulky articles at any such grindstone, wheel or glazing
appliance.

5. Glazing:- Glazing or other processes, except processes incidental to wet grinding
upon a grindstone shall not be carried on in any r@m in which rrl€t grinding upon a
grindstone is done.

6. Hacking and rodding:- Hacking or rodding shall not be done unless during the
process either (a) an adequate supply of water is laid on at the upper surface of the
grindstone or (b) adequate appliances for the interception of dust are provided in
accordance with the requirefiEnts of paragraph 3.

7. Examination of dust equipment:-

(a) All equiprnent for the extraction or suppression of dust shall at least once in every six
rnonths be examined and tested by a competent person, and any defect disclosed by
such examination and test shall be rectifed as soon as practicable.

(b) A register containing particulars of such examination and tests shall be maintained

8. Medical facilities and record of examinations and tests:-

(1) The occupier of every factory in which grinding or glazing of r€tals are canied out,
shall,-

(a) employ a qualified Medical Practitioner who shall be known as Factory Medical
Officer for rnedical surveillance of the employees employed therein whose
appointment shall be subject to the approval of the Chief lnspector-cum- Facilitator;
and

(b) provide to the said Factory Medical Officer all the necessary facilities for the purpose
referred to in clause (a).

(2) The record of medical examinations and appropriate tests carried out by the said
Factory Medical Offrcer shall be maintained in a separate register approved by the
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Chief lnspector-cum- Facilitator, which shall be kept readily available ficr inspection

by the lnspector-cum- Facilitator.

9. Medical Examination by a Factory Medical Officer:-

(1) Every employee employed in grinding or glazing of rnetal and processes incidental

there to shall be examined by a Factory Medical Officer within fifteen (15) days of his

first employment. Such examinations include pullnonary function tesls and in

suspected cases chest X-rays. No employee shall be allowed to work after fifteen

(15) days of his f,rst employment in the factory unless certified fit for such

employnEnt by the Factory Medical Officer

(2) Every enployee employed in the said processes shall be re-examined by a Fadory

Medical Offcer at least once in every twelve (12) cabndar rmnths. Sucfi re
examination shall, wtlerever the Faclory lledical Officer cotldders

appropriate,include tests and as specified in sub-paragraph (1).

(3) The Fa€tory Medical Oficer afrer eEmining a eryloyee sfiall issue a Elificde of

fitness. The record of eEfiindbn and re-ennindixr af€r, od stlafl be €r eled

in the cettificate and the ertifcate shall be kept in the orslody of the nanager o[ the

ffiry. Ifie record of €et eBnindim 6ri}d od untbr g.b+rqr+trs (1) and

(21, indrding the nat e and the results of the tests, sH dso be ente.€d by the

Fetory iredical Offcer in a heatth ,egister.

(a) fte aert'ficde d fihess arrt tE h€dr regisEr sfel be k€d tedily availabb fo.

rrspedirn by tlen lnspedor-{rnn- F-ililror-

(5) f d any tirE rtE Fdory flcdi:d OfEe b of the qftiIl ttd a eirTblree as 
'D

longEr fit for erpbfrsd in the sai, prffies on the grutnd that cot{inuance

thefdn rculd intolve spec&I danger b the hea[h of ttte etrployee, he shdl rnake a

record of his findings an ttle said c€rtif,cate and the tEalth regisler. The entry of t*s

findkEs in ttce docutrsts should also include ttE petbd for lt$dl he corlsade[s

that the said person is unftt for work in the safrl processes.

(6) No person who has been found unfit to work as said in sub-paragraph (5) shall be re-

eflployed or pemitEd b *ort in the said prresses urd€ss the Facfory lbdical

Otrcer, aftetr further epnindim again certifie him fit for eflployfiEnt in thce

PI1oOeSS€S.

10. The p€rson so suspended from th€ ptocess shall be provided with atternate

placernert facilities unless he is fully incapacitated in the opinion of the Factory

Medical Offcer, which case the person affected shall be suitably rehabilitated

SGHEDULE.VI

GENERATION OF GAS FROM OANGEROUS PETROLEUM AS DEFINED IN THE

PETROLEUM ACT, 1934 (Central Act No.30 of 1934)

1. Prohibition relating to young persons, pregnanl wornen and laclating wornen:-

(a) No young person, pregnant woman and lactating woman shall be allowed to work in

or shall be allowed to enter any building in which the generation of gas from

dangerous petroleum as defined in the Petroleum Act, 1934 is carried on.

(b) Women other than those specified above shall b€ allowed in the above works with

provision of appropriate personal protective equipment only".

2. Flame traF:- The plant fcr generation of gas from dangerous petroleum as defined in

the Petroleum Act, 1934 and associated piping and litting shall be lihed with at least

two efficient 11arne traps so designed and maintained as to prevent a flash back from

any bumer to the plant. One of these traps shall be ftted as close to the plant as

possible. The plant and all pipes and valves shall be installed and maintained free

from leaks.

3. Generating building or room:- All plants for generation of gas from dangerous

petroleum as defined in the Petroleum Act, '1934 erected after the coming into force

of the provisions specified in this Schedule, shall be erected outside the factory

building proper in a separate well-ventilated building (hereinafter referred to as the
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"generating buildlng"). ln the case of such plant erecled before the coming into force

of the provisions specified in this Schedule there shall be no direct mmmunication

between the room where such plants are erected (hereinafter refened to as'the
generating room") and the rernainder of the factory building. So far as praclicable, all

such generating rooms shall be constructed of fire-resisting materials.

4. Fire extinguishers:- An efficient rneans of e)dinguishing petrol fres shall be

nraintained in an easily accessible position near the plant for generation of gas from

dangerous petroleum as defined in the Petroleum Act, 1934.

5. Plant to b€ approved by Chief lnspector+um- Facilitatori petrol gas shall not be

rnanufactured except in a plant for generating petrol gas, the design and construciion
of $,hich has been approved by the Chief lnspectorrurn-Facilitator

6. Escape of petrol:- Effective steps shall be taken to prevent petrol ftom escaping into
any drain or seu€r.

7. Prohibition relating to smoking, etc:- No person shall srnoke or carry matches, fire
or naked light or other rneans of producing a naked light or spark in the generating
room or building or in the Mcinity thereof and a waming notice in the language
understood by the rnalority of the enployees shall be posted in the tactory prohibiting
srnoking and the carrying of rnatches fire or naked light or other rneans of producing,
a naked light or spark into such room or building.

8. Access to petrol or container:- No unauthorized person shall have access to any
petrol or to a vessel containing or having actually contained petrol.

9. Electric fittings:- All electric fiftings shall be of flanE proof conslruction, and all
electric conductors shall either be enclosed in rnetal conductors or be lead-sheathed.

10. Construction of doo6:- All doors in the generating room of building shall be
constructed to open outwards or to slide and no door shall be locked or obstructed or
fastened in such manner that it cannot be easily and imnrediately opened from the
inside while gas is being generated and any person is rorking in the generating room
or building.

'11. Repair of containers:- No vessel that has contaaned petrol shall be repaired in a
generating room or building and no repairs to any such vessel shall be undertaken
unless live steam has been blown into the vessel and until the interior is thoroughly
stearned out or other equally effective steps have been taken to ensure that il has
been rendered free from petrol in inflammable vapour.

SCHEDULE-VII

CLEANING OR SITOOTHING, ROUGHENTNG etc., OF ARTTCLES By A JET OF
SAND, METAL SHOT OR GRIT OR OTHER ABRASIVE PROPELLED BY A
BLAST OF COMPRESSED AIR OR STEAM (Btasting Regutations)

L Detinition:- For the pueoses of this schedule,-

"Blasting" or "Sand blasting" rneans cleaning, smoothing, roughening or removing of
any part of the surface of any article by the use as an abrasive of a iet of sand, metal
shot or grit or other material propelled by a blast of compressed air or steam.

"Blasting enclosure" means a chamber, barrel, cabinet or any other enclosure designed
for the performance of blasting therein.

"Blasting chambe/'rneans a blasting enclosure in which any person rnay enter at any
tirn€ in connection with any work or otherwise.

"Cleaning of castings" where done as an incidental or supplemental process in
connection with the making of metal castings, means the freeing of the casting from
adherent sand or olher substance and includes the rernoval of cores and the general

smoothing of a casting, but does not include the free treatment.

2. Sand blasting to be done in enclosed chamber:- Sand blasting shall not be done in
any room except in an enclosed chamber or cabinet in which no other work is
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perforrned and at which efficient rneans are provided, aranged and rnaintained to

prevent the escape of dust to the outside of such chamber or cabinet.

3. Prohibition relating to young persons, pregnant women and lactating women:-

(a) No young person, pregnant woman and lactating wornan shall be allowed to work al any

operation of sand blasting.

(b) Women other than those specified above shall be allowed in the above works wilh

provision of appropriate personal protective equipnEnt only".

4. Prohibition of sand blasting:- Sand or any other substance containing ftee silba

shall not be introduced as an abrasive into any blasting apparatus and shall not be

used for blasting:-

(i) Provided that this dause shall conE iflto fu.Ee trc yBrs der tE conirE into

operation of this ffide.
(ii) Provided further thd rE Enan or yourE person $ai be erplryed 6 petrdtH to

urork on any operatirn d sad t Hing.

5. Precautirrs in coonecti.xt ritlt bHiog oPcr.tirG:.

(1, BHirlg to be dofle in blas{ing sEl6oci Easiing sitaf not be do(E ercept in

b6irE endGur€ ad no mfk dr€r tllf,l Udmg atd any rort itrrlEdbHy

incidentd thereto and deanarE and repafuing of the €ndcue indt dirE the dants

ard +pfarces sihr#d $efein shd be performed in a blding endosure. EY€ry

d@r, ape{t re arid irni 6f Uding erdc{ne, srtdl be kePt dosed ad air tidn sftale

blastir€ b beirE done t?le]ean.

(4 ffien.rE d Uasthg erd@ne:- B6ing endoeurE shall du,aF be ndntained

in good conditicn and efiective rEasur€s shal be t*en to p(et ent dusi 6c4trc
frsn sr.rch endcures, and from any 4pardus com€cied th€.e{ith inb lhe dr of any

tmm.

(3f Provisions of scp.r.ting app.rrtua:- There shall fovided and tnaintained for and

in connection with every blasting enclosure, efficient apparatus for separating, so far

as prelicable, *rasive which has b€en used for blasting and wttictt is to be used

agBin as an abr6ire frDrn dust or partides of otfler rflateriels {ising tqn blGting

and no s{tcfi drasive shall be iflt{oduced inb any bbsting 4pardus atd used lor

blasting unlil it has been so s€parated:

Provid€d thai this clause shafl not apply, except in tfie case of blasting chambers, to

blasting enclosures constructed or installed before the coming into force of this

schedule, if the Chief lnspector-cum- Facilitator is of the opinion that it is not

reasonably practicable to provide such separating apparatus.

(4) Provision of ventilating plant:- There shall be provided and maintained in

connection with every blasting enclosure efficient ventilating plant to extract, by

exhaust draught effected by rnechanical means, dust produced in the enclosure. The

dust extracted and removed shall be disposed off by such method and in such a

rnanner that is shall not escape into the air of any room, and every other filtering or

settling device situated in a room in which persons are employed, other than persons

attending to such bag or other filtering or settling device, shall be completely

separated from the general air of that room in an enclosure ventilated to the open air.

(5) Operation of ventilating plant:- The ventilating plant provided for the purpose of

sub-paragraph (4) shall kept in continuous operation whenever the blasling

enclosure, is in use whether or not blasting, is actually taking place, therein, and in

the case of a blasting chamber, it shall be in operation even when any person is

inside the chamber for the purpose of cleaning.

6. lnspection and examination:-

(1) Every blasting enclosure shall be specially inspected by a competent person at least

once every week in which it is used for blasting. Every blasting enclosure, the

apparalus connected therewith and the ventilating plant shall be thoroughly

examined and in the case of ventilating plant, tested by a competent person at least

once in every month.
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(2) Particulars of the resull of every such inspection, examination and test shall forthwith

be entered in a register, which shall be kept in a frcrm approved by the Chief
lnspector-cum- Facilitator and shall be available for inspection by any workrnan

employed in or in connection with blasting, in the factory. Any defect found on any
such inspection, examination or lest shall be imrnediately reported by the person

carrying out the inspection, e)(amination or test to the occupier rnanager or other
appropriate person and without prejudice to the foregoing requirenrents of this
schedule shall be removed without arcidable delay.

7. Protective equipment-Provbion of probctiye hetmets gaunflets and overalls:-

(1)Unless a worker is wearing a suitable protective helrnet and gaunflets,-

(a) no person shall be enployed or permitted to work a blasting in the open air or work
within thirty (30) bet of sand blasting apparatus in op€ration in th€ open air; and

(b) no p€rson shall be employed or permitted to work or allow€d in a sand blasting
chamber whilst the sand blasting apparatus is in operation.

(2) The occupier of the factory shall provide and rnaintain in good condition all helrnets,
overall and gauntlets that are n€cessary to corply with the requirernents of this
Schedule.

There shall be provided and rnainlain€d for the use of all persons who are erqrloyed in
a blasting charber, whether in blastang or in any work connected therewith or in
cleaning such a chamber protective helrnets of a type approved by a certificate of the
Chief lnspector-cum- Facilitator; and e\rery such person shall wear the helrnet
provided for his use whilst he is in the charnber and shall not rernove it until he is
outside the chamber.

(3) Every protective helrnet shall carry the distinguishing rnark of the person by whom it
is intended to b€ used and shall be provided with a sufficient supply of pure air for
breathing and ventilation, together with suitable arangernenls to permit the escape
of th€ e)eired air. Each protective helnEt when in use shall be supplied with dean
and not unreasonably cold air at a rate of not less than six cubic feet per minute.

(4) No person shall u€ar a protective helmet not carrying his rnark or a helrnet that has
been wom by another person unless such proteclive helrnet shall have been
thoroughly disinfecled.

(5) All p€rsons engaged in sand blasling while at work shall wear the protective
equipment provided under the provisions of this paragraph.

(6) Suitable gauntlets and overall shall be provided for the use of all persons while
performing blasting or assisting at blasting and every such person shall while so
engaged wear the gauntlet and overall provided.

L Medical facilities and records of examinations and tests:-

(1) The occupier ofevery factory to which the schedule applies shall,-

(a) employ a qualified Medical Praciitioner who shall be known as Factory Medical
Officer for nredical surveillance of the employees employed therein whose
employrnent shall be subject to the approval of the Chief lnspectorrum- Facilitator;
and

(b) provide to the said Factory Medicat Officer a the necessary facilities for the purpose
refened to in clause (a).

(2) The record of rnedical examinations and appropriate tests canied out by the said
Factory Medical Officer shall be maintained in a separate register approvedby the
Chief lnspector-cum- Facilitalor, which shall be kept readily available for inspection
by the lnspector-cum- Facilitator.

9. Medical Examination by a Factory Medical Officer :-

(1) Every employee employed in any of the processes to which this schedule applies
shall be examined by a Factory Medical Officer within fifteen (1S) days of his first
employment. Such examination shall include pulmonary function test and chest X-



226

ray. No employe€ shall be allowed to work after fiffeen (15) days of his first

employrnent in the factory, unless certified fit for such employrnent by the Factory

Medical Officer.

(2) Every employee employed in the said processes shall be re-€xamined by a Factory

Medical Officer al leasl once in every twelve (12) calendar rnonths and such re-

examinalion shall, wherever the Factory Medical Officer considers appropriate,

include pulmonary function test and chest X-ray once every three years.

(3) The Factory Medical Officer, after examining a employee, shall issue a certificate of

Fitness in Form 28, the record of examination and re-examinations canied out shall

be entered in the certificate and the certificate shall be kept in the custody of the

rnan4er of the Factory. The record of each e)Gminalion caried under suF
paragraphs (1) and (2), including the nature and the results of the tests, shall also b€

entered by the Factory Medical Officer in a health register.

(4) The slificate d Fitness and the hedfr .egider shdl be k€fl redly av**b br
anspectbn by the lnspector-cutrF Facilitd(.

(5) lf at ay linE the Factory lredical Ofihoetr is of the opinion tH a eflploree b rc
bEer fit for etrploFEfit an the sai, P.G€s on the grund thd conthuance

thercin rould imdve specif dang€r b the healtt dthe eiployee, tle sfid make a

record d his findings in the said c€rtificate and the health regisEr. The entry of his

findngs in ttrose dorcrds stDuld dso ardude tfte peti)d ,r urffit h€ dlsire.s
thd the sail person b urfit for h* in OE s*, processes.

(6) Lo p€rssr dlo h6 teen fuurd l.trrfit b Ffk in tfte saii processes i6 sdd in suF
paragr4tt (5) above Gfiall be re-€fip@ s Prmitted to 5k unless ttte lledical

O,ffroe{, afler furtrl€tr eE rinaim, ag6in cediH ttm fil br eflploynEflt in thce
p(Gses.

(7) The person suspeflded ftom tie process shatt be provid€d with attemate placernent

facilities uflless he is fufiy incapacitated in ltrc opinion of the l/ledical Oficer, in which

case the person affected shall be suitably employed.

t0. Precautbns in comEtixr ritft <leenfotg and drer rorbr
(1) f ,tlere any pers(Ir is €ngaged upqi de€ning of ary blaslirq aPparahrs q blGling

enclosure or of any eparatus or venlilating dant connecid therewith or the

sunoundirqs thereof upon any other work in conneciion with any bla$ing apparatus

or blasting enclosure or with any aPparatus or ventilating plant connected therewith

so that he is exposed to the risk of inhaling dust which has arisen from blasting, all

practicable measures shall be taken to prevent such inhalation.

(2) ln connection with any cleaning operation referred to in sub-paragraph (1) and with

the removal of dust from filtering or settling devices all practicable measures shall be

taken to dispose of the dust in such a manner that it does not enter the air of any

room. Vacuum cleaners shall be provided and used wherever practicable for such

cleaning operations.

1'1. Storage accommodation for protective wear:-Adequate and suitable storage

accommodation for the helrnets, gauntlets and overalls required to be provided by

paragraph 7 shall be provided outside and conveniently near to every blasting

enclosure and such accommodation shall be kept clean. Helmets, gauntlets and

overalls when not in aclual use shall be kept in this accommodation.

12. Maintenance and cleaning of protective wear:- All helrnets, gauntlets overalls and

other protective devices or clothing provided and worn for the purpose of this

schedule shall be kept in good condition and so far as is reasonably practicable shall

be cleaned on every weekday in which they are used. where dust arising from the

cleaning of such protective clothing or devices is likely to be inhaled, all practicable

rneasures shall be taken to prevent such inhalation. Vacuum cleaners shall, vrherever

practicable, be used for removing dust from such clothing and compressed air shall

be used for removing dust from any clothing.
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13. Maintenance of vacuum-cleaning plant:- Vacuum cleaning plant used for the

purpose of this schedule shall be properly rnaintained.

14. Power to exempt or relax:-

(1) lf the Chief lnspector-cum-Facilitator is satisfied that in any factory or any class of
factory, the use of sand or other substance containing free silica as abrasive in

blasting is necessary for a particular rnanufacture or process (other than the process

incidental or supplernental to rnaking of rnetal castings) and that the rnanufaclure or
process cannot be carried on without the use of such abrasive or that owing to the
special conditions or special rnethod of work or otherwise any requirernent of this
Schedule can be suspended either temporarily, or pennanently, or can be relaxed

without endangering the health of the persons ernployed; or that application of any of
such requirernents is for any reason irnpraclicable or inappropriate, he rnay, with the
previous sanction of the State Government, by an order in witing exenpt the said
faclory or class of factory from such provisions of this Schedule, to such an extent
and subiect to the conditions and for such period as rnay be specified in the said
order.

(2) Where an exernption has been granted under sub-paragraph (1) a copy of the order
shall be displayed at a notice board at a prominenl place at the main enlrance or
entrances to the factory and also at the place where the blasting is canied on.

SCHEDULE-VIII

LIMING AND TANNING OF RAW HIDES AND SKINS AND PROCESSES

II{CIDENTAL THERETO

1. Cautionary notices:-

(1) Cautionary notices as to anthrax in the form specified by Chief lnspector-cum_
Facilitator shall be affixed in prominent positions in the factory where they may be
easily and conveniently read by the persons employed.

(2) A mpy of a warning notice as to anthrax in the form specified by the Chief lnspector_
cum- Facilitator shall be given to each p€rson employed when he is engaged, and
subsequently if still employed, on the first day of each calendar year.

(3) Cautionary notices as to the effects of chrome on the skin shall be affixed in
prominent positions in every fac1ory in which chrome solutions are used and such
notices shall be placed as to be easily and convenienfly ready the persons employed.

(4) Notices shall be affixed in prominent places in the factory stating the position of the
"First-Aid" box or cupboard and the name of the persons in charge of such box or
cupboard.

(5) lf any person employed in the factory is illiterate, effective steps shall be taken to
e)elain carefully to such illiterate persons the contents of the notice specifled in sub-
paragraphs 1, 2 and 4 and if chrorne solutions are used in the factory the contents of
the notice specified in sub-paragraph 3.

2. Protective clothing:- The occupier shall provide and maintain in good condition the
following articles of protectlve clothing:-

(a) waterproof foot wear, leg covering, aprons and gloves for persons employed in
processes involving, contract with chrorne solutions, including th€ preparation of such
solutions;

(b) gloves and boots for persons employed in lime yard; and

(c) protective footwear, aprons and gloves for persons employed in processes involving
the handling of hides or skins, other than in processes specified in clauses (a) and (b)

Provided that-

(i) the gloves, aprons, leg coverings or boots may be of rubber or leather, but the gloves
and boots to be provided under Clauses (a) and (b) shall be of rubber;
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(ii) the gloves may not be provided to persons fleshing by hand or employed in

processes in which there is no risk of contact with lime, sodium sulphide or other

caustic liquor.

3. Washing facilities, mess-(x)m and cloak-room:- They shall be provided and

rnaintained in a cleanly state and in good repair for the use of all persons employed,-

(a) a trough with a smooth impervious surface fitted with a waste pipe without plug, and

of sufficient length to allow at least two feet for every ten persons employed at any

one tirne, and having a constant supply of water from taps or rets above the trough al

intervals of not more than two feeti or

(b) at least one wash basin for every ten such persons, etrplcyed at any dle titlE, fitled

with a wasle pipe and plug and having a consant suPply of water togEdEr uith, in

either case, a sufficient supply of nailbruslEs, soap or other $rtable d€artug

rnaterial, and clean tourels;

(c) (i) a suitable rness-rqrn, adequate for tfie nunter remeinirE on ttE Prefiises duing

the rned inErvals, whi* strdl be fumisfred ritrr (1) sutrcient des and bencfies and

(2) adequate rneans fu wlalling iood atd io. bdfng l*r,

(aa, The flEs-{oorn sfiaff be sep-aEd tun (1) aly tEn d s|t€d in whi, hid€s q stins

are slorcd, treaH or rnanipulated (2) the ffi({En and (3) shd be daoed tftler

the cfiarge of a fesponsible person;

(d) sd6l€ ac@.ilnoddim for do0lang pllt d dsing rc.king hqrs afld aldtc(
accdrrnodation for proteciirre ddling ard shall also make adequate arangE rEnb

ior drying Lp the dotting in bdh the cces, if ret, The anrrnoddixt prw*ied shaf

be kept dean at alt tines and placed uftder ttE dlage of a rcspctgble person-

4. Food, drit .3, .ac- pom n in ro.t{ooms:- t{o food, dtinl( pal and $pai or

tobacco shall be bought into 6 consunEd by any efiployee in arry sDrkoorn o(

shed in wtrbh hides or skiris ate stored or fiEnipulated .

5. Medical facilities and records of examinations and tests: -

(1) The occr.pier d et ery fuciory to whicfi ttre sct|edub appLes siall'-

(a) efipfcy a qrElified trbdi:al kition€r xrtp shall be knoun 6 Factory ll€dtal

o,fficer ior rnedical surveilbflce of the erploye€s eflplq/ed tterein;

(b) prwide to the said Fdory Medical OfEcer all the riecessary facilities for the purpose

refered to in clause (a),

(c) arrange for inspection of the hands of all the persons keeping in contact with

chromium substances to be made twice a week; and

(d) provide and mainlain and supply suitable ointment and plaster in box readily

accessible to the employees and solely used for the purpose to the employees and

solely used for the purpose of keeping the ointrEnt and the Plaster'

(2) The record of medical examinations and appropriate tests carried out by the said

Factory Medical Officer shall be maintained in a separate register.

6. Medical Examination by a Factory Medical Officer i
(1) Every employee employed in any of the processes to which the schedule applies

shall be examined by a Medical officer within 15 days of his firsl employrnent. Such

e)@mination shall include skin test for dermatises and detection of anthrax bacillus

from local vision by grant stain. No employee shall be allowed to work afler 15 days

of his first employment in the factory unless certified fit for such employment by the

Factory Medical Oflicer .

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once in every twelve calendar months. Such re-examination

shall, wherever the Factory Medical Officer considers appropriate' include tests and

as specifled in sub-paragraph (1).

(3) The Factory Medical Officer after examining a employe€, shall issue a Certificate of

fitness. The record of examination and re-examinations carried out shall be entered
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in the Certificate and the Certificate shall be kept in the custody of the rnanager of the

factory. The record of each examination canied out under sub+aragraphs (1) and
(2). including the nature and the resulls of the tests, shall also be entered by the

Factory Medical Officer in a health register.

(4) The certificate of fitness and th€ health register shall be kept readily available for
insp€ction by the lnspeclor-curn- Facilitator

(5) lf at any tirne the Factory Medical Offcer is of the opinion that a employee is no

longer fit for ernployrnent in the said procsses on the ground that continuance
therein would involve special danger to th€ health of the employee, he shall rnake a
record of his fndings in th€ said certificate and the health register. The er ry of his
findings in those docurnents should also include the period for which he considers
thal the said person is unfit for vtork in the said proc€sses.

(6) No person who has been found unfit to work as said in sub-paragraph(5) above shall
be re-employed or permitted to work in the said processes unless the Factory
Medical Officer, after further e)€mination again certifies him frt for eflployrnent in
those processes.

(7) The person so suspended from the process shall be provided with altemate
placernent facilities unless he is fully incapacitated in the opinion of the Factory
Medical Officer, in which case the person shall be suitably rehabilitated.

SCHEDULE{X

CELLULOSE SPRAYIIiIG

1. Application:- The provisions of this Schedule shall apply to all factories or parts of
factory in which the spraying of cellulose esler paints or lacquers is canied on.

2. Prohibition of the employment of children and adolescents:- No child or
adolescent shall be employed in any factory on the operation specmed in paragraph
'l above.

3. Exhaust draught:- An efficient exhaust draught shall be provided by rnechanical
rneans for the process specifed in paragraph 1. The draught shall operate on the
vapour given off in the process as near as rnay be at the point of origin as so to
prevent it (as far as practicable under the atrnospheric conditions usually prevailing)
from escaping into the air of any place in which work is canied on. The draught shall
be maintained u/orking for a period of at least five minutes after the cessation of the
operation:

Provided that the Chief lnspector-cum-Facilitator may grant exemption from these
provisions if he is satisfied that due to the casual nature of the operation they are not
necessary to secure the health of the employees.

4. Position of spray operatoi:s:- Arrangernents shall, as far as practicable, be made
so as to render it unnecessary for ihe person operating the spray to be in a position
between a ventilating outfit and the article being sprayed.

SCHEDULE.X

GRAPHITE POWDERING AND INCIDENTAL PROCESSES

1. Application:- The provisions of this schedule shall apply to all factories or parts of
factories in which grinding and sieving of graphite and the processes incidental
thereto are carried on.

2. Prohibition of employment of pregnant and lactating women, children and
adolescents:-

(a) No pregnant and lactating woman, children and adolescents shall be allowed to work
in any factory upon any of the operations specified in paragraph I above.

(b) Women other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprnent only,.

3. Medical certificates and examinations:-
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(1) No person shall be employed in any factory for more than fifteen days in the year

upon any of the operations specified in paragraph I above unless a special certifcate
of fitness granted to him by a Medical officer is in the custody of lhe rnanager of the

factory.

(2) The lnspector-cum-Facalitator may require that any person in respect of whom a

certificate referred lo in sub-paragraph (1) has been granted shall carry with him

while at work a token giving reference to such certificate.

(3) Every person so employed shall be medically examined by a Registered rEdical
practitioner at intervals of not more than six months and a record of such

examinations shall be entered in the special certificale granted under sub?aragraph
(1)

(4) lf at any tirrE a Registered medical practitioner is of opinion thd arry person is no

longer fit for ernployrEnt upon any of the operations speciH in ptragreh I abolt
tle stdl cancel the special certificab d ftsress granied io thd perso{t,

(5) No p€rson rttose specid ce{tificde of fifEss has been canoefled $d te erplqrad
tpor! any o[ ttE A€rations +eci6ed in pat-agEph I *ove unless RegG*red

rltdt practitirE 4ain cerlifies hin b be ff.

4. EdEust dr.ughs:- Prcvisin stEl be nEde lor te[EvirE ttE dusi prcduced in any d
fhe op€ralbns speclhl in paragraph I doy€ by nEans of afl €fEci€ot erftausi

draugftt so catfu€d as b aef,de on fte dus{ c chc€ry to fte pdr{ d airan as

possibb:

Provi.red ttEt rtr€re the provisirl d an edtaud dra.|gftt b rEt ,easddly prAtebb
the lnspector-curn+acilitato( rnay r€quire.-

(e) 
'ef{ido.s 

of a typ€ approved by him to b. proryided and maintained in a dea.l ald
€fficbflt conditim by the octupier and ulom by every person wo*ing under srct
qrditixE; ald

(b) the damping of floors, apparatus and material to prevent the raising of dust.

5. Floc ad mrt{cncficsi
(1) The 0@r df et ery roqn in rhicfi any persqt is eflplq/ed tpon any of ffie qeratirrs

speciH m pfagraph 'l above sfiafl be of snent or dher irpervious rnaterial.

(2) The top d every wDrk+encfi in e\r€try sucfi r@m shall be of ifipervicus rnaterial.

(3) The said foors and work-benches shall b€ kept clean and in good condition.

(4) The lnspeclor-cum-Facilitator may, by order in writing, require the said floors and

work-benches to be kept wet in such rnanner as he deem suitable, in order to reduce

dust.

6. Washing facilities:- The occupier shall provide and rnaintain in a clean state and

good repair for the use of p€rsons employed upon any of the operations sp€cifed in

paragraph 1 above either (a) a trough with smooth impervious surface fifted with a

waste-pipe without plug, and of sufficient length to allow at least two feet for every

five such persons employed at anyone time, and having a constant suPply for water

from taps or iets above trough at intervals of not more than two feet, or (b) at least

one lavatory basin for every five such persons employed at any one tirne, fitted with a

waste-pipe and plug having a constant supply of water, together with, in either case a

sutrrcient supply of nail brushes, soap or other suitable cleaning material and clean

tolvels.

7. Food, drink and tobacco:- No food drink, pan and supari or tobacco shall be brought

inlo, or consumed in any room in which any person is employed upon any of the

operations specified in paragraph 1 above.

8. Protective clothing:- Adequate protective clothing such as overalls in a clean

condition shall be provided by the occupier to every person employed upon any of

the operations specified in paragraph 1 above.
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9. Exemptions:- The Chief lnsp€ctor-cum-Facilitator may exempl any factory or part of
factory from the provisions of paragraphs 4 to 7 to the extent he deerns suitable, if he

is satisfied that their observanc€ is not necessary for safeguarding the health of the
operative.

SCHEDULE-XI

MANUFACTURE AND TREATMENT OF LEAD AND CERTAIN COMPOUNDS OF

LEAD, CERTAIN LEAD PROCESS IN PRINTING PRESSES AND TYPE
FOUNDRIES

1. Exemptions:- Where the lnspeclor-cum-Facilitator is satisfied that all or any of the
provisions of this schedule are not necessary for the protection of persons enployed
he rmy by certilicate in writing exempt any factory from a or any of such provisions
subject to such conditions as he rnay specify therein. Such certificate rnay at any tirne
be revoked by the Chief lnspectorcum-Facilitator.

2. Definitionsi ln these regulations,-

"Lead rnaterial" rneans material containing not less than three (3) percenl of lead.

"Lead Process " rneans,-

(a) the nElting of lead or any lead material for casling and rnechanical composing;

(b) The re-charging of rnachines with used lead rnaterial; or

(c) any other wort including removal of dross from rnelting pots, cleaning of plungers;
and

(d) manipulation movement or other treatment of lead material.

"Efticient exhaust draught" means localized ventilation effected by heat or
mechanical rneans for the removal of gas, vapour, dust or fumes so as to prevent
them from escaping into the air of any place in which work is carried on. No draught
shall be deemed efficient which fails to remove gas, vapour furne or dust at the poinl
where they originate.

3. Erhaust draught:- None of the following processes shall be canied on except with
an efficient exhaust draught,-

(a) rnelting lead rnaterial or slugs:

(b) heating lead material so that vapour containing lead is given offi or unless canied on
in such a manner as to prevent free escape of gas, vapour, furnes or dust into any
place in which work is carried on; or unless carried on in electrically heated and
thermostatically controlled melting pots.

Such exhaust draught shall be affected by mechanical means and so conlrived as to
operate on the dust, fume, gas or vapour gaven off as closely as rnay be at its point of
origin.

4. Prohibition relating to young persons, pregnant women and lactating wornen:_

(a) No young person, pregnant woman and lactating woman shall be allowed to work in
any lead process.

(b) Women other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprnent only,'.

5. Separation of certain processes:- Each of the following processes shall be carried
on in such a manner and under such condition as to secure effectual separation trom
any other process:-

(a) rnelting of lead or any lead material;

(b) casting of lead ingots; and

(c) mechanical composing;

6. Container for dross:- A suitable receptacle with tighfly fitting cover shall be provided
and used for dross as it is removed from every melting pot. Such receptacle shall be
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kept mvered while in the work-room near the machine except when the dross is

being deposited therein.

7. Floor of work-room:- The floor of every work-room where lead process is carried on

shall be,-

(a) of cement or similar material so as lo be srnooth and impervious to water;

(b) rnaintained in such condition; and

(c) shall be cleansed throughout daily after being thoroughly da.rped with water at a
time when no other work is being carried on at lhe place.

f. iless rcom:- There shall be provided and rnaintained for the use of all p€rsms

enployed in a lead process ard rernaining ori the prefiis€s duieg th€ rned ifltenrds,

a suitable ryEss-room which shall be fumished with sufficient tables ard benctEs-

9. Wash faciliues:- There shall be provided and inaantdned an a dear{y siate ard in

good repair for the use of all p€Gons erployed an a led pr@ss,-

(a) a wash pbce with either-

(0 a to.rgh with srnoo0r .flperviqrs surtae fitled lith a 6e dpe rftdn dug, and d
slrffciert bngth b ala, d led two Ee{ br €r,€ry fwE srrdr perso.E €npbt€d d any
qE tirE and having a 6# srpply of *r from 46 or jets *orrr Ale tu4ft d
idefirds of not nDre ltlan h fe€{ oC

(i) d least cc rdr besin hr eery ftre srrch pelEqE erpblcd d an, dle tirE, ffied
rith a 6 dpe ard plt{ and having a! ad€qt de s{dy of ratr &aid on or akys
rcadty avdble; and

(b) a suffici:nt slpdy and dcan torcls made of suitabb fiderad renarcd ddtf rlh a
srffi supplry d soq or €afier $ de deaairfg rlaErid.

1O. Gda(:.l trcXlico and rE {6 d crrnil{ioos arld 6:-
(1) The occupier of every factory to which the schedule applies shall,-

(a) erploy a q&rlified Medical Practitioner f,,ho shall be knoum as Factory lbdical
Offiaer fr firedir:al sunclbne of ttle efipb,lpes efiployed therBin and ;

(b) provire to the said Factory lredi:al ftr all the necessary fiaciliti{:s lor the purpce
refened to in daus€ (a).

(2) The recod of rnedical eEminations and appropriate tests caried out by the said

Faclory Medical Offcer shall be maintained in a separate register, which shall be

kept readily available for lnspection by the lnspector-cum-Facilitator.

10A. Medical examination by a Faclory Medical Offcer :-

(1) Every employee employed in a lead process shall be examined by a Factory Medical

Ofticer within fifleen ('15) days of his first employrnent. Such examination shall include

tests for lead in blood and urine, ALA in urine, hemoglobin, stippling of cells and

steadiness test. No employee shall be allowed to work after fifteen (15) days of his

first employment in the factory unless certified fit for such employment by the Factory

Medical Officer .

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once every six calendar months. Such re-examination shall,

wherever the Factory Medical Offcer considered appropriate, include tests as

specified in sub-paragraph ('l ).

(3) The Factory Medical Officer after examining a employee, shall issue a certificate of
fltness. The record of examination and re-examination carried out shall be entered in

the certificate and the certificate shall be kept in the custody of the manager of the

factory. The record of each examination carried out under sub-paragraphs (1) and

(2), including the nature and the results of the tests, shall also be entered by the

Factory Medical Officer in a health register.

(4) The Certificate of fitness and the heallh register shall be kept readily available for

inspection by the I nspector-curn-Facilitator.
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(5) lf at any tirne the Factory Medical Officer is of the opinion that a ernployee is no

longer fit for employrnent in the said process on the ground that continuance therein

would involve special danger to the health of the employee, he shall rnake a record of
his lindings in the said certificate and the health register. The entry of his findings in

those docurnents should also include the period for which he considers that the said

person is unfit for work in the said processes.

(6) No person who has been found unfit to work as said in sub-paragraph(5) above shall

be re-effployed or permitted to work in the said processes unless the Factory

Medical Ofricer, afier further e)Gminalion, again certif,es him fit for ernployrEnt in
those processes.

108. The person so suspended from the process shall be provided with alternate
placernent facililies unless he is fully incapacitated in the opinion of the Medical

officer, in which case the person affected shall be suitably rehabilitated.

11. Food, drinks, etc., arc prohibited in wor*-roorrs:- No food, drink, pan and supari or
tobacco shall be consumed or brought by any employee into any work-room in which

any lead process is carried on.

SCHEDULE-XII

CASHEVII NUT MAI{UFACTURING PROCESS OR OPERATIONS

'1. Application:- This Schedule shall apply to all factories in which roasting, scrubbing

and shelling of Cashew nul or extracling oil from cashew nut or cashew nuts shells is

canied on.

2. Prohibition relating to young persons, pregnanl wornen and lactating women:-

(a) No young person, pregnant wornan and lactating wornan shall be allowed to work in

any of the process specified in paragraph 1 except in shelling of roasted cashew

nuts.

(b) Wornen other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprnent only".

3. Protective clothing and equipment:- The occupier shall provide and maintain for the

use of all persons employed in roasting and scrubbing of cashew nuts or extracting

oil from cashew nuts or cashew nut shells.

(a) suitable rubber or washable leather gloves;

(b) suitable type of impervious aprons with sleeves to cover body fmm shoulders down

to knees;

(c) suitable type of footwear to af{ord protection to feet and legs against cashew nut oil;

(d) a protec{ive ointrnent containing '10 per cent of shellac, 55 per cent of alcohol, 10 per

cent of sodium perborate, 5 per cent of carbitol and 20 per cent talc;

(e) suffcient quantity of kaolin and coconut oil;

(f) any other material or equipment which the Chief lnspector-cum-Facilitator may deem

to be necessary for the protection of the employees.

4. Use of protective clothing and equipment:- Every person employed in processes

specified in paragraph I shall make use of protective clothing and equipment

supplied and anangernents shall be rnade by the occupier to supervise its use,

rnaintenance and cleanliness.

5. Disposal of shells, ashes or oil of cashew nut:-

(1) Shells, ashes, or oil of cashew nuts shall not be stored in any room in which

employees are employed and shall be removed at least twice a day to any pit or

enclosed place in the case of shells and ashes and to closed containers kept in a
separate room in the case of oil.

(2) No employee shall be allowed to handle shells or oil of cashew nuts without using the

protective measures provided under paragraph 3 above.
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6. Floors of work-rooms:- The floor of every work-room in which processes specified in

paragraph 'l are carried on, shall be of a hard material so as to be smooth and

impervious and of even surface and shall be cleaned daily; and spillage, of any

cashew nut oil in any work-room shall be washed with soap and cleaned

imrnediately.

7. Seating accommodation:- Employees engaged in shelling cashew nuts shall be

provided with adequate seats or work benches which shall be cleaned daily.

8. Rest-rooms:-

(a) There shall be provided and maintained for the use of all persons enployed in

process specified in paragraph '1, a suitable rest room fumished with suftrcbnt taHes

and chairs or benches;

(b) Separate lockers shall he provided where food, etc., shall be stored by etrploy€es,

before it is consurned in the rest room.

9. Food, drinks, prof$ited in wort tooflE:- nb food, dnnk" pan, s,pai or 6ftco
shall be brought or consurnd by arry enployee in any rwn in whirl PIws
speciH in paragrqh 1 ae cani€d ollt ard m peGon shall renEin in any slrcfi room

during inbrvals for nEb or resl.

10. wchirE faciliti6:- Where roasting, scrubbing and shelling of eltw nuts or

er(ffiing dl frorn ca6he* nuts or cadE nrrt shelb b canied m, there shdl be

pro,i(red and odrtffi in a clean and good rcpair rdting tac tbs, with a

slrmcir.( slpply d so+, cffirrt o{, nait brushes and tolds d the scab ot o|E tap

or stand 1i- for eGy fen (10) enpfoyees ard tte @s or st d dpes sf|af be

spaced nd less than 4 e€f apat.

tl. Ttne dlorrd for dring:- B€fore eact nEal ard befote the end of ttte dals
rvork, at least len rdnutes, in additim to the regubr aral tines, shall be allored lor

Gshing, to sucfi person enpbyed in any of the processes specified in paragraph 1,

and a notic€ to this effect in English and in the regional language shall be affixed in a

conspicuous place in each work-room mncemed.

t2. Smokc or gEs produccd by roGtng castcr n.rt- Wtpre snrke or gas is
prodrced in the operatix of roastittg, provision shal( be filade ft,r rerDrring the

smoke or gas through a chimney of sufiicient height and capacity or by such other

anangerEnts as rEy be neoessary to prevent the gas or smoke escaping ir o the

air, or any place in which ernployees are employed.

13. Storage of protective equipment:- A suitable room or a portion of the factory

suitably partitioned off, shall be provided exclusively for the storage of all the

protective equipment supplied to the employees and no such equipment shall be

stored in any place other than the room or place so provided.

14. Medical facilities and records of examinations and tests: -

(1) The occupier of every factory to which the schedule applies shall,-

(a) employ a qualified Medical Practitioner who shall be known as Factory Medical

Officer for medical surveillance of the employees employed therein;

(b) Provide to the said Factory Medical Officer all the necessary facilities for the purpose

refened to in clause (a).

(2) Th€ said Factory Medical Offcer shall inspect daily the hands and feet of all the

persons employed in the processes specified in paragraph'|.

(3) The record of such examinations carried out by the qualified Medical Practitioner

shall be maintained in a separate register, which shall be kept readily available for

inspection by the lnspector-cum-Facilitator.

(4) The first-aid box maintained shall also contain burrough's Solution (1:20) and

aqueous solution oftonic acid (10%) for treatment of cases of dermatitis.

14A Medical examination by a Factory Medical Ofiicer :-
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(1) Every employee employed in the processes specified in paragraph 1 shall be

examined by a Factory Medical Officer within 15 days of his first errployrnent. Such

examinalion shall include skin test for dennatitis, and no ernploye€ shall be allow€d
to work after 15 days of his first employrnent in the factory unless certified ftt for such
employrnent by the Factory Medical Offcer .

(2) Every employee employed in the said processes shall be re-examined by a Fac1ory

Medical fficer at least once in every three c€lendar rypnths. Such re-e)€mination

shall, wherever the Factory Medical Officer considers appropriate, include asking
tests for dennatitis.

(3) The Factory Medical Officer after examining a erployee, shall issue a Certificate of
fitness. The record of e)€mination and re-examinations canied oul shall be entered
in the certificate and the Certificate stEll be kept in the custody of the manager of the
factory. The record of each examination canied out under sub-paragraphs (1) and
(2), including the nalure and the results of these tests, shall also be entered by the
Factory Medical Officer in a health register.

(4) Their certmcate of fitness and the health register shall b€ kept readily available for
inspection by the lnspector-cum-Facilitator.

(5) lf at any tirne the Factory Medical Ofncer is of the opinion that a employee is no

longer fit for ernploynEnt in the said processes on the ground thal continuance
therein would involve special danger to the heatth of the employee, he shall rnake a

record of his findings in the said certificate and the health register. The entry of his
findings in those docurnents should also indude the period for which he consid€rs
that the said person is unFrt to work in lhe said processes.

(6) No person who has been found unfit to work as said in, sub-paragraph (5) shall be

re-employed or permitted to work in the said processes unless the Fac1ory Medical
Officer, after further examination again certif,es him fit for ernployrnent in those
processes.

148. The person so suspended from the process shall be provided with alternate
placement facilities unless he is fully incapacitaled in the opinion of the Medical

Officer, in which case the person affected shall be suitably rehabilitated.

15. Power of Chief lnspectoi-cum-Facilitator:- The Chief lnspector-cum-Facilitator

rnay grant exemptions from the operation of any of these rules where he is satisfied
that their observance is not necessary for safeguarding the health of the employees.

SCHEDULE XIII

UANUFACTURE OF POTTERY

1. Definitions:- For the purposes of this schedule,-

(a) "Pottery" includes earthenware, stoneware, porcelain China, tiles, and any other
arlicles rnade from clay or from a mixture containing clay and other rnaterials such as
quartz, flint, feldspar and gypsum:

(b) "Efficient exhausl draught" means localised ventilation effected by rnechanical or
other means for the rernoval of dust or furneso as to prevent them from escaping into

the air ofany place in which work is canied on. No draught shall be deemed efficient
which fails to remove effectively dust or fume generatd at the point where dust or
furne originates;

(c) ''Fettling " includes scalloping, fowing, sand papering, sand sticking, brushing or any

other process of cleaning of pottery ware in which dust is given off;

(d) "Bedding" means the placing of flatware in powdered flint or quarE for the biscuil
firing when the sagger or box containing the ware is flled up with powdered flint or
quartz,

(e) "Flinting" means the placing of flatware in powdered flints for the biscuit firing when

the sagger or box containing the ware is not filled with powdered ffint.
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2. Efficient exhaust draught:- The following processes shall not be canied on without

the use of the efficient exhausl draught,-

(1) All processes involving the rnanipulation or use of a dry and unfitted lead compound.

(2) The fettling operations of any kind, whether or green ware or biscuit, provided that

thas shall nol apply to the wet fettling and to the occasional finishing of pottery articles

without the aid of mechanical power.

(3) The shifting of clay dust or any other material for rnaking tiles or other articles by

pressure, except where:-

(a) this is done in a machine so enclosed as effectively to prevent the escape of dust; or

(b) the rnaterial to be shifted is so darp thal no dust can be fiEl of.

(4) The pressing of tiles from clay dust, an e)draust opening being conneded wift eacrt

press; this clause shall also apply to ttE pressing frqn day dust d afi*s dEr tfian

tiles, ur{ess the rnaterid is so d rp that nodusi as gaUe(r d-
(5) The Hang of tiles rnade tom day dd by prEssure, er(cepf, drere tre ftfiirlg is

done wtnlly on or with danp ndaid, this dause sftd dso apdy to the Hirlg d
dEr aatires nEde frorn day drst unless fE rr#id b so dary lhd no dud is
gavcn cfi.

(6) The processes of bedding and flinting.

O, The bustting d eathe{r-€.e tiscuit, unless the gess is caniql qr, in a roqn
provired rith €fic-r'rt gener-d rttdrar*:d leriti&dim or dler ueotilalixr, wtrirr is

oedified by the lnspecbr-qntF*iliar 6 ade$rde, haviE tEgad to { $e
drcI,Ictanoes of ttle case.

(8) Fe$iqg of bisdrit-€ns wlri*r ha6 been fired in pordercd fint or quartr €r(cept urhere

lhb as done in rnacfiires so endosed as €ftcfirrely to Pleveot the €sc4e of dust.

(9) Warc deaning frer the application of gla2e by dipping or other prccess.

(10) Crushing any dry grinding of materials for pottery bodies unless carried on in

n€cfiines so €ndGed, as efiecrn ely to pr€,vent th€ €scape of dust.

(11) Sieving or rEnipuldion of podeled fiflt unbss it b so danp tftd no dusil can be
given ot.

(12) Grinding of tiles on a porer dri\r€n u,he€l unless an efncier{ u,ater spray is used ql
the wheel.

('13) Removal of biscuit-ware from saggers packed with flint.

(14) Lifting and conveying of materials by elevators and conveyors unless they are

effectively enclosed and so ananged as to prevent escape of dust into the air in or

near to any place in which persons are employed.

(15) The preparation or weighting out of flow material, lawning of dry colours, colour

dusting, colour-blowing and the making of lithographic transfers.

('16) ln rnould rnaking the binds or similar receptacles used for holding Plaster of Paris

unless they are provided with suitable covers.

3. Each of the following processes shall be carried on in such a manner and under such

conditions as to secure effectual separation from one another and from other wet

process€s;

(a) dry grinding or sieving of materials, handling and rnanipulation of such nraterials,

scouing, loading and unloading of saggers and drying of clay and green-ware.

(b) All processes involving the use of a dry lead compound.

4. Prohibition relating to young persons, pregnant women and lactating
women:-

(a) No young person, pregnant woman and lactating wornan shall be allowed to workin

any of the operations specified in paragraph 2 ot al a y place where such operations

are carried on.
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(b) Worn€n other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equipfi€nt only'.

5. The potte/s wheel (Jolly and.iigger) shall be provided with screens or constructed as
to prevent clay scraps being thrown off beyond wheel.

6. (1) AII practical rneans shall be taken by damping or otherwise to prevent dust arising

during cleaning of floors.

(2) Damp sawdust or other suitable rnaterial shall be used to render the rnoist rnethod

effective in preventing dust rising inlo the air during the cleaning process which shall

be carried out after u,ork has ceased for the day and before 3 a.m. next rK)rning.

7. The floors of potters, shop, slip houses, dipping houses and ware cleaning rooms

shall b€ hard and impervious, and shall be thoroughly cleaned daily by a rnoist

rnethod by an adult rnale afler work has ceased for the day, and before 3 a.m. next

nnming.

8. lledical facilities and r€cords of examinations and tests: -

('l)The occupier of every factory to which rnanufaclure of pottery is canied on, shall,

(a) ernploy a qualified Medical Praclitioner who shall be known as Factory Medical

Officer for medical surveillance of th€ enployees employed therein;

(b) provide to the said Factory Medical Officer all the necessary facilities for the purpose

refened to in clause (a).

(2) The record of rnedical examinations and appropriate tests canied out by the said

Factory Medical fficer shall be maintained in a separate register, which shall be

kept readily available for inspection by the lnspectorcum-Facilitator.

9. medical Examination by a Fac1ory Medical Officer :-

(1) Every employee ernployed in any process rnentioned under paragraph (3) shall be

examined by a Factory Medical Officer within 15 days of his first employment. Such

examinations include tests for lead in urine and blood, ALA in urine, hernoglobin

content, stippling of cells and pulrnonary function tests and chest X-ray for the others.

No employee shall be allowed to work after 15 days of his first employment in the
factory unless certmed ft for such erployrnenl by the Factory Medical Officer.

(2) All persons employed in any ofthe processes, include under sub-paragraphs a and b

of paragraph 3 shall be examined by a Fac1ory Medical Ofiicer once in every three
(3) calendar months. Those employed in any other processes rnentioned in the
remaining sub-paragraphs of paragraph 3 shall be examined by a Factory Medical

Officer once every tu€h/e rybnths. Such examination in respect of all the employees

shall include all the tests as specifed in sub-paragraph (1) except chest X-ray which

will be once in three (3) years.

(3) The Factory Medical Officer after examining a employee, shall issue a certificate of
fitness, the record of examination and re-examinations carried out shall be entered in

the certificate and the certificate shall be kept

in the custody of the rnanager of the Factory. The record of each examination carried

out under sub-paragraphs (1) and (2), including the nature and the results of the

tests, shall also be entered by the Factory Medical Officer in a health register.

(4) The certificate of Fitness and the health register shall be kept available for inspection
by the lnspector-cum-Facilitator.

(5) lf at any time the Factory Medical Officer is of the opinion that a employee is no

longer fit for employrnent in the said processes on the ground that continuance
therein would involve special danger to the health of the employee, he shall make a
record of his Undings in the said certificate and the health register. The entry of his

findings in those documents should also include the period for which he considers
that the said person is unfil for work in the said processes.

(6) No person who has been found unfit to work in the said processes as said in sub-
paragraph (5) above shall be re-employed or permitted to work unless the Medical
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Officer, after further examination, again certifies himfit for employnEnl in those
processes.

94. The person so suspended from the process shall be provided with atternate
placement facilities unless he is fully incapacitated in the opinion in of the M€dical

Oflicer, in which case the person affected shall be suitably rehabilitated.

10. Protective equipment:-

(1) The occupier shall provide and rnaintain suitable o\€ralls and head cove,ings for all
persons employed in process included under sub-paragraph 2 of this paragraph.

(2) The occupier shall provide and rnaintain suitable aprons of waterproof or similar
rnalerial which can be sponged daily for the use of the dipper assisffi and Ee
cleaners.

(3) Aprons provided in pursuance of sub?aragraph (2) sfial be thqougt y dsEd ddly
by the wearers by sponging or other urcl proees. A[ orer- all and head coy€iings
shall be mshed, dean€d and rnended d ld dr a leek, ad tr*s rastring,
deaning d merding ${ be goyt ed ftr by the ea*r.

(l trlo pelscr E BI be ab,r€d lo ro(k in efiploying sad(s d drsf rltilerids, rEtShanS
qrt and niing d drrsiy ntderaals ard dlaqirtg bd nils and *rEers rf,hout
rcrirE a suiEle and €ficient rcspiratq.

(5) A s.t,tSb r(!(n of a pdbn cf fte fado.y suiEly patlkred d sfdt b€ poyifed
erdrlry'dy ior fE sbr{e of a[ p(obdive equlned slffled to ttE e.r?ao]E€s ad
ip sucfi equirrs( shag be Sr€d in any ptace d€r Olan fhe ,un or ptie
proyidd.

f f . Utl*tg f.cffts:- TtE occqier 6hdl povire ald rnai{tn in a d€dt cr'b and
in good repair br the use d all persons €irptol@ in any cf the proce6ses specified in
par4r4h 2aEh de urdetr coyer witfi eih€r-

(axi) a tmugh with a smooth impervious surfuce fitted with a waste pipe, without plug, and of
sufficient length to allow at least two feet for every five such persons employed at any
ooe tirrE and havirE a cdlslant &rpply of d€an Ebr ftun t46 o( pts dorre th€
trcugh d interirals of rDt rpl€ than tm !eel, or

(ii) at leas{ one h or stand pipe lor every firie suctr persons efiplq/ed at any one tirne,
ard tlaving a constant supfly of deao uider, the @ q stand pipe being spaced not
less than 4 H apart; and (b) a suffcient supply of clean tourels rnade of suitable
rnaterial renewed daily with sufficient supply of nail brushes and soap.

12. Time allowed for washing:- Before each rneal and before the end of the day,s

work, at Ieast ten minutes, in addition to the regular rneal time, shall be allowed for
washing to each person employed in any ofthe processes rnentioned in paragraph 2.

13. Mess room:-

(1) There shall be provided and maintained for use of all persons remaining within the
premises during the resl intervals, a suitable mess room providing accommodation of
10 square feet per head and furnished with,-

(i) a sufficient number of tables and chairs or benches with back rest;

(ii) anangernents for washing utensils;

(iii) adequale means for warming food;

(iv) adequate quantity of drinking water;

(2) The room shall be adequately ventilated by the circulation of fresh air and placed

under the charge of a responsible person and shall be kept clean.

14. Food, drinks, etc., prohibited in the work rooms:- No food, drink, pan and supari
or tobacco shall be brought or consumed by any employee into any work room in

which any of the processes rnentioned in paragraph 2 is carried on and no person

shall remain in any such room during intervals for meals or rest.
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15. Cloak room etc-:- There shall be provided and rnaintained for the use of all persons

employed in any ofthe processes rr€ntioned in paragraph 2,-

(a) a cloak-room for clolhing put ofi during working hours and such accomrnodation shall

be separate from any rness-room;

(b) separate and suitable arrangernents for the storage of protective equipment provided

under paragraph '10.

16. These regulations shall not apply to a factory in which any of the following articles

but no other pottery is made,-

(a) unglazed or sah glazed bricks and talesi and

(b) architectural tena cotta made from plastic clay and either unglazed or glaz€d with a

leadless glaze only.

17. Exemptions:- lf in respect of any faclory the Chaef lnspector-cum-Facilitator is

satisfied that all or any of the provisions of this schedule are not necessary for the
protection of the persons employed in such factory, he may by certifcale in writing

exempt such factory from all or any of such provisions subject to such conditions as

he rnay specify therein. Such Certifcate may at any tirne be revoked by the Chief

lnspector-cum-Facilitator without assigning any reasons.

SCHEDULE-XIV

CHEMICAL WORKS

PART.I

1. Application:- This schedule shall apply to all manufacture and processes incidental

there to carried on in Chemical works.

2. Definitions:-For the purpose of this schedule:-

(a) "Chemical Works " means any factory or such part of any factory as are listed in

appendix'A' to this schedule;

(b) "efficient exhaust draughts" rneans localised ventilation effected by npchanical or

other means for the removal of gas, vapour, fume or dust to prevent it from escaping

into the air of any place in which work is carried on;

(c) "bleaching powde/' rneans the bleaching powder commonly called chloride of lirne;

(d) "chlorate" rneans chlorate or p€rchlorale;

(e) "caustic" means the hydroxide potassium or sodium;

(0 "chrorne process" nEans the manufacturing of chrornate or bichrornate of potassium

or sodium or the manipulation, movernent or other treatment of these substances;

(g) ''nitro or amino process" means the rnanufacture of a nitro or amino derivatives of
phenol and of benzene or its homologues, and the rnaking of eplosives with the use

of any of these substances;

(h) the term'permit to work system' means compliance with the procedures laid down

under para 20 of part-ll;

(i) "toxic substances " means all those substances which when they enter into the human

body, through inhalation or ingestion or absorption through skin, in suf{icient

quantities cause facility or exert serious affliction of health, or chronic harrnful affects

on the health of persons exposed to it due to its inherent chemical or biological

effects. ln respect of substances whose TLV is specified in Rule 49, exceeding the

concentration specitied therein would make the substance toxic;

0) "emergency" m€ans a situation or condition leading to a circumstances or set of
circumstances in which there is danger to the life or health of persons or which could

result in big fire or explosion to the work and outside environment affecting the

employees or neighbourhood in a serious manner, demanding immediate action;

(k) "dangerous chemical reaction" means high speed reactions, run-away reaction,

delayed reactions, etc., and are characterised by evolution of large quantities of heat,
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intense release or toxic flamn€ble gases or vapours, sudden pressure build-up etc;

(l) "manipulation" means mixing, blending, fllling, emptying, grinding, sieving, drying,

packing, sweeping, handling, using etc.;

(m) "approved personal protective equipment" means items of personal protective

equipment conforming to the relevant lsl specifications or in the absence of it,

personal protective equipment approved by the Chief lnspector-cum-Facilitator

(n) "appropriate personal prolective equapment" rneans that when the "prdeclir,€

equipment" is used by the employee, he shall have no risk to his life of hedlh or
body; and

(o) "confined space'' rneans any space by reason of its caEfudirn st€l as $t{ as in

relation to the nature of the nDrk carried therein and srhere tEzards lo ttrc persorc

entering inlo or working inside exist or are likdy to det dA durir€ wo.kirig-

PART - I
G.rErdRcqu-t.rEllts

l. House keepingi

(1) Any silage of materids sHl be deaned up beb.e fi.riher processirg.

(2) Floor, plationrB, slairra)rs, passages and gangu,ays shall be ked free of any

obstructirrs.

(3) Ttse shd be prwiled easy rlEans d access lo dl parts of Sre pfad to tacflit*e
creanirE.

2. tnprcpcr u.c of chclllirb- ttb drcrnbals q sofuEnb or ernFy cqrtatErs
cofltaining ciemicds or solrrerts sh6r[ be p€rrifted to be used by erpbyees for any
purpG€s d't€r than in the processes for f,rhidr they are supplieai .

3. P?oftibftion oo tte use of food cE.:- tlo 6od ddr*, tobacco, pan or arry edible item

shall be stored or heated or @nsumed on or near any part ofthe plant or equipment.

4. Cautionary oticec ard h8truc{ilrrl6:-

(1) Catnionary ndices in a language undersbod by the rEFrity d efiployees shall be
prul{nen{y display€d in all tpzadors aeas drauing ttE ettnlirn of d erployees
about th€ hazards to health, hazards involving fire oelosion and any other hazard

such as conseguences of tading of rBterial or subsianoes used in lte pro@ss or
using any contaminated container for drinking or eating to which the employees

attention should be drawn for ensuring their safety and health.

(2) ln addition to the above cautionary notice, arrangements shall be made to instruct

and educate all the employees including illiterate employees about the hazards, in

the process including the specific hazards to which they may be exposed to, in the

normal course of their work. Such instructions and education should also deal with

the hazards involved in unauthorised and unsafe practices including the properties of
substances used in the process under normal conditions as well as abnorrnal

conditions and the precautions to be observed against each and every hazard.

Further. an undertaking from the employees shall be obtained within one month of
their employment and for old employees employed, within one month of coming into

operation of the rules, to the effect that they have read the contents of the cautionary

nolices and instruclions, understood them and ulould abide by them. The training and

instructions to all employees and all supervisory personnel shall include the

signifcance of different types of symbols and colours used on the labels struck or
painted on the various types of containers and pipe lines.

5. Eyaluation and provision safeguards before the commencement of process:-

(1) Before commencing any process or any experimental work, or any new manufaclure

covered under Appendix A'the occupier shall take all possible steps to ascertain

definitely all the hazards involved both from the actual operations and the chemical

reactions including the dangerous chemical reactions. The properties of the raw

rnaterials used, the final products to be made, and any by-products derived during
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rnanufacture, shallbe carefully studied and provisions shall be made for dealing with

any hazards including effects on employees, which may occur during rnarnufacture.

(2) lnformation in writing giving details of the process, its hazards and the sleps taken or
proposed to be taken from the design slage to disposal stage for ensuring the safety

as in sub-para (1) above should be sent to the Chief lnspector-cum-Facilitator at the

earliest but in no case less then 15 days b€fore comrnencing rnanufacture, handling,

or storage of any of itenE covered under Appendix 'A' whether on experirnental

basis, or as pilot plant or as trial production, or as large scal€ nEnufacture.

(3) The design, construction, installation, operation, rnaintenance and disposal of the

buildings, plant and facilities shall take into consideEtion effective safeguards

against all the safety and health hazards so evaluated.

(4) The requirements under the sub-paragraphs (1) to (3) shall not act in lieu of or in
derogation to, any other provisions contained in any Act governing the work.

6. Authorised entry:- Authorised persons only shall be permitted to enter any section of

the factory or plant where any dangerous operations or processes are being canied

on or wtEre dangerous chemical reactions are taking place or where hazardous

chemicals are stored.

7. Examinatiolrs of instruments and safety devices:-

(1) All instrurnents and safety devices used in the process shall be tested before taking

into use and after carrying out any repair to them and examined once in a month, by

a qualified and e)eerienced person. Records of such tests and examinations shall be
rnaintained in a register.

(2) All instrurnents and safety devices used in the process shall be operated daily or as

often as it is necessary, to ensure its effective and efficient working at all times.

8. Electrical installations:- All electrical installations used in the process covered in

Appendix 'A' shall b€ of an appropriate type to ensure safety against the hazard

prevalent in that area such as suitability against dust, dampness, conosion,

flammability and explosivity etc., and shall confirm to the relevant lndian Standards

lnstitution specifications governing their construction and use for that area.

9. Handling and storage of chemicals:-

(1) The containers for handling and storage of chemicals shall be of adequate strength

taking into consideration the hazardous naturc of the contents. They shall also be

provided with adequate labelling and colour coding anangements to enable

identification of the containers and their contents indicating the hazards and safe

handling rnethods and shall confirm to the respective lndian Standards lnstitution

standards. The instructions given in the label shall be strictly adhered to. Darnaged

Containers shall be handled only under supervision of a knowledgeable and

responsible person and spillage shall be rendered innocuous in a safe rnanner using

appropriate rneans.

(2) The anangement for the slorage of chemicals including charging of chemicals in

reaction vessels and containers shall be such as to prevent any risk of fire or

explosion or formation of toxic concentration of subslances.

(3) Wthout prejudice to the generality of the requirements in sub-paragraph(2) above,

the arrangernents shall have suitable ventilation facilities and shall enable the

rnalintenance of safe levels in vessels and containers. Such arrangements shall also

take into consideration, the type of flooring and the capacity of flooring and the

compatibility requirernents of substances with other chemicals stored nearby.

(4Xa) Storage of chemicals and intermediate products, which are highly unstable or reactive

or explosive shall be limited to the quantities required for two rnonths use.

(b) whenever the quantities laid down in the above clause (a) are to be exceeded, the
permission of the Chief lnspectorcum-Facilitator shall be obtained.

(c) Notwithstanding anything contained in clauses (a) and (b) above, the Chief lnspector-

cum-Facilitator may direct any Factory carrying out processes covered in Appendix
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'A'to further limit the storage of hazardous substances to quantities less than two

rnonlhs on considerations of safety.

(5) Standby arrangernents equal to the biggest container shall always be available to

transfer the toxic substances quickly into the standby slorage facility if any defect

develops in any of the container resulting in the release of toxic substances or

flammable substances.

(6) Any storage facility mnstructed using non-rnetallic rnaterial such as Fibre gliass

Reinforced Plastics (FRP), all glass vessels etc. shall have adequate strength to

withstand the slress, if any, exerted by the contenls and shall b€ properly anchored,

working platfoffns, access ladders, pipe lines etc., used in such storage facilrty shall

not have rnay support on the struclure of the sbrage facitly and srrd be

independently supported.

10. Facility fo. bolatkm:- The plant and equiprs sfta{ be so cqlsfrucled ard
rEantained as to erdle qui* asolatifi of plaflt q pat d plart or eqdP(Icnt lith
appropriate indicdir- OrE copy of the la)rolt pbn in<gcdirB tE isoldion facihlies

shall alurays be ailable with the securiv peIsonnd, Ole rmintenance ard tt|e he#r
ald sdety persoErd ad Ol€s€ isddbn tacf Es 6*lall be cted€d br its

efiectivergs one in a nonth-

tl. PeEonal ProtectiE Eqriprnent-

{f ) Al errplo}€es epc€d to ttre heads in lhe plocess cot ered by ltis sclredub sftdl
be prwided uiltr Apropfib and @rorr€d ttpe of persaral pldedive equaFrEnt.

Sdr eq*rrcnt stpll be in a dezr, ffie and hygienb cordnixl before iss.re.

(2) Th€ ocq4*tr.fid srar|gp to inbrm, educde ad s4ervise a{ ttE eflTloye€s in the

use of peisonal pr&ctiye equiprEnt rtrile carying o, OE iob.

(3) As regards any doubt regarding the ryroprideness of any p€.sonal protectirre

equipnent, t?le decisio of ttle Ctief lnspecb(€rn+acilitator will be fiflal .

12. Alarm Systems:-

(1) Suit$b and eftdive alarm system gMrE aditrb and vbible irxf,.:ations, sfiall be

instafled d $e conb roan as rell as h all strdegic locdims so as to eriable

cofl€€iiE action b bc ffien bebns tfte operational pa"arrEters erceed fle
predetermirEd safe levels or lead lo conditions conducjve for an outbreak of fire or
e)plosion to occw. Suct alafm systems shall be ctEcked daily and tested every

rnonth at least once to ensure its perfonnance efficiency at all times.

(2) The Chief lnspector-cum-Facilitator rnay direct such syslem to be installed in case of
plant or processes where toxic materials are being used and spillage or leakage of

which may cause wide spread poisoning in or around the plant.

'13. Control of escape of substances into the work atmosphere: -

(1) Effective arrErngements such as, enclosure, or by pass, or efficient exhaust draught,

maintenance of negative pressure etc., shall be provided in all plants, containers,

vessels, sewers, drains, flues, ducts, culverts, and buried pipes and equiprnent, to

control the escape and spread of substances which are likely to give rise to fire or

explosion or toxic hazards during normal working and in the evenl of accident or
ernergency.

(2) ln the evenl of the failure of the arrangernents for control resulting in the escape of
substances in the work atmosphere immediate sleps shall be taken to control the
process in such a manner that further escape is brought down to the safe level.

(3) The substances that would have escaped into the work atmosphere before taking

imrnediate steps as required in sub-paragraph (2), shall be rendered innocuous by

diluting with air or water or any other suitable agent or by suitably treating the

substances.

14. Control of dangerous chemical reactions:- Suitable provision, such as automatic

and or remote-control arrangements, shall be made for controlling the effects of

dangerous chemical reactions. ln the event of failure of control arrangements
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automatic flooding or blanketing or other effecting arrangem€nls shall coane into

operation.

15. Testing, examination and repair of plant and equipment:-

(1) All parts of plant, equiprnent and rnachinery used in the process which in the likely

event of their failure rnay give rise to an ernergent situation shall be tested by a
coqcetent person before comrnencing process and retested once a year oi after

carrying out repairs to it. The competent persons shall identify the parts of the plant,

equiprnenl and rnachinery required to be tested as aforesaid and evolve a suitable

testing procedures. ln carrying out the test as rnentioned above in respect of
pressure vessels or reaclion vessels the following precautions shall b€ observed

narnely.

(a) Before the test is carried out, each vessel shall be thoroughly cleaned and examined

extemally, ard as far as praclicable, intemally also for surface defecrs, cono€ion and

foreign rnatter. During the proc€ss of cleaning and removal of sludge, if any, all due
preerutions shall be taken against fire or explosion, if such sludge is of phoropheric

nature of contents spontaneously cornbustible chemicals;

(b) as soon as the test is completed, the vessel shall be thoroughly dried intemally and

shall be clearly stamp€d with the rnarks and figures indicating the person by whom

testing has been done and the date of test; and

(c) any vessel which fails to pass the test or which for any other reasons is found to be

unsafe for use shall be destroyed or rendered unusable under intirnation to the Chief

lnspeclor-cum-Facilitator.

(2) All parts of plant, equiprEnt, rnachinery which in the likely event of failure rnay give

rise to an emergent situation shall be examined once in a month by the qualified and

experienced p€rson.

(3) Records of testing and e)Gmination refened to in paragraphs (1) and(2) shall be

rnaintained as long as that parl of the plant, equiprnent and machinery are in use.

(4) All repair work including alteration, rnodifiGation and addition to be canied to the plant

equipment and machinery shall be done under the supervision of a responsible

person who shall evolve a procedure to ensure safety and health of persons doing

the work. When repairs for rnodilication is done on pipelines, and ioints are required

to be urelded, but welding of joints shall be prefened. Wherever necessary, the
person responsible shall regulate the aforesaid work through a 'p€rmit to u/ork

sYstem.

16. Staging:-

(1)All staging that is erected for the purpose of maintenance work or repair work or for

work connected with entry into confined spaces and used in the processes included

in Appendix'A' shall be stable, rigid and constructed out of substantial material of
adequate strength. Such staging shall confirm to the respective lndian Standard

specific actions.

(2) Staging shall not be erected over any closed or open vessel unless the vessel is so

construcled and ventilated to prevent exposure of persons working on the stages.

(3) All the staging @nstructed for the purpose of this para shall have appropriate access

which are safe and shall be fitted with proper hand rails to a height of the one rnetre

and to€ board.

17. Seating arEngements:- The seating arrangements provided for, the operating
personnel working in processes covered in Appendix 'A' shall be located in a safe

rnanner as to prevent the risk of exposure of toxic, flammable and explosive

substances evolved in the work environrnent in the course of manufacture of repair or
rnaintenance, either due to failure of plant and equipment or due to the substances

which are under pressure, esc€ping inlo atmosphere.

18. Entry into or work in confined spaces:-

(l) The occupier of cvery factory to which the provisions of this schedule apply, shall



ensure the observance of the following precautions before permitting any person lo
enter or work inside the confined spaces:-

(a) identify all confined spaces and the nature of hazards that are encountered in such

spaces, norrnally or abnorrnally and arrange to develop the most appropriate

safeguards for ensuring the safety and health of persons entering into or working

inside, the confined spaces;

(b) regulate the entry or work inside the confined spaces through a 'permit to work

system'which should include the safeguards so developed as required under clause
(a) above;

(c) before testing the confined space for entry into u,ork, the space stdl be rcrdercd
safe by washing or cleaning with neutralising ager s; or prging rith stsqn or itst
gases and rnaking adequale forced ventilation anangenents or suc*r nEasure rr|irr
will render the conlined space safe;

(d) sftdl atrarEe to carry out s.ldr Eds as ae necess y ftr Orc pupce by a qrdified
aod eryerirncd person and ensure tltat lhe conftrod spe as sab br tte persdls
b €fibr a uro.*. Sucll testiE srlall be czroie., out as &l as is necessny drirE tc
cursc dEt to ensurB its conliilred s#f

(e) Shd frralge to edrcde and tdn the persmrx, rto uou5 be r€qied b tqt in

confued sgaes abot,t ttE haads irwhred in ttre wort. tle stdl dso keep in
(3dine.s the appropride ad +.oved persdrd prdediue eqdpnEnt irdqfing
arangercrts tor rcso,c, ,E6unedid! and GrC eil. ard 6hd eraoge sfp€n iriirn o,
lhe F{t at dl tins by a r€spdlsue a.d kncl€dg€at b persdr.

(2) The ntarqer sllatr maintean a log {lf d €nlfy into s Ht( in, co.ftred sFEs and

srcfi rud sird cortain the Et and srcfi clter ddaib d pelsms assiped br ttc
wt, th€ locdirn of the u,oit and sudt other d€dails thd xould hare a bearing on

tfte s#ty aad heffii d fhe pesons &*'rted fur ftb lrDrt. Thc log book so
ryEintained shall be retained as long as the conc€med erploye€G are in seNic€ and

produced to the lnspector-cum-Facilitator when demanded.

t9. Iaintcnanoe mrk etc.:-

(1) All t€ Frt( coffEcbd with the rnair*efEnce d ptanb and €qt,iFtst trc&rdmg

cleaning of ernpty containers which have held hazardous substances used in the
prooesses covered in this Schedule, shall b€ canied out under 'permit to work

system' erploying trained personnel and under the supervision of responsible

person, having knowledge of the hazards and precautions required to deal with them.

(2) Maintenance work shall be carried out in such a rn tnner that there is no risk to

persons in the vicinity or the persons who pass by. lf necessary, the place of such

work shall be cordoned off or the presence of unconnected persons effectively

controlled.

20. Permit to work system:- The permit to work system shall inter-alia include the

observance of the following precautions while carrying out any specified work to be

subjected to the permit to work system:-

(a) all work subject to the permil to work system shall be called out under the supervision

of a knowledgeable and responsible person;

(b) all parts of plant or rnachinery or equipment on which permit to work syslem is canied
out shall remain isolated from other parts throughorrt the period of permit to work and

the place of work including the parts of plant, rnachinery shall be rendered safe by

cleaning, purging. washing etc.:

(c) all work subject to the permit to work system shall have predetermined work
procedures which integrate safety with the work. Such procedures shall be reviewed

whenever any change occurs in material or equiprnent so that continued safety is

ensured;

(d) persons who are assigned to carry out the permit work system shall be physically fit

in all respects taking into consideration the dernands and nature, of the work before
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entering into the confined space. Such person shall be adequalely infonned about

the conect work procedures as well as the precautions to be observed while carryang

out the permit to work syslem;

(e) adequate rescue arrangements wherever consid€red necessary and adequate first

aid, rescu€ and resurrection arangenEnts shall be available in good \,vorking

condition near the place of work whil€ c€rrying out the permit lo work system, for use

in ernergency;

(f) appropriate and approved personal proteclive equiprnent shall be us€d while carrying

out the permil to work system, and

(g) after conpletion of work subrect to the permit to u/ork system the person responsible

shall rernove all the equiprnent and tools and restore to the original conditions so as

to prevent any danger while carrying out regular pro@ss.

21. Safe,ty sampling personnel:- The occupier shall ensure the safety of persons

assigned for collecting samples by instrucling them on the safe proc€dures. Such

personnel shall be provided with proper and approved personal prc,tective

equiprnent, if required.

22- Ventilatbn:- Adequate ventilation arrangernents shall be provided and maintained at

all lirnes in the process area where dangerous or toxic or flamrnable or eplosive
substances could be evolved. These arrangements shall ensure that concenlrations,

which are either hannful or could result in e)plosion, are not permitted to be build up

in the work environrnent.

23. Procedures for meeting emergencies:-

(1) The occupier of e\rery factory carrying out th€ works covered in App€ndix'A' shall

arrange to identiry all types of possible emergencies that could occur in the
processes during the course of work or while canying out maintenance work or repair

work, the erIErgencies so identified shall be reviewed every year.

(2) The occupier shall formulate a detailed plan to rneet all such identified ernergencies

including arrangernents for sumrnoning outside help for rescue and fire fighting and

arrangernents for rnaking available urgent rnedical facilities.

(3) The occupier shall sent the list of emergencies and the details of procedures and

plans formulated to rneet the ernergencies, to the Chief lnspeclor-cum-Facilitator.

(4) The occupier shall arrange to install distinctive and recognizable waming

anangements to caulion all persons inside the plant as well as the neighbouring

community, if necessary, to enable evacuation of persons and to enable the

observance of ernergency procedures by the persons who are assigned emergency

duties. All mncemed must be well infonned about the waming arrangernents and

their meeting. The arrangernents must be checked for its effectiveness every quarter.

(5) Alternate po!\rer supply arrangernents shall be rnade and interlocked with the norrnal

power supply system so as to ensure constant supply of power to the facilities and

equipment rneant for compliance with requirem€nts of this schedule.

(6) The occupier shall anange to suspend the further process work in a place where

ernergency is established and shall forthwith evacuate all persons in that area except

employees who have been assigned ernergency duties.

(7) All the employees ofthe factory shall be trained about the action to be taken by them

including evacuation procedures during emergencies.

(8) All emergency procedures must b€ rehearsed every three months and deficiencies, if
any, in the achievernents of the objectives shall suitably be corrected.

(9) The occupier shall arrange to have ten percent ofthe employees trained in the use of
First Aid, Fire Fighting appliances and in the rendering of specific First Aid rneasures

taking into consideration the special hazards of the particular process.

(10) The occupier shall furnish immediately on the request the specific chemical identity
of the hazardous substance lo the treating physician when the information is needed

lo administer proper emergency or firsl-aid treatment to exposed persons.
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24. Danger due to effluents:-

(1) Adequate precautions shall be taken to prevent the mixing of effluents from different

processes and operalions which may cause dangerous or poisonous gases to be

evolved.

(2) Efffuents which contain or give rise in the presence of other effluents to poisonous

gases shall be provided with independent drainage systems to ensure thal they may

be trapped and rendered safe.

PART - III

Fire and Explosions Risks

l. Sourcas of (lnition including lighting installtbo:-

(1) No intemal combustion engine and no electric rpts or odrcr eledrbal equip(Ent
and ftttings and f)dures capable of gerEreing sp ts or ottrcrrise caudrg
conbustbn or any dnr sotrce of igritbn q any mked lgt{ shall be instafl€d or
permitted to be t6€d in the prGs ar€a rlrerE tr€rc codd be fire arld erqtcion
hazards.

(2) Alt hdt erdEust fip€s #l be instaH artsite a hfldiig and ct0rer trt 6is c trd
surf: c surfaes lildy to b€cqrE hd shdl be sdlilay FotecEd.

(3) The dassificaticn of rcrt areas in teflns of its hazard pemid ad tlle sdeciim of
deffi eqlip(IEnt 6 olh€r eqrirflEnt thd codd cons{itute a sqrce of igftim sftd
be h adance rith $e EsFclive krdian Standad.

(4) Wfrei€ a [atrf€bb firsp|rere rtay be predellt or cd.ld Glr, fre soles c,
foolyear vrom by elrphye€s sfidl flarc no fitetal qr ltle n, ard tle *+leels cf tructs
of csweyss shal be ddrrdive type.

(5) All tools and appliances used fur uort in this area shall be d rpfl-€parking.

(6) Srnoking in ptocess arcas wtere ttere are risks of fire and eplo$on shall be

prohibited, and warning notices in the language understood by majority of employees

shall be posted in the factory prohibiting srrpkirE irito specified areas.

2. Stdi.: El€cficityl

(1) All rrBcfiinery and plant partbrbrty, Fipe lin€6 and bell dd\res, on wtricfi static charge

is likely to accumulate, shall be effectively eattlEd. Receplacbs for flarnrnable liquids

shall ha\€ rEtallic conneclions to the earthed supply tanks to prevent static sparking.

Where necessary, humidity shall be regulated.

(2) Mobile lanker wagons shall be earthed during filling and discharge, and precautions

shall be taken to ensure that earthing is effective before such filling or discharge

taken place.

3. Lighting protection:- Lighting protection arrangernent shall be fitted where

necessary, and shall be maintained.

4. Process heating:- The method of providing heat for a process likely to result in fire

and explosion shall be as safe as possible and where the use of naked flame is

necessary, the plant shall be so constructed as to prevent any escaping flammable

gas, vapour, or dust coming into contact with the flame, or exhaust gases, or other

sources likely to cause ignition. Wherever possible, the heating anangements shall

be autornatically controlled at a predetermined ternperature below the danger

temperature.

5. Leakage of inflammable liquids:-

(1) Provisions shall be made to confine by means of bund walls, dykes, sumps etc.,

possible leakages from storage vessels containing flammable liquids.

(2) Waste material in contact with flammable substances shall be disposed of suitably

under the supervision of knowledgeable and responsible person.

(3) Adequate and suitable fire-tighting appliances shall be installed in the vicinity of such

vessels.
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6. Safety valves:- Every still and every closed vessel in which gas is evolved or into

which gas is passed, and in which the pressure is liable to rise above the

atmospherac pressure, shall have attached to it a pressure gauge, and a proper

safety relief arrangernent by safety relief valve, rupture disc or other equally efficient
rneans to receive the pressure. The safety relief anangernent shall include rupture

disc of adequate saze and capacity in case of glass lined reaclors or other vessels

where corrosive materials are handled. These appliances shall b€ rmintained in good

condition.

7. lnstallation of pipe lineetc.:- All pipelines carrying flammable or explosive

substances shall be protected from rnechanical danrage and shall he examined by a

responsible person once in a week to detect any deterioration or defects, or
accumulation of flamrnable or elplosive substances, and remrd kepl of any defecls
found and repairs rnade.

8. Fire fighting systems:-

(1) Every Factory enploying rnore than 100 persons and carrying processes listed in

Appendix'A' shall provide-

(a) Trained and responsible fire fightng squad so as to effeclively handle the fire fighting

and life saving equiprnent in the event of fre or other ernergency. Number of persons

in this squad will necessarily depend upon the size of risk involved but in no case

shall be less then such trained persons 1o be available al any tirne. The squad shall

consist of watch and ward personnel, {ire purnp rnan and departrnental supervisoE
and opeEtors trained in the operation of fire and emergency services;

(b) Squad leaders shall preferably be trained in a recrgnised institution and their

usefulness enhanced by providing residence on the premises; and

(c) Squad personnel shall be provided with clothing and equiprnent including helrnets,

boots and belts.

(2) A muster roll showing the duties allocated to each rnember of the squad shall be

prepared and copies supplied to each leader as well as displayed in prominent

places so as to be easily available for reference in case of ernergency.

(3) The pump rnan shall be thoroughly conversant with the location of all appliances. He

shall be responsible for rnaintaining all fire fighting equipnEnt in proper working

order. Any defed coming to his notice shall be imrnediately be brought to the notice

of squad teader.

(4) As far as is practicable, the fire pump room and the rnain gates of the faclory be

connected to all rnanufacturing or storing areas through telephone interlinked and

placed in a convenient location near such areas.

PART.IV

Risks of Toxic Substances

1. Leakage:-

(1) All plants shall be so designed and constructed as to prevent the escape of toxic

substance. Where necessary, sepaft e buildings, roorTts, or protective strudures

shall be used for the dangerous stages of theprocess and the buildings shall be so

designed as to localise any escape of toxic substances.

(2) Catch pits, bund walls, dykes, or other suitable safeguards shall be provided to

restrict the serious effects of such leakages, Catch pits shall be placed below.ioints in

pipelines where there is danger involved to maintenance and other employees from

such leakage.

2. Drainage:- Adequate drainage shall be provided and shall lead to collection tanks

specifically provided for this purpose wherein deleterious material shall be

neutralised, treated or otherwise rendered safe before it is discharged into public

drains or sewers.

3. Covering of Vessels:-
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(1) Every fixed vessel or structure conlaining any toxic substance and not so covered as

to eliminate all reasonable risk of accidental contact of any portion of the body of

employee, shall be so constructed as to avoid physical contact.

(2) Such vessel shall, unless its edge is at least 90 cms. above the ad.ioining ground or

platform, be securely fenced to a height of at least 90 cms. above such adjoining

ground or platform.

(3) Where such vessels adjoin and the space between lhem clear of any surounding

brick or other work is either less than 45 cms in width or is 45 or rnore cms in width,

but is not securely fenced on both sides to a height of at least 90 cfiis, secure

barriers shall be so placed as to prevent passage between them.

Provided that sub?aragraph (2) of this paragraph shall not apply to,-

(a) Saturators used in the manufacture of sulphate of amrnonia; and

(b) that part of the sides of brirE et/aporating pans wfric*r .equire r*ing,
drawing of filling.

4. Continrror6 exhaust a]fengerrGflt: -

(1) Any press evolvir€ toxic \rapou( 96, fufiE ad s&nce srrd tEv€ €fficae.r{

codiurus extaust draugtrt, sucfi ararEefist shd be ttedodcd in tle prrc
central wherever possible.

(2) ln ltle et€ttt of failure cf conlinroc erEust arangenEnt reans shd be Fcrired
to ar.tdn{icdty stQ the fG.

5. Wolt Een lii All the wt bencles used in prce involvir€ fhe nEnip.Idim of
toxic substances, shall be grded properly and shd be fide of $rth
surf rrhicfi shafl be Uashed daity dEr th€ cofipetitaon cf wk

6. Pmvisinn of LFI .od Torb Gas OstGction @ms: The occr+*:r sftall prov*re

suible and adequate saHy systefiB, induding LorEr E elesive Limn G-EL) and
toxic gas detection devices with alarm, in all work areas where there is a likelihood of
releas€ of famrnable or toxic gases. Sucfi systems shall be rnainLained in good

wd*ing order and te*d pe*rdically

7. Prorrisirn d OxygEn l-c{rl hdirbos h Closcd UodoDqG: The @{ier shdl
pDvide suitable orygen level indicators with alarm in dl dosed or confined

rvortrwns of the factory, so as !o cd{inuously rsribr o:qEefl coner*rdim ard to
wam and caution $orters in the event of orygen depletion or enrichrnent.

8. Waste disposal:-

(1) There shall be provided a suitable receptacle rnade of no absorbable material with a

tightly fitting cover for depositing waste material soiled with toxic substances and the

contents of such receptacle shall he destroyed by burning or using other suitable

rnethods under the supervision of a responsible person.

(2) During the course of manufacture, whenever any batch or intermediate products

having toxicity is re.lected on consideration of quality, sufficient precautions shall be

taken to render them innocuous or otherwise treat them or inactive them. before

disposal.

(3) The empty containers of toxic substances shall be cleaned thoroughly before

disposal under the supervision of a responsible person.

PART-V

Special provisions

1. Special precautions for Nitro or Amino Processes: -

(1) Unless the crystallized nitro or amino substances or any of its liquor is broken or

agitated in a completely enclosed process so as not to give rise to dust or fume, such

process shall be carried on under an efiicient exhaust draught or by adopting any

other suitable means in such a manner as to prevent the escape of dust or fume in
the working atmosphere.
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(2) No part of the plant or equiprnent or implements which was in contact with nitro or

amino compounds shall be repaired, or handled unless they have been efiptied and

thoroughly cleaned and decontaminaled.

(3) Filling of containers with nitro or amino corpounds shall be done only by using a

suitable scoop lo avoid physical contact and the drying of th€ containers in the stove

shall be done in such a manner that the hot and contaminated air from the stove is

not drawn anto the work room.

(4) Processes involving steaming into or around any vessel containing nilro or amino

cofipounds or ils raw rnaterials shall be carried out in such a rnanner that thes€

steam or vapour is effectively preverted to be blown back into the working

atrnosphere.

(5) Su(able antidotes such as rnethylen€ blue injections shall always be available at

designated places of lvork for use during ernergency involving the poisoning with

intro or amino compounds.

2. Special precautions for 'Chrom€ pnocesses':-

(1) Grinding and sieving of raw rnaterials in chrorne processes shall be canied on in
such a rErnner and under such condition as to secure effective separation from any

other processes and under an emcier exhausl draught.

(2) There shall b€ washing facilities located very near 1o places where wet chrorn€

processes sucfi as leaching, acidmcation, sulphate settling, evaporation,

crystallisation, centrifugation or packing are canied out, to enable quick washing of
effecled parts cf body with running urater.

(3) Weekly inspection of hand and feei of all persons enployed in chrome process shall

he done by a qualilied nurse and record of such inspeciions shall be rnaintained in a

form approved by the Chief lnspector-cum-Facilitator.

(4) There shall be always available at designated places of work suitable ointment such

as glycerine, Vaseline etc., and water proof plaster in a separate box readily

accessible to the employees so as to protect against perforation of nasal septum.

3.Special precautions for prrocesses caried out in all glass vessels:-

(1) Processes and chemical reaclions such as rrEnufacture of vinyl chlorine, benzyl

chloride etc., which are required to be canied, out in all glass vessels shall have

suitable means like substantial wire-rnesh covering to protect persons working

nearby in the event of breakage of glass vessel.

(2) Any spillage or emission of vapour from all glass vessel due to breakage, shall be

immediately inactivated or rendered innocuous by a suitable means such as dilution

with water or suitable solvents so as to avoid the risks of fire or explosion or health

hazard.

4. Special precautions for pnocesses involving chlorate manufactur€:-

(1) Crystallisation, grinding or packing of chlorate shall not be done in a place used for

any olher purpose and such places shall have hard, smooth and impervious surface

made of non-combustible rnaterial. The place shall be thoroughly cleaned daily.

(2) The personal protective equiprnent overall, etc. provided for the chlorate employees

shall not be taken from the place of work and they shall be thoroughly cleaned daily.

(3) Adequate quantity of water shall be available near the place of chlorate process for

use during fire emergency.

(4) Wooden vessels shall not be used for the crystallisation of chlorate or to contain

crystallised ground chlorate.

5. Special precautions in the use of plant and equipment made from reinforced
plastics:-

( 1) All plant and equipments shall conform to appropriate lndian or any other National

Standard.
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(2) Care shall be taken during storage, transport, handling and installation of plant and

equiprnents to avoid accidenlal damage.

(3) All plant and equiprnents shall be installed in such a way as to ensure that leads are

distributed as intended in design or as per lhe recommendations of the

rnan ufactu rers.

(4) All pipe work shall be supported so that lotal loads local in the branches on the

vessel or tank do not exceed their design values.

(5) After erection all plant and equipments shall be subiecled to a pressure test fdloued
by a thorough examination by a corypetent person. A certaficate of test and

examination by competent persdr shall be obtained ard k€d availabae at si€.

(6) All plant and equipnEnts shdl be subjeded to pcrirdcd lest and eantr im and
record ,nainlained as per pafagraph 1 5 in partll d tis sffide.

(7) Plant erd equiprrEnts duriqg thdr use sha{ rd be sr,lbierred to or€(flling d
overloadarE beyond rded c4aily.

PART.VI

Icdiel Rcqdcmelr.s

l. Ircontrtfn tixr G.cflic.:- ln dl ptaoes wh€.e ha s.lbst .-6 ae used an

prcoesees listed in Appendix 'A Sle ,ollowirE provtidrs sfi* be rnade to r?Eet an
eflErgency:

(a) Fuly eqdped H dd booc

(b) rcdfy aocacei}{e oE s of d€ff ftg uith e persqls, pads 6a body d persons,

and dotting of pensoflo rrho tBve been cont{rin&d with srrdt toric ad conciye
subGdarc, atd qdr tlEls srrd beas slwn in lhe T*le beh,:

(c) A sufficient number of eye wash bottles filled with distilled water or suitable liquid,

kept in boxes or cupboards conveniently situated and clearly indicated by a
distinctive sign which shall be visible at all time.

2. Occupational health centre:- ln all the factories carrying out processes covered in

Appendix 'A'there shall be provided and maintained in good order an occupational
heafth centre with facilities as per scale laid down hereunder-

(1) For factorbs erploying upto 50 enployees-

(a) The services ofa qualified Medical Practitioner hereinaffer known as Factory Medical

Officer , available on a retainer ship basis, in his notified clinic near to the factory for

seeking medical help during ernergency. He will also carry out the pre-employrnent

and periodical medical examination as stipulated in paragraph 4 of this part.

(b) A minimum of five persons trained in flrst aid procedures, arnongst whom at least one

shall always be available during the working period.

(c) A fully equipped lirst aid box.

(2) For factories employing 51 to 200 employees-

llo. of pcnsons crldo'l€d at
ry ttne

No- of dr€rrching shouens

Upto 50 persons 2

Betureen 5l to 100

'101 to 200 3

201 to 400
3+ 1 for e\rery 50

persons thereafter

3+1 for every 200

persons thereafter

2

401 and above
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(a) The occupational health centre shall have a room having a minimum floor area of 15

Sq.m. with floors and walls made o, srnooth, hard and impervious surface and shall

be adequately illuminated, ventilated and equipped,

(b) A part{irne Factory Medical Officer will be in overall charge of the Centre who shall

visit the factory minimum twice a week and whose services shall be readily available

during emergencies;

(c) There shall be one qualified and trained dresser-cumrompounder on duty

throughout the working p€riod;

(d) A fully equipped first aid box;

3. For factories employing above 200 employees:-

(a) There shall be one full-tirne Factory Medical Officer, for factories ernploying upto 500

employees and one rrDre Factory Medical Officer for every 1000 employees or part

thereof.

(b) The occupational health centre in this case shall have a minimum of two (2) rooms

each having a minimum floor area of 15 sq.m. with floors and walls made of srnooth,

hard and impervious surface and shall be adequately illuminated, ventilated and

equipped;

(c) There shall be one trained nurse, one dresser-cunFconpounder and one sweeper

cum ward boy throughout the working period;

(d) The occupational Health Centre in this case shall be suitably equipped to rnanage

rEdical ernergencies.

3. Ambulance Van:-

('l) ln every factory carrying oul processes covered in appendix A'there shall be

provided and rnaintained in good condition, a suitably constructed and fully equipped

ambulance van as per Appendix 'C', manned by a full-time driver-cm-rnechanic and a

helper, trained in first aid for the purposes of transportation of serious cases of

accidents or sickness unless arrangemenls for procuring such facility at short notice

during emergencies have been made with the nearby hospital or other places. The

ambulance van shall not be used for any purpose other than purpose stipulated

herein and will always be available near the occupational Health Centre.

(2) The relaxation to procure Ambulance Van from nearby places provided for in sub-

para (1) above will not be applicable to factories employing more than 500

employees.

4. Medical examination:-

('1) Employees employed in processes covered in Appendix 'A' shall be medically

examined by a Factory Medical Officer in the following manner-

(a) Once before employment, to ascertain physical suitability of the person to do the

particularjob;

(b) Once in a period of 6 rnonths, to ascertain the health status ofthe employee; and

(c) The details of pre-€nrployment and periodical medical examinations carried out as

aforesaid shall be recorded.

(2) Any finding of the Faclory Medical Offic€r revealing any abnormality or unsuitability of

any person employed in the process shall immediately be repofied to the Medical

Officer who shall in turn, examine the employees concemed and communicate his

findings within thirty (30) days. lf the Medical Officer is of the opinion that the person

so examined is required to be suspended from the process for health protection he

will direct the occupier accordingly, who shall not employ the said employee in the

same process. However, lhe person so suspended from the process shall be

provided with alternate placernent facilities unless he is fully incapacitated in the

opinion ofthe Medical Officer, in which case the person affected shall be suitably

rehabililated:

Provided that the Medical Officer on his own examine any other employee whom he
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feels necessary to b€ examined for ascertaining the suitabilaty of his enployrnent in

the process covered in Appendix 'A' or for ascerlaining the health status of any other

employe€ and his opinion shall be final.

(3) No person shall be newly appointed without the certificate of fitness granted by the

Factory Medical Officer. lf the Factory Medical Officer declares a person unfit for

being appointed to work in the process covered in Appendix'A' such person shall

have a right of appeal to the Mjedical Officer whose opinion shall be fnal in this

rega rd.

(4) The employee suspended from the process owing to the circunElances coverd in
sub-para (2) shall be employed again in the sarE process only affer obtainirE the

Fitness Certificate from the Medical OfEer ad efrer fitaldng eneies b that efied tot

the heatth register.

PARTVf,

Additimal Welf ze Amcnilies

i. WGhing Facfllilsi

(1) Theie sfidl be poviled ad maintairEd h erre.y fa6ry for tlre use d C ft€
€.rplq/€es tap6 br Etmg, d fte rde of orE @ fur etEry fifleen (15) persdts
incfudang Fqui, s@p in a cstain€( *i0r fting arrangenEnts ard ndl bruslE s
cfter sdtSb ,r€ans fo( effeaive deanrng. Sucfi {aclties sftdl be canveni:dy
eDessiHe ard sfial be l(€pt in a dat and hltgienb curdilbn.

(2) f Est'irlg taciliti.= as ie$rirEd above ae provid€d br u,orrEn sucfi fuinies stlalt te
sepade cf fiem and adequate prir/acy €t dl tirEs shal be ens{€d in $cfi bifries.

2- Icss lDqn f*flities:-

(1) Tte ocaaier of all the ffiries carryirqg od process€s covEfed an Apentlx A arld

erploying 50 enployees or rDre, shd prov*re lor all trle efiployees r,o(ting in a
shifr rEss room facilities which are rell ventilated and provired tith tabl€s ard
sitting facilities along with the provision of cold and hygienic drinking water facilities.

(2) Srrctr lacilities shall indude suible arrdrg€ Ents for d€enirE and Estr,ng and silafl
be maintained in a clear and h!€i€nic cordition.

3. Clort romr f.cflitic6:-

(1) Tfe ocopir of e!€ry faciory canying out arry process covered in Appendix A' shall
provide ior all the enployees erployed in the process doak room facilities with
lockers Each employee shall be provided with two lockers; one for work clothing and

another separately for personal clothing the lockers should be such as to enable the
keeping of the clothing in a hanging position.

(2) The cloak room facilities provided in pursuance of sub-para (1) shall be located as far
as possible near to the facilities provided for washing in pursuance of sub-para 1(1).

lf it is not possible to locate the washing facilities, the cloak room facilities shall have

adequale and suitable arrangements for cleaning and washing.

4. Special bathing facilities:-

(1) The occupier of any factory canying out the process covered under Appendix 'B' shall
provide special bathing facilities for all the employees employed and such facilities
shall be provided at the rate ot 1 tot 25 employees and part thereof, and shall be

rnaintained in a clean and hygienic condition.

(2) The occupier shall insist all the employees employed in the processes covered in
Appendix 'B' to take bath after the completion of the day's shift work using the
bathing facilities so provided and shall also effectively prevent such of those
employees taking bath in any place other than the bathing facilities.

(3) Notwilhstanding anything contained in sub-para (1) above, the Chief lnspector-cum-
Facililalor may require in writing the occupier of any factory carrying out any other
process for v\rhich in his opinion bathing facilities are essential from the health point of
view, to provide special bathing facilities.



253

PART.VIII

1. Duties of employees:-

(1) Every employee employed in the processes covered in Appendix'A'and Appendix'B'

shall not rnake safety device or appliance or any guarding or fencing anangernent,

inoperative or defective and shall report the defective condition of the aforesaid

arrangernenls as soon as he is aware of any such defect.

(2) Before comrnencing any work. all erploye€s ernployed in processes covered in

Appendix A' shall check their li/orkplace as vtell as the rnachinery, equiprnent or

appliance used in the processes and ,eport any rnatfunction or defect imrnediately to

the supervisor or any responsible person of the rEinagernent.

(3) All erployees shall co-operate in all respects with the managernent while carryang

out any work or any emergency duty assigned to them in pursuance of this schedule

and shall always use all the personal protective equipments issued to them in a
careful manner

(4) All employees employed in the processes covered in Appendix 'A' or Appendix 'B'

shall not srnoke in the process area or storage area. lf special facilitaes are provided

by the rmnagement only such facilities should be used.

(5) All employees employed in the processes co\rered in Appendix'A' shall nol remain in

unauthorised place or carryout unauthorised work or improvise any arangements or
adopt shorl cut rrEthod or misuse any of the schedule, in such a rnanner as to other

employed.

(6) The employees shall not refuse undergoing rEdical examination as required under

these rules.

PART.IX

Restrictions on the employment of young persons under 18 yeaIs of age and

women

(1) The Chief lnspector-curn-Facilitator rnay by an order in writing, restrict or prohibit

the employrnent of pregnant wornan, lactaling woman and young persons under the

age of '18; in any of the processes covered in Appendix A' of this schedule on

considerations of health and safety of women and young persons".

(2) Such persons who are restricted or prohibited from lvorking in the process due to

Chief lnspeclorrum-Facilitator the order issued in pursuance of sub-para ( l ) above

shall be provided with altemate work which is not detrimental to their heatth or safety.

PART.X

Exemptions

1. Power of Exemption:- The State Governrnent or subjecl lo the control of the State

Governrnent, the Chief lnsp€ctorrurn-Facilitalor nEy exempt from the compliance

with any of the requirenEnts of this schedule partly or fully, any factory carrying out

processes mvered in Appendix 'A', if il is clearly and satisfactorily established by the

occupier that the cornptiance with any of therequirement is not necessary to ensure

the safety and health of persons employed suitable and effective alternate

arrangements are available to any of the requirements covered in this schedule.

APPENDIX'A'

Any works or that part of the works in which,-

(a) the manufacture, manipulation or recovery of any of the following is carried on

(i) Sodium, Potassium, lron, Aluminium, Cobalt, Nickel, Copper, Arsenic, Antimony,

Chromium, Zinc, Selenium, Magnesium, Cadmium, Mercury, Nerylluim and their

organic and inorganic salts, alloys, oxides and hydroxides;

(ii) ammonia, ammonium hydroxide and salt of ammonia:

(iii) the organic or inorganic compounds of sulphurous, sulphuric, nitric, nitrous,

hydrochloric, hydrofluoric, hydriodic, hydrosulphuric, hydrobromic &boric:
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(iv) cyanogen compounds, cyanide compounds, cyanate compounds;

(v) phosphorous and its compounds other than organo phosphorous insecticides;

(b) hydrogen sulphide is evolved by the decompositiofl of metallic sulphides, or

hydrogen sulphide is used in the production of such sulphides;

(c) bleaching powder is manufactured or chlorine gas is produced in chloro-alkaiplants;

(d) (a) gas tar or coal tar or bilumen or shallow oil asphalt or any residue of such tar is

distilled or is used in any process of chemicals rnanufaclure

(ii) tar based synthetic colouring matters or their intennediates are produced;

(e) nitric acid is used in the rnanufadure of nitro colrpo.rnd6;

(0 explosi\res are produced with the use of nitro cofipounds:

(g) aliphatic or arorEtic conpourds or tfEir me{allic and mn{r&llb derivaliYEs or

gJb6tituted derivdfues g,dl a6 C,{q6ml, gtycol' 6(trd de@' b€rzy{ crrdi,e'

ptrenol, nreffryl €Oly' ket/tone pctoxire, cood catonryl, t'jr€Enen cartt(h €{c' te
rllanuf actuted or r€colr€red,

(h) Ihg atd Orug lrffi te nEruffi'€d cany ottrprwc fifted by

fne Sl e @!€m,tE t.

APPEI{IXB

1 .Nitso or an*ro Processes

2-AIctruroPrw
3. Pto66 d (,ilstit[ng gG or cod 6 or Foc€sses d cfE'r*:d maru'ta't"e h lhi'l

ta. is used.

4. Procses inrctvirE rTranutaCiure, tYEnifuldion, handling or reoo,€ry of c)'atrogEn

csrpqrul, cyanade cdrpouad' q,arde conpounds

s.Processes involving manufacture of bleaching powder or production of chlorine gas in

chloralkali Plants.

6. l,bfluHute, ,raniprdation u recovery of nickel ard its corpoutds'

7. AS proces€.s involving $e rnandadr,Ie, rE*pu&ilion or recoltry d dhhatic or

arornAic cotnPounds or their deivatives or substituted derivatives'

APPENDIX'C'

Ambulance

Ambulance should have the following equipment;

General

-An wheeled stretcher with folding and adjusting devices

-Head of the stretcher must be capable of being tilted upward;

- Fixed suction unit with equipments

- Fixed oxygen supply with equiprnents

- Pillow with case

- Sheets;

- Blankets:

- Towels;

-Ernesis bag:

- Bed pan

- Urinal

- Glass;

Safety EquiPment

-Flares with life of 30 minutes

- Flood lights;

- Flash lights;

- Fire extinguisher dry Powder tYPe;

- lnsulated gauntlets
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Emergency care equipments

Resuscitation

-Portable suction unit

-Portable orygen unit;

-Bag-valve-rnask, hand operated artificial ventilation unit:
-Air ways

-Mouth gags;

Tracheostomy adaptots

- Short spine board;

- l.V. Fluids with administration unit
- B. P. Manorneter:

-crg9;
-Stethoscope;

lmmobilazatbn

-Long & Short padded boards
- Wire ladder splints;

- Triangular bandage
-Long& short spine boards

Drcssings

- Guaze pads - 4" X 4',
- Universal dressing .10 ,,X 

36,'
- Roll of aluminium foils;
- Soft roller bandages 6', x 5 yards
- Adhesive tape in 3" roll;

- Safety pins;

- Bandage Sheets
- Burn Sheet;

Poisoning

-Syrup of lpecae

-Aclivated Charcoal pre pocketed in doses
-Snake bite kat;

-Drinking water;

Emergency Medicines

-As per requirennnts (under lhe advice of Factory Medical Ofltcer only).

SCHEDULE.XV

COMPRESSIOiI OF OXYGEN AND HYDROGEN.PRODUCED BY THE
ELECTROLYSIS OF WATER

1. The rmm in which electrolyser plant is installed shall be separate from lhe plant for
storing and compressing the oxygen and Hydrogen and also the electric generator
room.

2. The purity of orygen and Hydrogen shafi be tested by a competent person at reast
once in every shift at the following points:-

(i) in the electrolysis room;

(ii) at the gas holder in-tet; and

(iii) at the suction end of the compressor.

The purity tigures shall be entered in the register and signed by the persons carrying
out such tests.

Provided, however, that if the electrolyser plant is fitted with automatic recorder ofpurity of oxygen and Hydrogen with alarm lights, it shall be sufficient if the purity of
the gases are tested at the suction end of the compressor only.
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3. The Orygen and Hydrogen gases shall not be compressed if their purity as

determined under paragraph 2 above falls below 98 per cent at any time.

4. The bell of any gas holder shall not be permitted to go within 30 cms. of its lor/esl
position when empty and a limit switch shall be fitted to the gas holder in such a

rnanner as lo switch off the compressor motor when this limit is reached.

5. There shall be at least two gas holders for each kind of gas compressed and the gas

holders for same gas shall be provided with suitable anangernents to ensure thal no

gas holder is connecled to the compressor and to electrolyser at the sarne tirE, and

only one gas holder is connected to the compressor line al any one time.

6. The water and caustic soda used for making lye shall be chemically pure sithin
phannaceutical limits.

7. Electrical conneclions at the eledrolyser cells ard at the electric generdor tearinab
shall b€ so constructed as to preclude the pcsibf,'rty of wrong conneciims l€*tng to

the reversal of polarity and in addition an auffiic deybe shdl b€ povired io cut d
prer in the ercnf of rcversal d polarity di.E to rlDng conn€c{irrs eittEr d ttre

swibfi board or at the dectric generabr terminab.

8. O,(}g€n ad ttydrogen dp€s sfrdl be p.ftbd rift disthguistting adoqs ard in ttE
elent of leakage in the irints of the $dogen gas frp€, $e 6ipe afrer rcunedixr
sfiall be puQed of all air before drawing in hydrogen gas,

9. Al decticd wntrg and #rrd,s in the eleclrl,yser r@rn srraf, be d ldtEfl@f
cons{rudim or endosed in iarrE?rof fuirEs ard no nal@d lirt d ffalE sfidl b€

*olrd to be td(en ei&er in the d€ddFer r6n c x,heG corpressbn and fisttg of
grees is cani€d on ard sucfi Eflrhg ndires ffi be erfiibiEd in trfiin€{d place6.

10. No part d the ebctrolyser pffi and fhe gas lEHers ard cnrp(Essor $aU he

subiecied to *Eldir€, brairE, soldering or cuting urtil sieps ha\re been taken to

rernove any e,elo6 re s(S6tance ftom trat pafi atd render the part safu for suct
operations and afrer the completion of such operations no explosive substance shall

be allowed to enter that part until the rnetal has cooled sufficiently to prevent risk of

e)elrsion.

1 1- t{o rc(* d qerdirn, r€p'dr d mai*enarr silall be undertak€n er@ep( under the

dircci supervision of a person who, by his training, e)perience and knol,ledge ofthe
neoessary precanixs againsl dsk of e)plosbn is cofipeEfit to supervise sucfi wort-

No eleclric geneErtor affer erection or Epairs shall be switched on to the

electrolysers unless the same is certified by the competent persons under whose

direct supervision erection or repairs are carried on to be in a safe condition and the

terminals have been checked for the polarity as required by paragraph 7.

12. Every part of the electrolyser plant and the gas holders and compressor shall have a

regular schedule of overhaul and checking and every defect noticed shall be rectified

forthwith.

SCHEDULE-XVI

MANIPULATION OF STONE OR ANY OTHER MATERIAL CONTAINING FREE

slLlcA

L Application:- This schedule shall apply to ali faclories or parts of factories in which

rnanipulation of stone or any other material containing free silica is canied on.

2. Definitions:-For the purpose of this schedule-

(a) "manipulation " rneans crushing, breaking, chipping, dressing, grinding, sieving,

mixing, grading or handling of stone or any other material containing free silica or any

other operation involving such stone or materials;

(b) "stone or any other material containing free silica" means a stone or any other solid

nraterial containing not less than 5% by weight of free silica;

3. Precautions in manipulation:- No manipulation shall be carried out in factory or part

of a factory unless one or more of the following measures,
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(a) damping the stone or other nEterial being processed,

(b) providing water supply;

(c) enclosing the process;

(d) isolalion the process: and

(e) providing loc€lized exhaust ventilation, are adopted so as to efiectively control the

dust in any place in the factory where any p€rson is employed, at a level equal to or
below the maximum permissible level for silica dust as laid down in the table:

TABLE

Substance
Permissible time weighted average

concentration

1 . Silica

(a) crystalline

(i) QuarE

ln terms of dust

count
1060 / % QuarE + '10 mpp cm

ln terms of
respirable dust

10 / % respirable Quartz +2 mg cub.m

ln terms of total dust 30/%OuarE+3mgcub.m

(ii) Cristobalite Hatf of the limits given against quartz

(iii) Tridymite Hatf of the limits given against quartz

(iv) Silica fused Sarne limit as for quartz

(v) Tripoli
Same limil as in formula in item 2 given

against quartz

(b\ Amoryhous 705 mpp cm

Asbestos (fibres

longer than 5

microns)

2 fibres/cub.cm

Mica 705 mpp cm

Mineral wool fibre 10mg/cu.m

Portilite 1060 mpp cm

Portland cernent 1060 mpp cm

Soap stone 705 mpp cm

Talc (non Bostiform) Sam€ limit as for asbestos

Talco (fibrous) Same limit as for asbeslos

Tromolite Same limit as for asbestos

3. Coal dust

1 For airborne dust

having less than 5%

2. Silicate having

less than 1% free

silica weight

2mglcu. m.
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silicon dioxide by

weight

2 For airborne dust

having less than 5%

silrcon dioxide

San€ limits as prescribd by formula in

item (2) against quartz

Provided that such measures as above said are not necBsary if the process or
operation itself as such that the level of dust created and prevailing does not exceed

the permissible level preferred to.

4- liaintenance of floors:-

(1) All floors or plac€s where fine dud is likely to s€tlle on and rlsrver any peE n
has to work or pass shall b€ of ifipewirus material ald raantained in sucfi corditbn
that th€y can be thoroughly d@ned by a nEist rnefiod or aty .l[€r me&od wfti.rt

muld prc,lrent dust being airbotrE in the prGs of deaning.

(2) The srrrace of e€ry fl@r d eyery rat rom or plre where any rqk is caded on

d wt€re arry persd! 16 to pass drrtug the currse d tis rcrk, sH be deaned cf
dust once at leasl d(rir€ e*h sfiift afrer bdng

sprarcd rifr lrater on or any drer sritable anethod so as to p.et ent dust bdng aar

bqne in tE p(@ss of deanir6.

5. PDtr-bilirrl relating young pGtso6:- tl, young person sfidl be efipby€d or

per{rttbd to Ert in any of the opefdims irwohriqg rna*r{rtalin r at any plG
*ftere sucrr operdinrs a€ c ried (,l,

5. Ldb.l HIiG. aad rccords of crtin{iore .rtd bsis:-

(1) The occrrpier of every iaciory to rhictt th€ scrEdub apples, sfidl,-

(a) employ a qualified Medical Practitioner wtro shall be known as Factory Medical

Officer for medical surveillance of the employees employed therein whose

enploynEflt shal be suF to the apptoval of the Chief lnspecbr-arrrFacilitator;

ard

(b) Provide to the said Factory lredical Officer all the necessary fucilities for the pulpose

rcfered to in clause (a).

(2) The record of rEdical e)€mination and appropriate tests canied out by the said

Factory Medical Officer shall be rnaintained in a separate register approved by the

Chief lnspector-cum-Facilitator, which shall be kept available for inspection by the

I nspector-cum-Facilitator.

7. Medical examination by a Factory Medical Officer :-

(1) Every employee employed in the process specified in paragraph, shall be e)Gmined

by a Factory Medical Offcer within fifteen (15) days of his first employment. Such

rnedical examination shall include pulmonary function tests and chest X+ay. No

employee shall be allowed to work after fifteen (15) days of his first employment in

the factory unless certified frt for such employment by the Factory Medical Officer.

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once in every twelve months. Such examination shall,

wherever the Factory Medical Officer considers appropriate, include all the tests as

specified in sub+aragraph (1) except chest X-ray which will be once in three (3)

years.

(3) The Factory Medical Officer afler examining a employee, shall issue a certificate of

Fitness. The record of re-examinations carried out shall be entered in the certificate

and the Certilicate shall be kept in the custody of the Manager of the Faclory. The

record of each examination carried out under sub-paragraphs (1) and (2), including

the nature and the results of the tests, shall also be entered by the Factory Medical

Officer in a health register.

(4) The certificate of fitness and the health register shall be kept readily available for
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inspection by the lnspector-curn-Facilitator

(5) lf at any tirne the Factory Medical Officer is of the opinion that a employee is no

longer fit for employrnent in the said processes on the ground that continuance

lherein would involve special danger to the health of the employee, he shall rnake a

record of his findings in the said certifi*lte and the heafth register. The entry of his

findings in those docurnents should also indude the period for which he considers

that the said person is unfrt for lvork in the said processes.

(6) No person who has been found untit to work as said in sub-paragraph(5) above shall

be re-enployed on permitted to work in the said processes unless the Factory

Medical Offcer, affer further examination, again certifes him fit for employrnent in

those processes.

8. The person suspended from the process shall be provided with altemate placernent

facilities unless he is fully incapacitated in the opinion of the medical offcer, in which

case the person affected shall b€ suitably rehabilitated.

9. Exemptions:- lf in respect of any factory, the Chief lnspeslor-cum-Facilitator is

satisfied that owing to the exceptional circumstances or infrequency of the prccesses

or for any olher reason, all or any of the provisions of this schedule is nol necessary
for protection of the employees in the factory, the Chief lnspector-cum-Facilitator rnay
by a certmcate an writing, which he may in his discretion revoke a.t any tirne, exempt
such factory from all or any of such provisions subject to such conditions, if any, as
he rnay speciry therein.

SCHEDULE.XVII

HANDLING ANO PROCESSING OF ASBESTOS, MAiI|UFACTURE OF ANy
ARTICLE OF ASBESTOS AND ANY OTHER PROCESS OF UANUFACTURE
OTHERWSE IN WHICH ASBESTOS IS USED IN ANY FORi'

'1. Applicationi

(1) This Schedule shall apply to all 'manufacturing process' as defined under clause (zi)
of seclion 2(1) of the code, carried on in a factory involving elposure of workers to
asbestos and/or product containing Asbestos, viz.,

(a) breaking, crushing, disintegrating, opening, grinding mixing or serving of asbestos and
any other processes involving handling and manipulation of asbestos incidental
thereto:

(b) all processes in the rnanufacture of asbestos textiles includang preparatory and
flnishing processes;

(c) rnaking or insulation slabs or sections, composed wholly or par{y of asbestos, and
processes incidental thereto;

(d) making or repairing of insulatang mattresses, composed wholly or party of asbestos,
and processes incidental thereto;

(e) rnanufacture of asbestos cardboard and paper;

(f) manufaclure of asbestos cement goods;

(h) application of asbestos by spray method;

(i) sawing, grinding, turning, abrading and polishing in dry state of articles cornposed
wholly or partly of asbestos;

0) cleaning of any room, vessel, chamber, fixture or appliance for the collection of
asbestos dust; and

(k) any other processes in which asbestos dust is given off into the work environrnent.

(2) The Governrnent may at any time, for the purpose of giving efiect to any scientific
proof obtained from specialized institutions or experts in the field, notification in lhe
Oflicial Gazefte, make suitable changes in the said schedule.

(3) The provisions of this schedule shall apply to all workers exposed to asbestos in the
factory and it shall be the responsibility of the occupier of the factory to comply with

)
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the provisions of the schedule an respect of the workers.

(4) (a) The occupier of the factory wherein asbestos or subslances containing asbestos are

in use, shall prepare work procedures and practices, in the light of scientific research

and technological progress for approval by the Chief lnspector-cum-Facilitator and

shall follow only such approved procedures.

(b)Notwithstanding anything rnentioned in sub-paragraph (1) use of asbestos is

prohibited in the rnanufacturing process as may be notified by the Govemrner in thb
behalf.

(c) (i) Spraying of all forms of asbestos is prohibited in a faclory;

(ii) The prohibition an respect of spraying of asbestc r€Gned to in srS- pda (i) fllay b€

exempted by the Chief lnspector-cum-Facilitdor if the Octl.s,.er rep.es€rts H n .rr
spraying is inevitable certain purposes provided adequde flEures for erEurhg tE
safety and heatth of wlrkers are under*en by the @4rer to the caisfarl*xt d the

Chief lnspector-curn-Fadlitator.

2 . Dcfinitirrs:- For ttE PlrpGe d fis scfi€4rle-

(a) 'Astesios' rneans ary fibrous glicate r*Erd ard any a&ritur€ d{ai*lg digrlb,
arEib, antrrop$te, drFdle, crrirolib. trenrlite a any dr(fu.e th€red,
v*lether crude, qrrsh€d orcpened;

(b) "asbes*oe btdjles" rEns yam or ddtrcs @rrposed of asbesic o. asbestc fiir(ed

with an, cfter flrdedds;

(c) '4prolref rsls Tproved br fie tirE benq in slitrrg by the Crtef lnspecior-qrlF
F&ilitab|:

(d) 'Mtitg ma-drrs' rcans a hekne{ or fe pi?ce with n€oe66ary cdlrledbn by

nBns af rfiirr a person using it breEthes air ftee ftun dust, or any dl€r eprorrcd
4Parars;

(e) "efficient exhaust draught" means localized ventilation by mechanical rneans for the

removal d dust so as to prevent dust from escaping into air of any plac€ in which

u,ork is caniql ofl. ttlo draugt stlall be d€€med b be efficaent whidr {ails to contol
dusi produced d the pdnt sfiere suct dusl d(tinates;

(0 "Pr€paring' means crushing, disintegrating, and any other processes in or incidentalto

the opeoirlg of asbesbs;

(g) 'Proteclive clothing" rneans overalls and head covering which (in either case) will

when wom exclude asbestos dust;

(h) "asbestos dust" means airborne particles of asbestos or settled particles of asb€stos

which are liable to become airbome in the factory;

(i) "airborne asbestos dust" means for the purposes of measurement, dust particles

rneasured by gravimetric assessrnent or other equivalent rEthod;

0) "repairable asbestos fibers'means asbestos fibers having diarn€ter of less than three

(3) micrometer and a length to diarneter ratio greater than3:'l;

(k) 'exposure to asbeslos" means exposure to airborne repairable asbestos libers or

asbestos dust, whether originating from asbestos or from minerals, materials or
products containing asbestos in the factory.

2-4. Demolition of plants or structunes:{.lo person $lall carry out any demolition of

plants or struclures containing friable asbestos insulation material and rernoval of

asbestos from building or structures in which asbestos is liable to become air-borne,

unless he is recognized and duly empowered by the Chief lnspeclor-curn-Facilitator

of Factories as qualified to carry out such work in accordance with the provisions of

this Schedule.

3. Tools and Equipment:-Any tools or equipment used in processes to which this

schedule applies shall be such that they do not create asbestos dust above the

permissible llmit or are equipped with efficient exhaust draught.
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4. Exhaust draught:-

(1) An effective e*raust draught shall be provided and nraintained to control dust fiom the

following processes and rnachines as per the relevant National Standards.

(a) rnanufacture and con\reying rnachinery narn€ly:-

(i) Preparing, grinding or dry mixing rnachines;

(ii) carding, card waste and ring spinning machines, and looms;

(iii) machines or other plant fed with asbestos; and

(iv) rnachines used for the sawing, grinding, tuming, drilling, abrading or polishing; in the

dry state, of articles composed wholly or partly of asbestos.

(b) Cleaning, and grinding of the cylinders or other parts of a carding machine;

(c) Chanb€rs, hoppers or other struclures into which loose asbestos is delivered or
passes;

(d) Work-bench€s for asbestos waste sortirE or for oth€r rnanipulation or asbestos by

hand;

(e) Workplaces at which the lilling or emptying of sacks, skips or other portable

containers, weighing or other process incidental thereto which is effected by hand, is

canied on;

(0 Sack cleaning rnachines,

(9) Mixing and blending of asb€stos by hand; and

(h) Any other process in wtlich dust is gi\€n off into the work environrnent.

(2) Exhaust ventilation equiprnent provided in accordance with sub- paragraph (1) shall,

while any work of nEintenance or repair to the rnachinery, apparatus or other plant or
equipment an connection with which it is provided is being canied on, be kept in use

so as to produce an exhaust draught which prevents the entry of asbestos dusl into

the air of any workplace.

(3) Anangernents shall be nEde to prevent asbestos dust discharged from exhaust

apparatus being drawn into the air of any work room.

(4) The asbestos bearing dust removed from any workroom by the exhaust system shall

be collected in suitable receptacles or filter bags which shall be isolated from all u/ork

areas.

5. Testing and examination of ventilating systems:-

(1)All ventilating systems used for the purpose of extracting or suppressing dust as

required by thas schedule shall be as per the relevant lndian Standards, examined

and inspected once every week by a responsible person. lt shall be thoroughly

examined and tested by a competent person once in every period of twelve (12)

rnonths. Any defects found by such examinations or test shall be rectifiedforthwith.

(2) A register containing parliculars of such examination and tests and the state of the
plant and the repairs or allerations (if any) found to be necessary shall be kept and

shall be available for inspection by an lnspector-cum-Facilitator

6. Segregation in case of certain process:-Mixing or blending of asbestos by the hand

or making or repairing of insulating mattresses composed wholly or partly of asbestos

shall not be caried on in any room in which any other work is done.

7. Storage and distribution of loose asbestos:-All loos€ asbestos shall, while not in

use, be kept in suilable closed receptacles which prevent the escape of asbestos

dust there from. Such asbestos shall not be distributed within a factory except in

closed receptacles or in a totally enclosed system of conveyance.

8- Asbestos sacks:-

(1) All sacks used as receptacles for the purpose of transport of asbestos within the
factory shall be constructed of impermeable materials and shall be kept in good

repair.
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(2)A sack which has contained asbestos shall not be cleaned by hand beating but by a

rnachine, complying with paragraph 4, of this Schedule.

(3) Asbeslos sacks or receptacles which contain asbestos shall be disposed off in a safe

nElnner.

9. Maintenance of floors and work places:-

('1) ln every room in which any of the requirements of this schedule apply,-

(a) the floors, work-benches, machinery and plant shall be kept in a clean state and free

from asbestos debris and suitable anangements shall be made for the storage of

asbestos not immediately required for use; and

(b) the floors shall be kept free from any rnaterials, plant or other artides not inlrrEdiatety

required for the urork canied on in th€ room, which $/ould construct the proper

cleaning of the floor.

(2) The cleaning as fitentioned in sub-rule (1) shall, so far as is praciic*le, be c ried

out by neans of vacuurn-deaning equiprrE rt so d€signed ard cdtslrud and so

used that asbestos dusl neither escapes rxr is discfrargEd into the dr cf ary
$qldace.

(3) Whe{r the deanirE is done by any ndrcd other tfEn thd BErtirred in sub-
paragraph (2), the persons doang deaning u,ork and any offler p€rson efiplo]Fd in

thd tun stE{ be prDvircd with esftatory p.@diE eqrtrEil a.d proaedtu€

dding.

() Ifle vanrn-cteannq eqqxrEnt t,sed an ffidarE rith prwisims d sr6-
paraSraph (2), sfrdl be properly rnaifltahed and afrer each cleaniq opefdirr, its

surfaoe kept in a dean state and fee ftom asbedos *61e anddud"

(5) Asbesb x'aste shafl not be permited to remain on the fi@rs or o$s surfaces a the

wlelace d the €rrd d fte worting shift ard shall be transferr€d wi0rout d&y to
suiBle receptades. Any spillage of asbestos waste occuning during the course of
the work at any time shall be rernoved and transferred lo the receptacles maintained

for th€ purpose without delay.

94. Ttte occr+br sha{ r€dace asbesb6 6 of oertair types of astesbs or prDducis

containing asbedc by other ryEteriab or prodr,cls or shall use aliemative

bcfinology, scbntifically traluded as hamless or less hamftrl, wtprever this is

possible.

98. The occupier should take all the rneasures to prevent or control the release of

asbestos into the air and to ensure that the exposure limits or other exposure criteria

are complied with and also reduce exposure lo as low as a level as is reasonably
practicable.

l0.Breathing Apparatus, Personnel Protective Equipmcnt and Clothing:-

(1) The occupier of every factory to which this schedule applies shall provide to workers

personnel protective equipments such as hand gloves, shoes helmets, goggles,

earplugs, aprons, safety belt, overall suit, etc., as per the relevant National or
lnternalional Standards as may be required.

The approved breathing apparatus and appropriate work clothing as per the relevant

National or international standards in consultation with the workers representatives

and maintained in good conditions for use of every person employed,-

(a) in chambers containing loose asbestos;

(b) in cleaning, dust settling or tiltering chambers of apparatus,

(c) in cleaning the cylinders, including the defer cylinders or other parts of a carding

rnachine by rneans of hand-stickles:

(d) in filling, beating or levelling in the manufacture or repair of insulating rnattresses; and

(e) in any other operation or circumstances in which it is impracticable to adopt technical

rneans to control asbestos dust in the work environment within the permissible limit.
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(2) Suitable accommodation in conveniently accessible position shall be provided for th€

use of persons when putting on or taking off brealhing apparatus and protective

clothing provided in accordance with sub-paragraph('1) and for the storage of such

apparatus and clothing when not in use.

(3) All breathing apparatus and proteclive clothing not in use shall be stored in the

accommodation provided in accordance with sub-paragraph (2) above.

(4) All protective clothing in use shall be de-dusted under an efncient exhaust draught or

by vacuum cleaning and shall be washed at suilable intervals. The cleaning schedule

and procedure should be such as to ensure efficiency in protecting the wearer.

(5) All breathing apparatus shall be cleaned and disinfected at suitable intervals and

thoroughly insp€cted once every rnonth by a responsible person.

(6) A record of the cleaning and maintenance and of the condition of the breathing

apparatus shall be maintained in a register provided for that purpose which shall be

readily available for inspection by an lnspector-cum-Facilitator

(7) No person shall be employed to perform any work specified in sub-paragraph (1) for

which breathing apparatus is necessary to be provided under that sub-paragraph

unless he has been fully instructed in the proper use of that equiprnent.

(8) No breathing apparatus provided in pursuance of sub-paragraph (1) which has been

worn by a person shall be worn by another person unless it has been thoroughly

cleaned and disinfected sinc€ last being worn and the person has been fully

instructed in the proper use of that equiprnent.

(9) No worker shall take horne any work clothing or special protective clothing or p€rsonal

protective equiprnent provided to him for protection against exposure to asbestos.

11. Separate accommodation for pensonal clothing:-A separate accommodation shall

be provided in a conveniently accessible position for all persons employed in

operations to which this schedule applies for storing of personal clothing. This should

be separated from the accommodation provaded under sub- paragraph (2) of
paragraph 10 to prevent contamination of personal clothing.

12. Washing and bathing facilities:-

(1) There shall be provided and rnaintained in a clean state and in good repair for the use

of all workers employed in the processes covered by the schedule, adequate

washing and bathing places having a constant supply of water under cover at the

rale of one such place for every fifteen (15) persons employed.

(2) The washing places shall have standpipes placed at intervals of not less than one

rneter.

(3) Not less than one half of the total number of washing places shall be provided with

bathrooms.

(4) Sutficient supply of clean towels made of suitable material shall be provided. Provided

that such towels shall be supplied individually for each worker if so ordered by the

I nspector-cum-Facilitator

(5) Sufficient supply of soap and nail brushes shall be provided.

13. Messroom:-

(1) There shall be provided and rnaintained for the use of all workers employed in the

factory covered by this Schedule, remaining on the premises during the rest intervals,

a suitable ,ness room which shall be furnished with:

(a) Suffcient tables and benches with back restiand

(b) adequate means for warming food.

14. Prohibition of employment of young persons:-No young person shall be employed

in any of the process covered by this Schedule.

15. Prohibition relating to smoking:-No person shall smoke in any area where

processes covered by this schedule are carried on. A notice in the language
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understood by majority of the workers shall be posted in the plant prohibating smoking

at such areas.

16. Pictorial Cautionary Notices: -Cautionary notices in the form specified in appendix

and prinled in the language easily read and understood by the majority of the
workers shall be displayed in prominent places in the workr@ms where asbestos or
substances containing asbeslos are rnanufactured, handled or used.

17. Air Monitoring:-

To ensure the effectiveness of control measures in continuous or regetlive
processes, the rnonitoring of asbestos fibres in air as well as personal rnonitoring of
uorkers shall be carried out at least once in every shifr ard tfte restlt so oudned
shall be entered in register and

(a) There should be no substantial change in worlglace co.rtlio.ls-

(b) TtE results of the two (2) p.eceding nEasurenE lts tEye not er@eeded haff the
reldant control limit.

(c) A{ ffiri= should adopt rEnSf,ane fitter te6t as per ttrc dewlt t{airlal standards
xiflod fail.

l& I!.licC Co.rtsol le=rrcr-
(1) The octr{rer d every fa6ry in shidt a uofier erpbyed an the p.ocesses specjfied

in s.6-pa'agrapt(1) of paragrdr 10, shd ensur€ tH euEry rcrker €.rp|oyed be
eEflined by a Regis*red medir:al praEffiqler rihin tfuen (15) days of his trst

Suct ntedbal effiirdirn *a indude sfltum er€nindim for
asbedos bodies, pulrDmry fi,mctbn test ard cfied X Ray-kerbr Anbrbr (PA)

view to be @rpaIed with Etaod d hernatixsl L*ot/r Org€nization Rdi.lgrehs
on Pneunmnisis. ilo *o{ter stEll be aflorEd b rcrt aftef 't5 days of hE frst
enploynEnt in the factory unless certified fit br suci eapbynent by the Regi*red
npdical praditioner.

(2) Every worker employed in the said processes shall be re-examined by a Registered

medical pfiadilioner at hast orEe in every fuehe rnonths. Sucfi re€r.amination sfiall,
wherever lhe Regislered mediel praditioner consi.reG approt)nab, indrd€ all the
tests as Ep€cined in sL6- paragraph (1) e@pt chest X-ray wtich #t be r€ad by a
radiologist specialized trained in the field ol reading lnternalonal Labour
OrgadzatirF Radiographs on Pneunpconiosis ard the cfEst x.fay whi$ shall be
canied out al le6st once in 3 years.

(3) Every worker employed in any of lhe aforesaid processes on the date on which the
schedule comes into force shall be radiological examined by the qualilied Radiologist

at the cost of the occupier using a standard size x-ray plates and the power of the X
Ray machine shall be nrore than 300 milli ampere (nA). The report of such X Ray
shall be submitted to the Medical lnspector of Faclories / Medical Officer / Chief
lnspectorcum-Facilitator for within three months of the said date.

(4) lf at any time the Medical lnspector of Factories / Medical Officer is of the opinion that

a worker is no longer fit for employrnent in the said process on the ground that
continuance therein would involve special danger to the health of the worker he shall
make a record of his findings in the said Certilicate and the health register. The entry
of his findings in these documents should also include the period for which he

considers that the said person is unfit for work in the said processes- The person

suspended from lhe process shall be provided with alternate placement facilities
unless he fully is incapacitated in the opinion of the Medical officer, in which case the
person affecled shall be suitably rehabilitated.

(5) No person who has been found unfit to work as said in sub-paragraph (4) above shall

be re-employed or permitted to work in the said processes unless the Medical Officer,

after furlher examination, again certifies him fit for employment in those processes.

(6) lf a worker already in employment and declared unfit by the Medical lnspector of
FactorietMedical Officer shall not be allowed to work on any of the processes

specified in sub-paragraph (1) of paragraph '10, unless he has been examined again
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along with standard size chest x-ray plate from a qualified Radiologist, al the cost of

the occupier and has been certified to be fit to work on the said processes again.

(7) For the purpose of rnedical supervision by the Medical Practitioner/Medical Officer so

appointed by the occupier shall b€ provided for his exclusive use a room in the

factory premises which shall be properly cleaned, adequately lighted ventilated and

fumished with a screen, a table with office stationery, chairs and other facilities and

other instrurnents including x-my anangements for such examinations and such other

equbments as rnay be prescribed by the Chief lnsp€c1or-cum-Facilitator from tirne to

tirne. The medical practitioner so appointed shall perform the following duties:-

(a) rnaintain health register;

(b) undertake rnedical supervision of persons erTployed in the factory;

(c) look after heatth, education and rehabiliiation of the sick, injured or affected workers;

(d) carry out inspection of rrcrk rooms where dangerous operations are canied out and

advice lhe rnanagernent of the rneasures to be adopted for the protection of heatth of

the workers employed therein.

(8) The Health records of the workers exposed to asbestos, shall be kept up to a
minimum period of forty (40) years from the beginning of the ernployrnent or fiffeen

(15) years after retirernent or cessalion of the employment, whichever is later and

shall b€ accessible to workers concemed or their representatives.

(9) The record of medical examinations and appropriale tests canied out by the said

rEdical practitioner, a certiticate of fitness and health shall be rnaintained in separate

register approved by the Chief lnspectorrum-Facilitator of Factories, which shall be

kept readily ayaibble for inspection by the lnspector-curF.Facilitator and produce on

demand.

19. Exemptions:-

(1) lf in respect of any factory, the Chief lnspector-cum-Facilitator is satisfled that o\rving

to the exceptional circumstances or in frequency of the processes or for any other

reason, all or any of the provisions of this schedule is not necessary for protection of

the workers in the factory, the Chief lnspector-cum-Facilitator rnay by a certificate in

writing, which he rnay at his discretion revoke at any tirne, exempl such factory from

all or any of such provisions subject to such conditions, if any, as he rnay specify

therein.

(2) The Chief lnspectorrurn-Facilitator rnay permit temporary derogation, through a

notification in an official gazette, from lhe rneasures prescribed in this Schedule

under conditions and within limits of tirne determined after consultation with the

representative organizations of employers and workers concemed.

SCHEDULE-XVIII

HANDLING AND MANIPULATION OF CORROSIVE SUBSTANCES

1. Definitions:-For the purposes ofthis schedule:-

(a) "Corrosive operation" - means an operation of manufacturing, storing, handling,

processing, packing, or using any corrosive substance in a factory;

(b) "Corrosive substance" includes sulphuric acid, nitric acid, Hydrochloric acid,

hydroflouric acid, carbolic acid, phosphoric acid, liquid bromine, ammonia, sodium

hydroxide, potassium hydroxide and any mixture thereof, and any other substance

which the State Govemrnent may, by notification in the Telangana Gazette, specrfy to

be a corrosive substance.

2. Flooring:- The floor of every work-room of a factory in which corrosive operation is

canied on shall be made of impervious corrosive and fire resistant material and shall

be so constructed as to prevent collection or accumulation of any corrosive

substance. The surface of such flooring shall be glazed or smooth and cleaned as

often as is necessary and maintained in a sound condition.

3. Protection Equipment:-
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(a) The occupier shall provide for the use of all persons employed in any corrosive

operation suitable protective wear for hands and feet suitable aprons, fiace shields,

chemical safety goggles, and respirators. The equipment shall be rnaintained in good

order and shall be kept in a clean and hygienic condition by suitably treating them to

get rid of the ill effects of any absorbed chemicals and by disinfecting The occupier

shall also provide suitable prolective creams and other preparations vrherever

necessary for the prolection of the persons engaged in corrosive operations.

(b) The protective equipment and preparations provided shall invariably be us€d by the

p€rsons employed in any mnosive operation.

(c) The occupier shall provide and rnaintain suitable accomrnodation fot the stdag€ of

the protective equiPment.

4. Water facilities:- Where any corrosive operaion is canied on, lhere s'lafl be

provided as close to the place of such oPration as po6sibb a sorrce d dean der
at a h€ight 210 ctns., ftom a pipe of 1 .25 crn' diarEter a'ld ftled uiol a $'i* dirg
valve so that in case of injury b the e(ployee by any carodve slJ@r' the

injured part can be thdorrgftly iood€d with u,*r' Whe[Ecr necesy' h ader !o

enflrre dttinu(Irs mter s4prry, a su'48 ffi havillg a fiiniml'n bngfi' bt€adtrl

and tr(*,ttt cf 210 qns- and 60 cnrs. r€spedtdy c d s'cfi di'rEnsio(6 6 irt
approved by tte Chief lnspedor-cmfaolitator shall be Provided br ttrc sance o{

cl€an@.

5- C.liEomry odicc:- A zfilr:gry rdbe in ttie 6[dhg fiotm and pdrted in rcd 
'n

the hUrEge, rtridr a nrairity cf the pelsons eflp@ undersla d s*lai be

dbpLy.d P,*i '",ily dGe b tE pl# rtEe any d ttE srqgire qerdiq|s ls

caEi€dona'dwhereit@lbeeasilyardcorrrer$errsyberedbyliepe'$ns
efipblred. ff any st d! Perssl is iltlerde, €fiedfue steps 6fia( be td(en b etslain

caret lly to him tte coesents of te noti- so disPld'

CAUTT' ARY 
'{OTEE

Danger

conosive substanes cause seve{e urflB atd v4ours therEof ttEt, be erdrcnEly

hazardolE. ln cae d cordact iwtEdialety i6d ttE Pst afted sith Plenty of $'ater

for at bd fifte€n rlinut6. G€t medi(5 #ntirn quddy'

6. Trarbpore-

(a) Conosive substanc€s shall not be filled, trrved or canied except in containers or

through pipes and when they are to be transported in containers' the containers shall

be seturely packed in crates of sound conslruction and of sufficient strength'

(b) A container with a capacity of 115 litres or more of a conosive substance shall be

placed in a receptacle or crate and then canied by rnore than one person at a height

below the waist line unless a suitable rubber wheeled truck is used for the purpose'

(c) Containers for corrosive substances shall be plainly labelled

7. oevices for handling corrosives:-

(a) tilting, lifting, or pumping arrangements shall be used for emptying jars' carboys' and

other containers, and other containers of corrosive'

(b) Corrosive substance shall not be handled with bare hands but by rneans of a suitable

scoop or other devices.

8. Opening of valves:- Valves fitted to conlainers holding a corrosive substance shall

be opened with great care. lf they do not work freely, they shall not be forced open'

They shall be opened by a employee suitably trained for the purpose'

9. Cleaning tanks, stills etc':-

(a) ln cleaning out or removing residues from suits of other large chambers used for

holding any conosive substance' suitable implements made of wood rnaterial or other

rnaterial shall be used to prevent production of arseniuretted hydrogen (Arsine).

(b) Whenever it is necessary for any person employed for the purpose of cleaning or
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other rnainlenance work to enter any chamber, tank, vat, pit or other confned space
where a corrosive substance had been stored, all possible precautions required
under Section 36 shall be taken to ensure the safety ofthe person employed.

(c) Wherever possible, before repairs are undertaken to any part of equipment in which a
corrosive substance was handled, such equiprnent or part thereof shall be freed of
any adhering conosive substance by adopting suitable rnethods.

10. Storage:-

(a) conosive substances shall nol be stored in the sarne room with other chemicals,
such as turpentine, carbides, rnetallic powder and combustible materials, the
accidental mixing with which may cause a reaction which is either viorent or gives rise
to toxic furnes and gases.

(b) Excepl as required under paragraph 4, no tap, sink and the rike shafi be rocated in
any room where concentrated sulphuric acid, caustic soda, caustic potash, and
similar corosive substances are slored.

(c) Pumping or filling overhead tanks, receptacles, vals, or other containers for storing
conosive substance shafi be so ananged that there is no possibirity of any conosive
substances overflowing and causing iniury to any person.

(d) Every container having a capacity of twenty litres or rnore and every pipe line, valve,
and fitting used for storage or carrying conosive subslances shall be thoroughly
examined every year to ,ind otrt any defecls and the defects so found shafi be
reclified forthwith. A register sha, be maintained of every such examinataon made
and shall be produced b€fore the lnspector-cum-Facilitator whenever required.

11. Fire extinguisherc and fire-fighting equipment:- An adequate number of suitable
type of fire extinguishers or other fire fighting equipment, depending on the nature of
chemicals stored, shall b€ provided. Such extinguishers or other equipment shall be
regurady tested and refiled. crear instructions as to how the extinguishers or olher
equipment should be used shall be printed in the language which majority of the
persons employed understand and shall be fixed near each extinguisher or other
equipment.

1. Eremption:- ll in respect of any factory on an application made by the manager, theChief lnspector-cum-Facilitator is satisfied that owning to the exceptional
circumstances, or the infrequency of the process ot for a-ny other reason to be
recorded by him in writing, afl or any of the provisions of this schedure are not
necessary for the protection ofthe p€rsons employed therein, he rnay by a certificate
in writing, which he may at any tirne revoke, exlmpt the factory from such of the
provisions and subject to such conditions as he may specify therein.

SCHEDULE.XIX

MANUFACTURE OR MANIPULATION OF CARCINOGENIC DYE
INTERMEDIATES

l. Application:- The Schedule shall apply in respecf of all factories or any parl thereof
where processes in which the substances rnentioned in paragraphs 3 and 4 are
formed, rnanufactured, handled, or used and the processes incidental thereto in the
course of which these substances are formed are carried on. The process indicated
in this paragraph shal be referred to hereinafter as ,,the 

said process,,, and such a
reference shall rnean any or all the processes described in this paragraph.

2. Definitions:+or the purpose of this Schedule the following definitions shall apply,
unless the context otherwise requires:

(a) "controlled subslances,, means chemical substances mentioned in paragraph 7 of
this Schedule.

(b) "efficient exhaust draught" means locarised ventiration effected by mechanicar means
for the removal of gas, vapour, dust or fume so as to prevent them from escaping into
the air of any prace in which work is c€rried on. No draught, shal be deemed to be
efficient which fails to remove smoke generated at the poi-nt where such gas, vapour,
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fum€ or dust originated.

(c) "first employment" means first employment in the said pro@sses and also re-

employn€nt in such processes following any cessation of employment for a

conlinuous period exceeding three calendar rnonths.

(d) "prohibited substances" rneans chemical substances rnentioned in paragraph 3 of

this Schedule.

3. Prohibited substances:-For the purpose of this Schedule, the following chemical

substances shall be classified as "prohibited substances" except when these

substances are present or are formed as a by-product of a chemical reaction in a

tolal concentration not exce€ding one per cent:-

(a) Beta-naphthylamine and its salts,

(b) Benzidine and its satts,

(c) 4-amim dbhenyl and its salts,

(d) a-nitro diphenyl ard its satts, ard

(e) any subGtance contiritE any of these corpounOs.

4. ContmL.d sub6tatc:+q the purpGe of this S.fiedule, lhe fdlo*ittg c,l€n*:al

substanc shall be dassified as contolled subsrrces nandy:-

(a) Alpfta nafi&ylafirne or alpha naphtttylaritE coddning tlca rlue thal one pe' c(
cf beta n+h0rylan*c €*Urer 6 bygoduct cf cfienical ,Eadirn or dlerrise, ad its

salts.

O) Or0G{olirine ard iE satts.

(c) Diarisirne and its sdts.

(d) Di(,llorob€rlzidir€ and its salts.

(e) t',lagneta.

5. Prohibition of employment:- No person shall be employed in the said proc€ss in any

Eciory in *licfi any prohibited subsiance is forrEd, manufaclured, processd,

tEndled or uaed except as e5Gfipt€d by $e Chief lnspec'tor'dtnf*ilitator'

6. R€quicm.ots for poccssirq or trerdting coatrolled sub6tunccs:-

(1) wtreret €r any of the controlled subEtances referred to in paragraph 4 are fonned,

rnanr:faclured, processed, handled, or used, all practical steps shall be taken to

prevent inhalation, ingestion or absorption of the said controlled substance, by the

ernployees while engaged in processing that substance and its storage or transport

within the plant, or in cleaning or maintenance of the concerned equipment, plant,

rnachinery and storage areas.

(2) As far as possible all operations shall be carried out in a totally enclosed system.

Wherever such enclosure is not possible, efficient exhaust draught shall be applied at

the point where the controlled substances are likely to escape into the atmosphere

during the process.

(3) The controlled substances shall be received in the factory in tightly closed containers

and shall be kept so except when those substances are in process or in use The

controlled substances shall leave the factory only intightly closed containers of

appropriate type. Alt the containers shall be plainly labelled to indicate the contents

7. Personal protective equipment:-

(1) The following ilems of personal protective equipment shall be provided and issued to

every employee employed in the said process:-

(a) long trousers and shirts or overall with full sleeves and head coverings The shirt or

over all shall cover the neck completely

(b) Rubber{um-boots.

(2) The following items of personal protective equipment shall be provided in sufficient

numbers for use by employees employed in the said processes when there is danger
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of injury during the performance of nonnal duties or in the event of ernergency:-

(a) Rubber hand-gloves

(b) rubber aprons

(c) Airiine respirators or other suitable respiratory protective equipment.

(3) lt shall be the responsibility of Manager to nEintain all items of personal protective
equiprnent in a clean and hygienic condition and in good repair.

8. Prohibition relating to young person, pregnant and lactating wornen:-

(a) No young person, pregnant \rornan and lactating wornan shall be alloured to work in
any room in which the rnanufacture or manipulation of Carcinogenic Dye
lnterrnediates is canied on.

(b) Wornen other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprEnt only'.

9. Floors of work room:- The floor of every work in which the said manufacturing
processes are canied on shall be.

(a) srnooth and inpervious ro water provided that asphart or tar shall not be used in the
corposition of the floor;

(b) rnaintained rn a state of good repair;

(c) with a suitable slope for easy draining and provided with gutters; and

(d) thoroughly washed dairy with the drain water being red into a sewer through a crosed
channel.

10. Disposal of empty container:- Empty containers used for holding controlled
substances shall be thoroughly cleaned of their contents and treated with an
inactivating agent before being discarded.

11. Manual handling:- Controlled substances shall not be allowed to be mixed, filled,
emplied or handled except by means of a scoop with a handle. Such scoop shall be
thoroughly cleaned daily.

12. lnstructions r€garding .isk:- Every employee on his tirst employrnent in the said
processes shall be fully instructed on the properties of the toxic chemicals to which
he is likely to b€ exposed to, ofthe dangers invorved and the precautions to be taken.
Employees shalr also be instructed about the rneasures to be taken to deal with an
ernergency.

13. Cautionary placards:- Cautionary placards in the Form specifed in Appendix
attached to this Schedule and printed in the language of the rnajority of the
employees employed in the said processes shall be affixed in prominent places
frequented by them in the factory, where the placards can be easily and convenienfly
read by the employees. Arrangernents shall be made by the rnanager to instruct
periodically and such employees regarding the precautions contained in the
cautionary placards.

'14. Medical facilities and records of examinations and tests:-

(1) The occupier of every factory to which the schedule applies shall-

(a) Employ qualified Medical Practitioner who shall be known as Factory Medical officer
for rnedical surveillance ofthe employees employed therein whose employrnent shall
be sub.iect to the approval of the Chief lnspector-cum-Facilitator and

(b) Provide to the said Factory Medicar officer a[ the necessary facirities for the purpose
referred to in clause (a).

(2) The record of medicar examinations and appropriate tests carried out by the said
Factory Medical Officer shall be maintained in a separate register approved by the
Chief lnspector-cum-Facilitator, which shall be kept readily available.

15. Medical examination by a Factory Medical Officer:-

(1) Every employee employed in the said processes shall be examined by a Factory
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Medical Officer wilhin fifleen (15) days of his first employment. Such examination

shall include tests for detection of rnethemoglobin in blood (Baernatological tesls),

paranitriphenol in urine, Pulmonary function tests and C.N.S. tests. No ernployee

shall be allowed to work after fifteen ('15) days of his firsl employment in the factory

unless certified fit for such employment by the Factory Medical Officer.

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once in every six calendar rnonths and such re-examination

shall, wherever the Factory Medical Officer considers appropriate, indude all the

tests specified in sub-paragraph (1).

(3) The Faclory Medical Officer after examining a erployee, shall issue a c€,ljfirz/te d
Fitness. The record of examination and re-oGminations carried od sH be e'G]ed

in the Certificate and the Certificate shall be kept in the custody of the rnal4Br of tfie

factory. The record of such examinatiql caria, out under sub-paagr4l6 (1) and (2)

including the ndure ard tfE resutts of these te€ts' stlall dso be ent€ted W F&V
Medical OfEcer in tElth r€giger.

(4) The cedificate of Fafless and the h€alh r€gasH s,lal be kept ready a6ue for

anspedbn by tre lnspedor-ctrmfacffifir

(5) f d aty drE the Fery UediS Oficer is d fhe oftri'l thd a erl?byee b rp

bnger fit br efiploytrEflt in the said ptocesses on ttte ground thd 6oti 
'Ia?r 

tErE

*odd iriofue specAl dengBr b tE helth d the enployee, he shd nde a recqd

cft.sfind.ngshthesa.dceftif,cdea'dtEtEalurrc{isief.TheerrrydttisffiingE
in thGe d( n nErts sholdd also fudud€ tE period fo. wfii$ he cor6itetE ftd ttle
sai, persm is unft b wor* in the safu, pr@sses.

(6) t{o p€rson wtp has b€€n fulnd ulrft b urod( as said in st b-?areraptt (5) sttdl be e'
empt t/€d tr pendtied to mrk in the said prresses ur{€ss tle Factory Ueffi
Om"o, .t- further enfii$Etion, again oertifi€s t*m fit tor enpbyfi|ent in those

pfocesses.

15A, The person so suspended from the processes shall be provided with alternate

placerrEnt facilities unless he is fully incapacitabd in the opinion if of tle Fadory

tilt€dir=l Offioer . in wtrich case the p€rson affi stralt be suitably ehatilit#d'

16.obl.giltidlofttrccmproyccc:.ltshallbethedutyofttepersorserrployedinth€
salrt processes to suomlt ttEfiBehres for the medical exardnation including exfoliative

cytology of udne by the F*{ory t'/tedical Offis or the Faclory fitedical o'fficer as

provided for under these rules.

17. Washing and bathing facilities:-

(1) The following washing and bathing facilities shall be provided and maintained in a

clean state and in good repair for the use of all employees employed in the said

processes namely:-

(a) A wash place under cover having constant supply of water and provided with clean

towels, soap and hair brushes and with at least one stand pipe for every such

employee.

(b) 50 per cent of the stand pipes provided under clause (a) shall be located in bathrooms

where both hot and cold water shall be made available during the working hours of

the factory and for one hour thereafter.

(c) The washing and bathing facilities shall be in close protmity of the area housing the

said processes.

(d) Clean towels shall be provided individually to each employee'

(e) ln addition to the taps rnentioned under clause (a) one stand pipe, in which warm

water is made available, shall be provided on each floor'

(2)Arrangernentsshallbemadetowashfactoryuniformsandotherworkclothesevery
day.

18. Food. drinks, etc., prohibited in work room:- No employee shall consume foods'

drink, pan, suPari or tobacco or shall srnoke in any work room in which the said
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processes are carried on and no employee shall remain in such room during intervals
for meals or rest.

19. Cloak room:- There shall be provided and rnaintained in a clean state and in a good

repair for the use of employees those enployed in the said processes;

(a) a cloak room with lockers having two compartrnents one for street clothes and. the
other for work clothes; and

(b) a place separate from the locker room and ftom the rness room for the storage of
proteclive equiprnent provided under paragraph 7. The accomrnodation provided
shall be under the case of a responsible person and shall be kept clean.

20. Mess room:- There shall be provided and rnaintained for the use of employees
ernployed in the said processes who rernain on the premises during the meal
intervals, a mess room which shall be fumished with tables and benches and
provided with suitable rneans for warming food.

21. Time allowed for washing:- Before the end of each shift thirty minutes shall be
allowed for bathing for each employee who is employed in the said processes.
Further, at least ten minutes shafi be aflowed for washing before each rnear in
addition to the regular time allowed for rneals.

22. Restriclion on ag€ of persons employed:- No employee under the age of forty
years shall be engaged in the factory in the said processes for the first tirne after the
date on which the Schedule cornes into force

23. Exemptions rcgarding piohibited substances:-

(1)The chief lnspec{or-cum-Faciritator rnay by a certificate in writing (which he may at his
discretion revoke at any tirne) subrect to such conditions, if any, as rnay be specifled
therein, exempt any process in the course of which any of the prohibited substances
is formed, processed, manufactured, handled, or used from the provisions of
paragraph 5 if he is satisfied that the process is carried out in a totally enclosed and
hermeticarry seared system in such a manner that the prohibited substance is not
removed from the system except in quantities no greater than that required for the
purpose of contfor of the process or such purposes as is necessary to ensure that the
product is free from any of the prohibited substances.

(2) The chief lnspector-cum-Faciritator rnay aflow the rnanufiacture, handing or use of
benzidine hydrochroride provided that aI the processes in connection with it are
carried out in a totally enclosed system in such a manner that no prohibited
subslance other than benzidine hydrochloride is removed therefrom except in
quantities no greater rhan that required for the purpose of contror of the processes or
such purposes as is necessary to ensure that the product is free from prohibiled
subslances and that adequate steps are taken to ensure that benzidine
hydrochrorides is except whire not in a rotafly encrosed system, kept wet with not ress
than one part of water to two parts of benzidine hydrochloride at all tirnes.

24. General Exemption. rf in respect of any factory, the chief rnspector-cum-Facirilator is
satisfied that owing to the exceptionar circumsrances or infrequency of the processes
or for any other reasons, all or any of the provisions of this Schedule are not
necessary for the protection of the employees an the factory, the Chief lnspector-cum-
Facilitator rnay by a certificate in writing (which he may in his discretion revoke ar any
tirne), exempt such faclory from all or any of such provisions subject to such
conditions, if any, as he may specify therein.

APPENDIX

Cautionary placard/Notice

[See Paragraph 13]

1. Dye intermediates which are nitro or amino derivatives or aromatic hydrocarbons
are toxic. You have to handle these chemicals frequenfly in this factory.

2. Use the various items of protective wear to safeguard your own health.

3. Maintain scrupulous cleanliness at all times, thoroughly wash hands and feet
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before taking meals. lt is essential to take a bath before leaving the factory.

4. Wash off any chemical falling on your body with soap and water. lf splashed with a

solution of the chemical, move the contaminated clothing immediately. These

chemicals are known lo produce cyanosis. Contact the Factory Medical Officer or

appointed doctor immediately and get his advice.

5. Handle the dye intennediates only with long handled scoops, never with bare

hands.

6. Alcoholic drinks should be avoided as they enhance the risk of poisoning by the

chemicals.

7. Keep your food and drinks away from work de. Cqlgrrhg bod' drinks c
tobacco in any form at the place of work is prohibited.

L serious efiects from work with toxic chemicals nEy ful afre. nEty Fas. Gl€d

care flrrst be taken to mdntain *solute deanlirrss d body, ddhes, tnactinety and

equixrEnt.

scHEtxrLE-xx

PROCESSOF EXTRACTI'G d-s ATD FATS FROI VEGETABT.EA}II' A TAL
S(X'RCqi SOLYEITTEXTRASIKIi HII|TS

t. Irefr.r i.xE:.

(a) 'Soh€t et(t'elbn Caf ttHc a dad h *lin the prccess of effiing oib ard

tats ftsn vegdabb and ailrds sol.lIces by tte us€ c,f sohrerts is ctried g,l-

(b) .M rneans an inflaflItSle li$id $cfi as p€rftane, heste and h€ptane t sed

br the tecolEy d veget*ae c*s.

(c) TlaflE+roof etdcure' as rylied to eledri(, rddnety or apa'dus rEan€ an

encbeJre that yifl rithstand, wtren osrers or ottl€( a@ss dds are paoPedy

secured, an intemal explo6ion of the fiamlYEble gas or vapour wtich may enter or

which may originate inside the enclosure without suffering damage and without

cunrnuniSit€ int€rnal ioffarYlltdbn (or etPlcion) to the erdemal ffarffidle gas or

l/apouf.

2.Locdi,lldLt'olt:-
(a) t{o solrr€flt e{radio.l dant sird be perntfied !o be cdlsftrcted or elffi to witftin

a distance of 3onEters frqn the nearest r€sirential bcality.

(b) A 1.5 meter high continuous wire fencing shall be provided around the solvent

extraction plant upto a minimum distance of 15 rneters from the plant.

(c) No person shall be allowed to carry any matches or an open flame or fire inside the

area bound by the fencing.

(d) Boiler houses and other buildings where oPen flarne processes are canied on shall

be located at least 30 meters away from the solvenl extraction plant.

(e) lf godowns and preparatory processes are at less than 30 meters distance from the

solvent extraction plant, there shall be at least 15 meters distance from the plant, and

a continuous barrier wall of non-combustible rnaterial 1.5 meters high shall be

erected at a distance of not less than 15 rneters from the solvent eritraction plant so

that it extends to at least 30 nEters of vapour travel around its ends from the plant to

the possible source of ignition.

3. Electrical installations: -

(a) All electrical motors and wiring and other electrical equipment installed or housed in

solvent extraction plant shall be of flame-proof construction.

(b) All metal parts of the plant and building including various tanks and containers where

solvents are stored or are present and all parts of electrical equipment not required to

be energized shall be properly bonded together and connected to earth so as to

avoid accidental rise in the electrical potential of such parts above earth potential.
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4. Restriction of smoking:- Smoking shall be stricily prohibited within 15 rnetres

distance from solvent elitraction plant. For this purpose 'No Smoking' signs shall b€
permanently displayed in the area.

5. Precautions against friction:-

(a) All tools and equipnEnts including ladders, chains and other lifiing tackle required to
be used in solvent extraciion plant shall be of non- sparking type.

(b) No r€chinery or equipnEnt in any solvent extraclion plant shall be beft driven unless
the belt used is of such a type il does not permit accumulation of static eleclricity to a
dangerous level.

(c) No person shall be allowed to enter and trcrt in the solvent extraction plant t/vearing

clothes made of nylon or such other fber that can generate static electrical charge or
\ilearing fmlu€ar which is likely to cause sparks by friction.

6. Fire Fighting appanatus:-

(a) Adequate number of portable fire extinguishers suitable for use against flammable
liquid fires shall be provided in the solvent e)draction plant.

(b) An autornatic water spray sprinkler system on a wet-pape or open head deluge
system with sufflcient supply of storage waler shall be provided over solvent
extraction planl and throughout the building housing such plant.

7. Precautions against power failurG:- provision shall be made for autornatic cutting
off of steam in the event of po$/er failure and also for emergency overhead water
supply for feeding water by gravity to condensers which shall corne into play
autornatically with the poner failure.

8. Magnetic separator':s:- Oil cake shall be fed to the extraclor by a conveyor through a
hopp€r and a magnetic separator shall be provided to rernove any piece of iron
during its transfer.

9. Venting:-

(a) Tanks containing solvents shall be protected with ernergency venting to relieve
excessive intemal pressure in the evenl of fire.

(b) All enErgency relief vents shall terminate at least 6 meters above the ground and be
so located that vapours will not re-€nter the building in which solvent extraction plant
is located.

10. Waste Water:- Process waste water shall be passed through a flash evaporator to
remove any solvent before it is discharged into a sump which should be located
within the fenced area but should not be closer than 8 rneters to the fence.

11. ventilation:- The solvent extraction plant shall be well ventilated and if the plant is
housed in a building the building shall be provided with rnechanical ventilation with
provision for at l€ast six air changes per hour.

12. House-keeping:-

(a) Solvents shall not be stored in an area covered by solvent extraction plant except in
srnall quantities which shall be stored in approved safety cans.

(b) Waste rnaterials such as oily rags, other wastes and absorbents used to wipe otf
solvent and paints and oils shall be deposited in approved containers and removed
from the premises at least once a day.

(c) Space within the solvent extraction plant and within 15 rneters from the plant shall be
kept free from any combustible materials and any spills of oil or solvent shall be
cleaned up immediately.

'13. Examination and Repairs:-

(a) The solvent extraction plant shall be examined by the competent person to determine
any weakness or corrosion and wear once in every twelve (.12) months. Report of
such examination shall be supplied to the lnspector-cum-Facilitator with his
observation as to whether or not the plant is insafe condition to work.
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(b) No repairs shall be carried out to the machinery or plant except under the direct

supervision of the competent person.

(c) Facility shall be provided for purging the plant with inert gas before opening for

cleaning or repairs and before introducing solvent after repairs.

14. Operating Personnel:- The plant and machinery in the solvent extraction plant shall

be in the charge of such duly qualified and lrained persons as are certified by the

corrpetent person lo be fit for the purpose and no other person shall be allot,rtd to

operate the plant and rrEchinery.

'15. Prohibition relating to young persons, pregnant women and hclating worYEn:-

(a) No young person, pregnant wornan and lactating womat shat be doucd !o wt in

the solvent extraction planl.

(b) Wornen other than those specified above shall be dlolred in the dotre wl(s ritrl
provision of appropriate personal prctectiyt eqtiptrat ody'.

16. Vapor Detecticn:- A suitable rype of flartefloof and por$le cantusfl* gas

indcaior $lall b€ p,rovided and tnaintained in g@d tgtirg qder ad a scfiedde d
tuntuie sarpling of atcphere d eirxs locdirrs as ryroltd by AE Chid

lnspector-cunr-Facilittur shatr be dram o.n ad e.te.Ed an a t€gasbr nlai ined b.
ttre purpose.

(1) ffilen ttre solvent is crrDrcd ftorn a baut et(hactor by raatum, v&rfl,rn gfl{Fs
shdl be p.ovired and ie6{s dralt be c ri.{ qn b ensurc tlEt a ninimrm Yacuum d
650 rnrn (26') trEftrrry b o@ined ard tr8intaitred #adily for a minittrlm perird of

30 fiinutes b€6orc effior b dared to be opened f;or disdrargE ot cake or for

Persons b eflter.

(2) WlEre sohrent i3 re Dved by sbarn heeting, tfie presence of lhe sotu€nt sha be

t€d€d at ttle venl pro\rided on ttte ta of llre vessel before opening the t,€€€d.

(3) When on opening the door of a batch extraclor the extraclor rneal cannot be

dislodged from lhe extractor freely, the door shall be closed and material re-heated

for at least sirdy minutes befiore lh€ door is r€opened.

(4) A bg book of oper-atirrs with ttl€ Hliling patlirla'ts shdl be rBirtained and t ade

arrailable ofl denEnd to the lnspector-ornFaiHa:-

(i) Vacuun gauge reading fs €acfi ctarge wfiele vacuum e)drdion is used.

(ii) Date of testing of continuity of electrical bonding and earthing system and the report

of each test.

(iii) Loss of solvent e\rery 24 hours of operation or less of solvent per tonne of raw-

material treated.

l T.Exemption:Jf in respect of any factory, the Chief lnspector-cum-Facilitator is

satisfied that owing to the exceptional circumstances or infrequencl of the processes

or for any other reasons, all or any of the provisions of this Schedule is not necessary

for the prolection of the employees in the factory, the Chief lnspectorcurn-Facilitator

rflay, by a certificate in writing (which he rnay, in his discretion revoke at any time),

exempt such factory from all or any of the provisions subject to conditions, if any, as

he may specify therein.

SCHEDULE.XXI

CARBON DISULPHIDE PLANTS

'1. Application:- This Schedule shall apply to all electric furnaces in where carbon

disulphide is generated and all other plants where carbon disulphide afrer generation,

is condensed, refined and stored.

These rules are in addition to and not in derogation of any of the provisions of the Act

and Rules rnade thereunder.

2. Construction, lnstallation and Operation:-
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(a) The buildings in which electric furna@s are installed and carbon disulphide after
generation is condensed and refined shall be segregated from other parts of the
factory and shall be open type to ensure optimum ventilation and the plant layout
shall b€ such that only minimum number of employees are exposed to the risk of any
fire or explosion at any one time.

(b) Every electric fumace and every plant in which carbon disulphide is condensed,
refined and stored with all their fittings and attachrnents shall be of good construction,
sound material and of adequate strenglh to sustain the internal pressure to which the
furnace or the plant rnay be subjected and shall be signed that carbon disulphide
liquid and gas are in closed system during their normal working.

(c) The electric furnace support shall be firmly grouted about 2 feet in concrete or by
other effective rneans.

(d) Every eleclric fumace shall be installed and operated according to manufacturer,s
instructions and these instructions shall be clearly imparted to the personnel in-
charge of construction and operation.

(e) The instruction regarding observance of correct fumace temperature, Sulphur doze
admissible current power consumption and periodical checking of charcoal level shall
be strictly corplied with.

3. Electrodes:-

(a) Where upper ring electrode(s) made of steel are used in the electric fumace, they
shall be of seamless tube construction and shall have anangernent for being
connected to cooling waler system through a siphon built an the electrodes or through
a positive pressure waler pump.

(b) The arrangernent for cooling water referred to in Clause (a) shall be connected with
automatic alarm system which will actuate in the event of interruption of cooling waler
an the electrodes and give visible and audible alarm signals in the control room and
simultaneously stop power supply for the furnace operation and stop the further
supply of water. The alarm system and the acluating device shall be checked
everyday.

4. Maintenance of Charcoal level:- When any electric furnace is in operation, it shall be
ensured that the electrodes are kept covered with a charcoal bed.

5. Charcoal Separator:- A cyclone type of charcoal separator shall be fitted on the off-
lake pipe between the electric furnace and sulphur separator to prevent entry of
pieces of charcoal into the condensers piping.

6. Rupture Discs and Safety Seal:-

(a) At least two rupture discs of adequate size which shall blow off at a pressure twice
the maximum operating pressure shall be provided on each furnace and shall either
be rnounted directly on the top of the furna@ or each through an independent pipe
as close as possible to the fumace.

(b) A safety water seal shall be provided and tapped from a point between the charcoal
separalor and the sulphur separator.

7. PyrometeIs and Manometers:-

(a) Each electric furnace shall be fitted with adequate number of pyrometers to give an
indication of the temperature as correctly as practic€ble at various points in the
fumace. The dials for reading the temperatures shall be located in the control room.

(b) Manorneters or any other suitable devices shall be provided for indicaling pressure-

(i) in the off take pipe before and after the sulphur separator; and

(ii) in primary and secondary condensers.

8. Check Valves:- All piping carrying carbon disulphide shall be fitted with check valves
at suitable positions so as to prevent gas from flowing back into an electric fumace in
the event of its shut down.
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9. lnspection and Maintenance of Electric Furnaces:-

(a) Every electric furnace shall be inspected internally by a competent person,-

(i) before being placed in service after installation;

(ii) before being placed in service after reconstruction or repairs; and

(iii) periodically every time the furnace is opened for cleaning or deashing or for replacing

electrodes.

(b) When an electric fumace is shut down for cleaning or deashing.

(i) the brick lining shall be checked for continuity and any part found derective moved.

(ii) after removal of any part of the lining refened to in (a) the condlill of tlE shefi shdl

be clos€ly Inspecled ; and

(iii) any plates forming shell found conoded to the exteot ttla s#y d the frrnace b
endangered shall be replacea.

10. aintenance of Rmrdsi

The follof,ing houdy rords sttdl be maintained in a log book:

(i) MananeEr readings d the pcints specified an 7 (b) (i) a,td (ii).

(ii) Gas tenperature andicded by pyrorE{els and aU ottrcr vital pcints near tte sulptxr

s€pardor and primdy ad s€oordary drdensets-

(ii) Wabr teilperdurc and foi, 6 urater tkurgh $e s.dst in ttE dectod6.

(iv) &tray and secsxEy rcatagEs ard cunerd and ercrgv corErrned.

11. Electrbr, appar.iE, rthg and frirlgs:- All txildings in wfti,l caIbqt disdpt*#
is refined or st ed shdl be prcvided with dedrical apparatE, sidng attd ttings
shi$ shall afu adequde protection frorn fire and e)plosbfl.

12. kohibition rdating to snoting:- No person shall smoke or cany nElctes, fir€ or

naked light or other rneans of producing a light or spark in buildings in which carbon

disulphkle is refined or stored, and notice in the language understood by a ma.,orlty of

the erployees shall be posted in the pbnt prohibiting sfimking and carrying of

nddres, fire or na*ed ligt* q dler nreans of produdng naled lifhl or spatt( irlb
suc,h roonrs.

13. Ue.lE of Escap.:- Adequate rneans of esc4e shall be govided and rnaintaifled to

enable persons to rnove to a safe place as quickly as possible in case of an

emergency. At least two independent stair cases of adequate width shall be provided

in every building, housing the fumaces at reasonable intervals at opposite ends.

These shall always be kepl clear of all obstructions and so designed as to afford easy

passage.

14. Warnings in case of fire:- There shall be adequate arrangenEnts for giving

warnings in case of fire or explosion which shall operate on, electricity and in case of

failure of electricity, by some mechanical means.

'l 5. Fire-fighting Equipment:-

(a) Adequate number of suitable fire extinguishers or other firefighting equipment shall

be kept in constant readiness for dealing with risks involved and depending on the

arnount and nature of materials stored.

(b) Clear instruclions as to how the extinguishers or other equipment should be used

printed in the language which the majority of the employees employed understand,

shall be affixed to each exinguisher or other equipment and the Personnel trained in

their use.

16. Bulk Sulphur:-

(a) Open or semi enclosed spaces for storage of bulk sulphur shall be sited with due

regard to the dangers which may arise from sparks given off by nearby locornotive

etc., and precautions shall be taken to see that flames, snDking and matches and
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other sources of ignition do not corne in mntact with the clouds of dust arising during

handling of bulk sulphur.

(b) All enclosures for bulk sulphur shall be of non-combustible mnstruclions adequalely
ventilated and so designed as to provide a minimum of ledges on which dust rnay

lodge.

(c) The bulk sulphur in the enclosures shall be handled in such a rnanner as to minimise
the fonnation of dust clouds and no flarne, smoking and rmtches or other sources of
ignition shall be enployed during handling and non-sparking tmls shall b€ used

whenever sulphur is shoveled or otherwise removed by hand.

(d) No repairs involvang flames, heat or use of hand or power tools shall be made in the
enclosure where bulk sulphur is stored.

17- Lhuid Sulphur:- Open flarnes, electric sparks and other sources of ignition,

including smoking and rnatches, shall be excluded from the vicinity of molten sutphur.

18. Training and supervision:-

(a) All electric fumaces and all plants \.yhich carbon disulphide is condensed, rerined or
stored shall be under adequate supervision at all tirnes while the fumaces and plant

are in operation.

(b) Employees in charge of operation and maintenance of electric fumaces and the
plants shall be properly qualiH and adequately traaned.

19. Washing ,acilities:- The Occupier shall provide and rnaintain in a clean state and in
good repair, for the use of all persons employed, wash place under cover with at
least one tap or stand-pipe, having a constant supply of clean water for every fve
such persons, the taps or standpipes being spaced not less than 120 centirnetres
apart with a sufficient supply of soap and clean towels, provided that towels shall be

supplied individually to each ernployee if so ordered by the lnspector-cum-Facilitator

All the employees employed in the sulphur storage, handling and melting opeftltions
shall be provided with a nail brush.

20. Personal Protective Equipment:-

(a) Suitable goggles and protective clothing consisting of overalls without pockets,

gloves and footwear shall be provided for the use of operatives,

(i) when operating valves or cocks controlling fluids etc;

(ii) drawing off of molten sulphur from sulphur pots; and

(iii) handling charcoal or sulphur.

(b) Suitable respiratory protective equipment shall be provided and stored in the
appropriate place for using during abnorrnal conditions or in an emergency.

(c) Anangernents shall be made for the proper and efficient cleaning of all such
protective equiprnent.

21. Cloak rooms:- There shall be provided and maintained for the use of all persons

employed in the processes a suitable cloak room for clothing put off during work
hours and a suitabl€ place separate from the cloak room for the storage of overalls or
working clothes. The accomrnodation provided shall be placed in the charge of a
responsible person and shall be kept clean.

22. Unauthorized Persons:- Only rnaintenanc€ and repair personnel, persons directly
connected with the plant operalions and those accompanied by authorized persons

shall be admitted into the plant.

SCHEDULE-XXII

MANUFACTURE AND MANIPULATION OF DANGEROUS PESTICIDES

1. Definitions:-For the purpose ofthis schedule the following shall apply:-

(i) 'Dangerous pesticides' means any product proposed or used or controlling, destroying
or repelling any pest or for preventing groMh or mitigating effects of such groMh
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including any of its formulalions which is considered toxic under and is covered by

the lnsecticides Acl, 1968 (Central Act No.46 of 1968) and the rules rnade thereunder

and any other product, as may be notified, from tirne to time, by lhe State

Governrnent.

(ii) 'Manipulation' includes mixing, bending, formulating, filling, emptying, packing or

otherwise handling.

(iii) Effcient exhaust draught' means localised mechanical ventilation for rernoval of
srnoke, gas, vapour, dust, furne or mist so as lo prevent them from escaping in the air
of any work room in which work is carried on. No exhaust draught shall be

considered efficient if it fails to remove srnoke generated at the poinl where such gas,

fume, dust, vapour or mist originates from the process-

(iv) 'First erployment' shall rnean first erployrErl in any manufaduring prG b
which th6 schedule applies and shall also indrde re- errploynEfit in trc saii
nEinlrfacfuring procss fulbwing any oessdixr d endoyrEnt bf a continrrqrs
peri(, ereding three cderda rprttts.

2. AppLcatini This sdEdde shall aply in rcspecf d d fadorbs or ary pffi trcreof
in rfifti the process of matutact re or manipuHim d dangedrs pe6{idde

h€r€inate. refefied to 6 the sdd rnanda.fi.rhrg p(c as caried qr.

3. lrlstnrctirn of emfloyccsr ArcrV enptoyee qr tis firE{ eflploylf€nt sfia{ be ft ly
instucted sr the prqerties induding dang€rurs prwerties d th€ drer*rs haid€d
in tle sail maurfadrring process arid lhe h@ads irnohrcd. The enpbry€es shd
dso be irE&ucbd an the nE6{tres b be tdGn to ded sith any ensgency. $rctr
iristudims s{rdl be r€peded pedodaqily.

a. Cedionery l{dicc end Plecadr:- Carnirrary rEti:es ard plads in fte iorm

specified in Appendix 1 of this sclrcdub ad Finted an the langr.qe of ttte maFity d
th€ efipl'clee6 s+rdl be dispteyed in all roA phces in wt{.fi sai, ,rBruHrrring
process is caffied on so that they can be easily and con\reniently read by the

employees. Arrangemenls shall be made by the occupier and the manager of the

factory to pedodically instrucl th€ efiployees regardirtg the tEaltfi hazards arising in

ttle seid rEnufactur*E process and rrEtttods of prorcdion. Such noti(-s sha include

brief inslructions resardrng ttre periocfcal dinical te6ts Equir€d fo be undertaken b
protect the health of the employees.

5. Prohibition relating to young persons, pregrEnt romen and lactating u,omen:-

(a) No young person, pregnant woman and lactating woman shall be allowed to work in

any room in which the rnanufacture and manipulation of dangerous pesticides is

canied on or in any room in which dangerous pesticide is stored.

(b) Women other lhan those specified above shall be allowed in the above works with

provision of appropriate personal protective equiprnent only".

6. Food, drinking and smoking prohibited:-

('l) No food, drink, tobacco, pan or supari shall be brought in or consumed by any

employee into any work room in which lhe said manufacturing process is carried out.

(2) Snoking shall be prohibited in any work room in which the said manufacturing

process is carried out.

7. Medical facilities and records of examinations and tests:-

(1) The occupier of every factory to which the schedule applies, shall,-

(a) employ a qualified Medical Practitioner who shall be known as Factory Medical

Officer for medical surveillance of the employees employed therein whose

employment shall be subject to the approval of the Chief lnspector-cum-Facilitator;

(b) provide to the said Factory Medical Officer all the necessary facilities for the purpose

referred to in clause (a);

(2) The record of rnedical examination and appropriate tests carried out by the said

Factory Medical Officer shall be maintained in a separate register approved by the
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Chief lnspector-cum-Facilitator, which shall be kept readily available

8. Medical examination by a Factory Medical Officer :-

(1) Every employee employed in the processes mentioned in paragraph 2 shall be

examined by the Factory Medical Officer within fifteen (15) days of his first

employrnent. Such examination in respect of Halogenated Pesticides, shall include

tests for determinalion ol the chemical in blood and in facl tissues, EEG

abnormalities and rnenDry tests. ln respect of oregano phosphorous compounds

such examanations shall include tests for depression of cholinesterase in plasrna and

red blood cells. No employee shall be allowed to work after fifteen (15) days of has

first employrnent in the factory unless certifed fit for such erployrnent by the Factory

Medical Offcer .

(2) Every employee employed in the said processes shall be re-examined by a Factory

Medical Officer at least once in every six calendar monlhs. Such examanation shall,

wherever the Factory Medical Officer considers appropriate, include the tests

specitied in sub-paragraph (1). Further every employee ernployed in the said

processes shall also be examined once in every three months by the Factory Medical

Officer .

(3) The Factory Medical Offcer after e)€mining a employee, shall issue a certificate of
fitness in. The record of examination and re-e)€minations carried out shall be

entered in the certifcate and the certificate shall be kept in the custody of the
rnanager of the factory. The record of each examination canied out under sub-
paragraphs (1) and (2), including the nature and the results of these tests, shall also
be entered by the Factory Medical Ofiicer in a health register.

(4) The certificate of fitness and the health register shall be kept readily available for
inspection by the lnspector-cunFFacilitator

(5) lf at any tirne the Factory Medical Officer is of the opinion that a ernployee is no

longer fit for employrnent in the said processes on the ground that continuance

therein could involve special danger to the health of the employee, he shall rnake a

record of his findings in the said certificate and the health register. The entry of his

findings in those docurnents should also include the period for which he considers
that the said person is unfit to work in the said processes.

(6) No person who has been found unfit to work as said in sub-paragraph (5) shall be re-

employed or permitted to work in the said processes unless the Factory Medical

Officer after further examination again certifies him fit for the employrnent in those
processes.

8A. The person so suspended from the process shall be provided with altemate
placement facilities unless he is fully incapacitated in the opinion in of the Factory
Medical Officer , in which case the person affected shall be suitably rehabilitated.

9. Protective clothing and protective equipment:-

(1) Protective clothing consisting of long pants and shirts or overalls with long sleeves
and head covering shall be provided for all employees employed in the said

rnanufacturing process.

(2) (a) Protective equipments consisting of rubber gloves, gum boots, rubber aprons,

chemical safety goggles, and respirators shall be provided for all employees
employed in the said rnanufacturing process,

(b) gtoves, boots, aprons shall be made from synthetic rubber where a pesticide contains
oil.

(3) Protective clothing and equipment shall be worn by the employees supplied with such

clothing and equiprnent.

(4) Protective clothing and equipment shall be washed daily from inside and outside if
the employees handle pesticides containing nicotine or phosphorous and shall be

washed frequently if handling other pesticides.

(5) Protective clothing and equiprnent shall be maintained in good repair.
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'10. Floors and work benches:-

(1)Floors in every work room where dangerous pesticides are manipulated shall be of

cernent or other impervious material giving a smooth surface.

(2) Floors shall be maintained in good repair, provided with adequate slope leading to a

drain and thoroughly washed once a day with hose pipe.

(3) Work benches where dangerous pesticides are manipulated shall be rnade of

smooth, non-absorbing malerial preferably stainless steel and shall b€ cleaned d
least once daily.

11. Spillage and waste:-

(1) lf a dangerous pesticide during its rEnipulation splash€s or spitrs qt $e st bendr,

floor or on the protec{ive clothing wom by a enployee, irffnediate action sha[ b€

taken for thorough decontaminatim of such areas or artides.

(2) Cloth rags, paper or other nrderid seked or sdl€d with a daE€rous pestaide sfdl
be depcBiEd in suitdl€ reoe#ade $th fighf ftfiirg cover. Cqttarin*d r@ #l
b€ deslolred by buming at least dr a ur€ek.

(3) Sui6le dFz-{ivdirlg 4pnts, wte.e avt6b, snafl be l(ed an a redily d
place br use rfiike atEnding b a s{ilage.

(a) E6y rEfls of access shd be prwiled to afr parts d ttte pffi br deening

naintemre and regairs.

fz Empty oofiranells used for drr{Fons pesliddcs:- CofltaiErs used ior

darEerous pediddes s'd be tltourghly deaned d lh€ir od*eds ad M€d ritt
an indh/ating agpfit before bei'E discar# s destoyed.

13. Lfld h dfng:-

(1) A darEe@us pesticide shdl nc( be required or alloured to be trEnipuffi by hand

except by rrans ol a lrng hatdled scoop.

(2) Direcl contact of any parl of the body with a dangerous pesticide during its

rnaoiFrlatiqr shall be awided-

14. Vcrfidirr:-
(1) ln every work room or area where a dangerous rnedicine is tnanipulated, adequate

ventildbn shall be provided at all times by the circulation of fresh air.

(2) Unless the process is completely enclosed the following operations during

rnanipulation of a dangerous pesticide shall not be undertaken without an efiicient

exhaust draught.

(a) emptying a conlainer holding a dangerous pesiicide.

(b) blending a dangerous pesticide.

(c) preparing a liquid or powder formulation containing a dangerous pesticide.

(d) changing or filling a dangerous pesticide into a container, tank hopper or machine or

small sized containers.

(3) ln the event of a failure of the exhaust draught provided on the above operation, the

above operations shall be stopped forthwith.

15. Time allowed for washing:-

(1) Before each rEal and before the end of the day's work at least ten minutes in

addition to the regular rest interval shall be allowed for washing to each employee

engaged in the manipulation of dangerous pesticide.

(2) Every employee engaged in the manipulation of dangerous pesticides shall have a

thorough wash before consuming any food and also at the end of the day's work.

16. Washing and bathing facilities:-

(1) There shall be provided and rnaintained in clean state and in good repair for the use

of all employees employed in the factory where the said manufacturing process is
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carried on, adequate washing and bathing places having a conslant supply of water

under cover at the rate of one such place for every five (5) persons employed.

(2) The washing places shall have stand pipes placed at intervals of no! less than one

rnetre.

(3) Not less than one half of the total numb€r of washing places shall be provided with

bath rooms.

(4) Sufficient supply of cl€an tou/els rnade of suitable rnaterial shall be provided.

Provided that such to\rlels shall be supplied individually for each erTployee if so ordered

by the Inspeclor-cum-Facilitator

(5) Suffcient supply of soap and nail brushes shall be provided.

17. Cloak room:- There shall be provided and rnaintained for the use of all employees

erployed in the faclory, where the said manufacturing process is carried on,-

(a) a cloak room for clothing put off during working hours wath adequate arrangernents
for drying clothing, if wet; and

(b) separate and suitable anangements for the storage of protective clothing provided

under paragraph 9.

18. Mess room:- There shall be provided and rnaintained for the use of all employees

employed in the factory in which the said manufacluring process is carried on and
rernaining on the premises during the rest intervals, a suitable rness room which shall
be furnished with,-

(a) sufficient tables and benches with back rest; and

(b) adequate rneans for warming food.

The rness-room shall be placed under the charge of a responsible person and shall be

kept clean.

'19. Exemption:- lf in respect of any factory the Chief lnspector-cum-Facilitator is

satisfed that o\,ving to the exceptional circumstances or infrequency of the said

rnanufacturing process or for any other reason which he shall record in writing all or
any of the provisions of this Schedule are not necessary for the protection of the
employees ernployed in the factory, he may, by a certifcate in writing, exempt such
factory, from all or any of the provisions on such condition as he may specify therein.
Such certif,cate may, at any time be revoked by the Chief lnspector-cum-Facilitator
after recording his reasons thereof.

20. Manipulation not to be undertaken:- Manufacture or manipulation of a pesticide

shall not be undertaken in any factory unless a certificate regarding its dangers or
otherwise is obtained from the Chief lnspectorcurn-Facilitator.

APPENDIX.l

Cautionary Notice (lnsecticides and Pesticides)

1. Chemicals handled in this plant are poisonous substances.

2. Smoking, eating food or drinking, chewing tobacco in this area is prohibited. No food
stufi or drink shall be brought in this area.

3. Sorne of these chemicals may be absorbed through skin and rnay cause poisoning.

4. A good wash shall be taken before rneals.

5. A good bath shall be taken at the end of the shift.

6. Protective clothing and equipment supplied shall be used while
working in this area.

7. Containers of pesticides shall not be used for keeping food stuffs.

L Spillage of the chemicals on any part of the body or on the floor or work bench shall
be immediately washed away with water.

9. Clothing contaminated due to splashing shall be removed immedialely.
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10. Scrupulous cleanliness shall be maintained in this area.

'11. Do not handle pesticides with bare hands, use scoops provided with handle.

12. ln case of sickness like nausea, vomiting, giddiness, the manager should be

inform€d who will make necessary anangernents for treatrnent.

13. All employees shall report for the prescribed medical test regularly to protect their

own health.

SCHEDULE.XXIII

MANUFACTURE, HANOLING AND USE OF BENZENE

1. This schedule is nEde to provide protection against hazards of p<rsqrirg frun
benzene and shall apply in respecl of factories or parts thercof in wtrich benz€rE q
substances containing benzene are rnanufiactured, handled tr us€d.

2, Definitio.rs:-For the purpos€ of this schedule:-

(a) "Substances containirE benzene" rrEans substanc I'lerdn benzerE cq ent

exceeds 1 per cent, by voluflE.

(b) 'SuHftute" rneans a (fier*, rrhi* b hannless or less hanrfrrt than b€nzerE and

can be used in place d b€rEere-

(c) "Endced system" rrEans a slslem wtrich will not dlo esc4e of berEene y+o(.rs

to th€ wthg atrGpttere.

(d)'Efrcienl €ld]ansl dranghf rens loc# ve?rtitdim effecEd by rnecrEni, rrE rs

for ltle rE rDval d g6es, yapours ad drsts d t.rrEs so 6 to prerrnt tr€m from

€scairtg irdo the air cf any xork-rrn. ib drargtil drd be deerned lo be efficieat if
it fails b reflDve srnoke generated d ttE poirt wtreae strcfi gtrses, qourE, funEs or
dust onginate.

3. Proltab&i(rn {d suHilrtirni
(a) Use of benzene and substances containing benzene is prohibited in the following

p(Desses

(i) manufacturE of vamisft€s, pdnts ald thifiErs; ard

(ii) cleaning ard degreasing operations

(b) BenzerE or substances conbining benzene shall not be t6ed as a sohrent or di[jeflt
unless the prooess in which it is used is canbd on in an encloeed system or unless

the process is carried on in manner which is considered equally safe as if it were

carried out in an enclosed system.

(c) Where suitable substitutes are available, they shall be used instead of Benzene or
substances containing Benzene. This provision, however shall not apply to the
process specified in Appendix-A of this Schedule.

(d) The Chief lnspector-cum-Facilitator may, subject to confirmation by the State

Government, permit exemptions from the percentage laid down in clause (a) and

clause (b) of paragraph 2 temporarily under conditions and within limits of tirne to be

determined afler consultation with the employees and employees concerned.

4. Protection against inhalation: -

(a) The process involving the use of benzene or substances containing benzene shall as

far as praclicable be caried out in an enclosed system.

(b) Where, however, it is not practicable to carry out the process in an enclosed system,

lhe work-room in which benzene or substances containing benzene are used shall

be, equipped with an efficient exhaust draught or other means for the removal of

benzene vapours or prevent their escape into the air of the work-room so that the

concentration of benzene in the air does not exceed 25 parts per million by volume or
80 mg/3m.

(c) Air analysis for the measurement of concentration of benzene vapours in air shall be

carried out every 8 hours at such intervals as may be directed by the Chief lnspector-
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cum-Facilitator at places where process involving use of benzene is canied on and

the resull of such analysis shall be recorded in a register specially rnaintained for this
purpose.

lf the concentration of benzene vapours in air as neasured by air analysis, exceeds

25 parts per million by volume or 80 rE/3m., the rnanager shall forthwith report of

concentration to the Chief lnsp€ctor-cunFFacilitator stating the reasons for such

increase.

(d) Employees who for special reasons are likely to b€ exposed to concentration of
benzene in the air of the work-room exceeding the rnaximum referred to in clause (b)

shall be provided with suitable respirators or fuce masks. The duration of such

e)posure shall be limited as far as possible.

5. f,leasures against skin contact-

(a) Employees who are likely to corne in contact with liquid benzen€ or liquid subsiances

containing b€nzene shall be provided with suitable gloves, aprons, boots and where

nec€ssary vapour tight chemical goggles, rnade of rnaterial nol affecled by b€nzene

or its vapours.

(b) The proteciive ware referred to in sub-clause (a) shall be rnaintained in good

condition and inspected regularly.

6. Prohibition relating to young persons, pregnant wonEn and lactating wornen:-

(a) No young person, pregnant wornan and lactating woman shall be allor /ed to work in

any work-room involving exposure to benzene or substances containing benzene.

(b) Worn€n other than those sp€cified above shall be allo\^ted in the above works with

provision of appropriate personal proteciive equiprnent only'.

7. Labelling:- Every container holding benzene or substances containing benzene shall

have the word "Benzene" and approved danger symbols clearly visible on it and shall

also display information of benzene content, warning about toxicity and warning

about inflammability of the chemical.

8- lmproper use of benzene:-

(a) The use of benzene or substances containing benzene by enployees for cleaning

their hands or other work clothing shall be prohibited.

(b) Employees shall be instructed on the possible dangers arising from such misuse.

9. Prohibition of consuming food, etc., in work-roorns:- No employee shall be

allowed to store or consume food or drink in the \,rcrk-room in which benzene or

substances containing benzene are manufactured, handled or used. Srnoking and

chewing tobacco or pan shall be prohibited in such work-rooms.

'10. lnstructions as rcgards risks:- Every employee on his first employment shall be

fully instrucled on the properlies of benzene or substances containing benzene which

he has to handle and of the dangers involved. Employees shall also be instructed on

the rneasures to be taken to deal with in an ernergency.

'11. Cautionary notices:- Cautionary notices in the form specified in Appendix-B and

presented in the language easily read and understood by the majority of the

employees shall be displayed in prominent places in the work- rooms where benzene

or substances containing benzene are manufactured, handled or used.

12. Washing facilities, cloak-room and mess-room:- ln factories in which benzene or

subslances containing benzene are manufactured handled or used, the occupier

shall provide and maintain in clean state and in good repair,-

(a) washing facilities under cover of the standard of at least one tap for every persons

having constant supply of water with soap and a clean towel provided individually to

each employee if so ordered by the lnspector,

(b) a cloak-room with lockers for each employee, having two compartments-one for

street clothing and one for work clothingi and
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(c) a mess-room furnished with tables and benches with means for warming food,

provided that where a canteen or other proper anangernents exist for the employees

to take their meals lhe requirements of rness-room shall be dispensed with.

13. Medical facilities and records of examinations and tests:-

(1) The occupier of every factory to which the Schedule applies, shall,-

(a) employ a qualited Medical Practitioner who shall be known as Factory Medical

Officer for medical surveillance of the employees enployed therdn, wtrose

employrnent shall be subject to the approval of the Chief lnspector-crrflFFaq-litato(

and

(b) Provide tothe said Factory Medical Officer all th€ necessary failati's fo. the pu'pGe
refened to in clause (a).

(2) The record of rnedical e)€minations and appropride t€sts carfed qrt by ttE sai,
Factory Medical Offer shall be rnaintained separ& rcgister 4prov€d by ft€ Cl*d
lnspector-cum-Faciliffir, which shall be kept ready aral*le fur nlspedirr by the
lnspedor-curn-Felitabr

i4. Iedi:al craminfkn ry Fd.y lledicd Offcer r
(1) Ev€ry efiployee efl"tot€d h Focesses .rEntimed an pa-qi'dt 1. shdl be

eEmined by a Factory ledical Offcer within fifreen 05) drys of his first

e.qrloyflEnf. SLrcfi eEriratirn slrd irdrJde te6ts fs ddeclim d pftend in urhe
and deremtndim d uinary suhhire rdb ad C. .S. and haernobbgacd ests. 15
efiployee shai 6e dloliEd to wt #r ftfreen (15) drys of hb first eilplo]rrEn( an

the fadory unless certiEed ft for sucfi enployrErrrt by ttre tlledir:d omoer.

(2) Every €fiploy€e eqlryed in A& sdd prcsses shdl be re-eE rined by a Fdo.y
ll€dtal Offioer af bast once in errery trrdrr€ calerdar npntfis ard sr.rci €Emina{im
stnll, trtlenever tt€ Facnory llbcli=l Offier consirers app.opriste, indude dl the
tesb specified in sub?aragt-qh (1). Further, every efiployee shall also be eEmined
once in every three calender months by the Factory Medlcal Oflicer .

(3) Ttte Faclory lctedic€l fficer after eErnining a er?loy€e, siall issrr€ a @rtificde of
fitness. The record of eEmination and E€)@mindions carrE{, out stEfl be eritered
in the C€rtificAe and ttre C€rtificde stlall be kept in the custody of the manager of the
faclory. The record of each e)@mindion canied out under sub+aragraphs (1) ard
(2), including the naturE and the results of th€se tesG shall also be enteed by the

Factory Medical fficer in a health register.

(4) The Certificate of litness and the health register shall be kept readily available for

inspection by the lnspector-cum-Facilitator

(5) lf any time the Factory Medical Officer is of the opinion that a employee is no longer

fit for employment in the said processes on the ground that continuance therein
would involve special danger to the he€lth of the employee, he shall rnake a record of
his findings in the said certificate and the health register. The entry of his findings in

those documents should also include the period of which he considers that the said

person is unfit to work in the said processes.

(6) No person who has been found unflt to work as said in sub-paragraph(s) shall be [e-
employed or permitted to work in the said processes unless the Factory Medical

Officer , afler further examination, again certifies him lit for employment in these
proc€sses.

15. The person so suspended from lhe process shall be provided with alternate
placemenl facilities unless he is fully incapacitated in the opinion of the Factory
Medical Oflicer , in which case the person affected shall be suitably rehabilitated.

APPENOIX-A

(Clause 3(b))

'1. Production of benzene

2. Process where benzene is used for chemical synthesis

3. Motor spirits (used as fuel).
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APPENDIX.B

(Clause 'l l)
(a) The hazards:-

(i) Benzene and substances containing benzene are harmful;

(ii) Prolonged or repeated breathing of berzene vapouE rnzry cause suit in acute or

chronic poisoning,

(iii) Benzene can also be dsorbed through skin wtlich rnay cause skin and other

diseases.

(b) The preventive measures to be taken:-

(i) Avoid breathing of benzene vapours.

(ii) Avoid prolonged or repeated contaci of benzene wrth the skin.

(iii) Rernove b€nzene with soaked or uret clothing promptly.

(iv) lf at any tirne you are exposed to high concentralion of benzene lapours and exhibit

the sign and syrrptonrs such as dizziness, diffcutty in brcathing, excessive excitation

and losing of consciousness, immediately inform your Factory Manager.

(v) Keep all the containers of benzene closed.

(vi) Handle, use and process benzene and subslances containing benzene carefully an

order to prevent their spillage on floor.

(vii) Maintain good housekeeping.

(c) The protective equipment to be used:-

(i) Use respiratory protective equiprnent in places where benzene vapours are presenl in

high concentration.

(ii) ln emergency, use self-generating orygen rnask or oxygen or air cylinder masks.

(iii) Wear hand gloves, aprons, goggles and gum boots to avoid contact of benzene with

your skin and body parts.

(d) The filst aid rn€asunes to be taken in case of acute benzene

poisoning:-

(i) Rernove the clothing immediately if it is wetted u/ith benzene,

(ii) lf liquid b€nzene enters eyes, flush thoroughly for at least fifteen (15) minutes with

clean running water and imrnediately secure rnedical attention.

(iii) ln case of unusual exposure to benzene vapour, call a physician immediately. Until

he arrives do the following:-

lf the erposed person is conscious:-

(a) Move him to fresh air in open-

(b) Lay down without a pillow and keep him quiet and warm.

lf the eposed person is unconscious:-

(a) Lay him down preferably on the leff side with the head low.

(b) Remove any false teeth, chewing{um, tobacco or other foreign ob.iects which rnay

be in his rnouth.

(c) Provide him artificial respiration in case difficulty is being experienced in breathing.

(d) ln case of shallow breathing or cyanosis (blueness of skin, lips, ears, finger-nail

beds), he should be provided with medical orygen or orygen, carbon dioxide mixture.

lf needed, he should be given artiiicial respiralion. Orygen should be administered by

a trained person only.

SCHEDULE.XXIV

MANUFACTURE OR MANIPULATION OF MANGANESE AND ITS CO]IIIPOUNDS
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1. Definitions:-For the purpose of the Schedule:-

(a)''Manganese Process" rneans processing, manufacture or, manipulation of

rnanganese or any compound of manganese or any ore or any mixture containing

manganese.

(b) "First Employrnent " rneans employment in any manganese process and includes

also re-employrnent in any manganese process following any cessation of

employment for a continuous period exceeding 3 calenda rrnr hs.

(c) "Manipulation " rneans mixing, blending, filling, emptying, grinding, sieving, drying,

packing, sweeping, or oth€rwise handling of r€nganese or a corpound of

rrEnganese, or an ore of mildure containing ffIanganese-

(d) "Efncient exhaust ventilation" trEans localized ventibtim affe@d by rnedlatud
fiEans for the rernoval of du$ or furne or mist at its sdlroe d qigin so as to gece.rt

it from escaping into the drDsphere d any place w?ere ly rork is cath, ori- tlo

drauglrt shall be deeflEd to be effi rtri*r laiis to rcnpre lhe dusl q furr or nisl

at tte pdnt where it is and * to prevert it fro.n esc4i(€ into and

spreachg into the atno€prree of a rcrft p&.

2. Applc{i,ni This Sdedlte srtd apdy b evety ffi.y an whirr or h ary Ft d
whadr any rnanganese prcss as caflbd.

3. ExerlEtini lf in resped of any tactory, ttle Chief lnspector€fi#acihator is

sdisfied thd oring b ary eEedinal circrrrnsiarE, or infreqrcncy d the pqocess'

s lor any drer reason, 4dicatt n of all or any of the provisbns d fhb scfiedub is

rEt necessay for the pleim d the peGons enpbpd in sdt Iactory he may' by

ar oder in ritittg sfii* h€ may d his disct€tbn revBke ercrnd suci factdy frun all

6 an! of the provisbns on sudr cmdtions ald fu. sucft pedrd as he trEy sP€cify in

the said dder.

4. bolstbn of a procees:- Eery nranganese Pocess whict may girE rise b dust,

vapour or mist containing manganese, shall be canied on in a totally enclosed

system or otherwise effectively isolated from other processes so that other plants and

processes and offrcr pdts of the fadory ad person efiployed on otter rork of

process rlay not be afied by the same.

5. Ventilat'En of Prcccss:- No ptocess in s,hici any dust, vapour or mist cor aining

nErngEnese is generated, provision shall be canied out except under and effcient

exhaust ventilation which shall be applied as near to the point of generation as

practicable.

6. Medical facilities and records of examination and tests:-

(1) The occupier of every factory to which the schedule applies, shall,-

(a) employ a qualified Medical Praclitioner who shall be known as Factory Medical

Officer for rnedical suNeillance of the employees ernployed therein whose

employment shall be subject to the approval of the Chief lnspector-cum-Facilitator'

and

(b) provide to the said Factory Medical Otficer all the necessary facilities for the purpose

referred lo in clause (a).

(2) The record of medical examinations and appropriate tests canied out by the said

Faclory Medical Officer shall be maintained in a separate register approved by the

Chief lnspectortum-Facilitator, which shall be kept readily available for inspection by

the lnspector-cum-Facilitator

6A. Medical examination by a Factory Medical Officer :- ('l) Every employee employed

in any rnanganese process shall be examined by Factory Medical Otficer within

fifteen (15) days of his frrst employment. Such examinations include tests for

detection of a serum calcium, serum phosphate and manganese in blood and urine

and also include steadiness tests and other neuro-muscular co- ordination tests, No

employee shall be allowed to work after fifteen (15) days of his irst employment in

the factory unless certilied for such employment by the Factory Medical Officer .
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(2) Every employee employed in a manganese process shall be re-examined by a
Factory Medical Officer at least once tn every three calendar months and such

examination shall, wherever the Factory Medical Oflicer consaders appropriate,
include all the tests sub-paragraph (1).

(3) The Factory Medical Offlcer after examining a employee, shall issue a certificate of
filness in Form 28. The record of examinations and re-examinations carried out shall

be entered in the certificate and the certifcale shall be kept in the custody of the
nranger of the factory. The record of each examinalion carried out under sub-
paragraphs (1) and (2) , including the nature and the results of these tests, shall also
be entered by the Factory Medical Officer in a health register.

(4)The certificate of ftness and the health register shall be kept readily available for
inspection by the lnspeclor-cur+.Facilitator

(5) lf at any tirne the Fac1ory Medical Officer is of the opinion that the employee is no
longer fil for employrnent in the said process on the ground that continuance therein
would involve special danger to the health of the employee, he shall make a record of
his findings in the said certificate and the health register. The entry of his tindings in
those documents should also include the period for which he considers that the said
person is unllt to work in the said process.

(6) No person who has been found unfit to work as said in sub-paragraph (5) shall be re-
employed or permitted to work in the said processes unless the Factory Medical
Officer, after further examination, again certifies him fit for employrnent in those
processes.

68. The person so suspended from the process shall be provided with altemate
placement facilities unless he is fully inc€pacitated in the opinion of the Factory
Medical Officer, in which case the person affecled shall be suitably rehabilitated.

7. Personal Paotective Equipment:-

(1) The occupier of the factory shall provade and maintain in good and clean condition
suitable overall and head coverings for all persons employed in any manganese
process and such overalls and head coverings shall be worn by the persons while
working on a manganese process.

(2) The occupier of the factory shall provide suitable respiratory protective equipment for
use by enployees in emergency to prevent inhalation of dusts, fumes or mists.
Sufficient number of complete sets of such equipment shall always be kept near lhe
work place and the sarne shall be properly maintained and kept always in a condition
to be used readily.

(3) The occupier shall provide and rnaintain for the use of all persons employed suitable
accommodation for the storage and make adequate arrangernents for cleaning and
rnaintenance of personal protective equipments.

8. Prohibition relating to young persons, pregnant wornen and lactating wornen:_

(a) No young p€rson, pregnant woman and lactaling woman shall be allowed to work in
any manganese process.

(b) Women other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprnent only".

9. Food, drinks prohibited in the work rooms:- No food, drink, pan and supari or
tobacco shall be allowed to be brought into or consumed by any employee in any
work room in which any manganese process is carried on.

10. Mess room:- There shall be provided and maintained for the use of the persons
employed in a manganese process a suitable rness room which shall be furnished
with suflicient tables and benches and adequate means for warming of food. The
rness room shall be placed under the charge of a responsible person and shall be
kept clean.

1'1. Washing facilities:- There shall be provided and maintained in a clean slate and in
good condition, for the use of persons employed on manganese process a wash
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place under cover. wilh either:-

(1) a trough with srnooth impervious surfaces fitted with a waste pipe without plug. The

trough shall be of sufficient length to allow at least 60 centimetres for every ten such

persons employed at any one tirne, and having a constant supply of water from taps

or iets above the trough at intervals of not more than 60 centimetres or at leasl one

wash basin for every five such persons erployed at any one time, fitted with a waste

pipe and plug and having a constant supply of water; and

(2) Sufficient supply of soap or other suiiable cleaning rnalerial and nail brushes ard

clean towels.

12. Cloak-room:- lf the Chief lnsp€ctor-cum-Facilitator so requires there slBll be

provided and maintained for the use of persons enployed in nEnganese p.c a

cloak-room for clothing put off during working hours witt adequate anangenenl for

drying the clothing.

13. Cautirrrary placatd and ansfrtrctiro:- Cautbnary ndi:es in t€ folflhg fu.m ad
printed in the language of the maFrity of the erptrc erpbyed, shd be aftcd h
profiinent places in fte fadory where they can be e6ily ard cdlleriaen0y read by

the enplqees atrd aflang'efl€nl sfiall be fide by the ma*:r b ans{rud

peiiodirly a{ enplrc eflpb!€d h a nralqanese Fm rcgilfng tE trealh

hzards connecled with their ddies ard ttle best pre!€tdive nmures ad me rcds

!o prdect therrElves. The ndiEs shafl ah,ays be tnaintained in a legible udttion-

CAUTTI|ARYIIOTEE

llatggt€se atd ltarEanese CdrPdrods:-

1, Dusi furcs ard nist d Uanganese ard qrpounds ale brdc sh€n inhded or rrten

ing€sied.

2. Do nd consur€ food or drink riear the rorkptaoe.

3. Take a good wash before taking rneals.

4. Keep tt|e working area c/€€,n.

5. Use the FotectivE dothang and €qt pncnts prwi{red.

6. Wtlen tquircd to sort in sihietion wtrere dust, furEs or misb are lkely to be inhaled,

use respiratory proGdive equlprnerit provided for the purpoee.

7. lf you get severe headactes, Prolonged sleeplessness or abnormal sensations on the

body, report to the Manager who would rnake arrangements for your examination and

treatment.

SCHEDULE.XXV

OPERATIONS INVOLVING HIGH NOISE ANOVIBRATION LEVELS

Part-A Hioh Noise Levels:

1. Application: This Part of the schedule shall apply to all operations in any

manufacturing process having high noise level.

2. Definitions: For the purpose of this schedule,-

(a) "Noise' means any unwanted sound.

(b) "High noise level' means any noise level measured on the A-weighted scale is 85 dB

or above.

(c) "Decibel" means one-tenth of 'Bel'which is the fundamental division of a logarithmic

scale used to express the ratio of two specified or implied quantities, the number of
"Bels" denoting such a ratio being the logarithm to the base of 10 of this ratio. The

noise level (or the sound pressure level) 6 conesponds to a reference pressure of 20

x 1O NeMon per square rneter or O.OOO2 dynes per square centimeter which is the

threshold of hearing, that is, the lowest sound pressure level necessary to produce

the sensation of hearing in average healthy listeners. The decibel in abbreviated form

isdB.
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(d) "Frequency' is the rate of pressure vanations epressed in cycles per second or hertz.

(e) "dBA'refers to sound level in decibels as rEasured on a sound level rneter operating

on the A-weighting network with slow rneter response.

(0 'A-weighting" rneans m.lking graded ad.iustrnents in the intensities of sound of various

frequencies for the purpose of noise rneasurernent, so that the sound pressure level

rneasured by an instrurnent reflects the actual response of the hurnan ear to the
sound rneasured.

3. Protectbn against Noise:-

(1) ln every factory, a suitable engineering control or adn$nislrative measures shall be

taken to ensure, so far as is reasonably practicable, that no ernployee is exposed to

sound levels exceeding the rnaximum permissible noise elposure levels specified in

Tables 1 and2.

Table I

Permbsible Erposure in Case of Continuous Noise

Total tirne of exposure
(continuous short term

elposures)

Sound pressure level in or a

number of dBA per day, in hours

I 85

6 87

4 90

3

2 95

97

1 100

102

%

110

Note: 1. No exposure in excess of 1 10 dBA is to be permitted.

2. Fot any period of exposure falling in betwe€n any figure and the next higher or lower
figure as indicated an column 1, the permissible sound pressure level is to be
determined by extrapolation on a proportionate basis.

Table 2

Permissible Exposure Levels of lmpulsive or lmpact Noise

Permitted number of
impulses or impact per day

140 100

135

130 1,000

125 3,160

120 10.000

Notes:1. No exposure in excess of 140 dB peak sound pressure level is p€rmitted.

2. Fo( any peak sound pressure level falling in between any figure and the next higher or
lower figure as indicated in column 1, the permitted number of impulses or impacts
per day is to be determined by extrapolation on a proportionate basis.

92

'105

Peak sound pressure level

in dB

315
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(2) For the purposes of this schedule, if the variations in the noise level involve rnaximum

at intervals of one second or less, the noise is to be considered as a continuous one

and the criteria given in Table 1 would apply. ln olher cases, the noise is to be

considered as impulsive or impact noise and the criteria given in Table 2 would apply.

(3) When the daily exposure is composed of two or more periods of noise exposure at

different levels their combined effect should be considered. rather than the individual

effect of each. The mixed exposure should be considered lo exce€d the limit value if

the sum of the fractions

e1 +e2+

r1 f2

Elexceeds unity,

Tn

Where the Cl,C2 etc., indicate the tcbl tirne d a.tii er9Gue at a specifr€d

noise bvel and T1, T2, etc- denote the tifiE of e)ecure of less than $ dAA nEy be

ignored in the above calculaion.

4,(1) Where it b nd possible b teduoe the nds€ e)Qcule to ttc letels specited in s6-
paragtrah (1) of paragr4h 3 by re6on*ly prdic*le engitEring corircl r
admani$rdh/e measures, the ncise e)gosure shafi be reduced to tfte $ede6{ e)d€

feasble by sucfi contol rEasut€s, and eacfi enploye so expced sfid be prDvii€d

Iith suitsb e{ p{decno.s as p€r reh/a itiidlal q kltern€tbnd Sandards so as

to redt ce tt|e erposure to nc*se to tl€ le\rcls speified in s.tbfaragraph (1) €f

paragr4h 3.

(2) Ttre Occrpi:f stal p'wlOe persslal ttsttg proEcbrs b the eifplot'ees'-

(a) So as to eliminAe fle risk to hearing or to tedue the risft b 6 lory a level as is

reasonably pradicdle-

(b) After consultation with the employees concerned or their representative.

(c) Ensure the herir€ prcaedors is full afld propedy ft[ed, periodically c#(ed for the

effecliveness, used and trEintained in good rctting oder a|d repair.

(d) Ensure lhat erployees are gi\,en periodical training in tte use, carc and reintenance

of the personal hearing Protectors.

(s)Where the ear prote€{ors provided in accordance with sub-paragraph 2 and worn by a

employee cannot still attenuate the noise reaching near his ear, as determined by

subtracting the attenuation value in dBA of the ear protectors concerned from the

measured sound pressure level, to a level Permissible under Table I or Table 2 as

the case may be, the noise exposure period shall be suitably reduced to correspond

to the permissible noise exposures specilied in sub-paragraph(1).

(6Xa) ln all cases where the prevailing sound levels exceed the permissible levels

specified in sub-paragraph (1) of paragraph 3 there shall be administered an effective

hearing conservation programme which shall include among other hearing

conservation measures, pre-employment and periodical auditory surveys conducted

on employees exposed to noise exceeding the permissible levels, and rehabilitation

of such employees either by reducing the exposure to the noise levels or by

transferring them to places where noise le\r'els are relatively less or by any other

suitable rneans.

(b)Every employee employed in areas where the noise exceeds the rnaximum

permissible exposure levels specified in sub-paragraph ('l) of paragraph 3 shall be

subjected to any auditory examination by a Registered medical practitioner within

fourteen (14) days of his first employrnent and thereafter, shall be re-examined at

least once a every twelve (12) months. Such initial and p€riodical examinations shall

include tests which the Registered medical practitioner may consider appropriate and

shall include determination of auditory thresholds for pure tones of 125, 250,500,

1000, 2000, 4000 and 8000 cycles per second.

PlEgllishJib[alieil.selsi
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'l . Applications

2. This part of the Schedule shall apply to all operations in a rnanufacturing part of the
process having high undesired vibrations.

3. Definition:

(a) .daily elposure' means the quantity of mechanical vibration to which a employee is

elposed during a working day, which takes account of the magnitude and duration of
the vibration;

(b) "Mbration" rneans a rnechanical phenornenon where by oscillations occur about
equilibrium point. The oscillations rnay be periodic or random.

(c) "high vibration' means any exposure greater than the exposure limit value and action
value specified in paragraph-3.

(d)'exposure aclion value' means the level of daily exposure set oul in paragraph-3 for
any erployee which, if reached or exceeded, requires specified aclion to be taken to
reduce risk;

(e) 'exposure limit value" means the level of daily exposure for any employee which
must not be exceeded, as specified in subfaragraph (3) of paragraph 3;

(0 "hand-arm vibration' rneans rnechanical vibration which is transmitted into the hands
and arms during a urcrk aclivity';

(g) 'rnechanical vibration" rneans vibrataon occuning in a piece of rnachinery or
equipment or in a vehicle as a result of its operation; and

(h) 'whole-body vibration" means rnechanical vibration which is transmitted into the
body, when seated or standing, through the supporting surface, during a work activity
or as described in sub-paragraph (2) of paragraph 3.

4. Exposure Limit Values and Action Values:-

( l ) For hand-arm vibration-

(a) the daily exposure limit vatue is 5 rn/s2A(8);

(b) the daily elQosure aclion vatue is 2.5 rn/s2A(8);

and daily erposure shall be ascertained on the basis set out in the relevant
National/lnternational Standards specified in table 1 below.

(2) For whole body vibration-

(a) the daily exposure limit vatue is 1.1S rn/s2A(B);

(b) the daily elposure aclion vatue is 0.5 rn/s2A(8),

and daily exposure shall be ascertained on the basis set out in the relevant
National/lntemational Standards.

f3DI9J

The Threshold Limit Values (TLVS) for exposure of the hand to vibration in X,
Y or Z direction of axes in the three dimensional system shall be as given below:

Maximum value of frequency
weighted acceleration (m/s2)

in any direction

4 to less than 8 hours 4

6

Less than t hour 12

(3) Assessment of vibration exposure shall be rnade for each applicable direction (X,y,Z)
since vibration is a vector quantity (rnagnitude and direction). ln each direction, the
rnagnitude of the vibration during normal operation of the power tool, machine or

Total Daily Exposure
Duration (hours)

2 to less than 4 hours

1 to less than 2 hours 8
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work piece should be expressed by the root-rnean-square (RMS) value of the

frequency - weighted component acceleration, in units of meter per second

squared(m/s2)

5. Assessrnent of Risk to Health due to Vibration at the workplace:-

(a) An occupier who carries out work which is liable to expose any employee from

vibration shall rnake a suitable and sulficient assessrnent of the risk created by that

work to the health and safety of those and the risk assessrnent shall identify the

control rneasures lhat need to be taken.

(b) The Risk assessmenl should be reviewed whenever it is felt the changes in the

process makes the eadier risk assessrnent no longer vatd.

6. Engineering Control easutes:-

(1)The occupier shall ensure that risk from the ergosure of efipbyee€ to vbrdbn b
either eliminated at sdrrce or, wtEre this is nc'l reasooably praicaOte, r€drced b 6
low a lerGl as is reassr&ly practicable.

(2) Where it is not reason*ly pradicat e to diminde risk at source psrst alt to s6-
paragrah (1) and an erycrre actkm ud.re b ft€{y to be rcdled or eooeeded, the

eflplry sfiall rcduce erpGtttE b as l a leld as is r€@ldly Pt'elic*le by

es6lisfiirE and inpletrEnting a PtograrrrYE of engineeriq conrtl nEane5 u,trirl

are ry.q.ide to thb type d adivity.

(3) The ocaAtaer shd ensure that the enploye€s ae PrDt iled rith the fu{orirtg

rEasures.

(a) Wod( eqripns{ cf +gopride ergdsric &s!n *hidt, taldrlg ffirril of the ro*
to be dorE, pmdr.Ees the 16l pcsiu€ vibrdton;

(b) ttE prcvisrbn of auiliary equipflErt sthirl reduces ttte risk d injuri€s caused by

vibratim; ad ins{all 4propriate ntaintenane progcrnmEs tor vvork eqdtrrEnt, the

u,orkplace and workplace systems.

(4) Subject to paragraph 5, the employer shall ensure that his erployees are not

e)gosed to vihation abqrre en e,(pcute lirit value; and stlall take rEcessary to

adefltrt the t€asons fd tie hmit beirtg e,aeeffi and tate 4prcptide st€p6 to r€duce

the eposure to vibration to belof,, lirdt value.

Provided that where the e)Qosure of an enployee to vibration is usually belou' the

elposure action value bul varies markedly from tirne to tirne and nray occasionally

exceed the exposure limit value.

Provided further that (a) any eposure to vibration averaged over one week is less

than the exposure limit value and there is evidence to show that the risk from the

actual pattem of eposure is less than the conesponding risk from constant eposure

al the exposure limit value; (b) risk is reduced to as low a level as as reasonably

practicable, taking into acciount the special circurnstances.

7. Medical Examination:-

(1) The occupier shall ensure that the employees who are likely to be exposed to

vibralion at above exposure action value are subjected to penodical medical

examination once in a year. The medical examination shall include general and

physical examination as well as special test for Reynaud's phenonEnon.

(2) The health record of employees shall be maintained by the occuPier for a period of 5

years from the date of last tesl and produce to the lnspectortum-Facilitator on

demand.

(3) lf at any time the Registered rnedical practitioner is of the opinion that the employee

is no longer lit to work in the said process on the ground that continuance working

would involve danger to the health of the employee he shall make a record of his

findings in the said certificate and the health register. The entry of his findings in

those documents should also include the period for which he considers that the said

person is unfit for work in the said processes. The person declared unfit in such

circumstances shall be provided with alternate placernenl facility unless he is fully
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incapacitated in the opinion of the Regastered rnedical practitioner in which case the
person affected shall be suitablyrehabilitated.

8. Personal Protective Equipment: -

(1) The occupier shall ensure that the employee who are likely to be exposed to high

level of vibration are provided with appropriate PPE and protective clothing
confirming to nalional or international standards. Such Personal Protective
Equipment should include hand gloves and safety shoes. The protective clothing
shall be able to protect the erqcloyees from cold and dump.

(2) The occupier shall ensure that employees are given periodical training in the use,

care and rnaintenance of the Personal Pmtective Equiprnent.

9. Administrative Control lreasures:-

(1) The occupier shall ensure that as far as reasonably practicable as all necessary
mntrol measures are taken to ensure that the unwanted vibrations does not affect
the health of the efiployees employed in the process to which this part of schedule
apply.

(2) The occupier shall provide all employees with information instruction and training to
be adopted to limit the eposure limit valu€s and action values as set out in sub-
paragraph-3.

(3) Without prejudice to the generality of paragraph (1), the information, instruction and
training provided under that paragraph shall include,-

(i) the exposure limil values and action values set out in paragraph-4;

(ii) safe working practices to minamize exposure to vibralion;

(iii) suitable and sufficient information and training for employees, such that work
equipment may be used correctly and safely, in order to minimise their exposure to
vibration;

(iv) limitation of the dumtion and magnitude of elposure to vibration;

(v) appropriate work schedules with adequate rest periods; and

(vi) The infonrEtion, instruction and training required by paragraph 2 shall be updated to
lake account of significant changes in the type of work carried out or the working
rnethods used by the employer.

(4) The Occupier shall display pictorial cautionary notices/warning signs at conspicuous
places where there are possibilities of employees being exposed to undesired high
vibrations.

10. Prohibition relating to young persons, pregnant wornen and lactating women and
persons with disabilities:-

(a) No young person, pregnant woman, laclating wornan and persons with disabilities
shall be allowed to work in the process covered by this part of the Schedule.

(b) Women other than those specified above shall be allowed in the above works with
provision of appropriate personal protective equiprnent only,,.

11. Exemptions:- lf in respect of any factory, the Chief lnspector-cum-Facililator is

satisfied that owning to any exceptional circumstances, or infrequenfly of the
process, or for any other reason, application of all or any of lhe provisions of this
schedule is not necessary for the protection of the persons employed in such factory,
he nray by an order in writing which he may at his discretion revoke, exempt such
factory from all or any of the provisions on such conditions and for such period as he
rnay specify in the said rnatter.

SCHEDULE-XXVI

MANUFACTURE OF RAYON VISCOSE PROCESS

'1. Definitions:-For the purpose of this schedule,-

(a) "approved" means approved for the time being in writing by the Chief lnspector-cum-
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Facilitator;

(b) "breathing apparalus" means a helrnet or face piece wilh necessary connections by

means of which the person using it in a poisonous, asphyxiating or irritant

atrnosphere brealhes unpolluted air; or any other approved apparatus;

(c) "churn" means the vessel in which alkali cellulose pulp is treated to a dissolver:

(d) "dumping" means transfer of cellulose xanthate from a dry chum to a dissolver;

(e) "efficient exhaust draught" means localized ventilation by rnechanical rneans for the

removal of any gas or vapour, so as to prevent it from escaping into the air of any

place in which work is carried on No draught shall be deerned to be efficient if it fails,

to control effectively any gas or vapour generated at fte pdnt rthere such gas a
furE originates,

(f) "Fume process" rneans any process in which carbm disulphide or hydrogen suhhide

is produced, used or given off,

(g) '1ife Ht" rneans a bdt rde of leattEr or dtE{ suil$b rfr erial *fiirl can be

securely fustened tourd ttle body with a suiEle leng0r d rqe atffi to it' dl d
wtlicfi is sufficien0y EterEth to srrstain the treight d a rsn;

(h)'pr*diE equipnsf rtHE aPron. gnggles, f&e str-rds, ft.a E. gbE atld

dr€rall rEde of suiEle r&rials.

Z Vcniilalion:-

(1) ln aI lhe rE t oorls rtle e a trrE Pmcess is cafih, m, deqld€ YetttiEbn by

nd,rd or medlanacd flEns sfraf be prw*red so as to control, an associatim uiltl

ottpr corffi rE$res, ttE conc€flffiirn of Cdbond-€dPffie ald tldtogetl

su{otrite in fne dr d etcry tork enviums{ within the pemissab fmils.

(2) ilotl"iffinding the GquitenEnts in sr.6?aragr4fi (1) an etrcaent erfta.ts( draugttt

shall be piolrided atd nEintained to cot rDl the concerffiirn of carbm{i-sllphide

and hydrogen sulphide in the air at the following locations:-

(a) dt rping hoppers of dry cfiurns;

(b) sfrnning nracfiirE;

(c) rric rolers and cuttels used in s@b fibre spinning;

(d) hydro€rdractors fo yam cakes;

(e) afrer teatnent processes; and

(f) spinbaths.

(3) ln so far as the spinning machines and trio rollers and cutters used a staple fibre

spinning are concerned, they shall be, for the purpose of ensuring the etfectiveness

of the exhaust draft to be provided a required in sub- paragraph (1), enclosed as fully

as practicable and provided with suitable shutters in sections to enable the required

operations to be canied out without giving rise to undue quantities of Carbondi-

sulphide and hydrogen sulphide escaping to the work environment.

(4) No dry churn shall be opened after completion of reaction without initially exhausting

the residual vapours of carbondi-sulphide by operation of a suitable an efficient

arrangernent for exhausting the vapours which shall be continued to be operated as

along as the churn is kept opened.

(5) Whenever any ventilation apparatus normally required for the purpose of rneeting the

requiremenls in sub-paragraphs (2), (3) and (4) is ineffective, fails, or is stopped for

any purpose whatsoever, all persons shall be required to leave the work areas where

the equipment of processes specified in the above said sub-paragraphs are in use,

as soon as possible, and in any case not later than 15 minutes after such an

occurrence.

(6)(i) All ventilating systems provided for the purposes as required in sub- paragraphs

(2), (3) and (4) shall be examined and inspected once every week by a responsible

person. lt shall be thoroughly examined and tested by a comPetent person once in

every period of twelve ( 12) months. Any defects found by such examinalions or test

shall be rectified forth with.
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(ii) A register containing particulars of such examinations and tests, and the state of th€

systems and the repairs of allernations (if any) found to be necessary shall be kept
and shall be available for inspection by an lnspector-cum-Facilitator

3. Waste from spinning machines:- Waste yam from the spinning rnachine shall be
deposiled in suitable containers provide{ with close fitting covers. Such waste shall

be disposed off as quickly as possible after decontamination.

4- Lining of Dry Chums:- The inside surface of all dry churns shall be coated with a
non-s$cky paint so that cellulose xanthate will not slick to the surbce of the churn.

Such coating shall be rnaintained in good condition

5. Air monitoring:-

(1) To ensure the effectaveness of the control measures, nnnitoring of carbon{F
sulphide and hydrogen sulphide in air shall be c€rried out once at least in every shift
and the record of the resutts so obtained shall be enlered in a register specially
rnaintained for the purposes.

(2) For the purpose of the requirernent in sub-paragraph (1) instantaneous gas detector
tubes shall not be used- Samples shall be collected over a duration of not less than
10 minutes and analfzed by an approved method. The locations where such
rnonitoring is to be done shall be as directed by lhe lnspector-@m-Facilitator

(3) lf the concentration of either carbon{isulphide or hydrogen sulphide exceeds the
permissible limits for such vapour or gas as laid down in Rule 49, suitable steps shall
be taken for controlling the concenlrations in air of such contaminants report of such
occunences shall b€ sent to the Chief lnspectorrum-Facilitator of forthwith.

6. Prohibition to remain in fume prccess room:- No person during his intervals for
rneal, or rest shall remain in any room wherein fume process is canied out.

7. Prohibition r€lating to employment of young persons:- No young person shall be
employed or permitted to work in any furne process or in any room in which any such
process is canied on.

8. Protective equipment:- (1) The occupier shall provide and maintain in good condition
protective equiprnent as specified in the Table for use of persons employed in the
processes refened to therein

TABLE

Process Protective equipment

1 Dumping

Overall, face-shields, gloves and

foot-wear - all made of suitable

materials

2 Spinning
Suitable aprons, gloves and

footwear

3

4 Handling of sulphur Suitable chemical goggles

5

Any other process involving

contact with a hazardous

chemical

Proteclive equiprnent as may be

directed by the Chief lnspector-

cum-Facilitator by an order in

writing

(2) A suitable room, rooms or lockers shall be provided exclusively for the storage of all
the protective equipment supplied to employees and no such equipment shall be
stored at any place other than the room, rooms, or lockers so provided.

9. Breathing apparatus:-

S.

No.

Process involving or likely to

involve contacl with viscose

solution

Suitable gloves and footwear
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(1)There shall be provided in every factory where fume process is carried on, sufficient

supply of-

(a) breathing apparatus:

(b) oxygen and suitable appliances for its administration: and

(c) life bells.

(2)(i)The breathing apparatus and other appliances referred to in sub- paragraph (1)shall

be maintained in good condition and kept in appropriate locations so as to be tEdly
available.

(ii) The breathing apparatus and other appliances referred to in c.laus€s (a) ard (b) of

sub-paragraph (1) shall be cbaned and disinfected at sui$b i]lE rds d
thoroughly inspected once every rnonth by a responsible peGon.

(iii) A record of the maintenance ard of the conditirn d te brcaftiU Apat-aus and

other +pliances rcfened to an $ffirse (11shal be eoEred in a regis*er pturi.red

for thd purpose whidr sfiall be rcadty arii6b fo. klspedidt by an hspeo-orn-
Facifttt6

(3) Sufficbnt nun6er d erployees drd be trained atid pe*:dizly r€t:ined in the use

of b.Edang appa"atrrs and *rinisering ariificid t€ssrralim so trd at least tr (2)

su€fi trair€d persons rould be ayait*b durirE a[ the sutittg hours in edl ,un in

uiicfi firc gocess b cani€r, on.

(4) &€dring apardrs ffi be k€pt tropett l*e$ed in dean, dy, fdfigof cailter

and if lide to be afie*d by tme6, shall be prdeded by pleing them in sui6b
srtainers.

(5) No perEon straf be etrplo,€d to Perfom any rcd( speciH in stlrfaragr4h (1) fur

wti,l brc€ hing @ardus is nGary to be prcvtted under t|at sub-paqn-+tt

uflless he h6 be€n fully instnrded in the ptoPer use of thd equiptrEnt.

(6) No breathing apparatus provided in pursuance of sub-paragraph (1)which has been

worn by a person shall be lvom by anoth€r person unless it has been thoroughly

deaned and disinbcted 6tnce lasi bdrE *om and the person unl€6s it hc been

ttrqoughly deaned end disinEcH sioce last trdrqg rcm and lhe pesan has boert

fulty in*uded in the proper use of thd equiPnEr .

lO. Elecfic ftttings:- All el€cfic fititlgs in any room in stlicfi carbondi-sulphide is

produced, used or given ofi or is likely to be given off into the u,ork environment,

other than a spinning room, shall be of flame-Proof construction and all electric

conductors shall either be enclosed in metal conducts or be lead-sheathed.

11. Prohibition relating to smoking, etc:- No person shall srnoke or carry matches, tire

or naked light or other means of producing a naked light or spark in a room in which

furne process is canied on. A notice in the language understood by the rnajority of

the employees shall be posted in prominent locations in the plant prohibiting srnoking

and carrying of matches, fire or naked light or other means of producing naked light

or spark into such rooms;

Provided that lire, naked light or olher means of producing a naked light or spark may be

canied on in such room only when required for the purposes of the process itself

under the direction of a responsible person.

12. Washing and bathing facilities:-

('l ) There shall be provided and maintained in a clean state and in good repair for the use

of all employees employed in the processes covered by the schedule, adequate

washing and bathing under cover at the rate of one such place for every 25 persons

employed.

(2)The Washing places shall have standpipes placed at intervals of not less than one

rnetre.

(3) Not less than one half of the total number of washing places shall be provided with

bathrooms.



297

(4) Sufficient supply ofclean towels made of suitable materials shall b€ provided:

Provided that such towels shall be supplied individually for each employee af so ordered

by the lnspector-cum-Facilitalor

(5) Sufficient supply of soap and nail brushes shall b€ provided.

'13. Rest room:-

(1) A rest room shall be provided for the errployees engaged in doffing operations of
filarnent yam spinnrng process.

(2) Such rest room shall be provided with fresh air supply and adequate seating
anangemenl.

14. Cautionary notice and irls.tructions: - The following cautionary notice shall be
prominently displayed an each furne process room.

CAUTIOIiI ARY NOTICE

1. Carbon disulphide (CS) and Hydrogen (H2S) which may be present in this room are
hazardous to health.

2. Follow safety instructions.

3. Use protective equiprnent and breathing apparatus as and when required.

4. Srnoking is strictly prohibited in this area:

(1) This notice shall be in a language understood by the majority of the enployees and
displayed where it can be easily and conveniently read. lf any enployee is illiterate,
effective steps shall be taken to eplain carefully to him the contents of the notice so
displayed.

(2) Anangements shall be made to instruct each employee ernployed in any room in
which a fume process is canied on regarding the health hazards connected with their
work and the preventive measures and methods to protect thernselves. Such
instructions shall be given on his first enployrnent and repealed periodacally.

(3) Simple and special instruclions shall be frarned to ensure that effective measures wall

be canied out in case of ernergency involving escape of carbon disulphide and
hydrogen sulphide.

These instructions shall be displayed in the concemed areas and ernployees shall be
instrucled and trained in the actions to be taken in such emergencies.

15. Medical facilities and records of examinations and tesls:-

(1)The occupier of each faciory to which this schedute applies, sha -

(a) employ a qualified Medical Praclitioner who shall be known as Factory Medical
Officer for rnedical surveillance of the employees employed in the furne process
whose enployment shall b€ subject to the approval of the Chief lnspector-cum-
Facilitator; and

(b) provide to the saad Factory Medical Officer all the necessary facilities for the purpose
referred to in clause (a).

(2) The record of rnedical examination and appropriate tests carried out by the said
Factory Medical Officer shall be maintained in a separate register approved by the
Chief lnspector-cum-Facilitator, which shall be kept readily available for inspection by
the lnspector-cum-Facilitator

t6. Medical Examination by a Factory Medical Officer :- (1) Every employee employed
in the furne process shall be examined by a certifying surgeon within 15 days of his
first employment. Such examination shall include tests for estimation of exposure
coefficient (iodineazide test on urine), and cholesterol, as well as eleclrocardiogram
(ECG) and Central Nervous System (CNS ) tests. No employee shall be allowed to
work after 15 days of his first ernployment in the factory unless certified for such
employment by the Factory Medical Officer

(2) Every employee employed in the fume process shall be re-examined by a Factory
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Medical Officer at least once in every twelve calendar rnonths. Such examination

shall, wherever the Factory Medical Offcer considers appropriate, include all the

tests as specified in sub-paragraph (1).

(3) The Factory Medical Officer after e)€mining a employee, shall issue a certificate of
fitness. The record of re-examination carried out shall be entered in the certifcate

and the certificate shall be kept in the custody of the rnanager of the factory. The

record of each examination carried out under sub-paragraphs (1) and (2), including

the nature and results of the tests, shall also be entered by the Factory Medical

Omcer in a health register.

(4) The certif cate of litness and the health register shall be kept readily availa&E tot

inspection by the lnspeclor-cum-Facilitator

(5) lf at any tirne ihe Factory Medical Officer is of the odni6 that a erployee is rp
longer fit for ernployment in the furne process on the grouad that codinuance lherdn

would involve special danger to the heatth of the erplolee, e shd na*e a rcoord of

his Fmdings in the sai.j certificate ard the tEdlh regisr. The enty br tdi$ he

corisiders that the sai, persql is unfit for *ork in the fuflE prccess.

(q f{o persm rtD has been hrld ufifit b rcfi 6 s*, in st{qagtr+a{s} std be re'

ellplolled tr peflIitted to wt h the t rE prlcess unless the Facbey Uedicd

Officer , afrer furtrEtr eEmination again certifies tim fit lor enploytre'rt in suctt

Fcs.
17. TIE person so susperd€d ftorn ttle grc sfiall be gw*led with alErnde

plaerrEnl tracitlies unl€ss he is fully itlc+ci@d in the ofrt*xt d ttle Factory

UediS Oftcer , in nhidr case the person afiected shdl be suitably teh$tifrd.

18. E (emptin:. ff in lesp€d cf any facbry, the Chiclf lnspecbr-omfacilitator is

satisfied ffiat owing to the erceptbnal circunrsiances or infiequency of the pooesses

tr ior any ottEr re6on, afl q arry of the provisions of thb scfiedub b td rEcessary

br prdeclion of the enployees in the factory, the Chief lnsPector.cur}Facilitator

may, by a cerlificate in writing, which he may at his discretion, revoke at any time,

eE rpt sucfi fadory from atl s any of suc*l Prouisions subied to sucfi coflditiJfls, if

any, as h€ rnay spef,ify therein.

scHEt ul.E-xnfll

I{GHLY FTAXTAE-E LIQUIOS AIID FLA ABLE COTPRE,SSED GASES

1. Application:- These rules will be applicable to all factories where highly flamrnable

liquids or flammable compressed gases are manufactured, stored, handled or used.

2. Definitions For the Purpose of this schedule:-

(a) "highly flammable liquid" means any liquid including its solution, emulsion or

suspension which when tested in a manner specified by sections 14 and 15 of the

Petroleum Act, 1934 (Central Act No.30 of 1934) given off flammable vapours at a

temperature less 32 degrees centigrade.

(b) 'flammable compressed gas" rneans flammable compressed gas as defined in

section 2 of the Static and Mobile Pressure Vessels (unfired) Rules, '1981 framed

under the Explosives Act, 1880.

3. Storage:- (1) Every flammable liquid or flammable compressed gas used in every

faclory shall be stored in suitable fixed storage tank, or in suitable closed vessel

located in a safe position under the ground, in the opener in a store room of

adequate fire resistant construction.

(2) Except as necessary for use, operation or maintenance, every vessel or tank which

contains or had contained a highly flammable liquid or flammable compressed gas

shall be taken to contain or immediately drain off to a suitable container any spill or

leak that nEy occur.

(3) Every container, Vessel, tank, cylinder, or store room used for storing highly

flammable liquid or ffamrnable compressed gas shall be clearly and in bold letters

mark "Danger-highly Flammable Liquid" or "Danger-Flammable Compressed Gas."
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4. Enclosed systems for conveying Highly flammable Liquids: -Wherever it is

reasonably practicable, highly flamnnble liquids shall be conveyed within a factory in

totally enclosed systerns consisting of pipe lines, pumps and similar appliances from

the storage tank or vessel to the point of use. Such enclosed systems shall be so

designed, installed, operated and maintained as to avoid leakage or the risk of
spilling.

5. Preventing Formation of Flammable Mixture with Air:- Where there is a possibility

for leakage or spill of highly flammable liquid or flammable conpressed gas from an

equipment pipe line, valve, ioint or other part of a system, all practicable measures
shall be taken to mntain, drain off or dilute such spills or leakage as to prevent

formation of flamrnable mixture with air. Sensor with alarm shall be provided to warn

formation of flammable mixture with air where highly flamrnable liquids or flammable
conpressed gases are handled.

6. Prevention of ignition:- ln every room, work place or other location where highly
flammable liquid or flamrnable combuslible gas is stored, conveyed, handled or used
or where there is danger of fire or erplosion from accumulation of highly ffammable

liquid or flamnEble compressed gas in air, all practicable rneasures shall be taken to
exclude the sources of ignition.

Such precautions shall include the following:

(a) All electrical apparatus shall eather be excluded from the area of risk or they shall be
of such construction and so installed and maintained as to prevent the danger of their
being a source of ignition;

(b) effective measures shall be adopted for prevention of accumulation of static charges
to a dangerous extent;

(c) No person shall wear or be allowed to wear any footwear having iron or steel nails or
any other exposed fenous materials which is likely to cause sparks by friction;

(d) smoking, lighting or carrying of matches, lighters or smoking rnaterials shall be
prohibited;

(e) transmission belts with iron fasleners shall not be used;

(0 lnterlocking of transfer pump with earthing of mobile tanker for loading and unloading;

(g) all other precautions, as are reasonably, practicable, shall be taken to prevent
initiation of ignition from all other possible sources such as open flarnes, friclional
sparks, overheated surfaces of machinery or plant, chemical or physical-chemical
reaction and radiant heat.

7. Prohibition of smoking:- No person shall smoke in any place where highly
flammable liquid or flammable compressed gas is present in circumstances that
smoking would give rise to a risk of fire. The occupier shall take all practicable
rneasures to ensure compliance with this requirernent including display of a bold
notice indicating prohibition of smoking at every place where this requirernent
applies.

8. Firefighting:- ln every factory where highly flammable liquid or flammable
compressed gas is manufactured, stored, handled and used appropriate and
adequate rneans of fighting a lire shall be provided. The adequacy and suitability of
such rneans which expression includes the fixed and portable fire extinguishing
systems, extinguishing rnaterial, procedures and the process of firefighting, shall be
to be standards and levels prescribed by the lndian Standards applicable.

9- Exemptions:- lf in respect of any factory, the Chief lnspeclor-cum-Facilitator is

satisfied that owing to the exceptional circumstances as or infrequency of the
processes or for any other reasons for protect the provisions of this schedule other
reasons, all or any of the provisions of this schedule is nol necessary for protection of
the employees in the factory, the Chief lnspector-cum-Facilitator may, by a certificate
in writing, whjch he may, at his discretion, revoke at any time, exempt such factory
from all or any of such provisions subject to such conditions, if any as he may specify
therein.
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SCHEDULE.XXVIII

OPERATIONS IN FOUNDARIES AND FURNACES

r. Application

Provisions of this schedule shall apply to all parts of faclories where any of the

following operations or process are carried on.

(a) The production of iron casting or, as the case rnay be, steel castings by casting in

rnoulds rnade of sand, loam, rnoulding composition or other mi)dure of nEterials, tr
by shell rnoulding or by centrifugal casting and any proess incidental to such

production;

(hl the production of non-fenous castings by cdting nt€dd in modds n* of sad,
loam, rnetal, rnoulding corposition or other nEterial or nird,]e or materids, orby

shell rpuldings, die-cading (induding pressuE (Mrag), cenffilgEl caslir€ q
continuous c€sting ard any p.Gs inciredd to sLEh prodt clim ;

(4 the flEtring and casting of rur*nous metal bndror ftnous metd) io. the produdion

of ingots, billets, sl& q drer sirdta( poducB and the $iTrirg fhereof : hn $td
nd 4ply with resped to

G) ary prcs with rcsped to the sfidting atd ratutadre d lead ad the Electrb

Accrr0utators;

G) any prGs 6r the $trpGes d p.irning Ets:or

Gi) any gneting prccess h tfii,l me{d is ohained by a tEdrcang A€rdidr q any

process inciffil to srrcft op€rdicn; tr
(iv) th€ producfion of slcC h t,te brrn of ar{ots: d
({) any proc€ss in the course ofthe manufactrt of solder or arry ptocess incirefitd to

strcll manuffirre; or

(vi) the rnelting and casting of lead or any lead-based alloy for the production of ingots,

billets, slabs or other similar products or the stripping thereof, or any process

incidental to sucfi EElting, castiqg or sripfrng.

z llefinitim

For the putpose of thb ScrEdute

(al "app{oved respirabr' rEns a respirator of a type approt €d by the Chief lnspeclor-

curn-Facilitator ;

(b)" Cupola or fumace" includes a receiver associated there with;

(cl "dressing or fettling operations "includes stripping and other removal of adherent

sand, corers, runners, risers, flash and other surplus metalfrom a casting and the

production of reasonably clean and smooth surface, but does not include

(d) the rernoval of nEtral from a casling when perforyEd incidentally in conneclion with

the machining or assembling of castings ater they have been dressed or fettled, or

any operation which is a knockout operation within the meaning of this Schedule ;

(e) "foundry" means those parts of a factory in which the production of iron or steel or

non-fenous castings (not being the production of pig iron or the production of steel in

the form of ingots) is carried on by casting in rnoulds made of sand, loam, moulding

composition or other mixture of rnaterials, or by steel moulding or by centrifugal

casting in metal moulds llned with sand, or die casting including pressure die

castings, together with any part of the factory in which any of the following processes

arc canied on as incidental processes in connection with and in the course of, such

production, narnely, the preparation and mixing of materials used in foundry process,

the preparation of moulds and cores, knock-out operations and dressing or fettling

operations,
(0 "knock-out operations" means all methods of removing castings from moulds and the

following operations, when done in connection therewith, namely, stripping, coring

out and the removal of runners and risers I

(g) "pouring aisle" means an aisle leading from a main gangway or directly from a

cupola or furnace to where metal is poured into moulds.
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(h) "qualiried supervisor' rneans a person possessing a Bachelor's Degree in Science or

Diplorna or Degree in Enganeering with minimum 2 years experience in fumace and

foundry operations

3. Prohibition of use o, certain materials as parting matefials

(l )A rnaterial shall not be used as a parting rnaterial if it is a material containing

conpounds of silica calculated as silica to the extent nrore than five per cent, by
weighl of th€ dry rnaterial:

Provid€d that this prohibition shall not prevent the follo,,ing being used as a
parting rnaterial if the rnaterial does not contain an admixture of any other silica:

(al Zirconium silicate (zircon).

(b) Calcined china clay.

(cl Calcined aluminious f reclay.

(d) Sillirnanite.

(el Calcined or fused alumina.
(0 Olivine.

G) Natural sand.

(2) Dust or other rnatter deposited from a fettling or blasting process shall not be used as
a parting rnaterial or as a constituent in a parting rnaterial.

4. Arrangement and storage

For the purposes of pronEting safety and cleanliness in workrooms, the following
requirernents shall be observed:

(alrnoulding boxes, loam plates, ladles, pattems, pattem plates, ftames, boards, box
weights, and other heavy articles shall be so ananged and placed as to enable work
to be canied on without unnecessary risk ,

(b) suitable and conveniently accessible racks, bins or other receptacles
shall be provided and used for the storage of other gear and tools;

(cl where there is bulk storage of sand, fuel, metal scrap or other materials or
residues, suitable bins, bunkers or other receptacles shall be provided for the
purpose of such storage.

5. Construction, lnstallation and Operation offurnace
(l) The precinct in whach induclion furnace is installed shall be of adequate strength and

shall be segregated from the other parts of th€ factory in such a way so that minimum

number of workers is exposed to the risk of any fire or explosion at any time;
(2) Furnace shed shall be well ventilated
(3) Allthe fitting and attachrnent of lnduction fumace shall be of good construction,

sound rEterial and adequate strength;

(4) Adequate arrangernents shall be rnade to avoid tilting of the ladles while
transportation

(5) Ladle shall not be filled with rnotten rnetal rnore than 3/4th of its volurne to avoid
spillage of rnolten metal while being canied by the crane;

(6) The refractory material ofthe induction furnace shall be strong at high temperature,
resistant to thermal shock, chemically inert, lo\| thermal conductivity and co-efficient
of expansion and of adequate uniform thickness.

(7) The lining of the induction furnace shall be checked by qualified supervisor every
week for any wear and tear and danEge as p€r relevant Bureau of lndian Standards.

(8) Adequate precautions shall be taken during repair of induction furnace as per
relevant bureau of lndian Standards.

6. Construction of floors
(l) Floors or indoor workplaces in whichthe processes are carried on, other than parts

which are of sand, shall have an even surface of hard material.
(2) No part of the floor of any such indoor workplace shall be of sand except, where this

is necessary by reason of the work done.
(3) All parts of the surface of the floor of any such indoor workplace which are of sand

shall, so far as practicable, be maintained in an even and firm condition.
7. Means of escape
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There shall be at least two ways of escape with adequate width at opposite ends of

the furnace platforms.

8. Display of Notice

Notice regarding non-use of water. etc. near induction furnace shall be displayed

9. Charging of scrap in lnduction Furnace

(l) No scrap material with close cavities shall be charged in the induction fumace. Scrap

to be charged shall be dry and shall not contain oil or any other liquid or moisture.

(2) No scrap material shall be fed into induction furnace unless it is thoroughly cfiecked

in the presence of qualified Supervisor.

(3) Sealed container or part rnade by centrifugal casting shall not be fed into the fumaoe

unless it is cut into pieces-

(4) No worker shall be engaged in charging of scrap material in induction fi.tmre unless

practical m€asures such as substantial safeguards against sphsh of htt 116l,
splatter etc., are provired,

(5f Scrap ,eceived in the hm d pcss€d bundb stpuE be qerEd, sdbd and qrly fte.l
fed into fumace.

ro- Cleanlan6s of h.lod m.lelrc€s
(11 All accessible parts cf trle 16 d etery andc sodelc in rtfcfi ttrc processe ae

carded m and of ercryttring afE ed to ftce wall shd be eftdit dl dearEd by a

6ui6b rrEthod to a hdgftt d rbt les6 thar 4-2 rne(eG trorn ttE ffoor dect one in
every pefud of foorEen flultE, A r@.d d the car!,ing od of e€ry srdl *divE
cleaning in pursrarc dt*s parer4t hduding the d?ie (uthidl sfial be not less

ttpn five nutfrs nor flue lhan nine nDntts after ttc tasi inrrcdiately P.€EfitE
rdrirB, deanirE trdle t€allE rt).

(21 Effedive deanir€ by a sri$le rndhod shafl be caried out ateast once ercry

*Drking dry of a[ &c6sit b parts of $e noo( d e!€ry ird@r rorkplae in rfticfi the

prooesses arc caried fi, €[ftef than pans shi*r are of sand: and the parts wttich are

of sand shall be kept in god oder.
11. Manual operations lnvolving molten metal

(I) TtEre shall be provided and properly rnaintained for all persons eflployed on rnanual

operdirrE inwtving nDlbn rnetal with whi* they are lidb to be splashed, a

uroddng spc fur thd operatim

(r) wtrictr is dequate ior the safe performance of th€ rcrk arid

(b) whicfi, so far as reasonably practicabb, is kept ftee fiom obstruc{ion.

(2) Any operation involving the carrying by hand of a container holding molten rnetal

shall be perforrned on a floor all parts of which were any person walks while engaged

in the operation shall be on the same level:

Provided that, where necessary to enable the operation to be per-fonned

wathout undue risk, nothing in this paragraph shall prevent the occasional or

exceptional use of a working space on a different level from the foor, being a space

provided with a safe rneans of access from the floor for any person while engaged in

the operation.

12. Gangways and pouring aisles

(l) ln every workroom to which this paragraph applies constructed, reconslructed or

converted for use as such after the making of this schedule and, so far as reasonably

practicable, in every other workroom to which this paragraph applies, sufficient and

dearly defined nEin gangways shall be provided and properly maintained which

(r) shall have an even surface of hard material and shall, in particular, not be of sand or

have on them more sand than is necessary to avoid risk offlying metal from

accidental spillage ,

(b) shall be kept, so far as reasonably practicable, free from obstruction ;

(c) if not used for carrying molten metal, free from obstructioni
(d) if used for carrying molten metal shall be

i. Where truck ladles are used exclusively, atleast 600 millimeters wider than the

overall width of the ladle:

ii. Where hand shanks are carried by not more than two men, atleast 920 millimeters in

width :
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iii. Where hand shanks are carried by more than two men, atleast 1.2 rneters in width ;

and

iv- Where used for simultaneous travel in both directions by rnen carrying hand shanks,

atleast 1 .8 rneters in width.

(2) ln workroom to which this paragraph applies constructed, reconstructed or converted

for use as such affer the making of this Schedule, sufficient and clearly defined
pouring aisles shall be provided and properly maintained which

(a) shall have an even surface of hard rnaterial and shall, in particular, not be of sand or
have on them more sand than is necessary to avoid risk offlying metal from

accidental spillage;

(b) shall be kepl so far as reasonably practicable f.ee from obstruction ,

(c) if molten rnetal is carried in hand ladles or bull ladles by not more than two rnen per

ladle, shall be atleast 460 millirneters wide, but where any moulds alongside the aisle
arc more than 510 millirneters above the floor of the aisle, the aisle shall be not less
than 600 millimeters wide,

(d) if motten rnetal is carried in hand ladles or bull ladles by more than two men per ladle,

shall be atleast 760 millirneters wide ;

(c) if molten rnetal is carried in crane, trolley or truck ladles, shall be of a width adequate
for the safe performance of the work.

(3) Requirements of sub-paragraphs (1 ) and (2) shall not apply to any workroom or part

of a workroom if, by reason of the nature of the work done therein, the floor of that
workroom or, as the case may be, that part ofa workroom has to be of sand.

(4) ln this paragraph 'Vrorkroom to which this paragraph applies" rneans a part of a

fenous or non-ferrous foundry in which molten rnetal is transported or used, and a

workroom to which this paragraph applies shall be deerned for the purposs of this
paragraph to have been constructed, reconstructed or converted for use as such
after the rnaking of this schedule if the construction, reconstruction or conversion
thereof was begun after the rnaking of this Schedule.

13. Work near cupolas and fumaces

No person shall carry out any work within a distance of four meters from a vertical
line passing through the delivery and of any spout of a cupola or fumace, being a
spout used for delivering rnolten rnetal, or within a distance of 2.4 meters from a
vertical line passing through the nearest part of any ladle which is in position at the
end of such a spout, except in either case where it is necessary for the proper use or
rnaintenance of a cupola or furnace that work should be carried out within that

distance of that work is being carried out at such a time and under such conditions
that there is no danger to the person carrying it out from molten metal which is being
obtained from the cupola or furnace or is in a ladle in position at the end of the spout.

14- Oust and fumes
( I ) Open coal, coke or wood fires shall not be used for heating or drying ladles inside a

workroom unless adequate nEasures are taken to prevent, so far as practicable,

fumes or other impurities from entering into or remaining in the atmosphere of the
workroom.

(2) No open coal, coke or wood fires shall be used for drying moulds except in
circumstances in which the use of such lires is un-avoidable.

(3) Mould stoves, core stoves and annealing furnaces shall be so designed, constructed,
rnaintained and worked as to prevent, so far as practicable, offensive or injurious
furnes from entering into any workroom during any period when a person is employed
therein

(4) All knock-out operations shall be carried out
(al ln a separate part of the foundry suitably partitioned off, being a room or part in

which, so far as reasonably practicable, effective and suitable local exhaust
ventilation are provided , or

(b) ln an area ofthe foundry in which, so far as reasonably practicable, effective and
suitable local exhaust ventilation is provided, or where compliance with thls
requiremenl is not reasonably practicable, a high standard of general ventilation is
provided.

(5) AII dressing or fettling operations shall be carried out
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(a) in a separate room or in a separate part of the foundry suitably partitioned off , or

{b) in an area of the foundry set aparl for the purpose ; and shall, so far as reasonably

practicable, be carried out with effective and suitable local exhaust ventilation or

other equally effective means of suppressang dust, operating as near as possible to

the point of origin of the dust.

15. Maintenance and examination of exhaust plant

( | ) All ventilating plant used for the purpose of extracting, suppressing or controlling dust

or furnes shall be properly maintained.

(2) All ventilation plant used for the purpose of extracting, suppressing or controlling dusi

or furnes shall be examined and inspecled once eveay ur€et by a resporEaue persoat.

It shafl be thoroughly examined and test€d by a conpetent penson a{ead once in

every period of tu,elve months; and part :ulars of the ,esults d eYery sudl

examination and test shall be erdered in a r€{i6ter *hi$ sttd b€ kept rEdLly

aaildb b. anspection by an lnspedr-cun+&ilitaffi. Any d*ct Iomd cn any

such ennindion and tesi shdl be turnediilety rc0oded an wfittng by Op persst

carrying od lfie e)€mination ard t€s{ to fle Ocarpie, d fte Fdory.

16- Miceqdp0Eot
(f I The oc(I.f*, shall provite and nEintain sr$le protecfirc eqdpfltnt sPecifi€d br

lhe prot€clir of *o(t€rs,

(a) slit-b glotrEs o. o&€r p{('teciir b. the tstds fr sofiers e.tgq6d in haditg ary
tDt rr6erid likely b cause datfiagE b rhe hands by htm, scald tr scar, s in

hading f*I iqt, turgh castittgE tr dEr atiJes lildy b cause daflEge b the

hands by clrt or dr6ion,

(b) Aproved rEslrrdors br ruters carying od any oPei'dirns creding a hearry dud

concenffiim wtfcfi 6nnot be dispdled quiJdy and efrectivdy by th€ existing

ventildbn arranggneflts.

(2) No respirator provided for the purposes of sub-paragraph (1) (b) has been worn by a

person shall be *orn by anoffier person if it has not since been lhoroughly dearEd

and didnHed.

(3t Persons who ior any of ttrcir tinc

(a) work at a spout of or attend to, a cupola or fumace in such circumstances that

rnaterial ther€ from may come into contacl with the body, being rnaterial at such a

temperature that its contact with the body would cause a bum ; or

(b) are engaged in, or in assisting with, the pouring of molten metal ; or

(c) carry by hand or move by manual power any ladle or mould containing molten metal ;

or

(d) are engaged in knocking-out operations involving rnalerial at such a temperature that

its contacl with the body would cause a burn; shall be provided with suitable footwear

and gaiters which worn by them prevent, so far as reasonably practicable, risk of

burns to his feel and ankles.

(4) Where appropriate, suitable screens shall be provided for protection against flying

rnaterials (including splashes of molten metal and sparks and chips thrown off in the

murse of any process).

(5) The occupier shall provide and rnaintain suitable accommodation for the storage and

rnake adequate arrangements for cleaning and rnaintaining of the protective

equipment supplied in pursuance of this paragraph.

(6) Every person shall make full and proper use of the equipment provided for his

prolection in pursuance of sub-paragraphs (1) and (4) and shall without delay report

to the Occupier, or other appropriate person any defect in, or loss of, the same.

(7) Workers working in the furnace/casting pit area shall be provided with co$on clothes.

Safety shoes, Ieg guards, apron, face shield, hand gloves and safety helmet.
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(8) Workers employed for segregalion of scrap shall be provided with safety shoes and

hand gloves.

(9) Five retardant and heat retardant clothing shall be providedto all the workers working

on platform of induction furnace

17. Training and Supervision

( I ) All operalions under this Schedule shall be carried out under the supervision of
qualified supervisors at all tirnes.

(2) Workers carrying out operations and rnaintenance activities in foundries and fumaces
shall be adequately trained

ia. Washing and bathing fucilities

(l) There shall be provided and maintained in clean state and good repair for the use of
all uorkers enployed in the bundry,

(e) a wash place under cover with either

(i) a trough with impervious surface frtted with a waste pipe

without plug, and of sufficient length to allow atleast sixty centirneters for every 1O such
persons employed at any one tirne and having a constant supply of dean water from
taps or jets above the trough al intervals of not rnore than sixty centimeters , or

(ii) atleast one tap or stand pipe for every ten such persons employed at any one lime,
and having a constant supply of dean water, the tap or stand pipe being spaced not
less than 1.2 rneters apart , and

(b) not less than one-half of the total number of washing places provided under clause
(a) shall be in the form of bathrooms ;

(c) a sufficient supply of clean towels made of suitable material changed daily, with
sufficient supply of nail brushes and soap.

(2) The facalities provided for the purposes of sub-paragraph (1) shall be placed in-
charge of a responsible person or persons and maintained in a clean and orderly
condition.

19. Disposal of dross and skimming

Dross and skimming's rernoved from molten ryretal or taken from a furnace shall be
placed fodhwith in suitable receptacles.

20. Disposal of waste

Appropriate rneasures shall be taken for the disposal of all waste products from shell
rnoulding (including waste burnt sand) as soon as reasonably practicable afier the
castings have been knocked-out.

21- Material and equipment left out ofdooE

All material and equiprnent leff out of doors (including material and equiprnenl so left
only lemporarily or occasionally) shall be so arranged and placed as to avoid
unnecessary risk. There shall be safe means of access to all such material and
equiprnent and, so far reasonably practicable, such access shall be by roadways or
pathways or which shall be properly maintained. Such roadways or pathways shall
have a firm and even surface and shall, so far as reasonably practicable be kept free
from obstruction.

22. Medical facilities and records of examinations and tests (1) The occupier of
every factory to which the schedule applies, shall

(a) employ a qualified medical practitioner who shall be known as Factory Medical
Officer for medical surveillance of the workers employed therein whose employment
shall b€ subject to the approval of the Chief lnspector-cum-Facilitatori and

{b) Provide to the said Factory Medical Officer all the necessary facilities for the purpose
referred to in sub-paragraph (a);

23. Medical Examination by a Factory Medical Officer:-
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(l) Every employee employed in a foundry shall be examined by a Factory Medical

Officer within fifteen (15) days of his first employment. Such rnedical examination

shall include pulrnonary function tests and chest X-ray. No employee shall be alloured

to work after 15 days of his first employrnent in the factory unless certified fit fror such

employment by the Factory Medical Offlcer.

(2) Every employee employed in the said processes shall be re-examined by a

Factory Medical Officer at leasl once in every twelve months. Such, e)Gmination

shall, wherever the Factory Medical Officer considers appropriate, irdude atl fte
tests as specified in sub-paragraph (1) except chest X-ray which will be once h thrce

(3) years.

( 3 ) The Faclory Medical Officer afler eEfiining a efipbFe shdl iss.E a €lifcde
of fitness. The record of eEmination and recsrinz irns canied qn sfid be

entered in the certificate and the certifcate sfid be ked in the qr$ody d fE
manager of the fa6ry- The recotd of each eEfiindbn carfid ad t nde. 9.O-

paragraphs (1) and (2), itctudiqg tfie n&rt€ and re$rts of $e tes, shdl .lso be

entered by the FdEy lleffi O{ncer in a lEltft register.

(4) Th€ c€rtifice of ft6 and the he#r rcgislr sftd be k€pt ready a/al$l€
for inspedion by the hspecbr-cum+acilitator.

(5) lf d any tinE the Faftry lt/ledical OfE is ctf the opir*m thd a employee .s

rrc longer fit for efiploytrEnt in the sair! prGes m tte gromd thd cqdiruare
ttE dn rurE inrclve specal datger to tle h€affi of lfte emdoyee, he dld fltd(e a

r€cqd of his frxtir€s an the sdd certificate ad the hedth rcgister. The elfi of his

fudingE in ttre dGrnEflts should abo irdude the perird ior rhi*t he considers

tha! the said persm is unfit br *ort in the sai, processes. The person so suspen&d

fun ttre process shdl be Fo\rid€d uith alt€rnde Placetrstt feilli:s udess he ts

fufty incapaitated in tfte opinion of tE Facbry lledi:al Ofhcer in rfticfi case the

person #cted shall be suitably refiatilitated.

(6) No person who has been found unfil to work as said in sub-paragraph(5) above

shall be re-€rnployed or p€rmified to work in the said processes unless the Factory

ll€dbal O,ffcer, afrer furtter esninatbr, ag6in certifies him fit for efiploytrEnt in

ttce prooGses-

21. Exernption:- lf in respect of any faclory, the Chief lnspector-cum

-Facilitator is satisfied that owing to the erceptional circunEtances or infrequency of

the processes of for any olher reason, all or any of the provisions of this schedule is

not necessary for protection of lhe workers in the factory, the Chief lnspector-cum-

Facilitator may by a certificate in writing, which he may at his discretion revoke any

time, exempt such factory from all or any of such provisions sub.iect to such

conditions, if any, as he may specify therein

SCHEOULE.Nlx

FIRE WORKS MANUFACTORIES AND MATCH WORKS

'1. Application:- Provisions of this Schedule shall apply to all rnanufactories and

processes incidental thereto canied on in any fireworks manufactory or a match works

and shall be in addition to and not in derogation of any provisions of the Code and

Rules that are applicable to lireworks manufacturing and match works.

2. Definition:-

(a) "Fire Works Manufacturing" means any factory or such parts of any factory

wherein the following chemicals or combination of chemicals and materials are being

used for the manufacture of crackers, sparkles, caps, fuses, blasting powder and fire

works:

(i) Saltpeter (ii) Pyrotechnic aluminium Powder (iii) Barium Nitrate (iv) Charcoal (v) Potassium

Chloride (vi) Red Phosphorus (vii) Gum (viii) Dextrine (ix) Strontium Nitrate (x)

Magnesium Pouder (xi) Copper Coated Wires (xii) Steel filings of iron filings (xiii) G.l.

Wire (xiv) Gun Powder (Black Powde0;
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(b) "Match Works" means any factory which manufactures safety rnatches or colour
rnatches by the use of chemicals rnentioned in clause (a).

(c) "Breathing apparatus" means a device covering mouth or nose wifi necessary

connections by means of wtlich a person using it in a pdsonous asphytating or initant

atrnosphere breaths ordinary air or any other suitdle apparatus approved in u/riting by
the Chief lnspector-curn-Facilitator in this behalf.

3. Buildings:- (a) The building of any fireuorks rnanufactory or rnatch factory shall conbrm
to the sGndards prescrib€d under the lndian E)plosi\res Act, 1884 (Central Act lV of
'1884) and the height of such buildings shall at no tirne be less than 3 metres;

(b) no building inside a fireworks manufacturing shall have a first ffoor at any tirne;

(c) in Matctr rrcrks, provided with a fird floq, there shall be 2 staircases leadlng ftom the first
floor to the ground floor ir€spective of the number of persons employed in the first
floor and one of the staircases shall be of masonry construction of non-inllamrnable
nEterials;

(d) all doors shall open outwards and all the d@rways shall b€ kept free from obstructions;

(e) all doors of workrooms shall not be less than 1.2 rnetres in width or less than 2
metres in height;

(f) the floors of all vtork rmns incLding nixing sheds shall be cqrple(ely covered by a rubber
sheet having a smooth surface and having a thickness of at least 3 m.m. lf the floor
cannot be covered by a single rubber sheet, more than one rubber sheet may be used,
so that each sheet is overlapped by the other at least 150 m.m.; and

(g) mixing sheds shall be 30.5 rnetres away from all other sheds and be separately by
bame walls opposite each exist of the mixing shed.

4. Housekeeping:- (a) every part of ways, works, rnachinery and plant shall be
maintained in a clean and tidy condition.

(b) any spillage of materials shall be cleaned without delay; and

(c) dce phtfonrE, passages and gangraays shall be kept fee of tenporary obstruclions.

5. Electrical Equipment:-(a) if at any time use of electricity is allowed in the factory, all
leads, etc., shall b€ in conduits with flarne-proof junctions.

(b) electrical supply shall never be through a lamp even with a nonconducting handle.

6. Protective Clothing:- (a) Under no circurnstances clothes rnade of artificial fibre like
terelene, etc., be allowed inside the factory.

(b) all employees shall be supplied with asbestos aprons especially to cover the chest,
gonads and thighs.

(c) breathing apparatus shall be used in mixing sheds to a\oid ernployees inhaling
poisonous fumes in the event of an untoward reaction:

(d) in mixing sheds where aluminium and magnesium powders are used ',antistatic" foot.
ware to combat static electricity shall be supplied; and(e) all protective equipments
shall be rnaintained in an efficienl condition and also be maintained in a clean and
hygienic condition.

7. Match Works:- In Match Works

(i) the residue of the head composition shall not in any way be mixed with the residue of
the friction composition:

(ii) the rooms comprising the two mixing departments namely,

(a) head composition, and

(b) friction composition shall be entirely separated from each other and the drains from
these two departments shall be kept entirely separate.

(iii) rubbish containing the residues of the head composilion and friction composition shall be
kept and burnt separately.

(iv) department in which completed matches (matches with heads on ire stored shall be
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separated from all other departments by means by fireproof walls and doors

providing adequate means of escape in case of fire:

Provided that the Chief lnspeclor-cum-Facilitator rnay, subject to such conditions, as he

may de€m necessary, exempt any factory in existence on the first January, 1935,

from the provisions of lhis clause

(v) splints, veneers and other rnaterials in excess ot the quantity required for the day's

rnanufacture shall be kept in separate rooms of the factory where no manufacturing

process is carried on. No manufactured material shall be stored anywhere in the

factory compound for more than five days after the manufacture except in the

storage godowns:

Provided that nothang contained in this clause shail apply to splints and veneers in cases

stored in peeling and box making departments.

(vi) store room for matches shall have entirely separated by fre+rcof €lls from the

buildings used for manufaclure.

(vii) the racks in the dipp€d splints room shall have sides top and the rear pa gov*led

with non-inllammable rnderials.

(viia) tte prG of packirg # be done in an ama awry tun the ph d rfBnu{achne to

the satisfaction of the lnspector-curn-Facilitator: and

(ix).p child sHl be enpbl@ or p€rnitbd to u,qk di€cny conneded with ttE rlanlrfia.turing

prcs udo fird p.ld.tctkxr of nBtctt sii*s.

8. Pncceutbn to bG, taft€n an coarncction : t manuffil: of frtsa3 used in

c.acl(.l8 c{c.i (a) burdles of fuses shall be hardled by catrying and rid draggitlg

ttl€ n on ttl€ floor.

(b) dryirE of tses after wr4ping $ull be canied out on plfrrms auray tom Ysorkr@fils.

(c) cdirE # be dciE by eeeiiqted efido,€es enplorcd srry for thb puQose aod urder
proper supervision.

(d) crrtting sH b€ dorp on a large rnasonry pldfam co*rad rith a taryautin and ke9d fr€e

ftDfit grit drd pehtbs.

(e) cutirE glall be dqle on a raised datbrm so thd erplo)rees can urc(k standng. Cutting

must be done by placing the fuse on wooden sleepers kept over blocks of wood. Brick

shall not be used ben€ath the wooden reapers; and

(0 employe€s, while on dangerous opeEtions, shall not wear clothing sewn with ferrous or

steel buttons, buckles or attachments. They shall not carry on their persons, iron

knives, keys etc.

9. Prohibition relating to young persons, pregnant u/ornen and lactating women:-

(a) No young peoon, pregnanf lrtrnan, lactating woman shall be allowed to wotk in the

operation where chemicals mixed and where fuses are cut.

(b) Women other than those specified above shall be allowed in the above works with

provision of appropriate personal protective equipment only.

(c) Children shall not be employed or permitted to work in the manufacturing process or

any work or operation or pro@ss connecled therewith or incidental thereto in

fi reworks manufacturing'.

10. General:- (a) no person other-than a factory employee and/or an inspecting officer or

others connected with the rnanufacturing process shall be allowed to enter the

working area.

(b) cardboard containers and trays without steel nails shall be used for storage and day{o-

day working purpos€s.

(c) during the rnanuhcture of fuses'only brass or non-ferrous knives shall be used and drying

of fuses.shall be away from all workrooms.

(d) door nds shall be provided outsile the \,\orkroom and near all drying platforqls and where

fuses are cut for the employees to clean their feet.
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(e) at no tirne, mixing rnaterials shall exceed the quantity that is required for the rnanufacture

of mixing for half an hour operation only.

(0 for filling up chemicals in the inner tubes of crackers, only aluminium or plastic rings shall

be used and not galvanized iron rings.

(g) buckets, containers, hoops, locks, nails, screws, bolts, nuts, knives, scissors, etc., made

up of iron shall nol be used within the factory premises.

(h) !,r/ooden racks without iron nails shall be used for drying paper cap sheets, in arffocess

factories.

(i) uooden racks used for drying paper cap slEets shall be provided wih asbestc or other fire

resistant sheets on the three sides leaving the front side open.

(j)dried paper cap sheets shall be cani€d in u/ooden trays with four conpartrrEnts (partlirrs)
€cfi conpartrEnt (partition) carrying a single sheet.

(t) edr neruh.trw shed d a firaorks stpll tta\,e d lead trc doo.s facing each other. The

doors provided to the $orkshe€ts of adracent ross shall not face each other.

(l) not rpre than bur persons stsll be erployed or allorued at any one tinre in any one

building in whici explcive is being rnanufactured.

11. Dbplay of ndi:es:- The folbwing notices in the local languag€ under$ood by the

nnjority of empbyees stEll be display€d at a conspicr.lous place in the faclory.

(a) Smoking is strictly prohibited.

(b) no one shall carry rnatctEs or dler illniting rnabdab irto the tactqy.

(c) no eflploy€e shdl be in a ! orkr@m or aea where no ulork has been assigned to him.

(d)if anything unbu/ard happens in any shed all errployees shall dash to the gtstes whicrl

serve as out gates of the fadory and in no ciratnrstances be carious to see what has
happened in the affected shed.

(e) any spillage of rnaterials should be cleaned without any delay.

(f) wearing clothes rnade of artifcial fibre like terene, terylene, etc., is prohibited.

Clothings sewn with fenous or steel buttons or buckles or attachrnents should not be

worn.

(g) foot wears with iron nails should not be used.

(h) enployees should not carry with therBetves iron knives and iron key etc.

12. Fi6t-aid boxes:- (a) All the required materials required for flrst aid treatment shall

be kept in the First+id Box. ln addition, four stretchers shall be a\railable for every twenty
persons employed in the premises.

(b) adequate amount of bum dressings and 24 ounces of coconut oil to be used as the
first remedy for bums shall be kept in the first-ard b"I . ,: .', ;,.l

(c) persons who are in charge of First-Aid Boxes shall-be.thoee wio,.possess the
certificate granted by the Saint John's Ambulance Association for regCering firs!
aid.

't3. Exemption:- lf the Chief tnspector-cum-Facititar,or- ib sgtsY&l\H'ietbe"t ot any
factory or any process that owing to the special conditio{ft:,g6rhectblqnethods of
work or by reason of the frequency of the progesq..q6i,fsioqlprDaeason the
application of all or any of the orovisions ot the schedute to the3fgctory or process,

or for the persons employed in such tacto.y or'ipr%ttJ3{ ?. not necessary, he

may be order in- writing exempt such factory or part of the factory or process or
any part of the factory or person from all or any-gf. lfsfre provisions subject to

such conditions as he may deem expedient to ensure safety and health of the
employees. '' r orJll rr':

The Chief lnsp€ctor-cum-Facilitator may at any time iriils discietion, revise such order
without assignrng any reason.

SCHEDULE.XXX

,rl-r
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HANDLING AND PROCESSING OF COIR FIBRE

1. Application:-This schedule shall apply to all factories or part of factories in which

any oI the following operations involving coir fibre is carried on:

(a)hammering
(b)harvesting
(c) defibe ring/de co rticalions
(d) spinning/curling

(e) b leach in g

(f) dyeing
(g) spooling and bailing
(h)-PVC tufting
(i) Weaving
(j) Shearing
(k) rubb€r backing

(l) latex backing

(m)stencilling
(n) flocking
2. tlefinitirn:Sangerous Chemical: Any chenical rFed in any dttle oPerdims fisfed

in paragraph 1 shall be considered as dangerous chemical for the purpose of this

Schedule.

3 D€d.rrtbn of opcrairlE .s daogcor6:- tlarvesiing, defibedng, Uea.rling,

q/€irg, Trrfting, rubber baokie, Sreatng, Sencfilg, f,ockhg and 6ex beckitlg ctf eir
are dedared to be dargemrs operatbns rfien carried out in any factory,

4- Prohibition'rdating b young persorls, pregnant utorrEn atd hctatiYlg tunen:-

(a) t{o yonrg persm shall be errploy€d or pemitted to Et in any opet-atbns specifi€d

in paragraph 1.

(b) t{o pregnant woman, laclating wornan shall be allo\ red to work in any ope€tion

specifled in paragraph 3.

(c) Wo{rEn dtEr than the specifu dove sha( be dored in the abo\r€ rorks with

provision of appropriale pe{sonal ptoGctive €quipnEnt only'.

5. Storage and Handling of dangerous chemicals:- Whenever any dangerous

chemical is handled, stored or used, all necessary steps shall be taken to prevent

inhalation, ingestion or absorption of this chemic€l by employees while engaged in

operalions specified in paragraph 1.

6. Seating arrangement:- Suitable seating arrangements shall be provided for the

employees engaged in rnanual defibering and nnnual hammering operations.

T.Ventilation:- Bleaching and dyeing operation shall be carried out separately away

from other operations. Effective arrangements shall be rnade to prevent escape of

furnes in the work environment.

8 Escape of dust and fumes:- Suitable and adequate arrangements shall be made

to prevent the escape of dust and fumes in work environment.

9. Personal Protective Equipment:-

(a)The occupier shall provide the following for free of cost and maintain in good

condition for use of all persons engaged in the operations mentioned in the

paragraph 3:

(i) Suitable gloves of durable quality for both hands.
(ii)Rubber boots of durable quality for both legs.
(iii)Goggles.
(iv)Nose mask
(v)Any other appliances, which in the opinion of Chief lnspector-cum -Facilitator

shall be necessary for protection of the employees.

(b) All persons engaged in operations specified in paragraph 3, while at work in

these operations make use of the material and appliances provaded.
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10. Food and drink:-

(i) No food or drink shall be brought into any room in which any of the operations
specified in paragraph 3 is carried on.

(ii) No food or drink shall be consumed in any room in which any of the operations
specified in paragraph 3 is carried on.

11. Floor of workrooms:- The floor of every room in which any of the
operations specified in paragraph3 is carried on shall be:

(i) of cement or similar material so as to be smooth and impervious;

(ii) maintained in sound condition; and

(iii)provided with suitable and adequale arrangements for drainage.

'l 2. Ullashing facilities: -

(a) The occupier shall provide and rnaintain for the use of all p€rsons erployed in

operation specified in paragraph3, suitable washing facilities consisting of.

(i) a water tank capable of holding sufficient water and having taps at the rate of one
tap for every ten persons employed al any one time. The floor around the tank
and below the taps shall be cernent plastered and maintained in sound and clean
conditions. Suitable and adequate arrangernents for drainage shall be provided

around the tanks and the taps; and

(ii) sufficient supply of nail brushes, soap or other suitable cleaning material and
clean towels

(b) The facilities so provided shall be placed under the charge of a responsible
person and shall be kept clean.

1 3. iledical Examination:-

(a) All persons employed in operations under paragraphl shall he medically
examined by a Registered rnedical practitioner within fourteen (.14) days of their
first employment in such process; and thereafter shall be examined by the
Registered rnedical practitioner at intervals of not more than six (6) months; and
record of such examinations shall be entered by the Registered rnedical
praciitioner in the health register.

(b) Health Register containing the names of all persons employed in the operations
under paragraphl shall be kept.

(c) No persons after suspension shall be employed unless the Registered rnedical
practitioner, after re-examination, again ce(ifies him to be fit for employment.

'14. Exemptions:- The Chief lnspector-curn-Facilitator rnay grant exemplion from the
operation of any clause of the Schedule to the extent he deems suitabte,
where he is satisfied that their observations are not necessary for
safeguarding the health of the employees.

SCHEDULE-XXXI

HANDLING ANO PROCESSING OF COTTON

1. Application:- This Schedule shall apply to all factories or part offactories in
which any of the following processes are carried on:

(a)Open ing of cotton bale

(b) Ca rding

(c) Combing of cotton

(d) Spinning of cotton yam

(e) Cleaning of waste cotton

( D Ginning of cotton

2. Definition: -For the purpose of this Schedule,-
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"Efficient exhaust draught" means localized ventilation by mechanical means, for the
removal of cotton dust so as to prevenl dust from escaping into the air of any
place in which work is carried on.

Explanation No draught shall be deemed to be efficient which fails to control dust
prod uced at the source.

3. Exhaust Draught Examination and Test:-

(1) An efficaent exhaust draught shall be provided and maintained by the occupier for
the following processes and machines to trap cotton dust or flufi at lhe source

of origin and those in air:

(a)bale breaking and mixing of cotton;

(b) blow room rEchinery, cards, cofibing, spinning, winding rEdra(E;

(c)machines used for processing waste cotton; and

(d) any other proc€ss an whicrr cotton dus-t is given ofi i.tto the ro{t envimornent.

(2) All equiprnent for extrac{ion of couon dust or ffufi shall b€ eramined ard tested

by corpetent person at least once in every six ,rb. hs arid any d# disdced
by sucfi eEfiinatbo and le6is, sfiall be r€dified. A rega$er about slrc.ll eErinatirt
and test shall be maintained by the occupier.

4. Protectiye applaaric€s: The occupier shall make arrangeflrents for:

(a) swdy d a suitde persorral p{obdi}r Oti:rres to d €rrdoyecs litely to be

exposed to cotton fluff or dust;

(b) supply of these appliances on individual basis;

(c) rnaintaining ltE6e apphnces in rc(ting co.rdition by dearirlg and replacernent;

(d) storage of lhese appliances in hygienic condation;

(e) education of employees to use appliances; and

(Dproper supervision to ensure whether the employees are using these appliances in

rorking pro@ss-

5. Hb.l Ennin tion:-

(1) The occupier shall arrange for rnedical examination of employees by a qualified

rnedical practitioner having adequate elperience in treatment of person afGcted

by lung ailments at least once in a period of six (6) months. Such medical

examinations shall include lung function test, immunoglobulin tesl and any other test

or tesls which may be found necessary to detect the cases of above referred

d isease.

(2) The occupier shall keep a continuous medical surveillance so that susceptible

employe€s rnay be detected and transferred out of the exposure before ineversible

damage cause to the health of the employees.

6. Environment Monitoring: - The occupier of the factory shall ensurethat:-

(a) cotlon dust in the ambient air of the workroom or any other place where cotton is

processed or handled shall not exceed concentration 0.2 mg./m

(b) environment in those areas shall be regularly monitored and results shall be

made available to the Chief lnspector-cum-Facilitator on demand.

7. Control Measures:- Without pre.ludice to the other methods as stated above tor

prevention of above referred disease, the Occupier shall adopt such other

control measures like adoption of vacuum stripping of cards instead of brush

stripping cleaning of the workroom by vacuum cleaners instead of brooms,

etc., or any other measures as the Chief lnspector-cum-Facilitator may suggest

at any time.

8. House Keeping:- A high standard of housekeeping shall be provided and maintained

by the occupier.

9.Fire Hydrant System



313

The occupier shall install and maintain a properly designed fire hydrant system

covering all areas where cotton is handled, processed, stored or ginned.

(a) The hydrant system shall rnaintain a minimum running pressure of7 kg/cfff at the
fanhest hydrant point.

(b) A dedicated fire water slorage tank of adequate capacity shall be provided.

(c) Fire pumps (rnain, standby and iockey) shall be installed and tested weekly to
rnaintain unintenupted hydrant pressure.

(d) Hydrant points, hoses, branch pipes, nozzles and hose boxes shall be rnaintained

in good mndition and kept unobstructed.

(e) Quarterly perfoffnance testing shall be canied out and records rnaintained.

(f) At least 10% of the lotal norkforce in each shift shall be trained in flre-fighting and

hydrant operation.

(g) Fire-fighting training shall be conducted once every six rrbnths

10. Eremption:- lf in respect of any factory, the Chief ln+ector-cum-Facilitator is

satisfied that owing to exceptional circumstances all or any of the provisions of
this schedule are not necessary for the protection of the employees of the
factory, the Chief lnspectorrurn-Facilitator may certify in writing (which at his
discretion revoke at any tirne) exempt such factory from all or any of such provisions

of his schedule subject to such conditions, if any, as he may specify therein).

SCHEDULE-XXXII

DUST HAZARD CONTROL IN FACTORIES

'l.Application

These rules apply to all factories where dusls-whether rnetallic, mineral, organic,

fibrous, or otherwise-are generated, processed, handled, stored, or transported,
and where such dusts may create a risk of fire, explosion, or occupational disease.

2. Definitions

(a) 1Dust" means finely divided solid particles which may becorne aiIbome during
rnanufactu re, processing, handling, or cleani ng.

(b) "Combustible dusl" rneans any dust capable of buming or deflagrating when
suspended in air.

(c) "Dust-producing process" rneans any operalion resulting in generation, liberation,

or dispersion of dusl in air.

(d) "Local exhaust ventilation system" (LEV) means an engineered system designed
to capture dust at its source and prevent its release into the workplace atrnosphere.
(e\ "Dust co ectot" rneans any air-cleaning equiprrEnt such as bag iilters, cyclones,
or scrubbers attached to a dusGproducing process.

3. Oust Hazard Assessment

(1) Every occupier shall conduct a systematic assessment of each dust-producing
process to identify sources of dust emission, accumulation, ignition sources,

explosion hazards

(2) The assessrnent shall cover process equiprnent, rnaterial handling systems,

building layout, housekeeping, and ernergency anangements.
(3) The report of such assessrnent shall be kept available for inspection and updated
every live years or when significant process changes occur.

4. Control of Dust Generation and Dispeision

(1) All dust-producing processes shall, as far as practicable, be enclosed and
provided with efficient local exhaust venlilation systems.
(2) Exhaust ducts and collectors shall be constructed of non-combustible rnaterials
and effectively earthed to prevent accumulation of static charges.
(3) Exhaust air shall not be recirculated into workrooms unless adequately filtered
and monitored.
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(4) Dust collectors shall be installed outside the rnain building wherever possible, and

fitted with suitable relief or isolation devices to limit damage in case of an explosion.

5. Building and Layout Requirements

( 1) Workrooms handling dust shall be of fire-resisting conslruction with smooth

surfaces to avoid dusl deposition.

(2) Openings such as doors, windows, and vents shall be ananged to facilitate

natural ventilation and pressure relief.

(3) Workplaces where dust explosion hazards exist shall not be located beneath

occupied floors or adjacent to ignition sources.

(4) Adequate spacing shall be provided between dust-producing equiprnent to permit

safe cleaning and rnaintenance.

6. Prcvention of lgnition Sources

(1) Snroking, open flame, or hot-work activiiies shall be silriAy prohibibd in areas

where combustible dust nEy be present except under a writEn ho,{{orl< Wnnit
issued by the rnanager.

(2) All rnechanical equiprnent shall be properly maintain€d to prel,ent orerheating,

ftidiand sparks, or statb disd€rge.
(3) Elecfiical in$allations in dust-hazard areas shall corply lith siardtds
prescribed for hazardous locations under relevant lndian Standatds.

(4) All conductive plant, ducting, and rnetal parts shall be bonded and eatthed to
gwtl arrruldirn of electo stalic dEge

Z. Hu,scteepiqg aod Clefl*rg

(1) Errery occupGr shall rrEiriain a[ ioors, l€dg€s, b€sfirs, ard €quipflE rt free from

arruEiqts of dust.

(2) Cleaning shall be caried otrt by vacuum or utet rnethods; dry srfr€eping or use ot

corpressed air for dusl reflpval is prohibited unless speciflcalty desrgrted fu flrcrt
prrfpose.

(3)A cleaning schedule shall be drawn up and strictly follou/ed, and records thereof

,rEintained for inspedion.

8. Eryla:ion Prctenti.ro d ftig.tion
(1) Where\rer cornbustible dust rnay ac€umulate in sufficient quantity to form an

eplosive mixture, suitable explosion-relief panels, isolation valves, or suppression

syslems shall be provided.

(2) Dust collectors handling explosive or combustible materials shall be provided with

explosion-relief vents discharging to safe locations.

(3) Buildings and enclosures used for such operations shall be designed to minimize

propagation of explosion or lire lo adjoining areas.

10. Maintenance and Testing

('l ) Local exhaust ventilation systems and dust colleclors shall be inspected at least

once every six months by a competent person, and a record of such inspection shall

be maintained .

(2) Defects likely to affect safe perforrnance shall be rectified forthwith.

(3) Performance of the system shall be tested annually and reports shall be retained

for five years.

{ l. Health and Safety of Workens

(1) Workers eposed to dust shall be provided with suitable respiratory protective

equipment conforming to relevant lndian Standards.

(2) Medical examination of such workers shall be carried out once in a year

(3) No person suffering from respiratory or skin disease aggravated by dust eposure

shall be employed on such work without medical fitness certification.

12. Training and Awareness

(1) Every worker and supervisor engaged in dust-producing processes shall be

trained in:
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(a) hazards of combustible and toxic dusts,

(b) safe operating and cleaning procedures,

(c) use of protective equiprnent. and

(d) emergency response in case of dust fire or explosion.
(2) Refresher training shall be conducted at least once e\€ry twelve months and

records maintained.

1 3. Emergency Preparedness

(1) Factories handling cornbustible dusts shall prepare a writen ernergency plan

covering lire and explosion scenanos.

(2) Emergency drills shall be conducted at least once in six months.

(3) Suitable fire-fuhting equhrnert, including dry chemical extinguishers, shall be
provided and rnaintained.

14. Recods and Documentation

The occupier shall ,naintain and produce on demand.

(a) Dust hazard assessrnent reports,

(b) Maintenance and insp€ction records,

(c) Cleaning schedules,

(d) Training and drill regislers, and

(e) Medical sunieillance remrds.
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